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Uvodni slovo feditele divize vyroby // Production Director's Message

Vazeni kolegové,

v minulych mésicich jsme ¢celi-
li fadé obtiznych situaci. Diky Vasi
snaze a vzajemné spolupraci jsme je
ovSem prekonali a (spésné jsme za-
hajili instalaci vyrobnich strojii a za-
fizeni. MiiZeme se tedy intenzivné pfi-
pravovat na zahajeni zkuSebni vyroby.

Zaméstnanci HMMC se Gcastni nejriz-
néjsich Skolicich programil a tréninkd.
Ty napomahaji ke zvySovani kvalifikace
a podporuji schopnost nasi spolecnost
vyrabét vozy té nejlepsi kvality a dodavat
je spokojenym zékaznikGim. Abychom vy-
rabéli ta nejlepsi auta, musime podavat
ty nejlepSi pracovni vykony a zejména
vyrabét kvalitni komponenty.

Pro dobrou spolupra-
ci Geskych a korejskych
pracovnikli je potieba,
aby se tyto dvé kultury
semkly a spolecné vy-
tvorfily novou — kulturu
HMMC. To pro nés pro
vSechny znamena no-
vou vyzvu. Pojdme tedy
vzajemné spolupraco-
vat a hledat zplisoby,
jak Fesit pfipadné pro-
blémy.

Na zavér mi dovol-
te poprat Vam vsem
zdravi a spokojenost.

Young Deuk Lim
Reditel divize vjroby

Dear colleagues,

During recent
months we were fac-
ing a number of diffi-
cult situations. Thanks
to your efforts and mu-
tual cooperation we
could overcome these
and we successfully
started installation of
production machines
and devices. Thus we
can be intensively pre-
paring on trial produc-
tion launch.

HMMC employees take part in various

: training and education programs. These

40. vyroci spoleénosti — Era pfedsedy Chunga
40" Anniversary of HMC — Era of Chairman Chung

Povidani o historii Hyundai Motor
Company dnes zavr§ime zavérecnou
treti casti, jejiz pocatek se datuje
k roku 1999, kdy byl zvolen novy predse-
da spoleénosti, pan Mong-Koo Chung.

Pro spolecnost jeho jmenovani znamena-
lo skutecny prevrat. A7 do roku 1999 se Hy-
undai soustedila na riist a neustélé zvyso-
vani vyroby. Mong-Koo Chung si byl ovsem
dobre védom vyznamu kvality a kratce po
nastupu do funkce vytvoril strategii spo-
lecnosti k prekonani hlavniho konkurenta
— Toyoty — v kvalit& vozdl. Rady pracovnikil
v kvalité se zvySily na 1000 zaméstnanct.

V roce 2001 vstoupila HMC na trh spor-
tovné uZitkovych vozd se svym modelem
Santa Fe (viz obrézek). O Ctyri roky pozdgji
oteviela novy zévod ve Spojenych statech,
kde se tento viiz spolecné se Sonatou jako
nejprodavanéjsi modely Hyundai v USA vy-
rabf. Posledni zminény model ziskal v roce
2004 zcela prelomoveé ocenént, a to za kvali-
tu—cena za nejspolehlivéjsi auto v Zebritku
USA byla jasnym diikazem trendu zlepSové-
ni kvality, jeZ nastartoval pravé Mong-Koo
Chung. Bylo to poprvé, co spole¢nost Hyun-
dai porazila Toyotu v kvalité.

HMC, kterd je spoletné se spolecnosti Kia :
(HKMG) 3estou nejvétsf automobilkou na svéts, :
neustale zvySuje své trzni podily a vyrobni kapa- :
city po celém svété. V roce 2007 provedla HMC :
revoluci v ndzvoslovi svych model(i a zménila jej
na kombinaci ¢isla a pismena, jako je napf. i30. :
0d roku 2002 je spole¢nost jiZ tradicné partne-
rem FIFA a UEFA pii pofadéni Mistrovstvi svéta
* company focused on growth and repeated

a Mistrovstvi Evropy v kopané.

Our talks about the history of Hyundai
Motor Company are about to end it this is-
sue. The final part of the story starts in 1999,
when Mong-Koo Chung was appointed the
new chairman of the company.

His appointment has meant a real tur-
naround for the company. Until 1999 the

Zameéstnanec HMMC zachranil lidsky zivot
HMMC Employee Saving a Human Life

Ve spolecnosti HMMC doslo ve Ctvrtek
17.4. k dramatické uddlosti. Pfed budovou
lakovny dostal jeden ze zaméstnanci externi
firmy Maintain epilepticky zachvat a zkola-
boval. Na pomoc mu pfispéchal jeden z jeho
koleg(i, a také zaméstnanec oddéleni kvality
HMMC Petr Orlik, ktery spolu s dal$im ko-
legou poskytnul prvni pomoc. Za telefonické
koordinace s operatorem pohotovosti, ktery
na misto ihned vyslal sanitku, kolegové

dostali postizeného do stabilizované polo-
hy a Petr mu vytahl zapadly jazyk a uvolnil :
mu tak dychaci cesty. Zachrance Petr Orlik :
k udalosti poznamendva: ,,Diky vzajemné
spolupraci a dobré komunikaci se nam :
podafilo zachranit mu Zivot. Chtél bych :
vSem podékovat za pomoc a za velmi
dobrou komunikaci a koordinaci. Bylo :
to poprvé, co jsem nékomu zachranil :
© ately sent an ambulance there, colleagues

zivot, a to i diky vam.”

On Thursday 17" April HMMC experienced
a dramatic incident. One of the employees of
external Maintain Company working in front
of the paint shop had an epileptic attack
and collapsed. His colleague and Petr Orlik,
HMMC Quality dept. member with another
HMMC colleague came to help and give
the first aid. Supported by the coordination
with an emergency operator, who immedi-

help in increasing their qualification and,
at the same time, they support the abil-
ity of our company to produce top quality
cars and deliver them to our customers.
To make top quality cars, we have to
deliver the best work performances and
also produce top quality components.

Good cooperation of Czech and Korean
colleagues is necessary. It is needed for
the two cultures to unite a make a new
culture — culture of HMMC. This means a
great challenge for us all. Let's work on
our good cooperation and on searching
ways for solving potential problems.

Finally, let me wish you all health and
prosperity.

Young Deuk Lim
Head of Production Division

—
& ~

40th Anniversary

Hyundai Motor Company

production increases. Mong-Koo Chung
knew well the importance of quality and
formulated a strategy to challenge Toyota in
the quality field. Quality control staff increa-
sed to 1,000.

HMC entered the SUV market in 2001 with
its Santa Fe model (see the picture) and four
years later it opened a plant in the United
States, which has been the manufacturer of
the best-selling models in the U.S. — Santa
Fe and Sonata. The latter received a breaking
award in 2004 for product quality — as the
most reliable car in America, it proved the
successful trend in quality launched by Mong-
Koo Chung. It was the first time that Hyundai
bet Toyota in quality level.

HMC, being together with Kia as HKMG
the sixth biggest car manufacturer in the
world, is continuously increasing produc-
tion capacities and market shares all over
the world. In 2007 the company made
a revolution in their product names and
changed it to the combination of a letter
and number, such as i30. Since 2002 the
company has belonged to the traditional
partners of FIFA and UEFA in the organizati-
on of football championships in Europe and
in the world.

helped the man into a stabilized position.
Petr Orlik managed to get the sunken tongue
out and thus released his air passages. Petr
comments the incident as follows: “Thanks
to mutual cooperation and good com-
munication we successfully saved the
man'’s life. | would like to thank everyo-
ne for help and for good communication
and coordination. It was the first time
| saved a human life.”

2 @ HYUNDAI www.hyundai-motor.cz
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VazZeni kolegové,

dovolte mi, abych se predstavil. Mé
jméno je Sang Sun Kwon a jsem fedi-
telem vystavhy Enterprise Ressource
Planning (ERP) v HMMC.

Je mi cti, Ze Vas budu moci od kvétna
oslovovat v magazinu HMMC News. ERP
je systém, ktery slouZi jako pfima podpo-
ra HMMC v jejim plénovaném cili vyrabét
rocné 300,000 vozli. PouZijeme-li srovnani
s lidskou bytosti, ERP by se dal pfirovnat k
nervové soustave.

ERP vychazi ze stan-
dardnich procest H/KMC
a je prizplisoben HMMC.
V tuto chvili byl v rdmci
ERP dokonéen vyvoj, unit
testy a 1. integracni test.
Zavedeni ERP vyZaduje
intenzivni spoluprdci na-
pri¢ oddélenimi — ta je
nejdalezitéjsi. Proto by-
chom Vas radi pozadali
o Vasi podporu a aktivni
spolupraci.

Dear colleagues,

Let me introduce
myself. My name is
KWON, Sang Sun and
I am a director for
Enterprise  Resource
Planning (ERP) con-
struction in HMMC.

It is honorable to meet
you through HMMC
News Letter from this
May. ERP system is a

backbone supporting HMIMC and planned
production of 300,000 vehicles per year.
Compared with a human being, one can think
ERP is something like network of nerves.

At this moment, ERP system for HMMC
that is based on standard process for over-
seas plant of H/KMC with reflecting unique
process for HMMC has accomplished deve-
lopment, unit test and 1%t integration test. The
general plan requires Change Management
shared with you, which is the most important
in ERP construction. Therefore we ask for your
deep interest and active participation.

SAP systém v HMIMC // SAP System in HMIMC

V nasSi spolecnosti probiha ve
spolupraci s korejskymi experty
implementace systému SAP - plné
integrovaného systému pro pod-
nikové fizeni zdrojii (tedy pro ERP
— enterprise resource planning).
Jde o robustni systém celosvéto-
vé uznavany a pouzivany v radé
vyznamnych firem. V HMMC bude
systém SAP pouZivan pro planovani
a fizeni vSech kliéovych podniko-
vych procesi, jako jsou vyroba, na-
kup a sklady, prodej, ddrZzba, per-
sonalistika, ucetnictvi a evidence
majetku, controlling.

Systém ERP nastaveny v HMIMC je uni-
katnf. Implementace byla zahéjena jiz
v ¢ervenci 2007, pficemZ probiha ve dvou
krocich. Od  zafi bylo v SAPu spusténo

Stav projektu a soucasné ukoly

V/ soucasné dobé pripravujeme trénink
uzivateli a dokonéujeme nastaveni. Dru-
hé kolo testl probéhlo v minulych dvou
tydnech. Do konce Cervence probéhne
jeSté nékolik kol a posledni z nich pro-
béhne s uzivateli, ktefi funkci systému
potvrdi.

financni 0Cetnictvi a evidence majetku, :
nakup rezijniho materidlu a zpracovani :

mezd. V soucasné dobé probiha implemen-
tace zbyvajicich funkénich moduld systému

SAP. Implementace probiha formou projek- :
tu, ktery je nyni ve stavu finalni pfipravy na
ostry provoz. Dokon€ili jsme vyvoj, unit tes- :
ty a prvni integraéni test (prvnf cyklus tes- :

tl Uspésné probéhnul v dubnu). Testovani
bude opakovano v nékolika cyklech.
Ostry provoz bude zahdjen v srpnu 2008,

kdy budou mit stévajici a novi uZivatelé :
SAP moZnost prihlasit se do databaze SAP :

Cooperating with Korean experts,
our company goes through implemen-
tation of a fully integrated system for
: enterprise resource planning (ERP),
i.e. SAP. It is a robust system global-
ly recognized and used in a number
of significant companies. HMMC will
use SAP system for planning and ma-
nagement of all key company proces-
: ses, such as production, purchasing,
: warehouse, sales, maintenance, hu-
man resources, finance, asset mana-
gement and controlling.

s redlnymi daty a novymi, oproti stavajici- :

mu stavu znaéné rozsitenymi funkcemi.
V/ soucasnosti probiha testovani ve vy-
vojové databdzi SAP a také zacindme se

Skolenim klfSovych uZivatelli. Dokonduje :

se zpresnovani funkci systému a vyvoj pro-
gramd.

Realization

Elueprint

Pre ERP {Dezign) {Development)

Hivrhy Wi

April
Duben

: ERP system in HMMC is unique.
. Implementation was launched already in
* July 2007 and is running in two steps. Since
: September finance accounting, asset mana-
. gement, purchase of indirect material and
. payroll have been put into operation in SAP.

Final preparation Go-Live

{Integration test & Traiming) | (Stabilization)

Konetnd piprava Ostry provez

June
Cerven
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July
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Currently implementation of remaining func-
tional models in SAP system is under way.
Implementation proceeds via a project that
is now being in the final phase of preparation
for mass operation. \We have accomplished
development, unit tests and 1% integration
test (Cycle test 1 was successfully completed
in April). Testing will be done in a few cycles.

Mass operation shall be launched in August
2008, when current and new SAP users will
have the possibility to register in SAP data
basis with real data, having new and wider
functions compared to the existing ones.

At the moment, training for key users is
about to start. Specification of functions
and development of programs is about to
be finished.

Sang Sun Kwon

Director for ERP Construction in
HMMC

a N

Current status and main task

At the moment, we are preparing user
trainings and system settings. Cycle
test 2 began on 28" April and took two
weeks. By the end of July several mare
cycle tests will be done and the final
tests will be realized by key users, whose
task will be to verify and approve functi-

ons of the system.
J

Ve spolupraci s dealery z Moravskoslezského

kraje spole¢nost HMMC vystavila viiz Hyundai i30

na letiSti LeoSe Janacka v Mosnove .

In cooperation with dealers from Moravian-

Silesian region HMMC has exhibited Hyundai i30

at the airpoirt in Mosnov.

Drive yourway™ 3
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Ohlédnuti za hodnocenim zameéstnancu
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Back to Appraisal of Employee Performance

V bfeznu tohoto roku probéhlo v HMMC
hodnoceni pracovniho vykonu zamést-
nanc. Utelem tohoto viibec prvniho
hodnoceni v nasi spolecnosti bylo zhod-
notit pfedchazejici obdobi, tedy rok 2007
a prvni dva mésice roku 2008. Dalsi fazi
procesu pak bude naplanovani novych
(kolli a cilG osobniho rozvoje a vzdélava-
ni na rok 2008, které probéhne v kvétnu.

Hodnoceni se tykalo zejména Manage-
rial Tracku, tedy tzv. THP pozic. Toto hod-
noceni bude do budoucna probihat dva-
krat roéné. Zaméstnanci v technickych
pozicich budou hodnoceni Ctvrtletné a
predpokladany zacatek by mél byt po za-
hajeni zkuSebni vyroby. Mezi zohlednéné
faktory bude kromé pracovniho vykonu a
kvality prace patfit také dochazka.

Na pribéh prvniho kola hodnoceni pra-
covniho vykonu jsme se zeptali general-
niho manaZera oddéleni lidskych zdrojl
Jaromira Radkovského (viz foto).

Jak hodnotite priibéh prvniho hod-
noceni? Jste spokojen nebo samotny
proces cekaji néjaké apravy?

Jsem pomérné spokojen. Zahdjili jsme
po roce néco, co je v fadé firem bézné
— zacali jsme zaméstnanclim poskytovat
zpétnou vazbu na jejich pracovni vykony.
Jsme mlada firma, a proto je pfirozené,
Ze je jisté mozno leccos zdokonalit. Pro-
ces ale vychdzi z globélnich standard(
HMC a do budoucna ho ¢ekaji jen drobné

Gpravy spiSe formalni-
ho charakteru.

Vim, Ze pro nékteré
je to vibec poprvé,
co se ocitaji v pozi-
ci hodnoceného i
hodnotitele. Chtél
bych upozornit, Ze je
v budoucnu skutecné
potfeba vyuZivat pfi
hodnoceni celou $ka-
lu S-D. Prévé proto,
Ze Slo o novy proces,
néktefi vedouci oddé-
leni udélovali pouze vynikajici nebo pfi- :
nejmensim velmi dobré hodnoceni.

Z hodnoceni pracovniho vykonu vy- :
plyvalo pro nékteré pracovniky povy- :
Seni. Da se fici, kolika zaméstnancii :
se toto tyka?

Tyké se to celkem 55 zaméstnanci z :
managerial i technical tracku. Dochézelo :
k Gpravdm zejména z pozic operator(i na
senior operatory a z pozic junior speci- :
alistd na specialisty. Se zménou pozice
také souvisel vyraznéjsi nardst platu.

In March this year
HMMC realized the
first  appraisal  of
employee performan-
ce. The aim of this first
appraisal process in
our company was to
assess previous period,
i.e. year 2007 and first
two months of 2008.
Further phase of the
process will be presen-
ted by planning the key
tasks and targets and
education goals for 2008, which will take

: place in May.

Appraisal referred mostly to managerial
track. This appraisal is planned to be held
twice a year. Appraisal of employees from
technical track will be done quarterly and

: we expect it would be launched after trial

production start. The influencing factors
will be e.g. attendance, work performance

* and quality.

We addressed general manager of HR
department Jaromir Radkovsky (see the

: picture) to discover the feedback and gene-

. ral feelings after the first run of the process.

Kdy probéhne dalSi hodnoceni pra-
covniho vykonu? :
Pro managerial track probéhne dalsi :
hodnoceni v Eervenci 2008. Zaméstnan- :
ci na technickych pozicich budou poprvé :
hodnoceni v Cervnu 2008.

What do you think about the first run
of the appraisal? Are you satisfied or do
you plan any changes for the process?

| am relatively satisfied. After a year we

: launched something that is quite common

in many companies — we started providing
employees with feedback to their work per-
formance. HMMC is a young company and
therefore it is natural that there are things
that need to be improved. The process is
however based on HMC global standards
we expect rather minor modifications of
formal character.

| realize that some employees found
themselves on the position of evaluatee or
evaluator for the first time. Let me menti-
on that it is necessary to utilize whole S-D
scale in the appraisal. As it is something
new, many department heads evaluated
their subordinates only with excellent or at
least very good marks.

Performance appraisal led to some
promotions. Can you say how many
employees does this refer to?

This refers to 55 employees from both
managerial and technical track. Promotions
referred especially to the positions of oper-
ators promoted to senior operators and
junior specialists promoted to specialists.
Change of position is also related to a more
significant salary increase.

When will another performance app-
raisal be held?

Next appraisal of the managerial track
will be done in July 2008. Employees on
technical positions will be first evaluated
in June 2008.

Skoleni v Koreji // Training in Korea

V mésici dubnu se uskutecnil dalSi
béh Skoleni pracovniki HMMC v Kore-
ji - dne 19. 4. opustilo Ceskou republiku
celkem 72 zaméstnanci, z nichZ pre-
vazna vétsina byla z oddéleni montaze.
Zbytek pak tvorili kolegové ze svarov-
ny, lakovny, kvality a také z oddéleni
fizeni zasob.

Dvoutydenni program v trénin-
kovém centru v Namyangu byl
zahajen v pondéli 21. 4. uvitanim
skupiny a Gvodnimi prezentacemi
0 spolecnosti, jeji filozofii, o vy- ¥
znamu kvality, bezpecnosti a dalsi.
Odpoledne pak probéhla prohlidka
tamniho vyvojového centra. V dal-
§ich dnech zaméstnanci absolvovali [
samotné Skoleni, které probihalo
v tréninkovém centru a bylo zamé-
feno na montdz. Mezi jednotlivymi
castmi Skoleni se kolegové zicast-
nili také prednasky o interkulturnich
rozdilech.

Na vikend byl pro hosty z HMIMC pfipra-
ven zajimavy program v Seoulu. Navstivili :
korejskou lidovou vesnicku, kralovsky paléc :
(Kyong-bok), prohlédli si nérodni muzeum. :
Na ulici In-Sa se vénovali ndkupim a vy-
hled na mésto si uzili z vrcholu véZe Seoul :
Tower. :

In April another run of HMMC staff
training in Korea was held — on 19"
April total of 72 employees left Czech
Republic for Korea. The group consi-
sted mostly of assembly employees;
the rest included colleagues from

: welding shop, paint shop, quality

control dept. and production manage-
ment dept.

Two-week program in the pilot center in
Namyang was launched on Monday 21 April
with welcome speech and opening presentati-
ons about HMC, its philosophy, importance of
quality, safety and others. In the after-
noon employees paid a visit to R&D
Center. Further days were dedicated
to the training itself. It was focused
on assembly and took place in the
pilot center. Part of the program also
included presentation on inter-cultu-
- ral differences.

At the weekend guests for
HMMC attended an interesting
cultural program in Seoul. They
visited Korean national village,
Royal Palace (Kyong-bok) and
National Museum. At In-Sa Street
they did some shopping and from
the top of the Seoul Tower they en-
joyed a nice view of the city.

4 @ HYU n D H I www.hyundai-motor.cz
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Montazni hala
Assembly Shop

Nejrozsahlejsi ze vsech vyrobnich :
hal v automobilce je vidy hala mon-
tazni. Prace odvedena na montazi :
je tim, co zakaznik vidi nejdfive, :
a proto patfi z jeho pohledu mezi to
nejpodstatnéjsi. Montazni hala v No- :
Sovicich ma pres 100.000 m? a prace :
v ni probihajici Ize rozdélit na mon-

tazni a testovaci.

MontéZz probiha dle danych zékaz-
¢ which is able to assemble flexibly up to
schopna flexibilné montovat a7 tfi typy :
vozu. Jakmile dorazi nalakovand karo- :
serie na montaZ, probéhne demonta7 :
dverf, které jsou pozdéji na findInf lince :
namontovany zpét. Samotné montazni :
prace probihaji na trim lince (elektrické
svazky, vnitfni izolace, ABS, pfistrojova :
: (front axle with drive unit, back axle...)
s pohonnou jednotkou, zadni néprava...)
a finalni lince (sedadla, kola, skla, vo- :
lant, pInéni kapalin...). Po montézi pfi- :
work aimed at setting and testing the
nastavit a otestovat viiz a jeho kvalitu :
, pripadné opravit potfebné casti. Na- :
stavuje se fizenf, thly kol, sefizuje se
sbihavost a testuje se tésnost motoru :
a prevodovky. VSechna vozidla pak také :
: the trial track.

Aby nedochézelo k omyltim u dodavky :
komponentd, cely proces je fizen online :
systémem A.L.C. (Assembly Line Control
: (Assembly Line Control System). In total
. five such control systems are used.

V soutasné dobé pokratuje na hale in- :
stalace zafizeni. Lze tam vidét také vozy :
i30 privezené z Koreje, které budou slou- :
Zit k testovani zafizeni na lince a simulaci
: tion of mass production.

nickych poZadavk( na lince, kterd je

deska...), chassis lince (predni naprava

chazi prace testovaci, které maji za kol

prochézi testem na zkuSebni draze.

System). Takovych kontrolnich systémii
se pouziva celkem pét.

hromadné vyroby.

Assembly shop is always the lar-
gest hall in the car plant. Work done
in this shop is what a customer sees
first and therefore is considered
to be one of the most important.
Assembly shop in Nosovice covers
over 100,000 m? and includes assem-
bly and test work.

Assembly proceeds according to spe-
cified customer requirements on a line,

three types of cars. As soon as the pa-
inted bodywork gets to assembly shop,
doors are dismantled to allow inner
assembly and to be reassembled again
later at the final line. Assembly work is
done on trim line (cable kit, inner iso-
lation, ABS, dashboard...), chassis line

and final line (seats, wheels, glass, ste-
ering wheel, liquids...).
Assembly work is followed by test

car and its quality, and to repair poten-
tial shortcomings. Test line sets engine
control, angle of wheels, convergence
and tests tightness of engine and trans-
mission. All cars go through a test on

In order to avoid mistakes in compo-
nent delivery, whole process is con-
trolled by an online system called ALC

Currently installation of devices con-
tinues in the shop. There are also 30
cars delivered from Korea. These will be
used for tests of the line and for simula-

Cést OK linky, na které se doplriuji veskeré kapaliny
Part of the OK line, where all liquids are filled up

Testovaci pozice, na niZ probiha napi: sefizovani geometrie ¢i svétel
Testing Position, where e.g. wheel alignment and headlamp setting are done

Vysledky prizkumu adaptace novych zaméstnancii
Results of New Staff Adaptation Survey

Na sklonku tnora tohoto roku pro-
béhl prvni prizkum adaptace novych
zaméstnancii ve spolecnosti. Mezi
dotazanymi bylo celkem 124 zamést-
nanci jak THP tak i technickych po-
zic (105 muzii a 19 Zen). Vyhodnoceni
prineslo vesmés dobré zpravy.

VétSina zaméstnanc( se po pfichodu do
HMMC citila dobfe pfijata, a to jak kole-
gy, tak nadfizenymi. Prostor ke zlepSeni
prirozené z(stdvd — fada zaméstnancl
by napf. ocenila team buildingové aktivi-
ty na seznameni. Informacni tok tykajici

se pracovnich instrukci a vSeobecnych :
informaci je hodnocen z velké ¢ésti pozi-
tivné, pfipadné nedostatky se objevily na :
nékterych vyrobnich oddélenich. Témer :
polovina zGcastnénych zminila nedo-
statek vétSiho mnoZstvi informaci o za- :
hrani¢nich skolenich ze strany oddéleni :

lidskych zdrojd.

Zaméstnanci zhodnotili velmi pozitivné
vstupni Skoleni a také benefity, z nichZ :
mezi nejatraktivnéj$i patii bonus za do-
chazku, zvyhodnéné tarify mobilnich te- :
lefond a prispévek na Zivotni a penzijni :
: would appreciate for instance team-

pfipojisténi.

In late February 2008 HMMC rea-
lized the first survey of adaptation
of newcomers in the company. The
respondents included 124 employe-
es both from managerial and techni-
cal track (105 men and 19 women).
Results brought rather good news.

The survey showed that most of the
employees had felt well received in the
company, both by colleagues and super-
iors. There is however some space for
improvement — a number of employees

building activities to get better acqua-
inted. Information flow regarding work
instructions and general information was
assessed as good, only some shortco-
mings appear in some production depart-
ments. Almost a half of the respondents
expressed the lack of HR related informa-
tion about trainings abroad.

Employees appreciated the entry cour-
se and also company benefits, while the
most attractive are the attendance bo-
nus, advantageous tariffs of mobile pho-
nes and contribution to life and pension
insurance.
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Jak je neznate // What You Wouldn't Expect

Talentovana financni specialistka // Talented Financial Specialist

Chystate se na néktery z letnich
folkovych festivali? Pokud ano, pak
je dost mozné, Ze tam potkate Renatu
Moravcovou — kolegyni z finanéniho
oddéleni, ktera zpiva a hraje se €leny
kapely ESté. Renatu jsem pro rozhovor
oslovila zrovna v dobé, kdy se s Pav-
lem Bymou, kytaristou ze zminéné
skupiny, cerstvé ocitli na prvni pric-
ce hitparady radia Samson. Vitézstvi
v hitparadé jim zajistila spolecna pi-
seii Svétlo a tma.

Co pro vas tento ispéch znamena?

Totéz, co kazdy potlesk ¢i spokojeny Gsmév
nasich posluchacd — znamené pro nas hod-
né. Energie vloZena do pisnicek a jejich pred-
vedeni publiku se tim mnohonasobné vraci.
Je to prekrasny pocit umét nékoho potésit,
rozesmat ¢i rozplakat — podle ndmétu pisnic-
ky. Hudba je natolik pInd emoci, Ze je velice
(Cinnym lekem na mnoha lidska trapeni,
a velice obsahle a vérné vyjadri vSechno, na
co jsou slova kratka.

Tviij repertoar tvofi folkové pisné —

kdo z vas dvou je piSe a odkud pfichazi
inspirace?
a Pavel Byma taktéZz. V mém repertodru byly
i jazzové standardy, které jsem zpivala ne-
smimé rada, jelikoZ je mi jazz hodné blizky.
Poté, co mam Uspésné za sebou prvni spolec-
ny duet s Pavlem, uZ pripravujeme repertoar
dohromady — kazdy prispéje nécim. Nejradgji
vSak davam dohromady pisnicku jako celek,
tzn. Ze mé napada text i melodie souCasné.
Ainspirace? Zivot sdm o sobé je jf piny.

V pripravach je spoluprace s celou
kapelou ESté. Jaké mate hudebni pla-
ny na tento rok?

Hlavni prace spociva v pripravé repertoa-
ru, coz nebude tak snadné, ale t€Sim se na
to. Pravé v téchto dnech upravujeme starsi
skladby a potom zaénou vznikat i zcela nové.

Cekd nés vic tvarci ¢innosti, neZ koncertova-

ni. Tento rok bude Zivych vystoupeni trosku
zvat je tak na naSe pozdéjsi koncerty.

ravcové (36) hovoii ceny ziskané

www.renatamoravcova.estr. anky. CcZ

Do you consider attending one of

. the summer folk feasts? If you do, it
méné, zato vSak vzniknou nahravky, kterymi :
chceme potésit priznivee této muziky a po- :

is likely that you will meet Renata
Moravcova — colleague from Finance

. Department, who sings and plays
: with members of Este band. | addres-
0 hudebnich ispésich Renaty Mo-
. she had just got on the top rank in the
na nejriznéjsich hudebnich souté- :
Zich a festivalech. Renata Zije v Os- :
travé, sama se dvémi dospivajicimi :
détmi, a svou tvorbu prezentuje na :

sed Renata for the interview when

chart of Samson Radio. Together with
Pavel Byma, member of the above-
mentioned band, she recorded a song
called Light and Dark that pushed

: them to the top.

Environmentalni projekt HMC // Global Environment

Spolecnost Hyundai Motor Company
(HMC) uéinila ve svych aktivitach na
ochranu Zivotniho prostfedi vyznamny
krok. Dne 23. dubna podepsala dohodu
o zabranéni dezertifikace v Mongol-
sku. Cilem nového projektu je zatravnit
oblast 50 km? pousté.

Tato oblast se nachazi asi 660 km sever-
né od Pekingu, v oblasti Chakanor v au-
tonomnim mongolském regionu v Cing.
V' prGméru tam rocné spadne pouhych
200-400 mm srazek a navic oblast celi po-
tiZzim se zlatym piskem, seznnim meteo-
rologickym jevem, ktery vzhledem ke stale

vétsimu obsahu priimyslovych Skodlivin

zptisobuje dalsi rozsiteni pousté (dezertifi-

travinami.
Projekt nazvany Hyundai Green Zone

organizace.

Projekt je planovan na pét let a napliiu-
je zavazky spolecnosti v politice Zivotniho
prostredi.

Hyundai Motor Company (HMC)

: made a huge step in its global envi-
kaci), ackoliv dive byla tato oblast pokrytd :
company signed agreement to prevent
: desertification in Inner Mongolia. The
vede HMC a Korejska federace environ- :
mentdlniho hnutf (KFEM). Ty v oblasti zasa-
di mistnf fléru, jiZ se dobre dafi v alkalické :
plidé a ktera tak prirozené oZivi mistni eko- :
systém. Projektu se rovngZ (castni Ginska :
vlada, samosprava Mongolska a nevladni :
: an average rainfall of only 200-400mm
a year and is also affected by yellow sand,
: a springtime meteorological phenomenon
which, containing still more industrial pol-

ronment activities. On April 23, the

new environment project plans to con-
vert 50 km? deserts into grasslands.

The area to be reviewed is about 660 km
north of Beijing in Chakanor, China's Inner
Mongolian Autonomous Region. It has

What does this success mean for you?

[t means the same as each applause or
happy smile of our audience — a lot. Energy
put into songs and their performance in front
of people then gets back to us. It is a beauti-
ful feeling to be able to please someone, to
make him/her laugh or cry, according to the
song itself. Music is so full of emotions that it
works as effective medicine for many human
grieves. It is able to express precisely and
widely everything for what words are simply
not enough.

Your repertoire consists of folk songs
— who writes them and where does the
inspiration come from?

| have some songs of my own from earlier
times and Pavel Byma does too. My repertoire
used to include jazz standards as well. | like it,
because jazz is very familiar and close to me.
After the first successful duet with Pavel we
started preparing our repertoire together, whi-
le each of us provides some part. What | like
the most, though, is to put the song together
as a whole, i.e. to write both melody and text.
And inspiration? Life itself is full of it.

You are about to cooperate with the
whole Este band. What are you plans
for 2008?

Major part of work will be to prepare the
repertoire, which will not be easy, but | look
forward to it. In these days we are adapting
older songs and then completely new will be
made. More creative work then concerts is
about to come. This year there will be less
live performances, but on the other hand,
we will create new recordings to please our
fans and invite them to our concerts.

A number of prizes from various music
festivals and contests confirm success
that Renata Moravcova (36) achieved.
Renata lives in Ostrava with two tee-
nage children and presents her work at
www.renatamoravcova.estranky.cz.

Project in HMIC

lutants causes intensified desertification,
although years ago there used to by plen-
tiful grasslands in the area.

The project is called Hyundai Green zone
and is led by HMC and Korean Federation
for Environmental Movement (KFEM). These
will plant local flora that grows well in the
alkali soil to naturally revive the area’s eco-
system. Project is further supported and
attended by Chinese central government,
Inner Mongolia's regional government and
a local Non-governmental Organization.

The five-year project follows the compa-
ny’s Corporate Social Responsibility efforts
in the environment.
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Hranice 1000zaméstnanciipadla//Level of 1000 Employees Surpassed

Pavel Matusek nastoupil v dubnu
2008 na oddéleni finalni montaZze. Na
jeho identifikacni karté je uvedeno éis-
lo 18101000 - stal se tak tisicim zamést-
nancem HMMC. Do NoSovic denné
dojizdi z nedaleké Ostravy. Pfinasime
Vam kratky rozhovor, ktery jsme s timto
jubilejnim zaméstnancem udélali.

Pro¢ jste se rozhodnul pracovat pravé
pro Hyundai?

Zaméstnanf u Hyundai mé lakalo, protoze
je to velka perspektivni spolecnost. Nabizi
zazemi silného zaméstnavatele, coz zahruje
i moznosti postupu.

Jakeé jsou Vase prvni dojmy z nového
pracovniho prostfedi?

Zatim jsem spokojen. Libilo se mi také
vstupni Skolent, které prineslo hodné zajima-

vych informaci. Za-
ujala mé korejska
kultura, i kdyZz je
pravda, Ze korejské
kuchyni jsem zatim
neprivyknul.

Jakeé jsou Vase
ambice do bu-
doucna?

Rad bych na
sobé hodné praco-
val a ucil se. Tyka
se to i firemniho
kurzu  anglictiny,
ktery hodlam ca-
sem navstévovat;
zatim je to pro mé
z dlivodu dojizdénf

Kvéten — mésic déti a rodicu
May - Month for Children and Parents

V mésici kvétnu slavi Korea hned
dva svatky uzce spojené s rodinou.
Jsou to Den déti a Den rodicu.

Den déti, ktery se v fadé zemi vetné
Ceské republiky slavi 1. Eervna, pfipada
v JiZni Koreji na 5. kvétna. V obou zemich
je to svatek, ktery oslavuje generaci na-
Sich potomkd. V tomto dni dostévaji déti
drobné darecky, rodice s nimi podnikaji
nejriiznéjsi oslavy ¢i vylety. Den déti (Eo-
rininal) se slavi jiz od roku 1923. Bang
Jung-Hwan, ktery v Koreji oslavu dne déti
navrhnul a propagoval, k tomuto svétku

uvadi: ,Déti jsou na$i budoucnosti. Proje- :

vme jim nas respekt. Déti, které Celi po-
sméchu a pohrdani, se mohou v dospélosti

Pavel Matusek en-
tered the company in
April 2008 as the as-
sembly operator. His
identification card
shows number 18101000
— he became the thou-

sandth employee of
HMMC. Pavel comes
from Ostrava, from

where he daily com-
mutes to Nosovice. We
bring a short interview
made with this jubilee
employee.

Why did you decide to
work for Hyundai?

| was attracted by
employment at Hyundai,

: InMay Korean Republic celebrates two
: holidays close related to family. These
. are Children’s Day and Parents” Day.

stat témi, ktefi nerespektuji ostatni. Déti, :

kterym se respektu od ostatnich naopak

dostava, pak budou své okoli ctit a uzna-
vat.”

Den rodicii slavi Korejci 8. kvétna. Déti
predavaji rodic¢iim kvétiny (Cervené karafi-

aty) a zpivaji jim specialni pisefi. V Ceské :

republice je obdobou tohoto svatku Den
matek. Pfipada na druhou kvétnovou ne-
déli a stejné jako v Koreji i Ceské matky
dostdvaji zejména kvétiny a drobné darky.

Children’s Day, being celebrated in
- many countries including Czech Republic on
1% June, falls on 5" May in South Korea. In
 both countries this holiday is there to celeb-
. rate the generation of children. Children get
small presents, they attend various trips or
celebrations with their parents. Children’s
: Day (Eorinianal) has been celebrated since
: 1923. Bang Jung-Hwan, who proposed and
: promoted the feast in Korea, said: “Children

Squashové klani zaméstnanciu HMMC
Squash Tournament of HMMC Employees

V sobotu dne 26. dubna se ve Frydku-
Mistku uskuteénil nulty roénik neofi-
cialniho squashového turnaje zamést-
nanci HMMC.

Hralo se ve dvou skupindch po péti systé-
mem kazdy s kazdym. Béhem prvnich zapasti
byla vidét na hracich lehk& nervozita a nero-
zehranost. S pribyvajicimi zapasy vSak byla
stavaly divacky atraktivni. Po tfech hodinach
intenzivniho hranf byl zndm vitéz nultého roc-
niku squashové turnaje zaméstnancti HMMC.
Jmenovité Jakub Skrobanek (Construction)
obsadil zaslouzené prvni misto, druhy v pora-
di se umistil David Dvoracek (Maintenance)
a treti skoncil Vladimir Dostal (Quality Con-
trol). Nepopularni bramborovou medaili ziskal
Petr Kadubec (Stamping), kterému rovnéz patff
uznani nejen za jeho sportovni vkon, ale hlav-
né za usporadani tohoto turnaje. Doufejme, Ze
tento nulty roénik da vzniknout tradici, ktera
bude pokracovat dalSimi Gspésnymi turnaji.

Budete-Ii mit dotazy na pfipadné dalsi turna- :

je nebo budete-li chtit n&jaky sami iniciovat,
kontaktujte Petra Kadubce (Stamping # 3108)
¢i VIadu Dostala (Quality Control # 6511).

On Saturday 26™ April an unof-
ficial squash tournament of
: HMMC employees was held in
: Frydek-Mistek.

V horni Fadé zprava vitézna trojice - J. Skrobének (1), V. Dostal (3, D. Dvorécek (2).
Upper side from the right shows the winners - J. Skrobanek (1), V. Dostal (3), D. Dvoracek (2).

because it is a big perspective company.
[t provides background and stability of
a strong employer and offers prospects
for future.

What are your first impressions
from the new job?

| have been satisfied so far. | enjoyed
the entry course that brought a lot of in-
teresting information. | found the Korean
culture very interesting, but | have to
admit that | have not got used to their
cuisine yet.

What are your ambitions for future?

| would like to develop myself and
learn a lot. This refers also to company
English courses that | tend to visit. At the
moment it is a bit difficult for me due to
commuting.

are the future of our nation. Let's show re-
spect for children. Children who grow up with
ridicule and contempt from others will beco-
me people who disrespect others, while chil-
dren who grow up with respect from others
will become people who respect others in
tumn.”

Parents” Day is celebrated in Korea on
8" May. Children give flowers (red carnations)
to parents and sing a special song for them.
In Czech Republic there is an alternative feast
—Mothers” Day. It falls on second Sunday in
May and as well as in Korea, Czech mothers
receive flowers and small presents.

The tournament was played in two
groups of five people. First matches re-
vealed slight nervousness of the players,
but gradually the game of all players
started to get more attractive. After
three hours of intensive playing the tour-
nament winners were announced. Top
rank was rightfully occupied by Jakub
Skrobanek (Construction), who was fol-
lowed by David Dvoracek (Maintenance)
on the second position and Vladimir
Dostal (Quality Control) on the third pla-
ce. Fourth place belongs to Petr Kadubec
(Stamping), whom we would like to thank
not only for the sport performance, but
mainly for organizing the event. We hope
that this tournament will lead to a new
squash tradition in HMMC.

If you have any questions about po-
tential further tournaments or if you
consider initiating one, please contact
Petr Kadubec (Stamping # 3108) or Vlada
Dostal (Quality Control # 6511).
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Povyseni HMMC zaméstnancti
Promotion of HMMC Employees

S platnosti od 1. dubna 2008 bylo v faddch HMMC povySeno celkem 55 zamést- As of 1t April 2008 total 55 employees of HMMC have been promoted. We kind-

Drive your way™

nancu. Pfikldddme jejich seznam a k tomuto dspéchu viem gratulujeme. : ly attach the name list and congratulate our colleagues on their success.
Manager Bujnoch Bretislav  Quality Control
Broncek Milo$ Production Management : Hanuskova Zuzana  Human Resources
Havlin Jifi Human Resources Jedlickova Martina  Assembly
Pavlan Vlastimil Information Technology : Stana Petr Information Technology
: Valicek Petr Information Technology
Senior Specialist :
Cerny Josef Information Technology : Supervisor
Fabian Oldrich Assembly : Kulisek Josef Assembly
Churé Katefina Public Relations Lari§ Roman Assembly
Kacerek Tomas Information Technology : Sabol Jiff Paint
Klecka Ondrej Information Technology : Szotkowski Michal ~ Assembly
Kubaty Jan Paint Novak Roman Stamping
Labuda Vratislav Stamping :
Lanca Luka$ Welding : Senior Operator
Mat@s Jifi Maintenance : Brunovsky Stépdn  Welding
Plucnar Pavel Paint Buda Daniel Paint
Pustéwka Pavel Quality Control : Gawlik Miroslav Transmission
Soukal Milan Maintenance IStok Adam Transmission
Stefka Radim Maintenance : Kasper Tomas Transmission
: Kollar Juraj Paint
Specialist : Kubalék Petr Paint
Barabaszovd Dana  Purchasing Marincék Jifi Paint
Bartozela Jifi Paint : Minarcik Petr Paint
Chmela Martin Human Resources : Opet Roman Quality Control
Marszal Ales Maintenance Oplustil Jirf Quality Control
Mika Ondfej Legal : Otawa Petr Assembly
Tupy Petr Purchasing Rymer Michal Paint
Zajic Libor Purchasing : Seidler Jakub Welding
Jung Seung-Ha Stamping : Skécel Vladimir Transmission
Stachnik Radim Quality Control
Junior Specialist : Sebesta Jaromir ~ Transmission
Bilek Lukas Quality Control : Sveda Tomas Transmission
Blabla Bretislav Information Technology : Zavorka lvan Paint

7 8|4 1 ;| Pracovni vyroci v HMMC
Work Anniversary in HMMC

V kvétnu roku 2008 slavi jeden rok u spolecnosti tito ¢eSti zaméstnanci
HMMC:

Barbora Sandtnerova (Cost Control), Libor Zajic (Purchasing), Radim
Rybnikar (IT), Richard Spurny (Quality Control), Oldfich Blaha (Constructi-

2 8 7 on), Dana Barabaszova (Purchasing) a Karol Magic (HR).
6 Gratulujeme!
In May 2008 the following Czech employees will celebrate a one-year
2 anniversary at HMMC:

SUDOKU

Barbora Sandtnerova (Cost Control), Libor Zajic (Purchasing),

Radim Rybnikar (IT), Richard Spurny (Quality Control), Oldrich

Blaha (Construction), Dana Barabaszova (Purchasing)
and Karol Magic (HR).

116 8|4

Ci tulations!
Autorem je zaméstnanec HMMC // Prepared by an HVIMC Employee P

N
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