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Uvodni slovo pana viceprezidenta // Vice-President's Message

Vazeni ¢lenové tymu HMMC,

pravé berete do rukou druhé éislo
naSeho firemniho casopisu HMMC
News. Z vasSich ohlasii vim, Ze prvni
cislo bylo pfijato s velkym zajmem
a ocekavanim a vérim, Ze tento zajem
bude trvat i nadale.

| kdyZ se jeden mésic miZe jevit jako
kratka doba, v naSem zavodé Hyundai se
za tu dobu udalo mnoho véci — pokracuje
instalace novych stroj{ a zafizeni, probihaji
zkousky jednotlivych systémdi, diky novym
strom(im a kefdim se méni celé okoli zavodu
a neustale roste pocet zaméstnanc(, ¢lenl
tymu HMMC.

Jako manaZer s mnohaletou praxi v ob-
lasti lidskych zdrojd vnimam pravé otazku
nasich zaméstnancd velmi pozorng, a proto
vim, Ze ne vSechno je zatim idedlné nasta-
veno. VSichni si ale musime byt védomi
toho, Ze stavba naseho zavodu je nejvetsi
investici v historii Ceské republiky, reali-
zovanou tempem, jaké v tomto staté nema
obdobu — a pfi takto rozséhlém a naroéném
projektu museji byt vSichni pfipraveni na
prekonani docasného nepohodli a pre-

kéZek. Soucasné je
ale tfeba dbat na
zvySenou  pozornost
a opatrnost pfi po-
hybu v celém aredlu
a zejména ve vyrob-
nich halach, kde se
pracuje na instalaci
technologii. Na pod-
lahéch jsou ¢asto rliz-
né prekazky, rozloze-
ny materidl a naradi,
a vade chvilkové ne-
pozornost vam miize
zplsobit vazny (raz.
Ze stejného dlivodu
apeluji i na fidice
vSech vozidel, aby v celém aredlu HMMC
dodrZovali maximalni povolenou rychlost
30 km/hod.

Vazeni tlenové tymu HMMC, jsem si ale
jist, Ze v prlibéhu nékolika nasledujicich
mésich vyresime vSechny problémy a nas
zavod se v kazdém ohledu stane tim, ¢im
ma byt, tedy nejmoderngjsi automobilkou
v Evropé, na kterou budou jeji zaméstnanci
pravem hrdi.

Dear HMMC
team members,

At this moment
you are holding
the second issue
of HMMC News in
your hands. Thanks
to the feedback
given | know that
the first issue was
accepted with
huge interest and
expectations.
| believe that your
interest will endure.

Although one month may seem like short
time, many things happened during a month
in Hyundai plant. Installation of machines
and devices is ongoing, there are tests of
individual systems done, due to new trees
and bushes surroundings of the plant is
changing and the number of HMMC team
members is growing.

Being a manager with many years of
experience in human resources | pay big

attention to all issues related to our staff.
Therefore | am aware that not everything is set
perfectly now. However, we all have to realize
that construction of our plant represents the
biggest investment in the history of Czech
Republic and that it is being realized in speed
not really usual in this country. In such a huge
and demanding project everyone has to be
prepared to overcome temporary obstructions
and inconvenience. At the same time it is
necessary to pay increased attention and care
when being in the whole area, especially in
production halls, where technologies are
being installed. On the floor there are often
various obstructions, material or tools — your
tiny incaution may cause you a serious injury.
Due to the same reason | address all car
drivers to follow the maximum allowed speed
in the area - 30 km/hour.

Dear HMMC team members, | am sure that
during several following months we will solve
all problems and that our plant will become
the most modern car company in Europe that
its employees will be rightly proud of.

Keun-Sik Kim

HMMC Vice-President

Zamestnanci se skolili v oprave automobilu
Employees Were Trained in Car Repair

V tomto roce se rozhéhla spolu- :
prace HMMC s RB Stiednim odbor-
nym uéiliStém autoopravarenskym
s.r.o. v Ostravé - Vitkovicich, které
bude spole¢nosti poskytovat nej-
riiznéjSi technicka skoleni.

Jedno z prvnich Skoleni je zaméfeno na
opravu automobilu, jehoZ nejcastgjSimi :
(castniky jsou pracovnici z montazni haly. :

Pétidenni kurz vedeny dvémi lektory ze :
zminéného ucilisté je vzdy zakoncen teo-
retickym a praktickym testem a predanim :
certifikdtu zaméstnancdm. Spokojenost
byla uZ od pocatku jak na strané Skolenych :
zaméstnanct, jeZ obsah tréninku, lektory :
i organizaci ohodnotili v rozmezi od 95 do
100 %, tak na strané vedenf Skoly. ,S pr0- :
béhem $kolenf jsme spokojeni. Skola ma :
rozsahlé technické a lektorské zazemi,
a proto radi vyuzijeme nabidky pokracovat :
ve spolupraci i na dalSich vyukovych pro- :
gramech,” ekl feditel ucilisté Mgr. Petr
Cegan. 5

Jen béhem prvniho Ctvrtleti 2008 méa byt :
v opravé automobilu proskoleno na 200
zaméstnanctl. Do budoucna se pfipravuji :

programy vyuky o podvozku a motorech, :

o elektratechnice a opravé karoserif.

HYUNDAI

In January 2008 HMMC launched

gcooperation with the car repair
: apprentice
: Vitkovice, which will provide the
: company with various training pro-
: grams.

school in Ostrava-

www.hyundai-motor.cz

One of the first training held was
about car repair and was attended most-
ly by employees from assembly shop of
HMMC.

Five-day course led by two lecturers
from the school is always concluded

with theoretical and practical test and
certificates handed over to attendees.
Since the very beginning, both the
trained staff, who evaluated training
content, organization and lecturers in
the range of 95 — 100%, and the school

management  were
satisfied. “We are
satisfied with the

training. The school
has large technical
and lecturing back-
ground and therefore
we will definitely use
the offer to cooperate
in other training pro-
grams as well,” said
the school director
Petr Cegan.

Only during first
quarter 2008 car re-
pair course should
be passed by 200
employees. For future
trainings on chassis,
engines, electrotech-
nics and body work
repair are being pre-
pared.
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HMC 40t Anmversary 1980s & 1990s

V minulém cisle jsme spoleénost
opustili u vzniku jejiho prvniho modelu 5
Hyundai Pony. Po uvedeni jeho druhé :
generace a s nabytymi zkuSenostmi
a znalostmi zacala spole€nost pra- :
covat na vyvoji dalSich modeli. Mezi :
prvni patfily Hyundai Stellar (1983) :
a Hyundai Excel (1985). Pravé diky :

Excelu spoleénost v roce 1985 ko- :
nec¢né vstoupila na trh ve Spojenych
statech. Excel byl rovnéz oznaéen ma- :
gazinem Forbes jednim z deseti nej- :

lepsich vyrobkii roku.

Osmdesdta a devadesata léta byla ve :
znameni rozmachu a rlstu ve spoletnos- :
ti. HMC postavila nékolik dalSich tovaren :
(napf. v korejském Asanu — 1994, v turec- :

kém Izmitu — 1997 ¢i v indické Chennai —

1998). Zaroven postupné rozSifovala svij
modelovy rejstiik. Prvnim vozem zcela vy- :
tvofenym a navrzenym v Hyundai byla So-
nata, ktera byla uvedena na trh v roce 1989. :
Mezi dal$i modely devadesatych let patfily :
Elantra, Accent, Dynasty, Tiburon (zndmy
: pany at its first model Hyundai Pony.
: After launching its second generation
and with the knowledge gathered at
: work on the model, Hyundai started
: to develop further models. First of
: them were Hyundai Stellar (1983) and
: Hyundai Excel (1985). With Excel, Hy-
: undai finally earned their much sought
approval to enter the United States
: automotive market in 1985. Forbes

jako Tuscani ¢i Coupe) €i Atos.

Na konci 20. stoleti celila fada asijskych
spolecnosti a asijsky trh krizi. Spolecnost
Kia Motors neméla dostatek prostredk
k dalSimu provozu; Hyundai toho vyuZila
a v roce 1998 tuto automobilku odkoupi-
la a vytvorfila skupinu Hyundai-Kia Motor
Group. O rok pozdéji byl jmenovan pred-
sedou skupiny HKMG Mong-Koo Chung —
o0 tom vSak az v pristim cisle.

40th Anniversary
Hyundai Motor Company

Sonata 2004 — nejspolehlivéjsi viiz roku v Americe
Sonata 2004 — the Most Reliable Car of the Year in America

In the first issue we left the com-

magazine named it one of the top 10
products of the year.

1980s and 1990s belonged to the time
of growth and expansion in Hyundai Motor
Company. The company built new plants
(such as: Korea-Asan 1994, Turkey-lzmit
1997, India-Chennai 1998) and substantially
widened its model range. The first real in-
house designed model — Sonata — was de-
veloped in 1989. Following models of 1990s

included e.g. Elantra, Accent, Dynasty, Tibu-
ron (known as Tuscani or Coupe) or Atos.

At the very end of 20" century Asian fi-
nancial markets and companies faced cri-
sis. Kia Motors did not have the resources
needed to continue. In 1998 Hyundai Motor
Company purchased a significant amount
of Kia and created Hyundai-Kia Motor
Group. One year later HKMG appointed a
new chairman of the whole group - Mong-
Koo Chung — see in the next issue.

Nabor do HMMC v plném proudu / HMMC Recruitment under Way

Spoleénost HMMC hodld v tomto roce
pfijmout asi 1.500 novych pracovnich
sil, a to prevazné do vyroby. Nabor tak
velkého mnoZstvi zaméstnanci vyZaduje
patficné zazemi, které kromé pracovisté
oddéleni lidskych zdrojt v Ostravé Hrabo-
vé nabizi i ndborové centrum spolecnosti.
Centrum, situované v budové CSAD v Os-
travé u Frydlantskych mostd, navstivilo
jen za prvni tyden jeho existence pres
tisic uchazecd, a ackoliv jejich pocet po-
stupné lehce klesnul, na nedostatek si
pracovnici oddéleni lidskych zdrojd roz-
hodné nestézuji.

Celkem na naborech pracuje 11 ¢lenl
oddéleni a pfimo v centru navic také bri-
gadnici, jejichZ hlavnim dkolem je spra-
vovat administrativu s Zadateli spojenou.
Databaze spolecnosti nyni ¢ita na 5.500
uchazeci o praci.

Na podporu néaboru se spolecnost také
(castni nejriznéjsi veletrhi prace. V brez-
nu to byla Symbidza 2008 — sedmy rocnik
veletrhu pracovnich pfileZitosti pro stu-
denty vysokych $kol, jenZ se konal v pro-
storach Vysoké Skoly bariské v Ostravé-
Porubé (viz obrézek).

V' soutasnosti ma spolecnost Hyundai :
: ployees in 2008, most of them for the shop
: floor positions. Such extensive recruitment
Sovat; do konce roku 2008 doséhne témér requires appropriate background, which
- is provided besides by HR department in
mér 2.700 a o rok pozdéji planovanych 3.500 :
: recruitment center. The center, located
in CSAD building in Ostrava (close to Fry-

: dlantske mosty) was visited by over one

Motor Manufacturing Czech asi 950 za-
méstnancd. Toto ¢islo se bude prudce navy-

2.000 zaméstnanci, do konce roku 2009 té-
zameéstnancl. Nyni tvori asi ¢tyfi pétiny za-

méstnancd muZi a jedna pétinu Zeny a prl-
mérmy vék pracovnikd HMMC je 29,6 let.

HMMC aims to hire about 1,500 new em-

Ostrava Hrabova and also in the company

thousand people during the first week only.
Although the number of visitors slightly
dropped, HR staff cannot definitely com-
plain about the lack of applicants.

There are total eleven HR team members
working on recruitment activities and the
center itself employs also temporary em-
ployees, who are in charge of processing
administration related to job applicants.
Data basis currently includes about 5,500
job applicants.

To support recruitment the company attends
also various labor fairs. In March the company
took part in the seventh run of Symbioza 2008
fair, which was held in VSB Technical Univer-
sity in Ostrava-Poruba (see picture).

Currently Hyundai Motor Manufactur-
ing Czech has approx. 950 employees.
This number will rapidly increase; by the
end of the year it should reach to almost
2,000 employees, by the end of 2009 the
number should be almost 2,700 and one
year later we are about to have the planned
3,500 employees. Nowadays four fifths of
the staff are men and one fifth is created
by women; average age level of HMMC
staff is 29.6.

Drive yourway™ 3
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Svarovna dnes // Welding Today

V bieznu jsme pfinesli novinky z haly
na vyrobu prevodovek. Pro toto €islo :
jsme pfipravili par slov o svafovné, :
ktera co do pokroku vystavby a vyba- :
veni také hodné pokrogila. V souéasné :
dobé jiZ probiha na svafovné instalace :
technologii a jejich testovani.

In March we brought news from the
transmission shop. For this issue we
prepared a few lines about the weld-
ing shop, which from the point of view
of construction and installation be-
longs to the advanced ones. Currently

. the technology installation and testing

is proceeding in the shop.

Produktem této haly bude karoserie auta :
(tzv. B.LW. — Body in White), kter4 bude :
svafovana z paneld dodanych z lisovny
a z dodavatelské firmy Sungwoo Hitech.
Viyrobni proces na svafovng se odehré- :
va na nékolika linkach, na nich? probihaji :
soubézné procesy. Po provareni kompletni :
podlahy, bocnic a drobnych komponent(
patficich pod stfechu auta (CRP) se tyto :
Casti setkavaji na tzv. Body Build lince, kde :
spolu vytvori zakladni kostru auta. K této se :
pfida stfecha a vSe se provafi na Body Re-
spot lince. Na Body Complete lince se pak :
ke kostie pridaji pohyblivé tésti auta, tedy :
dvere, kapota a viko kufru. Na konci linky
je jesté prostor k drobnym opravam a Gpra- :
vam na kompletni karoserii, kterd poté :
opousti halu spojovacim mostem a mifi na
lakovnu. V pripadé pozastaveni provozu na :
lakovné ma svafovna vyrabét a7 do naplng- :
ni povolenych skladovych zasob. :

Celkem mé na hale pfi zavedenf tfismén- :
ného provozu pracovat na 280 zaméstnan- :
cdi, ktefi budou obsluhovat mj. asi 300 robo- :
td. Roboti budou z velké ¢asti svarovaci, ale :
také takovi, ktefi budou slouZit k pfesunu :
a manipulaci s materiadlem. Jejich vyrob-
cem je Hyundai Heavy Industries. :

ACS — Autochecking system, ktery za po- :
moci 4 robotd kontroluje presnost karoserie

Vedeli jste, Ze ...?
Did You Know That...?

>?

Welding shop will generate body work
(B..W. — Body in White), which will be

- welded from panels delivered by the stamp-

ing shop and the supplying Sungwoo Hitech
company. Production process in the shop
will proceed on concurrent processes on a
few lines. After welding the floor, side lines
and small components located under the
roof (CRP) these parts meet all on the Body
Build line and create a basic car frame. This
is then attached with a roof and all is welded
on the Body Respot line. Body Complete line
adds movable parts such as door, bonnet and
hood. The end of the line will allow minor
corrections and adaptations of the complet-
ed body work, which then leaves the welding
shop and goes via connecting bridge to the
paint shop. If paint shop suspends produc-
tion, welding shop shall go on in manufactur-

: ing up to the maximum allowed stock.

Total amount of employees working
in welding shop in three-shift operation
should amount up to 280 people and these
will operate about 300 robots. There will
be robots supplied by Hyundai Heavy Indus-
tries and they will be used for welding and

¢ some for handling too.

ACS — System Checking the Accuracy of
the Bodywork with 4 robots

Viiz Elantra spolecnosti Hyundai byl
uveden na trh v roce 1991. Na riiznych
australskych a evropskych trzich je znam také
jako Avante €i Lantra. Nazev Lantra vznikl
v disledku stiznosti automabilky Mitsubishi,
ktera vybaveni vozu Elantra povaZovala
za prilis podobné svwym Elante modeltim.
Automobilka Lotus zase nevitala podobnost
s nazvem jejich modelu Elan. Tak jako tak,
model Elantra pfeZil na trhu mnohem déle nez
zminéné vozy Elante ¢i Elan a Elantra se stala
v roce 2001 oficidlnim nazvem tohoto auta.

rie na lince

Generalni manaZer svafovny vita nové za-
mestnance

p. -

LT TN
-

i b SR e

: EMS Conveyors for Bodywork Moves on
: the Line

' 4
had
|

General Manager of the Welding Shop

. Welcomes New Staff

Elantra model from Hyundai Company
was launched in 1991. Some Australian
and European markets have known
it as Avante or Lantra. Lantra name
originated due to a complaint of
Mitsubishi, who said that Elantra was
too similar to their Elante trim level.
Lotus Car Company complained of the
similarity to their Elan model. However,
the truth is that Elantra survived longer
than Elante or Elan and became the
official name worldwide in 2001.

4 @ HYUNDAI www.hyundai-motor.cz



HMMC News

04 /2008

Jak je neznate // What You Wouldn't Expect
Herec mezi nami // Actor among Us

V teéto rubrice poznavate kolegy
z HMMC z trosku jiné perspektivy.
Tentokrat Vam predstavujeme Pet-
ra Michnika — pravnika spolecnosti,
nejlepSiho zaméstnance roku 2007
a také nadseného amatérského herce...

Jak ses k herectvi dostal a kolik ti
bylo let?

Bylo mi asi 23, kdyZ jsem nahodou potkal
svou spoluzacku ze stredni Skoly, kterd mi
oznamila, Ze zaloZila divadlo a Ze mé nutné
potrebuje do hlavni role v prvni hie. Dlouho
jsem odolaval, ale systematické presved-
covani o mém (Zasném hereckém talentu
a zdlraziiovani mé Zivotni dlleZitosti pro
Gspéch hry mé prinutilo kapitulovat. Z&hy
jsem ale zjistil, Ze mé obavy z nudné dfiny
nejsou na misté a smyslem divadla vlast-
né nejsou ani tak zkouSky a predstaveni
samotnd, ale predevsim vSe, co s tim sou-
visi — teoretické zhodnoceni po zkouSkach
a predstaveni, dcast na rliznych viceden-
nich soustredénich a divadelnich prehlid-
kach apod., takze jsem toho rozhodnuti
viibec nelitoval.

Premyslel jsi nékdy o tom zanechat
pravniciny a Zivit se herectvim?

Jasné, po kazdém predstaveni zlistavam
v Satné jako posledni a cekam, jestli prijde
ten pan z prvni fady, co vypadal jako hledaé
talentd z Narodniho... Jsem prece jen herec
amatérsky a takové jsou také mé herecké
vykony, takze vyménit své soucasné povo-
lani za herectvi by asi nebylo tak snadné.
Navic si myslim,ze jako kazdy konicek ma
i tenhle hlavni pivab v tom, Ze se déla jen
pro zébavu.

V breznu 2008 byla

Jak se da casové skloubit prace

v HMMC a rada zkousek, predstaveni atd.?

v soucasné dobé davam spiS prednost roding,

a na zkouseni nové hry bohuZel nezbyva cas.

Petr Michnik (30) Zije v Ceském T&- :
Siné, je Zenaty a ma jednu dceru. Vy- :
studoval pravnickou fakultu Univerzity :
Karlovy v Praze a pred néstupem do :
HMMC pracoval pro spolecnost Skan- :
ska CZ a.s. Hraje v karvinském divadle :

K.VA.S. (www.divadlokvas.cz).

In this column we present HMMC

colleagues from another perspective.
Prace a divadlo se urcité skloubit daji, ale :

This time we would like to introduce

: Petr Michnik — company lawyer, best
takze divadlo musf alespori doasné na vedlejsi
kolej. Uginkovant ve dvou pedstavenich (i kdyz
hrajeme zhruba jednou za mésic) mi GpIné staci” :

employee of 2007 and also a keen
amateur actor.

When and how did you get to acting?

| was 23, when | accidentally met my
secondary school mate, who told me that
she had established a dramatic society and
that she needed me for the main role in the
first play. | kept on resisting for quite a while,
but systematic persuasion of myself about

: my super acting talent and the importance

of my presence at the first play made me
capitulate. Soon after | discovered that my
fear of boring hard work was not necessary.
The sense of theater is not in rehearsals and
performances themselves, but above all, in
all related — theoretical evaluations after the
rehearsals and performances, participation
in several-day trainings and dramatic shows.
Therefore | have never regretted doing this.

Have you ever considered being an
Actor instead of a Lawyer?

Sure, I always expect those people sitting
in the front to come and ask me to play in
the National Theater... After all, | am only
an amateur actor and my performances
as well, so it would not be easy to change
a job this way. | also think that | would not
like professional acting so much — as each
hobby, also this is so attractive due to the
fact that it is done for pleasure.

Working in HMMCG, is it difficult to
find enough time for rehearsals and
performances?

Work and theater definitely can go
together, but currently | rather prefer
family. Performing two plays in a month
is quite enough for me now and for
rehearsing a new play | unfortunately do
not have enough time.

Petr Michnik (30) lives in Cesky
Tesin, he is married and has one
daughter. He studied Faculty of Law
at Charles” University in Prague and
before HMMC he was working for
Skanska CZ a.s. Petr is a member
of the KVA.SS. theater in Karvina
(www.divadlokvas.cz).

— ._HI'.

dokon€ena vystavbha
destové kanalizace
v arealu HMMC
................ vNoSovicich.
In March 2008 storm
sewer in HMMC

Nosovice was completed.
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Skoleni zaméstnancti HMMC v Kia Motors Slovakia

HMMC Staff Training in Kia Motors Slovakia

Jak je zminéno v predchazejicim
élanku o naboru do HMMC, v roce
2008 ocekavame rapidni rist po-
¢tu zaméstnanct, a to zejména na
vyrobni pozice. V ramci pfiprav
novych pracovniki na jejich praci
jsou a budou i nadale organizovana
republice, tak v zahrani¢i. Ostatné
kazdy mésic pfibyva do fad zamést-
nanci HMMC na 100 lidi.

Jednou z nejfrekventovangjSich des-
tinaci, kde se Skoleni pofada, je zévod
sesterské spolecnosti Kia Motors pobliz
slovenské Ziliny. Do Kia Motors Slova-
kia (KMS) jezdi zaméstnanci jiZ od roku
2007 a doposud probéhlo celkem sedm
kol Skoleni. Tyto Skolici programy jsou
organizovany pro vSechna oddéleni
spjaté s vyrobou — tedy kromé pracov-
nikd samotnych vyrobnich hal také pro
zaméstnance oddéleni adrzby, kvality
Ci oddéleni Fizeni zasob. V roce 2007
HMMC vyslala celkem 45 zaméstnanc(
a v tomto roce jiz dokonce 187. Do kon-
ce roku 2008 probéhnou jesté celkem tfi
dalSi kola tohoto Skoleni.

Délka Skoleni se zpravidla odviji od
potfeb daného oddéleni a dohody s KMS.
Néktefi pracovnici tak v zavodé stravi
Ctyri dny, jini az nékolik tydnd. Na vikendy
je mozné odcestovat dom@ do CR. KMS
poskytuje Ucastnikdm Skoleni dopravu
z mista ubytovani do zavodu a zpét, obé-
dy a ochranné pracovni pomutcky. HMMC
zaméstnance vybavi pracovnim odévem,
cestovnim pojisténim, ubytovanim, pfi-
spévkem na stravné a pfirozené také
zajisti dopravu z Ostravy/Frydku-Mistku/
NoSovic do KMS a zpét.

Dle zpétné vazby CGcastnikli téchto
Skoleni se jedna o pfinosny program, ve
kterém diky jazykovému spfiznéni Cechil
a Slovék( neni mnoho komunikaénich
bariér. ProSkoleni pracovnici ocefu-
ji predevsim zkuSenosti, které uplatni
v HMMC, ale také celkovou organizaci
ve velmi modernf a Cisté tovarné.

Jak bylo jiz dfive mnohokréat uvadéno,
HMMC nehleda lidi, ktefi uméji vyrébét
vozy Hyundai — chce najit takové, ktefi
chtéji ,fidit svdj svét a svou kariéru”.
Takove, ktefi maji motivaci stat se sou-
¢asti moderni mezinarodni spolecnosti.
/minéna Skoleni jsou tu pravé pro to,
aby se z pfichozich zaméstnanci stali
odbornici na vyrobu voz( Hyundai a moh-
li k budoucnosti nejmodernéjsi evropské
automobilky aktivné pfispivat.

Ze Skoleni zaméstnanci HMMC v KMS
prikladame nékolik fotografif.

As reported in the article about
recruitment in HMMC, in 2008 we
expect rapid growth of the number
of HMMC employees, mainly of
those for shop floor positions. In
order to prepare them for their work
performance we are and will be
organizing various trainings both in
Czech Republic and abroad. Actually,
each month there are approximately
100 new employees entering HMMC.

One of the most frequent destinations of
the trainings is the sister plant Kia Motors
close to Slovak Zilina. Our employees
have been going to trainings in Kia Motors
Slovakia (KMS) since 2007. These training
programs are organized for all production
related departments, i.e. apart from
employees of production halls also for staff
from maintenance, quality or production
management department. So far HMMC
has organized seven runs of trainings and
plans further three for this year. In numbers
it means that in 2007 there were 45 trainees
sent to KMS and so far in 2008 187 people
passed the training.

Length of the training usually results
from the needs of respective departments
and from the agreement with KMS. Some
employees thus spend only four days in
the plant, while some are there for several
weeks, but they may leave for the weekends
and spend them at home in CR. KMS
provides trainees with transport from the
hotel and back, with lunch in the plant and
protective aids. HMMC provides working
clothes, travel insurance, accommodation,
and contribution to meal and obviously
the transport from Ostrava/Frydek-Mistek/
Nosovice to KMS and back.

As can be seen in the feedback of the
trainees, they perceive the training program
valuable. Due to the language similarity there
are also not many communication barriers.
The trainees appreciated mainly experience
to be used in HMMC and general organization
ina very modern and clean plant.

Many times before we claimed that
HMMC was not looking for people, who
can produce Hyundai cars — the company
searched tor those, who want to “drive their
world and career”. Those people, who are
motivated to become a part of a modern
international company. Trainings like this
are here to make the incoming employees
specialists in Hyundai car manufacturing,
so that they can actively contribute to the
future of the most modern European car
plant.

We attach a few pictures from the
training of HMMC employees in KMS.
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Kimci // Kimchi

rodni jidlo. Jeho zakladem je syrové ze-
lenina a dalSi ingredience. Koreni predsta-
vuji zpravidla mleté cervené chili papricky,
cibule, ¢esnek, zazvor a rybi olej. Viytvorena
smes se tradi¢né naklada do kameninovych
nadob, ve kterych probéhne fermentace,
podobné jako u naSeho kysaného zeli. Vy-
kvaSené kim€i vydrZi v lednicce v uzaviené
nadobé nékolik mesic.

Kiméi je vynikajici zdroj vitamini
a minerali, prostiedek k udrZeni zdra-
vého traviciho systému a celkové vita-
lity. Prokazan je i jeho preventivni aci-
nek proti vzniku rakoviny. Prestoze je

JenzZe pfiloha pikantni, ostra, ktera velmi
z2vyraziluje chut ryZe ¢i polévky, ke kterym
se nejCasteji podava, a stimuluje chut k jid-
lu. PriloZeny recept byl upraven pro ceské
moznosti nakupu surovin.

Ingredience

1 hldvka ¢inského zeli

sl

1 stredni bila rfedkev

Y5 sécku chilli

cerstvy zézvor (cca 5 —7cm)
1dl dstficové omacky

Y2 hlavicky Cesneku

svazek zelené cibulky

Postup

Zeli rozeberte na jednotlivé listy
a operte je pod tekouci vodou. Jednotlivé
listy pak prekrajejte na pruhy Siroké cca
4-5¢m. Pri tradicni pfipravé ve velkych
nadobach se nakladaji celé hlavky zelf
podélné prekrojené. Pasta se vtlacu-
je mezi listy zeli a kim€i se kraji aZ po

vykvaseni. Pripravte si solny nalev (10 :
$alkd studené vody + 1 Sélek soli) a roz-
fezané zeli do néj naloZte na 2—3 hadiny. :
V cedniku postupné properte zeli pod te- :
kouci studenou vodou. Oc¢isténou fedkev
nastrouhejte, zelené cibulky pokrajejte :
dstficovou :
omacku, chilli a 1 Eajovou IZitku soli roz- :
mixujte na pastu. VSechny takto priprave- :

nadrobno; zazvor, Cesnek,

né prisady dobfe promichejte.

Do kameninové nebo sklenéné nadoby :
dejte na dno vrchovatou lZici pasty, hrst :
zeli, pastu, zeli, pastu,... az do spotiebo- :
vani surovin. Dobfe utlacte, pfikryjte vic-
kem a nechte kvasit pri pokojové teploté :
cca 10 — 14 dnd. Obcas vidlickou prohra- :
¢ and most traditional Korean meal, it is
Po vykvaseni dejte do uzavienych na- :

bejte a zase utlacte.

dob a uchovavejte v lednicce.

Kimchi is the most typical Korean
meal. It consists of raw vegetables and
further ingredients. Spice includes usually
ground red-hot chilli peppers, onion,
garlic, ginger and fish oil. The mixture is
traditionally put into a pottery bin, in which
the fermentation process is done similarly
to our sauerkraut. Fermented kimchi can
last for several months in a fridge.

Kimchi is a perfect source of
vitamins and minerals. It is a way
of maintaining healthy digestion
and general vitality and it was
proved that it was also a preventive
measure against cancer. Although
kimchi is the best-known, most favorite

only a side dish. Actually, it is a hot side

: dish, which emphasizes the taste of rice
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or soup that are usually served together,
and it stimulates appetite. We bring you
a recipe adapted to Czech conditions.

Ingredients

1 head of Chinese cabbage
Salt

1 medium radish

Y2 chilli bag

Fresh ginger (approx. 5—7cm)
1dl oyster sauce

Y garlic heads

Bunch of green onion

Procedure

Separate the cabbage into leaves and
wash them all properly. Cut the leaves
into strips 4-5cm wide. At the traditional
preparation in huge bins whole cabbage
heads are used, only cut lengthwise.
Pasta is pressed among cabbage leaves
and kimchi is cut after fermentation
process. Prepare salt pickle (10 cups of
cold water + one cup of salt), and put the
strips of cabbage into the pickle for 2-3
hours.

Wash the cabbage with cold water.
Grate washed radish and cut green
onion to small pieces; make a paste
from ginger, garlic, oyster sauce, chilli
and one teaspoon of salt. Stir all these
ingredients properly.

Take the pottery or glass bin and make
layers of paste, cabbage, paste, cabbage
etc....until you use them all. Press it all
well, cover with a lid and let ferment at
the room temperature for approx. 10-14
days. From time to time use a fork to
poke and press again.

After the fermentation put the kimchi
into closed bins and keep in the fridge.

Bramboraky // Potato pancakes

Prikladem tradiéni c¢eské kuchyné
jsou bramboraky — harmonie chuti
¢esneku a majoranky. Miizeme je po-
davat jako prilohu nebo jen tak k pivu.

Ingredience

8-10ks brambor

Yodl mléka

mouka hladka nebo polohruba
jedno vejce

st

majoranka

drceny kmin

peprf

cesnek

Postup

mouku, je-li prili§ husté, pak prilijte mléko.

Bramboraky smaZte na rozpaleném oleji :

v tenkeé vrstve.

Tip: Do tésta miiZete pridat riiznou uzeninu :
nebo houby. Ihned po vyjmuti mlzZete placky :

posypat strouhanym syrem.

We bring you an example ofé

: traditional Czech cuisine - potato

Na pripravu Ctyr porci si pfipravte osm az
deset vétSich brambor, které omyjete, oloupe-
te a nastrouhdte na jemném struhadle. Poté :
z nich odlijte pfebytecnou vodu. K nim pridejte
asi Ctyri polévkové IZice mouky, vejce a mléko. :

Teésto ochutite ctyfmi Spetkami soli, ttemi a7 :
¢tyfmi strouzky lisovaného cesneku, trochou
pepre a drceného kminu. DilleZit4 je majoran-
ka, tFi, Gtyfi $petky by mély stait. Tésto di- :
kladné promichejte; je-li prilis Fidke, pridejte

pancakes. You can serve them as side
dish or separately — they perfectly
match with beer.

Ingredients
8-10 pcs potatoes
YVadl milk

Flour

One egg

Salt

Marjoram
Crushed cumin
Pepper

Garlic

Procedure

To prepare four portions you need 8-10
bigger potatoes. Wash them, peel them
and grate on a fine grater. Remove the
extra water and mix grated potatoes with
four spoons of flour, one egg and milk.

Add four pinches of salt, 3-4 cloves of
garlic, bit of pepper and crushed cumin.
Marjoram is important — three or four
pinches should be enough. Stir it all
properly; if the dough is too runny, add
flour, if it is too thick, add milk.

Potato pancakes fry thin pancakes in
hot ail.

Tip: You can add mushrooms or some
salami into the dough and sprinkle hot
pancakes with grated cheese.
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FC Hyundai // FC Hyundai

Spoleénost HMMC nezapomina
na sportovni vyziti svych zamést-
nancti a k radosti vSech sportovci,
zejména tedy fotbalistd, se rozhod-
la zaloZit a provozovat interni fot-
balovou ligu a také sestavit A-tym
zvany FC Hyundai.

Do interni fotbalové ligy se mohou
hlasit zaméstnanci ze vSech oddéleni.
Budou tvofit organizované tymy, které
mezi sebou sehraji prvni kvalifikacni za-
pasy jiz pocatkem dubna na fotbalovém
hristi v Dobré. Dle vysledki téchto za-
pasl a vykond jednotlivych hract bude
sestaven zminovany reprezentacni tym
spolecnosti FC Hyundai. Ten se bude
(astnit zapasl s tymy dalSich ceskych,
slovenskych a korejskych spolecnosti,

pfipadné také vstoupf do nékteré z lo- :

kalnich soutézi.

V budoucnu, po kompletnim dokon-
¢éeni vystavby, budou v aredlu HMMC
s nejvetsi pravdépodobnosti take dvé
fotbalova hristé, kterd budou slouzit
zejmena pro zapasy interligy.

PriibéZnou tabulku tymd a jednotli-

asistentky ci team leadery.
Koordinatory fotbalové interligy HMMC
jsou Kwang Byong (Bruce) Lee a Lucie
Pejsarova z persondlniha oddéleni a On-
drej Mika z pravniho oddélent, ktery bude

a dali chod A-tymu FC Hyundai.

SUDOKU

2
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Autorem je zaméstnanec HMMC // Prepared by an HVIMC Employee

HMMC does not forget about

. sport opportunities for their staff.
: To make all sportsmen happy,
namely the foothall fans, the
. company decided to establish and
: operate an internal football league
: and to make A-team called FC
. Hyundai.

wych hract najdete na S:\_FUN\FC Hy- :
undai. Ti z Vas, ktefi nemaji pristup
na pocitac a nemohou se zapsat :
pfimo, mohou o zapsani poZadat :

Employees of all departments may
register in the internal league. They will
form arganized teams.and. in. early. April

they will play first qualification matches on
- the football pitch in Dobra. Results of the
: matches and performances of individual
players will decide about structure of
. the representation team FC Hyundai.
mit déle na starost predev§im sestaveni :

This team will then take part in matches

: of other Czech, Slovak and Korean
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companies and potentially the team may
enter one of local football competitions.

In future HMIMC is likely to have two
football pitches in the area. These will
serve mainly for the matches within
internal league.

Current chart of teams and individual
players can be found on S\_FUN\FC
Hyundai. Those of you, who do not
have access to e-mail and cannot
register directly, may ask assistants
or team leaders for help.

Internal ~ football  league s
coordinated by Kwang Byong (Bruce)
Lee and Lucie Pejsarova from HR
department and Ondrej Mika from
Legal department. Ondrej will be
especially in charge of composing and
operation of FC Hyundai A-team.

Pracovni vyroGi

v HMMC

Work Anniversary
in HMMC

V dubnu roku 2008 slavi jeden rok

u spolecnosti tito ¢esti zaméstnan-
ci HMMC:

Miluse Turkova (HR), Daniel To-
manek (Construction), Pavel Bal-
carek (Construction), Pavel Vasi-
cek (GA), Eva Motlochova (Paint),
Tomés$ Lazar (Construction), Jana
Spurnéa (Finance) a Vaclav Bumbala
(Purchasing).

Gratulujeme!

In April 2008 the following Czech
employees will celebrate a one-
year anniversary at HMMC:

Miluse Turkova (HR), Daniel
Tomanek (Construction), Pavel
Balcarek (Construction), Pavel Va-
sicek (GA), Eva Motlochova (Paint),
Tomas Lazar (Construction), Jana
Spurna (Finance) and Vaclav Bum-
bala (Purchasing).

Congratulations!
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