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Uvodni slovo pana prezidenta // President’s Message

Vazeni kolegove,

nase spoleénost uz v Ceské repub-
lice piisobi vice neZ rok a pil. Cas
béZi rychle a k HMMC pribyla fada
novych zaméstnanci. V souc¢asnosti
nas tym &ita na 800 pracovniki. Cim

roli hraje interni komunikace.

Dobréa komunikace je pilifem pro lepsi
spolupraci mezi jednotlivci, oddélenimi
a napfi€ celou tovarnou a pfimo podpo-
ruje tymovou praci. Proto chceme vyuZzit
maxima komunikacnich nastrojd, aby-

chom tok nejrliznéjSich informaci zajis-
tili ve vSech smérech. Jeden z takovych
nastroji predstavuje interni Casopis pro
zaméstnance, jehoZ prvni vytisk prave
drZite v rukou. V&fime, Ze pro vas bude
zajimavy a Ze vdm pomiZe se orientovat
v udalostech a vécech, které se ve spo-
lecnosti odehravaji. Nasim cilem je vase
informovanost.

HMMC hraje jako vyrobce v rdmci sku-
piny Hyundai velice dileZitou roli. Jinymi
slovy, spole¢nost Hyundai Motor Compa-
ny mé od HMMC velkd ocekavani, a my
musime udélat, co je v naSich silach,
abychom tato ocekavani naplnili. Rok
2008 bychom mohli nazvat rokem pfipra-
vy na vzestup HMMC. Ceké nés obdobi
systematické pfipravy na spusténi vyroby,
ktera bude vyZadovat veSkeré vase Usili.

Vazeni kolegové, je tfeba pracovat spo-
lecné a udélat maximum pro dosazeni
stanovenych cilG pro rok 2008. Véfim,
Ze i tento rok se pro nas stane Gspesny
a Ze zavod na zahajeni vyroby perfektné
pfipravime.

Douféam, Ze HMIMC News bude pro vés
pfijemnym a pfinosnym ¢tenim a najde
si U vas své stalé misto. Ve&fim, kazdému
z vas nabidne informace a novinky, které
pravé hledate.

Dear colleagues,

Hyundai Motor Manufacturing
Czech s.ro. has been here already
for more than one year and a half.
Time is running fast and our com-
pany has been joined by a number of
new employees. At this moment our
team includes already 800 people.
The bigger the company becomes,
the more important role internal
communication plays.

Good mutual communication supports
better cooperation among individuals,
within departments and throughout the
whole plant, building up necessary team
work. Therefore we are looking for as
many communication tools as possible
in order to secure overall communication
and flow of essential information in all
directions.

One of the tools is represented by an
internal magazine and you are holding
the first issue in your hands now. We
believe that you find it interesting and
useful and that it will help you to get
oriented in various things happening in
the company. Our goal is to make you
informed.

Hyundai Motor Company oslavila 40 let
40" Anniversary of Hyundai Motor Company

Dne 29. 12. 2007 spole¢nost Hyundai
Motor Company (HMC) oslavila 40. vyro-
¢i svého zaloZeni. Jedna se o vyznamny
den, ktery si nepochybné zaslouZi nasi
pozornost. Proto jsme pro vas pripravili
prehled vyznamnych udalosti z historie
spolecnosti. V tomto vydani se zaméfime
na vznik a prvnich deset let existence
Hyundai Motor Company.

Pocatek existence spoleénosti spada
do roku 1967, kdy ji zaloZil Ju-Yung Chung
a jeho mladsi bratr Se-Yung Chung. Jméno
spolecnosti — Hyundai - se do Cestiny pre-
klada jako “moderni”.

V race 1968 spolecnost uzavrela kontrakt
s firmou Ford Motor Company, na zakladé
kterého zacali pro jihokorejsky trh montovat
modely Ford Cortina a Granada. \iyroba po-
kracovala do roku 1976; téchto osm let spo-
luprace prineslo spole¢nosti Hyundai cenné
znalosti a zkuSenosti ve vyrobé vozd, fadu
nakresd, technickych specifikaci, vyrobnich
manuald a nezbytné proskoleni jejich tech-
nickych pracovnikd.

V'roce 1975 spolecnost uvedla na trh prvni
korejsky viiz Hyundai Pony (viz. obr), na
jehoZ designu a technologii se podileli odbor-
nici z Mitsubishi Motors a ItalDesign. V tom-
té7 roce spolecnost oteviela svlij vyrobnf
zévod v Ulsanu, ez je dnes nejvétsim jednotli-
vym automobilovym zavodem na svéte, vyra-
béjicim 13 riznych modeld s roéni kapacitou

témér 1,5 milionu vozd. Model Pony vzniknul
v rlznych Upravéch, jako napr. pickup, kombi,
tridverovy hatchback, a v roce 1982 spolec-
nost predstavila jeho druhou generaci. Viyvoz
modelu Pony sméfoval nejdrive do Ekvadoru
a brzy nato také do evropskych zemi.

On 29" December 2007 global Hy-
undai Motor Company celebrated its
40™ anniversary since the establish-
ment. It was a truly remarkable date

and as such it definitely deserves our

o TN

attention. Therefore we prepared an
overview of main historical points.
In this issue we are bringing notes
about Hyundai Motor Company estab-
lishment and first decade of its exist-
ence.

HMMC as acar manufacturer plays
a very important role for global market
within its Hyundai group. In other words,
Hyundai Motor Company expects a lot
from HMMC and it is up to us to do eve-
rything to fulfill such expectations.

Year 2008 could be called ayear of
preparation for HMMC growth, focus-
ing on preparation for production launch,
which will require all your efforts.

Dear colleagues, let's work together
and do all our best to achieve our 2008
goal. | believe that also this year we will
be successful and will prepare ourselves
for production launch.

I wish that HMMC News will be pleas-
ant and contributive reading for you.

| believe that it will provide each of you
with information and news that you are
just looking for.

7/ B

Eok-Jo Kim

HMMC President
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40th Anniversary
Hyundai Motor Company

/

In 1968 the company concluded a con-
tract with Ford motor company to assem-
ble Ford Cortina and Granada for South-
Korean market and continued to produce
them until 1976. The eight year journey
provided Hyundai with assembly knowl-
: edge, blueprints, tech-
nical  specifications,
production  manuals,

Beginning of the company dates to
1967 when it was established by Ju-Yung
Chung and his younger brother Se-Yung
Chung. The name Hyundai means “mod-
ern.”

and trained Hyundai
engineers.

In 1975 the company
released its first Ko-
rean car Hyundai
Pony (see picture),
supported by styling
and technology from
Mitsubishi Motors and
[talDesign. In the same
. year Hyundai opened
_ | anew production plant
-. in Ulsan, nowadays
being the largest car
plant in the world, pro-
ducing 13 model types
with the capacity of
almost 1.5 million cars.
Pony was available in several modifica-
tions, such as pickup, station wagon and
a three-door hatchback, also followed by
Pony II. in 1982. The model was exported
first to Ecuador and soon to Europe.
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Benefity na rok 2008 // Benefits in 2008 Poznamka

Mnozi z Vas uZ jisté zaznamenali
informace o schvalenych benefitech
pro zaméstnance HMMC na rok 2008.
Pro ty z Vas, ktefi v benefitech dopo-
sud nemaji jasno ¢i do HMMC cerstvé
nastoupili, pfinaSime struény prehled
zaméstnaneckych vyhod pro letosni
rok i touto cestou.

Zdravotni pojisténi.

Nadstandardni balicky zdravotni péce
budou na zakladé smluvnich dohod posky-
tovat zaméstnancim HMMC tyto pojistov-
ny: VZP (VSeobecna zdravotni pojistovna)
a 0ZP (Oborova zdravotni pojistovna
zaméstnancl bank, pojistoven a staveb-
nictvi). Zaméstnanci HMMC, ktefi nejsou
pojisténci VZP ¢i OZP a radi by k jedné
z nich prestoupili, tak mohou uginit vzdy
k pocatku ctvrtleti (1.1.,1.4.,1.7.,1.10.).

Nabidka pfiznivych tarifii u spolec-
nosti 02 a zakoupeni akénich mobil-
nich telefondi.

Tento benefit je moZno cerpat aZ po
ukonceni zkuSebni doby. U jednoho za-
méstnance Ize vyuzit tarify a telefony
dva — tedy pro sebe a také pro rodinného
prislusnika. Vydctovani vSak chodi vzdy na
zaméstnance za oba. V pfipadé ukonceni
zaméstnaneckého poméru 02 automaticky
meéni zvyhodnény tarif na standardni, urce-
ny pro vefejnost.

Prispévek na dopravu zaméstnancii

Moravskoslezsky kraj zajistuje autobu-
sové linky z Ostravy, Havifova a Frydku-
Mistku do NoSovic a zpét. V soucasnosti
spoleCnost Hyundai prispivda 50% na
skutecné naklady (doloZené jizdné na vyse
uvedenych linkach). Od bfezna pribudou
nové linky z/do Orlové, Karving, Trince
a Nového Jicina.

Dotované obédy.

\lyhodou pro zaméstnance pfirozeng sta-
le z(istavaji dotované obédy jak v Ostravé

Hrabové, tak v kantynach v NoSovicich.
Prispévek zaméstnavatele €ini 55% do
vySe 80 K&.

Zivotni pojisténi a penzijni pFipojis-
téni.

Pokud zaméstnanec uzavfe Zivotni po-
jisténi u pojistovny Allianz ¢ penzijni
pfipojisténi u pojistovny CSOB, zaméstna-
vatel mu bude na tato pojisténi prispivat.
U téchto pojiStoven zéroveri ziskate zvy-
hodnéné sazby u pajcek, dvérl, hypoték
¢i vedeni osobnich G¢td. Také je mozné
vyuZit zvyhodnéného pojisténi domacnos-
ti, vozidel i cestovniho pfipojiSténi. Tento
benefit je moZno Cerpat aZ po ukonceni
zkuSebni doby.

V pfipravéch jsou také kurzy anglické-
ho jazyka na druhou polovinu roku 2008.

Detailni informace o benefitech najdete
na intranetu nebo se obracejte na HR koor-
dinatory ¢i asistentky na Vasem oddéleni.

Many of you have been certainly
informed about approved benefits for
2008. For those of you, who feel un-
sure about the benefits or just entered
the company, we are bringing brief
overview of employee benefits for this
year also in this way.

Health insurance.

Based on contractual agreements with
our company, there are two insurance com-
panies offering above-standard packages:
VZP (Vseobecna zdravotni pojistovna) and
0ZP (Oborova zdravotni pojistovna zamest-
nancu bank, pojistoven a stavebnictvi).
HMMC employees, who do not have a con-
tract with VZP or 0ZP and would like to get
it can do so always as of the beginning of
a quarter (15 Jan, 1 Apr, 15t Jul, 1 Oct).

Offer of favorable tariffs at 02 Com-
pany and mobile telephones.

This benefit can be used only after the
end of employee’s probation period. Each
employee may use two tariffs and two tel-
ephones — i.e. for himself and for a fam-
ily relative. Both telephone numbers are
however accounted together. In case that
employment contract is terminated, 02
automatically replaces the special tariff
with an adequate common tariff for the
public.

Transport allowance.

Moravia-Silesian Regional Office al-
ready operates bus lines from Ostrava,
Havirov and Frydek-Mistek to Nosovice
and back. Currently HMIMC covers 50 %
of real costs (tickets from the bus lines
above). Since March there will be new
lines from/to Orlova, Karvina, Trinec and
Novy Jicin.

Granted lunch.

HMMC employees may obviously utilize
also the benefit of granted lunch both in
Ostrava Hrabova and in Nosovice can-
teens. The employer contributes with
55 % up to the sum of 80 CZK.

Life and health insurance funds.

An employee, who concludes a contract
on life insurance at Allianz Co. or pension
insurance at CSOB Co. will be provided
with employer’s contribution. These insur-
ance companies also offer favorable rates
for loans, mortgages or personal account
management. You can also take advantage
of favorable house, car or travel insurance.
This benefit can be used only after the end
of employee’s probation period.

We also plan to open English language
courses in the second half of the year.

For detailed information about benefits
see intranet or address HR coordinators or
assistants from your departments.

Chcete znat odpovédi na vasSe otazky? Potrebujete pomoct s feSenim problému?

Oslovte sekci zaméstnaneckych vztahi!
Looking for answers to your questions or help with a problem?

Address the Employee Relations Section!

S platnosti od 1. 12. 2007 funguje v ram-
ci oddéleni lidskych zdrojl sekce zamest-
naneckych vztahd, ktera je zde pro vas -
zaméstnance. NaSe spolecnost uz ted cita
na 800 lidi a toto ¢islo se bude v priibéhu
roku 2008 prudce zvySovat. MiZe se stat,
Ze budete mit nejrlizngjsi dotazy, problé-
my, spory. Pravidlem je, Ze v prvni fadé by
vam v jejich feSeni méli byt ndpomocni
vasi nadfizeni a kolegové. Avsak v pfipa-
deé, Ze k vyreSeni dotazu, stiznosti anebo
sporu na vaSem pracovisti nedojde, je zde
sekce zaméstnaneckych vztahl, aby vdm
pomohla takové situace feSit. Tuto sekci
zastupuje Lucie Pejsarova (e-mail: lucie.
pejsarova@hyundai-motor.cz, tel. #1403),

ktera pro vetsi efektivitu pracuje ¢astecné
v kanceldrich v Ostravé Hrabové (na oddg-
lenf lidskych zdrojt), a ¢astecné v NoSovi-
cich. Nevahejte ji oslovit - je tu pro to, aby
vam pomohla.

Effective from 15 December 2007, HR
department includes a section of employee
relations, which has been established to
pay attention to you — the employees. Our
company is now employing 800 people
and in 2008 this number will gradually in-
crease. You may have various questions,
problems, disputes. Company rules advise
to solve these with your colleagues or su-

pervisors in preference. However, if this
happens to fail, there it comes to the Em-
ployee relations section, which can help
you. It is represented by Lucie Pejsarova
(e-mail: lucie.pejsarova@hyundai-motor.cz,
tel. #1403), who is working both in Ostrava
offices (at HR dept.) and in Nosovice plant.
Don't hesitate to address her — she is here
to help you.

vydavatele
Editor’s Note

Mili kolegove,

v rukou pravé drZite prvni ¢islo naseho
firemniho magazinu. Jeho obsah je kon-
cipovan tak, abyste se dovidali o novin-
kach z vedenf a rliznych oddéleni HMMC
i ze sesterskych spolecnosti po celém
svete. Predstavime Vam nékteré pracov-
niky HMMC tak, jak je neznate, zahrajete
si i néjakou tu hru a v neposledni fadé
chceme prispét k prolinani kultur v nasf
spolecnosti.

Radi vyjdeme vstfic i VaSim namétdm
a také proto jsme zorganizovali soutéz
o nejlepsi nazev tohoto firemniho mésic-
niku. Vysledek uZz znate — a my Vam za
vSechny Vase prispévky dékujeme.

Budete-li mit napady na ¢lanky do na-
Seho ¢asopisu nebo dotazy jeho se tyka-
jici, nevahejte nés oslovit. Casopis vydé-
vame na oddéleni PR a kontaktni osobou
jsem ja, tedy:

Zuzana Fojtikova, tel. 596 141 656,
e-mail: zuzana.fojtikova@hyundai-motor.cz

Dear colleagues,

You are now holding a first issue of
our company magazine in your hands.
[ts content is made the way to provide
you with news from HMMC departments,
management and also from sister plants
all over the world. We will show you
some employees from the point of view
you wouldn't expect and let you play
a game. Last, but not least, we want to
contribute to cultural integration in the
company.

We would be happy to see also ideas
from your side and therefore we organ-
ized a competition concerning the news-
letter title. The result is already known
to you — and we thank you all for your
contributions.

If you have ideas or suggestions for an
article in HMMC news, feel free to ad-
dress us. The magazine is issued by PR
department and the contact person is
me, as follows:

Zuzana Fojtikova, tel. 596 141 656,
e-mail: zuzana.fojtikova@hyundai-motor.cz
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Linka na montaZ prevodovek

Transmission assembly line

Vyvoj na prevodovkarne
Progress at the Transmission Shop

Vystavba zdvodu HMMC a instalace :
technologii na jednotlivych halach je
v pIném proudu. Nejvétsi pokrok zazna- :
menava hala na vyrobu prevodovek, kde
v soucasné dobé naSi dodavatelé jiz :
testuji a nastavuji vyrobni zafizeni (tzv. :
try-out). Nésledovat budou dlouhodobé :
testy prevodovek a jejich jednotlivych :
: term tests.

komponentd.

V hale se budou obrabét hfidele a ozu-
bend kola prevodovych systémii a také :
skfiné prevodovek, jejichz hlinikové odlit-
ky bude HMMC odebirat od spolecnosti :
: in Poland.

Nemak z Polska.

Construction of HMMC plant and
installation of technologies in produc-
tion shops is under way. The biggest
progress can be seen in the transmission
shop, where production devices are cur-
rently being set and tested by our suppli-
ers (try-out). Afterwards, transmissions
and its components will go through long-

This shop will machine shafts and gears
for transmissions and also transmission
cases, whose aluminum castings will be
delivered to HMMC from Nemak Company

Skladovaci systémy na spojkové a prevo- :
dovkové skring, které jsou pomoci automa- -
: them into racks.

tického zakladace umistovany do regald.

03 /2008

Vi :
Storage system for transmission case and
clutch housing that automatically locates

Asijsky Novy rok (Seollal) / Asian New Year (Seollal)

Jednou z fady kulturnich odliSnosti mezi
ceskymi a korejskymi kolegy v HMMC pa-
tfi oslava nového roku. Zatimco Evropané
slavi prelom kalendainich let, v asijské
kultufe ma své dileZité misto oslava tzv.
lundrniho nového roku. Novy rok pfipa-
da na prvni den lunarniho kalenda-
fe, ktery prichazi pfi druhém mésici
v prvni étvrti po zimnim slunovratu.
V roce 2008 je prvnim lunarnim dnem
Gtvrtek 7. unora.

Korejci po celém svété slavi tento svatek
prvni tfi dny lundrniho roku. Jin Yeun Kim
z oddéleni vngjSich vztaht Fika, Ze lundrnf
novy rok znamend pro lidi v Koreji totéZ
co pro Cechy Vénoce — je to ¢as straveny
s rodinou. ,Réno se kona rodinny obrad,
pfi kterém je uctivana pamatka naSich
predkl. Snidame polévku s ryZovymi noky,
které se fika Ddeokgook. Riké se, 7e po
jeji konzumaci ¢lovék o rok zestérne. Po
snidani se mladsi lidé hluboce klanf lidem

star§im, pfeji jim hodng &
§téstl a zdravi a ti jim |
na oplatku davaji peni- )
ze a darky. V pribéhu
dne nav$tévujeme pfi-
buzné a znamé a také
chodime na hrbitov, kde
dekujeme zesnulym, Ze
nas chrani, a poprosi-
me je o jejich ochranu
i v budoucnu,” vysvét-
luje Jin.

One of many cultural
differences  between
Czech and Korean col-

leagues in HMMC is the celebration of
a New Year. While the Europeans cel-
ebrate the turn of calendar years, Asian
culture pays attention to the lunar New
Year, being one of the most significant

Tradiéni polévka
Traditional Soup

holidays. Lunar New Year comes at
the second new moon after winter

solstice. In 2008 the first lunar day be-
longs to Thursday 7" February.

Korean people all over the world cel-
ebrate this holiday during the first three
days of Lunar Year. Jin Yeun Kim from
Public Relations Department says that
lunar New Year means for the Korean the
same as Christmas mean for the Czech — it
is time spent with family. “In the morning
we have a family rite worshipping our an-
cestors. The breakfast consists of a soup
with rice dumplings called Ddeokgook. It
is said that when you eat it, you get one
year older. After the breakfast younger
people make a bow to the elderly people,
wish them luck and health and in return
they get money and presents. During the
day we visit our relatives and acquaint-
ances and we also go to acemetery to
thank the departed for protecting us and
to ask them for continued protection,” ex-
plains Jin.
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Vzpominky na Afriku... // Out of Africa...

Ve dnech 20. — 22. Gnora se v Kapském
Mesté v Jihoafrické republice konala
7. Globalni konference manazerl public
relations spolecnosti Hyundai. Akci porada
kazdorocné PR tym matefské spolecnosti
Hyundai Motor Company, z(¢astriuji se ji
reprezentanti vyrobnich zavoda a oficidlnich
dovozcl vozil Hyundai z jednotlivych zemi
a letos se ji poprvé mezi zhruba padesatkou
delegatli zicastnil i zastupce HMMC.

Cilem setkani bylo predani aktualnich
informacf, sladénf komunikaénich strategif
a stanoveni priorit pro nastavajici rok. Spo-
le¢nost Hyundai si pro nastavajici obdobi
stanovila tyto zakladni oblasti sdéleni pro
vefejnost: Spickova technologie, Kon-
cept ,Blue” (na rozdil od ostatniho svéta
nevnimame ekologicka vozidla jako zelena,
ale jako modré...) a Kvalita nasSich vyrob-
kii. Tato témata (zce souvisi s pozici znacky
Hyundai na svétovém automobilovém trhu,
kde zaujima 8. misto; pfed nami jsou znacky
jako Toyota, Mercedes-Benz, BMW, Honda,
Ford, VW a Audi a za nami pak Porsche,

-

Oles Gadacz, reditel globalniho PR tymu HMC
Oles Gadacz, Director of the Global PR Team
HMC

Lexus, Nissan a vSechny ostatni. Hodnota
znacky Hyundai je odhadnuta na 4,5 mld.
americkych dolar(. NaSe auta se svou tech-
nickou pokrogilosti a kvalitou vyroby ocitaji
v pasmu svétového nadprliméru, zatimco
vnimani znacky Hyundai ze strany zakaznik{
je stale pomérné nizké — a to je Ukol zejmé-
na pro PR manaZery...

Zajimavé byly i Gdaje o celosvétové vyro-
bé, kterd za rok 2007 dosahla ¢isla 2.619 ti-
uvedeny do provozu druhé vyrobni zavody
v Indii a v Cin a také prvni evropsky zavod:
HMMC v NoSovicich. Prezentace o alter-
nativnich pohonech a eko-technologiich se

zabyvala  ze-
jména tzv. hyb-
ridnimi vozidly
s kombinova-
nym pohonem
spalovaciho
motoru a elek-
tromotoru
(HEV) a vozidly
s vodikovymi
palivovymi
clanky (FCEV).
Vozidla  HEV
znacky  Hyun-
dai by se méla
sériove vyrabét
od roku 2010,
vozidla  FCEV
od roku 2012 —
jejich rychlejsimu rozsiteni zatim brani nedo-
statek vodikovych erpacich stanic.
Vzhledem k pocetnému zastoupeni pro-
dejcli z celého svéta byla velkd pozornost
vénovana letoSnimu kalendari velkych

mﬁwﬁﬁq@}f_m

automobilovych veletrh(i a také novinkdm
znacky Hyundai, které na nich budou uve-
deny. K tém nejzajimavéjSim bude patfit
luxusni kupé BK, vychazejici ze sedanu
Genesis, dale nastupce Getzu, faceliftova-
né verze Sonaty a Matrixu a také nékolik
futuristickych konceptd.

Between 20" and 22 February, the 7t
Hyundai Global PR Conference took place
in Cape Town, South Africa. The event is
organized annually by the Global PR team
from Hyundai Motor Company and it is at-
tended by representatives of manufactur-
ing plants and official national importers of
Hyundai cars; this year a representative of
HMMOC took part in the conference of about
50 delegates for the first time.

The aim of the meeting is to share re-
cent information, coordination of com-
munication strategies and prioritizing.
Hyundai has globally set the following
basic messages to the public: Technol-
ogy Second to None, “Blue” Concept
(unlike the rest of the world, we see the
ecological vehicles blue not green...)
and Quality of our Products. These
topics are closely linked to a position of
the brand Hyundai on the global automo-
bile market, where we hold the 8" rank;
having brands like Toyota, Mercedes-
Benz, BMW, Honda, Ford, VW and Audi

5
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Navstéva u nejvétsiho prodejce Hyundai
v Kapském Meste

A visit to the Biggest Hyundai dealer in
Cape Town

in front of us and Porsche, Lexus, Nissan
and all others behind. The brand value
of Hyundai is estimated to 4.5 bin. dol-
lars. Our cars are above the world aver-
age in technology, innovation and quality
of production but the perception of the
brand Hyundai from the customers is still
relatively low — and this is a task for PR
managers, especially...

. The 7t Giobal PR Conference E_

Luxusni kupé Hyundai BK
Hyundai BK Luxury Coupé

Of an interest were also figures of the Hy-
undai global production that peaked 2,619
thousand in 2007. In the nearest future
second manufacturing plants in India and
China will be put into operation, as well as
the first European plant HMIMC in NoSovice.
Presentation of alternative systems and
eco-technologies was dealing namely with
hybrid vehicles with combined drive by in-
ternal combustion engines and electrical
engines (HEV) and with vehicles with hydro-

——
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gen fuel cells (FCEV). Mass production of
Hyundai HEV should start in 2010; FCEV in
2012 — the main obstacle for faster produc-
tion is a lack of public hydrogen stations.

As avast majority of delegates of the
conference were from car sellers, atten-
tion was also paid to a 2008 calendar of
major motor shows in the world and to new
Hyundai cars, which are to be introduced
there. The most interesting will be for sure
a luxury coupé BK derived from a sedan
Genesis, successor to Getz, face-lifted ver-
sions of Sonata and Matrix and also several
futuristic concept cars.

Drive your way™ 5
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Jak je neznate // What You Wouldn't Expect

Priznivce adrenalinového sportu // Adrenaline Sport Fan

Jednim ze ¢leni oddéleni vyvoje
dilu (Parts Development) je i Sesta-
dvacetilety Lukas Vecef (na snimku
vlevo). Jednani s dodavateli a vyvoj
novych dili patfi mezi jeho béznou
pracovni naplii. 0 vikendech ho vsak
spiSe potkate na kopcich, a to s pa-
raglidingovym vybavenim. Taky se
Vam stava, Ze byste nékteré kolegy Ci
znamé neodhadli a neéekali u nich,
Zze maji v oblibé pro Vas nezvyklé
konicky? Lukas je dikazem, Ze pfi-
nejmensim u mne to funguje. Co ho
na paraglidingu bavi, prozradil v krat-
kém rozhovoru.

Paragliding je letecky sport. K po-
hybu vzduchem se pouZiva paragli-
dingové kridlo, které se ovlada po-
moci provazki. Startuje se z kopce
rozhéhem nebo z roviny pomoci viec-
ného zafizeni. Lukasi, jak ses k tomu-
to sportu dostal a kdy jsi uskuteénil
sviij prvni samostatny pielet/slet?

K paraglidingu jsem se dostal pro-
stfednictvim mého kamarada, ktery mé
tak dlouho premlouval aZ jsem souhlasil
s jeho blaznivym ndpadem a prihlasili
jsme se do kurzu paraglidingu. Sv(j prvni
samostatny slet jsem absolvoval na Javo-
rovém a bylo to néco nepopsatelného...
Poréad jsem koukal na ty tenké $ndrky, jest-
li neprasknou. ..

Pilot vyuZiva termickych stoupavych

proudi a miize uletét az stovky kilo-
metri béhem nékolika hodin. Jaky byl
Tviij nejdelsi prelet a jaky mas osobni
rekord co se tyée vysky?

Mij osabnf rekord je okolo 1300 metr(i
nad mofem a diky stoupavym proudim
jsem ve vzduchu vydrzel skoro 30 minut.

Jake byly Tvé pocity, kdyZ ses popr-

vé vznasel nad krajinou?

Spis neZ prvni pocity ve vzduchu si pa-
matuji prvnf pocity po pfistani... jsou to
absolutné nepopsatelné pocity, jako kdyz
se zbofi dal$i hranice tvych moZnosti
a vi§, Ze dokazes co jen maloktery tvor na
zemi — |état.

Jak dlouho a jakym zpiisobem pro-
biha Skoleni?

Vyevik probihd postupnymi kricky. Nej-
prve se chodi na malé strané, kde se uci
jen zvednout kfidlo nad hlavu a udrzet ho

tam. Po zvladnuti malych stranf se prejde
na mensi kopecky, kdy se pomalu vzneses$
maximalné do tfimetrové vysky. No a pak
nasleduje presun na velké kopce a prvni
slety a to je teprve ten poradny adrenalin.

Jsi élenem néjakého klubu?
Jsem &lenem LAA CR (Letecké amatér-
ské asaciace Ceské Republiky)

Tento sport jisté vyZaduje pevné ner-
vy a klidnou povahu. Staéi tetiz mala
chyba a padas$ k zemi. Rekni, byl jsi
nékdy v pfimém ohroZeni Zivota?

V ohroZenf Zivota jsem nebyl a doufém, 7e
ani nebudu.

Lukas Vecer pochazi z Ostravy. Je
absolventem VSB a pred piisobenim
v HMMC pracoval v oblasti strojiren-
stvi. V soucasnosti je na pracovnim
pobytu v Koreji.

Lukas Vecer (26) (see picture - in the
left) is one of team members in Parts
Development Dept. Meetings with
suppliers and development of parts
belong to his daily routine. At the
weekend you may rather meet him
somewhere on a hill, equipped with
paragliding stuff. Do you also some-
times notice that in cases of some col-
leagues or acquaintances you simply
would not expect their hobbies? Lukas
is a proof that it works at me. The fol-
lowing interview describes what it is
that he likes about paragliding.

Paragliding is an air sport. To move in
the air you need a paragliding wing that
is being manipulated by strings. You can
start running from hill or from flat via
chain transfer. Lukas, how did you get to
this sport and when did you make your
first flight?

My friend was persuading me for so long
that | finally agreed and we started to attend
a paragliding course. My first flight took place
at Javorove and it was something indescrib-
able... | was still watching the thin strings and
worried if they don't just break...

Pilots use updrafts and can fly hundred
kilometers during afew hours. What
was your longest flight and what is your
personal record in the flight level?

My personal record is about 1,300 meters
above the sea and due to drafts | spent al-
most 30 minutes in the air.

How did you feel, when you were first
flying?

| remember rather feelings after first land-
ing than first flying... they are absolutely
indescribable, because you just break your
limits and you know that you can do what
only a few beings can — fly.

How long does the training take and
what does it involve?

First you go to lower slopes, where you
learn to lift the wing above your head and
keep it there. After this you move to smaller
hills to get off the ground to maximum of
3 meters. Finally you go to bigger hills and
first flights and it is there where real adrena-
line starts.

Are you a member of any club?
| am a member of LAA CR (Amateur Air
Association of Czech Republic)

This sport definitely requires good
nerves and calm character. One small
mistake may get you falling to the
ground. Have you ever been in risk of
life?

I have not and | hope | will not be either.

Lukas Vecer comes from Ostrava. He
studied at VSB University and before
his career in HMMC he worked in the
field of engineering industry. Currently
he is at work stay in Korea.

6 @ HYU n D H I www.hyundai-motor.cz




HMMC News

03 /2008

Pocity z Koreje // Impressions from Korea

Kazdy élovék ma zemi, kterou by rad

ve svém Zivoté navstivil. Nékdo na to

tivni zahranicni spolecnost. V nedéli

le€nosti a poznat korejskou kulturu.

Program pro zaméstnance pripravili kole-
gové z Hyundai Motor Company. Byly to dva :

Each of us has aplace he/she

- would like to visit one day. Some
Setfi cely Zivot a nékdo ma tu vyhodu, :
Ze mu tento sen pomiiZe splnit perspek-

people need a life-time to find money
for it, but some may be lucky and their

. dream is fulfilled with help of a per-
21.10.2007 se vydalo 29 zaméstnancii :
spoleénosti HMMC na pracovné-po-
znavaci cestu do Jizni Koreje, s cilem :
pochopit korejsky zpiisob fizeni spo- :

dny Skoleni v Gstfedi spolecnosti a dva dny e

pozndvani hlavniho mésta Soulu. Prvnf do- : §
jmy z okna autobusu byly smiSené. Korejci :
maji vSechno elegantné a precizné zpraco-
vané, ale chybi tomu barvy. VSechny véci, :
objekty, auta jsou v tmavych a svétlych od- :
stinech v emé, Sedé, bilé a hnédé. Mésto :
Soul je moderni mésto ve vystavbé, kde Ize :
vidét fadu historickych pamatek pozname-

nanych udalostmi déjin.

Kolegové z Hyundai byli velmi pratelSti : [
a odpovédsli na viechny otézky tykajici se : &
prace kazdeho z nas. Take si vyslechli, jak
se vyrovnavame s kulturnimi rozdily a zmi- :
nili, Ze jim jde o to, aby se i korej$ti manaze- :
fi co nejvice pfizpdsobili podminkdm dané
zemé, ale také aby pochopili jeji kulturu. :
K tomu by m&l pomoci globalni strategicky :
program pro vSechny zemé, ve kterych Hy-

undai plisobi.

Druha polovina programu méla kulturni :
charakter. Poznali jsme typickou korejskou
kuchyni — v porovnani s nasi evropskou je :
trosku ostiej$i a pro mnohé z nas i hife :
stravitelna. V kaZdém pfipadé bych rad
vSem doporucil Kim¢i, Bulgogi, Bibimbab :

ajiné.

nulosti a napr. ukézky v muzeich jsou velmi
realistické. Bézny denni Zivot pfipominal

hlavnich cest.
vybér zboZi, davy lidi a usmivajici se ob-

chodnici. My Evropané si v Koreji nékdy pri-

ni si nas Casto prohlizi a chtéji se s nami
fotit, zejména korejské déti.

tak musim Fict, Ze mi pfinesla fadu podné-

s tamni mentalitou.

Vedeli jste, ze ...?
Did You Know That...?

2?

Z kulturniho hlediska na mé Jizni Korea
zaplsobila velmi silnym dojmem. Mnoho :
historickych pamétek je nabito energii mi- :

—

spective foreign company. On 21st
October 2007 twenty-nine HMMC em-

ployees set out for a journey to South
: Korea with the aim to understand
Zivot v evropském mésté. Lidé Ziji ve vy- :
sokych panelacich oddélenych plotem od

Korean way of company management
and get acquainted with Korean cul-

¢ ture.
Obchodni ¢asti mésta plisobi na lovéka :
jako v kazdém jiném velkomésté. Obrovsky :

Program for the visitors was prepared
by colleagues from Hyundai Motor Com-

pany and included two days of training in
HQ and two days of sightseeing in Seoul.
padame jako skutecni cizinci, protoze mist- :

First impressions from the bus were vari-

- ous. There is everything perfectly and pre-
cisely done in Korea, but one can miss
Kdybych mél cestu do Koreje zhodnotit, :

colors. All things, objects, cars are in dark

or light shades of black, grey, white and
tl k zamysleni, krdsné zéZitky a zkusenosti :

brown colors. Seoul itself is a modern

: city in construction, where you can see

Logo spolecnosti Hyundai je symbolem
zaméru spolecnosti expandovat do svéta.
Ovélny tvar predstavuje celosvétovy
rozmach a stylizované pismeno “H”
symbolizuje dvé osoby (spoleénost
azakaznika) pfi vzajemném potrasani
rukou.

a number of sights affected by historical
developments.

Our Hyundai colleagues were very
friendly and they replied to all questions
referring to work of each of us. They were

interested in how we cope with cultural
differences, saying that the important
thing for Korean managers is not only to
adapt to conditions of the given country as
much as possible, but also to understand
its culture. This issue should be supported
by a global strategic program for all coun-
tries, where Hyundai is located.

Second half of the program was rather
of cultural character. We learned about
typical Korean cuisine — compared to our
European one it is a bit hotter and maybe
less consumable for some people. Howev-
er, in all cases | would like to recommend
Kim-Chi, Bulgogi or Bibimbab.

From the point of view of culture South
Korea impressed me a lot. Many sights
are filled with energy of the past and for

instance showrooms in museums are very
realistic. Common daily life reminded us
of normal life in European towns. People
live in high buildings separated by fence
from the main road.

Zaméstnanci HMIMIC u paléce Kjongbokkung
HMMC Staff at Kjongbokkung Palace

Business quarters of the city look simi-
lar to those in any other huge city. You can
see a lot of goods sold, crowds of people
and smiling businessmen. As Europeans,
we sometimes felt like real strangers in
Korea — local people stared at us quite
often and wanted to take picture with us,
Korean kids above all.

If lwas to evaluate the Korean trip,
| have to say that it brought a lot of new
impulses and valuable experience with
Korean mentality.

Karol Magic
HR Junior Specialist
Junior specialista - Oddéleni lidskych zdroji

The Hyundai logo is symbolic of the
company’s desire to expand. The oval
shape represents the company’s global
expansion and the stylized ,H" is
symbolic of two people (the company
and customer) shaking hands.
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Keun-Sik Kim

Pan Kim plisobf ve spolecnosti Hyun-
dai Motor Company jiz 27 let, prevéz-
né na pozici manazera a generalniho
manazera lidskych zdrojti. Je Zenaty
a ma dvé dcery. ManZelka se k nému
do Ceské republiky brzy pripoji.

Mr. Kim has been waorking for Hy-
undai Motor Company on the position
of HR manager and HR director for
27 years. He is married and has two
daughters. His wife will join him soon
in the Czech Republic.

SUDOKU

03 /2008

Novy viceprezident spolecnosti
New Vice-President in the Company

Dne 15. ledna 2008 nastoupil do
spole¢nosti Hyundai Motor Manu-
facturing Czech novy viceprezident
a feditel divize administrativa pan
Keun-Sik Kim. Pan Kim svou kariéru
u Hyundai Motor Company zahdjil
v roce 1981 a v pribéhu let ziskal
na pozicich manaZera a generalni-
ho manaZera lidskych zdroji Fadu
zkuSenosti. Mimo jiné také pdsobil
7,5 roku v byvalé tovarné HMC v Bro-
montu v Kanadé.

V HMMC povede pan Kim divizi ad-
ministrativa, tedy oddéleni vnitfnich
zaleiitosti, lidskych zdrojd, IT, vnéj-
Sich vztaht a prévni oddéleni.

Nového viceprezidenta jsme se
zeptali na jeho oCekavani nejen
v HMMC, ale i v Ceské republice.

.Véfim, Ze naSe spolecnost
zahaji sériovou vyrobu dspésné
a dle stanoveného planu. Take
véfim, Ze vSichni se béhem riistu
budeme zdokonalovat a vyvijet,
véetné mne. Osobné doufam, Ze
se co nejdfive dozvim vice jak
o Ceské republice, tak o Evropé,”
fekl pan Kim.

On 15" January 2008 our company
was joined by a vice-president and
director of the administration sub di-
vision Keun-Sik Kim. Mr. Kim entered
Hyundai Motor Company in 1981 and
gained alot of experience working
for Hyundai as HR manager and HR
Director. Besides others, he spent
7.5 years in the former HMC plant in
Bromont in Canada.
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In HMMC Mr. Kim is in charge of
administration sub division, which
includes General Affairs, Human
Resources, IT, Public Relations and
Legal Department.

We asked Mr. Vice-President about
his expectations in HMMC and in the
Czech Republic.

“l hope our company is going to
start mass production on target
day successfully. And | hope all
of us are going to develop our-
selves as company is growing,
of course including me. |also
personally hope that | will learn
more about Czech Republic and
Europe as soon as possible,” said
Mr. Kim.

Pracovni vyroCi

v HMMC

Work Anniversary
in HMMC

V' breznu roku 2008 slavi jeden
rok u spolecnosti tito ¢esti zamest-
nanci HMMC:

Petr Fabik (Cost Control), Kate-
fina Kolackové (Welding), Radka
Jahodova (HR), Radana Prochézko-
va (Transmission), lvana Kaletova
(Stamping) a Lenka Fojtikova (GA).

Gratulujeme!

In March 2008 the following
Czech employees will celebrate
a one-year anniversary at HMMC:

Petr Fabik Cost Control), Kat-
erina Kolackova (Welding), Radka
Jahodova (HR), Radana Prochazk-
ova (Transmission), Ivana Kaletova
(Stamping) and Lenka Fojtikova
(GA).

Congratulations!
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