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Uvodni slovo feditele divize nakupu pana Oun Chang Rhee

Opening Message of Procurement Division Director Oun Chang Rhee

Véazieni HMMC kolegové,

timto bych se Vam rad predstavil jako
feditel divize ndkupu v HMMC.

Pracovni naplni této divize jsou dvé
zakladni oblasti ¢innosti. Prvni oblasti
je vyvoj automobilovych dild a jejich
nasledny nékup a druhou oblasti je na-
kup strojd, vSeobecnych komodit a zpro-
stfedkovani prepravy a procleni.

Timto bych rad podékoval zejména
¢lenim tymu divize ndkupu a také vsem
ostatnim ¢lendm HMMC; jsem si jist,
Ze jsme doposud dosahli vyznamnych
pokrok.

HMMC mé v soucasnosti asi 70 doda-
vatel(l, pficem? Fada z nich péisobi v Ces-
ké republice. Jak vite, automobil je sloZi-
ty produkt skladajici se asi z 20.000 dild,
které je potfeba sloucit tak, aby spolu
fungovaly ve spravném souladu. VSechny
dily jsou vyrabény bud nami v HMMC ¢i

u nasich dodava-
telskych  spolec-
nosti.

Bez naSich do-
davateld a jejich
podpory bychom
7adaného  (spé-
chu nemohli do-
sghnout.  Proto
nyni oCekavame
jejich i Vasi pod-
poru,  abychom
mohli zdarné do-
sahnout  Uspés-
ného dokonceni
naSeho projektu.

Zavérem mi do-
volte jeSté jednou
podékovat  vSem
¢lenim HMMC za dosazené vysledky a asili

na dodavkach automobilovych dilti.

™~ Dear HMMC

colleagues,

let me introduce
myself as a direc-
tor of Procurement
Division.

QOur  Procurement
Division consists of
two kinds of major
activities. One is to
develop the automo-
bile parts and pur-
chase all the parts
after completing the
development  and
the other is to pur
chase machines, ge-
neral commodities,

: Transportation and customs clearance.
projevené pfi stavbé zavodu a take pfi praci
: procurement staff and other members of

Let me express my special thanks to all

Myty a povéry o HMMC - ¢ast druha
Myths and Superstitions about HMMC - Second Part

Jednim z dalSich mytd, ktery HMMC
obklopuje, je predstava, Ze ,,HMMC
v Ceské republice ziistane jenom
nékolik let, vyuZije investiéni pobid-
ky a pfesune se tam, kde je levnéjsi
pracovni sila — do Ruska, Rumunska,
na Ukrajinu...".

Hned prvni z didvodd, které takovou
situaci vylucuji, se vztahuje pravé ke
zminénym investicnim pobidkdm. Ve
smlouvé uzaviené s Ceskou vladou je
totiZ pevné stanoveno, Ze jednotlivé pe-
bidky se proplaceji postupné, tedy
vzdy aZ po proinvestovani urcité sumy
ze strany Hyundai Motor Company, coZ
logicky vyluéuje naznacovany postup.
Navic cilem HMC bylo vybudovat zavod
ve stfedni Evropég, konkrétné v ¢lenské
zemi Evropské unie v dostatecné bliz-
kosti k sesterskému zavodu KMS v Zili-
né. Proto byly také NoSovice zvoleny pro
jeho umfstént.

Zhodnotime-li situaci s prfihlédnutim
k samotnym strojim a zafizeni, je po-
tfeba védeét, Ze jejich velka cast (napr.
lisy v lisovné) mé& minimalni Zivotnost do
generalni opravy celkem 20-30 let. Ja-
kékoliv drivejsi vyrazeni takovych strojl
by se proto vyrazné negativné promitlo
do ekonomiky daného projektu. Pre-
sun by byl ekonomicky nevyhodny
i z toho dlivodu, Ze néklady na teoretic-
ké premisténi automobilky jsou mnohem

vy$Si nez naklady na vybudovani nového :
: rounding HMMC, “HMMC will stay in
Czech Republic for just a few years
: — the company will use investment
: subsidies and move to a place with
cheaper working labor, for instance
: to Russia, Romania, Ukraine...".

investuje asi 330 miliond Euro (snimek ze
: such rumors; one of them refers to

zévodu.

Zavérem dodejme, Ze spolecnost Hyun-
dai Motor Company své aktivity sméfuje
skutecné i na vychodni trhy. V nedavné
dobé totiZ zahdjila stavbu nového za-
vodu v ruském Petrohradu, do ného?

slavnostniho zahdjeni stavby).

According to one of the myths sur-

There are many reasons to exclude

HMMC; we are sure that we have made good
progress up to now.

HMMC has about 70 cooperating suppliers
including many companies located in the Czech
Republic. As you know, an automobile itself
consists of about 20,000 parts, where each
part should be matched in good harmony. Also,
all parts are being manufactured by all mem-
bers — it means our members in HVIMC as well
as the people at cooperating suppliers.

Without our members in HMIMC and the
support of cooperating companies, HMIMC
would not achieve the required success.
Therefore we expect your cooperation to fi-
nalize successful completion of our project.

Once again we would like to express our
thanks to all HMMC colleagues for the good
progress and achievement of building each
factory and delivery of all automobile parts.

Oun Chang Rhee
Procurement Division Director

the investment subsidies mentioned.
The contract concluded with the Czech
government clearly defines that indivi-
dual subsidies are paid out subse-
quently, as soon as a defined sum is
invested by Hyundai Motor Company,
which logically excludes the indica-
ted way. Another reason is; the aim
of HMC was to build a plant in Central
Europe, within an EU country suffici-
ently close to its sister plant KMS in
Zilina. Therefore Nosovice was chosen
for the plant location.

Considering the situation with re-
spect to manufacturing machines and
devices themselves, we have to be
aware that their biggest parts (e.g.
press machines in the stamping shop)
have a minimum service life of around
20-30 years before general repair work
is needed. Such a transfer would be
economically disadvantageous, be-
cause the theoretical costs for transfer
for the car plant are much higher than
the costs for a new plant construction.

Finally, let us add that Hyundai Motor
Company directs their activities to the
European market. Recently the company
launched the construction of a new
plant in St. Petersburg Russia, where
the investment shall reach around 330
million Euro (picture from the groundbre-
aking ceremony).

2 @ HYU n D H I www.hyundai-motor.cz
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Glovis Czech Republic s.r.0. // Glovis Czech Republic s.r.o.

HMMC pokryva plochu 200 hekta-
ri. Kromé vyrobnich hal HMMC je na
zastavéné plose asi 27 hektari také
nékolik dodavatelskych spolecnosti,
které jsou s Hyundai dzce spojeny.
Jednou z nich je Glovis, élen skupiny
Hyundai Kia Automotive Group.

V tomto vydani HMMC News bychom
proto radi spolecnost Glovis Czech Repub-
lic s.ro. predstavili a blize popsali napli
budouci spoluprace s HMMC.

Glovis je logistické spolecnost, jejiz cen-
trala se nachazf v Soulu v Koreji. Ceské po-
bocka byla zaloZena v poloviné roku 2007
a sidlo méa ve Frydku-Mistku. V zoné HMIMC
bude Glovis sidlit na Pre-Assembly v budo-
vé findIni montaze.

Glovis bude spolecnosti HMMC poskyto-
vat kompletni logistické sluzby. Ty zahrnuji
dodévku automobilovych dild do HMMC
z Koreje (CKD dily) i ze zemi Evropské unie
(LP dily) vEetné veSkerych operaci a fizenf
konsolidacniho centra. Mezi zminéné opera-
ce patfi vykladka, prijem materialu, kontrola
kvality, uskladnéni materialu, jeho rozbaleni,
nakladka na JIS/JIT linku, shér prazdnych
krabic a inventura. V rémci podpory vyrob-
ni linky bude také fidit tire & wheel proces

(montéZ pneumatik na kola a jejich dodani :
: res. With the HMMC shops set aside,
. an area of approximately 27 hectares is
rum pro myti a opravy). Bude provadét praci :
na inspekéni a antikoroznf lince a podilet se :
na opravéach vozli. V jeji kompetenci bude :
the Hyundai Kia Automotive Group.

na linku). Glovis bude déle odpovidat za pro-
cesy na VPC (vehicle process center — cent-

také uskladnéni hotovych vozil a jejich pre-
prava k zakaznikdm.

V soucasné dobé Glovis zaméstnava asi :
stovku kmenovych zaméstnanci a fadu
. with the company.
nosti je mit asi 700 lidi véetné agenturnich :
: adquarters in Seoul, Korea. Its Czech subsi-

agenturnich pracovnikd. Planem spolec-

zaméstnancd.

HMMOC occupies an area of 200 hecta-

covered with our close supplier com-
panies related to Hyundai. Glovis is one
of them. The company is a member of

In this issue of HMMC News, we would
like to present Glovis Czech Republic s.r.o.

and describe the scope of future cooperation

Glovis is a logistics company with its he-

Zpravy z ERP // ERP News

diary company was established in mid 2007
and has been sited in Frydek-Mistek. The
location within the HMMC zone will be in
Pre-Assembly Hall.

Glovis will provide HMMC with its comple-
te logistics service. This includes delivery of
car components to HMMC, both CKD parts
(Complete Knock Down — parts delivered
from Korea) and LP (Local Parts — parts from
EU countries) including all operations and
consolidation center control. The operations
are as follows: unloading, acceptance, qua-
lity control, material storage, unpacking, and
delivery to JIS/JIT line, empty box collecting
and stocktaking. In order to support produ-
ction, the company will control the tire &
wheel pracess. Glovis will also be in charge
of VPC (vehicle process center) processes,
i.e. general inspection of the vehicles, work
on the anti-corrosive line and repairs. Finally,
the company will transport the completed ve-
hicles to the customer. The company is also
responsible for storage of the completed cars.

Currently Glovis employs around a hun-
dred regular employees and has some
agency staff members too. The plan is to
have about 700 people employed including
agency staff.

Systém ERP spustén // ERP System Running

Spoleéné se zaméstnanci HMMC jsme
po uplynulych sedmi mésicich ispésné
vyvinuli a spustili systém ERP pro pilotni
a sériovou vyrobu. Soucasny stav je na-
znacen na priloZzeném schématu.

0d srpna tohoto roku je tedy systém on-
line, coZ znamena, Ze ERP sekce slouZi nyni
jako podptirna skupina. Véfime, Ze tispés-
ny provoz systému a jeho podpora do
znacné miry zaleZi na uzivateli. Systém
byl vyvinut dle schvaleného a pfedem dané-
ho obsahu. Pro Gspé$ny béh informaéniho
systému je nejpodstatnéjsi, abychom po-
stupovali dle predem nastavenych procesd.
Diky tomu budeme moci nas informaé-
ni systém maximalné vyuZivat a cel-
kovy proces nejen zjednoduSime, ale i
zefektivnime. Vasi pomoc proto skutecné
ocenime a budeme vzdy délat maximum

proto, aby byl cely systém stabilni.

Napiiklad u logistiky (material mana- :
gement — MM) patfi mezi nejdlezitéjsi
procesy vydejky a prijemky materialu. Pro :
Gspésné zvladnuti P1 testu (Pilot 1) je tedy :
potieba je pfesné provést. U tohoto iikolu
je rovnéZ nezhytné zachovat predem :
nastaveny ASN receipt (pfedbéiné :
oznameni zasilky), ktery je po doruge- :
ni provazen dodacimi listy a informace :
o pohybech zaznamenaného materialu :
content. The most important for the suc-
. cessful run of the information system
covi uZivatelé systému SAP. Tato pozice je
. process. By keeping it, we can utilize
¢ovi uZivatelé budou diky svym znalostem :
and make complex process not only
také budou ve spojeni s nasim helpdeskem. :

Together with HMMC employees, we :

pomoci kontroly éarovych kédii.
Nektefi z Vas budou pracovat jako kli-

zastoupena na kazdém oddéleni/sekci. Kli-

schopni pomahat kolegtim fesit problémy a

. succeeded in developing & running

of ERP system for Pilot & MP. It has
been 7 months along with following
schedule.

Since August the production system
has been online. It means that ERP se-
ction is in support mode now. We believe
that successful running and support
depend on user’s intention. As you
can see, the system has been develo-
ped in line with agreed and predefined

is to keep on and follow the predefined

our information system more usefully

simple but also efficient. Knowing
this, we really appreciate your help and

we are going to do our best to make the
system stable.

For instance, Goods issue or Goods rece-
ipt is the most important process in Material
management (MM) and we have to follow it
precisely to produce Pilot 1. For this task, it
is also necessary to maintain predefi-
ned process of ASN receipt (Advanced
Shipping Note), which is accompanied
with Delivery Note & Tag and mate-
rial transfer according to the Barcode
process.

Some of you will work as a SAP ,Key-
user”. This position is covered on each se-
ction. Key users will be able to help their
colleagues with simple problems using
their knowledge and will also deal with our
Helpdesk.

Blueprint Realization Final preparation Go-Live
Pre ERP {Design) (Development) | (Integration test & Training) (Stabilization)
Mavrhy Yyvo) Konecna priprava Testovani
c1 c2 c3 Test 1 Test 2
[24/3-4/4) (28/4-9/5) RN (AugfSrpen)| (SeptfZar)

T(Iurrent ERP status [ Soucasny stav

Drive yourway™ 3
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Energocentrum v HMMC // HMMC Powerhouse

V arealu HMMC stoji fada riznych
objekti. Jen o jednom se ale fika, Ze
je srdcem zavodu. Mluvime o ener-
gocentru, bez kterého by Zadné
z procesii nemohly viibec fungovat,
protoZe se zde tvori veSkeré potreb-
né energie pro jejich provoz.

V budové energocentra najdete néko-
lik stéZejnich ¢&sti. Patfi mezi né parni
kotelna, v jejichZ dvou kotlich se vyrabi
technologickd péra pro lakovnu. Ddle
je zde kompresorova stanice. V té je
celkem deset riznych kompresort, které
jsou uréeny pro vyrobu stlaceného vzdu-
chu. Ten je dale ve specialnich suSickach
vysuSovan k dosaZzeni patficnych para-
metrl pro vyuZiti u rGznych technologif
vyuZivajicich stlaceny vzduch po celém
aredlu HMMC. Kotelna i kompresorova
stanice spadaji do kompetenci jedné ze
¢tyr sekci oddéleni vystavby, ktera se
zabyva instalaci, provozem a adrZbou
rGznych zarizeni.

Dalsi a velmi dtleZitou ¢asti energo-
centra je hlavni elektrorozvodna, ktera
prirozené disponuje také zéloznim diesel
agregatem pro pfipad vypadku proudu.
Sekce elektro odddéleni vystavby provo-
zuje elektricka zafizeni a zajistuje jejich
adrzbu.

Dalsi sekce oddéleni vystavby se sou-
stfedi na ochranu Zivotniho prostredi
a ochranu zdravi a bezpec€nosti pfi préci
a pozarni ochranou. Ze zafizeni v ener-
gocentru patfi do jejich kompetenci éis-
ticka odpadnich vod, dpravna vod
a Cerpaci stanice poZarni vody pro
hasenf sprinklery v celém arealu HMMC.

Na ¢isticku vod jsou svedeny veskeré

Kompesory (vlevo) a susicky stlaceného vzduchu
Compressors (in the left) and drying machines for pressed air

odpadni vody z technologii, které se zde :
zhavi znegistujicich latek pred tim, nez se :
: is called the ‘heart of the plant. The
: powerhouse. Without this building no-
xovymi filtry. V procesu Gpravny vody se :
z vody odstranuji ¢astice, které by nebyly
pro provoz technologii vhodné a mohly by :

vypusti do mistnf kanalizacni sité. Cistic-
ka je vybavena jak piskovymi tak ione-

je v pripadé del§iho provozu poskodit.
Oddéleni vystavby zajiStuje s podpo-

Sang Bog Parka.

There are several buildings within the
HMMC site. However, only one of them

thing would work, because all power
and energy needed for plant operation
is created there.

The powerhouse building includes se-

veral substantial parts. There is a steam
rou externi spolecnosti Ryvola provoz :
a Udrzbu veSkerych zafizeni v energo- :
centru. Odpovida za distribuci energii :
pro veskeré technologie v HMMC, staré
se 0 vzduchotechnické jednotky na vSech :
halach a také o vytapéni hal a kancelafi. :
Oddgleni v sougasnosti ité 21 &lenti pod :
vedenim feditele divize vystavba pana :
: area. Both boiler room and compressor

boiler room, where two boilers make
technological steam for the paint shop, the
compressor station operating ten various
compressors for the creation of compressed
air. Compressed air is dried in special drying
machines in order to achieve the necessary
parameters when being used in technolo-
gies utilizing compressed air in the HMMC

station belong to the competence of one of
four sections in the construction department
dealing with the installation, operation and
maintenance of various devices.

Another important part of the powerhou-
se is the main switch room provided with
a backup diesel-generator set for a situation
of a potential blackout. There is a section wi-
thin the construction department responsible
for the operation of electrical devices and
their maintenance.

Another construction department section
deals with environment protection alongside
health and safety protection at work and incor-
porating fire protection. The section in charge
of devices concerned in the powerhouse, i.e.
wastewater treatment plant, water puri-
fication plant and water pumping station
where water is used for the sprinkler extinguis-
hing system for the entire HMIMC plant.

All wastewater from these technologies are
taken to the wastewater treatment plant to
dispose the pollutants before being released
into local sewerage system. The plant uses
both sand and ion exchange filters. The pro-
cessing of the water purification plant ensures
the removal of particles that would harm to the
technology operation over a long period.

The construction department is supported
by an external Company Ryvola. The depart-
ment ensures the smooth operation and ma-
intenance of all devices in the powerhouse.
The company is responsible for the energy
distribution to all HMMC technologies and
area they are responsible for air-conditioning
units and heating to all shops and offices. The
construction department currently consists
of 21 members being led by Sang-Bog Park,
construction division director.

Dochazkové terminaly v provozu // Attendance Terminals in Operation

Od 1. 8. 2008 zacala spoletnost
HMMC zpracovdvat dochéazku za-
méstnancd vyhradné elektronicky
pomoci dochézkovych termindld.
V' kazdém oddéleni/vyrobnim tymu
jsou v soucasnosti dva spravci do-
chazky, jejichZ ukolem je dochazku
vést a zpracovavat v programu SAP
pfimo napojeném na zmitnéné termi-
naly. Je proto zapotiebi, aby vSichni
zaméstnanci HMMC pouZivali k za-
znaceni svych pfichodl a odchod(
sve identifikacni karty.

VSichni spravci dochazky absolvova-
li v pribéhu cervence Skoleni o préaci
v programu SAP, na kterém jim byly
poskytnuty i obecné informace tykajici
se narokl a povinnosti zaméstnancl
v jednotlivych pfipadech absence. Bu-
dete-li mit dotazy vztahujici se k do-
chazce, obracejte se prosim na jeji
spravce na VaSem oddéleni, jejichZ
seznam pfikladdme niZe. V seznamu
jsou pouze hlavni spravci. V pripa-
dé jejich absence Vas sami informuji
0 svém zastupci.

From 15t August HMMC started pro-
cessing employee attendance electro-
nically via the attendance terminals.
Each department/production team has
two attendance administrators, who-
se task is to control and process the
attendance in the SAP system, which
is directly connected to the terminals.
Therefore it is crucial that all HMMC
team members use their ID cards to
mark their arrivals and departures
from work.

In July all attendance administra-
tors passed SAP training, receiving
also general information related to
entitlements and duties of employe-
es in respective cases of absence.
Therefore, if you have questions
concerning attendance, please ad-
dress them to your administrators,
whose list is attached below. We
have only published the main admi-
nistrators. In cases of absence the
listed members will inform you and
provide you will an alternative per-
son of contact.

: Finance & Cost Control: Renata Moravcova
: IT: Iveta Stefkova

© HR: Aneta Knedlova

. General Affairs: Kristina Mazgajové

. Legal: Zuzana Ferkova

Public Relations: Katerina Kavkova

. Sales Support: Petra Krejci

Construction: Ingrid Kamenska

. Project Management: Irena Srubafové

: Purchasing: Zdenék Seliga

: Parts Development: Monika Ser

- Quality Assurance: Dominika Kortova

: Stamping: vana Kaletova (MT), Tomas Berg
(Stamping - Die Maintentance), Roman Novék
- (Stamping A), Radim Fajkus (Stamping —
* Blanking A)

éWeIding: Katefina Kolackova (MT), Petr
- Motloch (Jig Maintenance A), Vladimir Stach
* (Moving A), Stépan Brunovsky (Final A),
© Roman Konegny (Structure A)

. Paint: Eva Motlochova (MT), Roman Fluxa
¢ (Sealer A + Final A), Jifi Sabol (Primer A +
Topcoat A), Miroslav Kvicala (Process Eng.)

: Transmission: Radana Prochazkova (MT),
: Radovan R(7a (Case/Heat treatment A), Lukas
: Bohm  (Shaft/Speed A), Jaromir Sebesta

(Assembly A)

Assembly: Monika Stecova (MT), Daniel
Meca (Trim1 A), Josef Kulisek (Trim2 A),
Jaroslav Triska (Chassis A), Libor Jelinek
(Finall A), Roman Lari§ (Final2 A + OK
A), Ladislav Randysek (Door A), Michal
Szotkowski (Off Line1 A), Miroslav Polach (Off
Line2 A), Oldrich Fabian (Production Assist A)
Maintenance: Lucie Valova (MT), Tomas Obadal
(Stamping A), Pavel Staroba (Stamping B), David
Plasur (Welding A), Roman Stonis (Welding B),
Oldfich Crha (Paint A), Ladislav Vodicka (Paint B),
Marek Mohelnik (Assembly A), Radek Dluho$
(Assembly B), Petr Stavar (Transmission A), Ludvik
Némec (Transmission B)

Production Management: Hana Hodalova
(MT), Zdenék Matusik (Process Control 1),
Vitézslav Vanovsky (Material Control1 A+B),
Frantisek Stork (Material Control2 A+B), Kamil
Merva (TM Control A), Milor Kantek (TM
Control B)

Quality Control: Karin Kamenska (MT),
Radim Warcop (Welding Inspection), David
Bala$ (Paint Inspection), Radim Pechacek
(Static Inspection  A), Jindfich  Czernin
(Dynamic Inspection A)

4 @ HYU“DHI www.hyundai-motor.cz
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Teambuilding v HMMC // Teambuilding in HMMC

Pro podporu tymové prace
avzajemneého lidského i pro-
fesionalniho  porozuméni
v ramci danych oddéleni po-
skytuje spolecnost HMMC
prispévek na teambuilding
(spoleénou aktivitu). Kazdy
zaméstnanec miZe tento prispé-
vek Cerpat, aZz do vySe 1.500K¢
na rok. Teambuilding se kona
vzdy mimo pracovni dobu.

Samotnou aktivitu si vybird
oddéleni (sekce) samostatng, |
a to na zakladé prani vétsiny
¢lend. Podminkou pro jakouko-
liv teambuildingovou aktivitu je
(cast alespon 50% ¢lenl oddé-
leni, popf. sekce. Mala oddé- §
leni se mohou sloucit s jinymi,
VvEtsi se naopak mohou rozdélit.
Penize nemusi byt vycerpany
najednou, realizovat Ize i dvé
nebo tfi mensi akce v pribéhu
jednoho roku.

Pro  inspiraci  pfipravila
HMMC zakladni nabidku, ve které Ize vy-
birat z nasledujicich aktivit: sportovni den
(volejbal, fotbal apod.), turistické vylety, pa-
intball, bowling, rafting, navstéva lanového
centra. MliZete si ovSem vymyslet aktivitu
jinou — fantazii se meze nekladou!

Oddéleni, ktera v letoSnim roce team-
building doposud neporadala, mohou této
prileZitosti vyuZit ve zbyvajicich mésicich

= vl -

Snimek z teambui/di-néb oddéleni lakovn
Picture from Paint Shop teambuilding

roku 2008. V pfipadé dotazii ohledné :
pravidel a organizace téchto aktivit
miiZete kontaktovat sekci zaméstna-
neckych vztahii oddéleni lidskych
zdrojii, tedy Katefinu Thomisovou (#
1323) ¢i Lucii Pejsarovou (# 1403). In-
formace o vySe zminéné zakladni na-
bidce jsou také k dispozici na S:\Hu- :
man Resources\Teambuilding.

To support teamwork and professi-

: onal understanding: HMMC provide
: a contribution to teambuilding ac-
: tivities within its departments. Each
: HMMC employee can use this contribution
: of up to 1,500 CZK per year. Teambuilding
: is to be held after working hours.

The activity is to be chosen by the respe-

© ctive department (section) based on the

wish of department majority.
Teambuilding is based on the
condition that there is at least
a 50% attendance rate from
the department or section
members. Small departments
may merge with other depart-
ments; bigger departments, on
the other hand, may be divided.
The money provided do not
have to be used all at once; two
or three smaller events may be
possible during the year.

For ideas on events, HMMC
have prepared a basic list of
potential activities, for exam-
ple: Sports day, volleyball,
football, hiking, paintball,
bowling, rafting, and the rope
center. However, if you can
think of another activity, it is
Y up to you!

Departments that have not
organized teambuilding in
2008 may do so in the fol-

lowing months of the year. In case of
questions concerning rules and the
organization of such activities, ple-
ase contact the Employee Relations
section within the HR Department, i.e.
Katerina Thomisova (# 1323) or Lucie
Pejsarova (# 1403). Information about
on the above is also available on S\
Human Resources\Teambuilding.

Skupina Hyundai-Kia vyslala 500 studentii do zahranici
Hyundai-Kia Have Sent 500 Students Abroad

Hyundai-Kia Automotive Group vybra-
la celkem 500 univerzitnich studentd
a poslala je do zahranici na dobrovol-
nickou préaci v obdobi Sesti tydnl od
15. cervence do 30. srpna 2008. Dob-
rovolnici rozdéleni do 5 skupin se roz-
jeli do Ciny, Indie, Madarska, Turecka
a Thajska. Dobrovolnicka prace zahrnuje
pracuji studenti v mistnich nemocnicich
a pomahaji korejskym a indickym léka-
fim. V Ciné se studenti podili na projek-
tu Hyundai Green Zone, o kterém jsme
psali v kvétnovém cisle HMIMC News.
Pracuji tedy na zatraviiovani poustnich
ploch v Ciné a zaroved ziskavaji hod-
notné poznatky o cinské a mongolské
kulture. DalSi studenti pomahaji pfi re-
konstrukci nejrizngjsich Skol a zafizeni,
pracuji pro socialni centra atd.

Tento krok patfi ke snaham spolecnosti
o vétsi podporu mistni komunity. Je zaro-
vefi jednou z prvnich aktivit Vyboru soci-
alni odpovédnosti, ktera vznikla v kvétnu
a je vedena prezidentem HKAG a predse-
dou vyboru Mong-Koo Chungem. Tato ko-
mise ma pét dalsich ¢lenl. Jsou to pre-
zidenti dalSich spriznénych spolecnosti,

- e Warld
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GHATR MDA KA MOTD

tedy zéstupci Hyundai Motor Company, :
Kia Motors Corporation, Hyundai Mobis,
Hyundai Steel a Hyundai Hysco.

Do budoucna potita HKAG s tim, Ze
kazdy rok vysle celkem 1.000 dobrovol-
nikad.
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Hyundai-Kia Automotive Group selec-

ted 500 university students and sent
: them abroad for volunteer work ta-
- king six weeks from July 15 to August

30, 2008. The volunteers divided into

: groups have gone to five countries in-

cluding China, India, Hungary, Turkey
and Thailand. Volunteer work includes
various activities. In India, students
work at a local hospital, assisting
Korean and Indian doctors. In China,
students participate in the Hyundai
Green Zone project mentioned in
the May issue of HMMC News. They
help in converting China's desserts
into grassland, while learning about
Chinese and Mongolian culture. Other
students help in rebuilding facilities
and schools in the community, work for
welfare centers and so on.

The steps are part of the companies
plan to expand its contribution to the
local community. It will be one of the
first activities for the Corporate Social
Responsibility Committee formed in
May under the leadership of the HKAG
CEQ and the committee chair Mong-
Koo Chung. The committee has five
other members — CEQs representing
Hyundai Motor Company, Kia Motors
Corporation, Hyundai Mobis, Hyundai
Steel and Hyundai Hysco.

HKAG intents to send 1,000 volunteers
abroad every year.

Drive your way™ 5
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Jak je neznate // What You Wouldn't Expect

Jde se sout

Rada z nas ui jisté alespoii jednou
vidéla nékterou z televiznich
soutéZi. Prekvapenim by mohlo
byt, pokud byste zahlédli mezi
icastniky také Katku HoluSovou
z oddéleni lidskych zdroji. Je
to ovSsem docela moZné, protoZe
kolegyné, kterou vSichni znate
ze vstupniho S$koleni, uZ prosla
nejednou soutézi.

Jakych soutéZi uz ses icastnila?
Ze soutézi krasy to byla Miss Poupé
a soutéZ Pretty Woman 2007. Co se
ty€e védomostnich soutéZi, prosla jsem
&jSi olympiddami na

stfedni Skole a pomérné nedavno jsem
se (castnila rodinné soutéZe 5 proti
5, kterou vysila TV Prima. Ve srovnani
s moji mamou je to ale porad mélo. Ta
uz proSla Milionafre, Ber nebo neber,
Naslepo a mnoho dal$ich... V podsta-
té mé k tomu vede pravé ona, protozZe
mé do vétSiny soutéZi prihlasila. Mij
nejvetsi Uspéch pfisel v soutéZi Pretty
Woman, kde jsem pro$la do semifina-
lového kola za Moravskoslezsky kraj
a nakonec jsem skoncila za MSK ¢tvrta.

Mivas trému nebo si pribéh
soutéZe spis uZivas?

Pfed samotnym vystoupenim samo-
ziejmé nervozni byvéam, ale vétSinou
to ze mne rychle spadne. Nejvice jsem
si uZila préavé Pretty Woman. Neni to-
tiZ pojata jako klasicka soutéz krasy,
ale je pristupnd vSem Zenam ve véku
27 — 47 let, bez omezeni télesnych
mir a s velmi vtipné pfipravenymi
soutéznimi kategoriemi. Jednou z ka-
tegorii byl tanec. To bylo néco pro
mé — tfi roky jsem zavodné tancila la-
tinsko-americké tance, a proto tancit
s Markem VaSutem coby moderatorem
v krasnych Satech od predniho Ceské-
ho ndvrhare Josefa Klira byl vyloZené
prijemny zaZitek.

Napadlo té nékdy zkusit si soutéz
z druhé strany — od moderatorského
mikrofonu?

Napadlo, a véfim, Ze by mé to urcité
bavilo. Na Skole jsem délala brigadu
v radiu Helax a pracovala jsem v tymu

Védéli jste, Ze ...?
Did You Know That...?

2?

A 4

ezl

Katka s maminkou na snimku z Pretty Woman

Katka with her Mom at the Pretty Woman Contest

.Helax hlidka”. Celkové mé tento typ

prace bavi a i proto mi moje pozice :
* You would be surprised in finding out
Vystoupit pfed lidmi a podilet se na
. gram could be Katka Holusova from our
: HR department. This is in fact the case,
s kamaradkou jen tak pro legraci dé-
lat roztleskavacku a nakonec jsem ji :
pomohla zaloZit prvni oficidlni klub :
Atkoliv :
mam vzdélani ekonomické, vyhovuje :
: in already?

na oddéleni vzdélavani vyhovuje.

organizaci akci mi nedéld problém.
Po stfedni Skole jsem tfeba zacala

roztleskavacek v Ostrave.

mi spi$ prace s lidmi.

Katka Holusova (29) pochazi z Os-
travy. Po absolutoriu na VSB Tech- :
nické univerzité v Ostravé se vyda- :
la do USA, kde po 2,5 letech ziskala :
Fadu pracovnich zkusenosti. Nejra- :
déji vzpomina na préci v obchodé :
se zlatem a stribrem, s nimZ objela :
nejriznéjsi vystavy Sperki v New :
¢ fact, my mother has constantly been telling me

Yorku ¢i Las Vegas.

Spole¢nost Hyundai Motor Company nabizi
na svych internetovych strankéch archiv foto-
grafii nejriznéjsich modell Hyundai, reklamnf
videa a dalSi dokumenty. V sekei Hyundai Pla-
za na strankach http://worldwide.hyundai-
motor.com najdete fadu soubord k prohlidce
i ke staZeni. Nechte se provést historif spolec-
nosti— jejf prehled a prehled produktd Hyundai
najdete pod odkazem Automotive Museum.

Most of us have seen or watched at
least one popular TV show competition.

one of the contestants on such a pro-

because our colleague, well-known
from the entry course, has already pas-
sed more than one contest!

What contests have you participated

Talking about beauty contests, | took partin the
Miss Poupe and Pretty WWoman 2007 contests.
| participated in various contests throughout
my secondary school studies and quite recently
| have attended a family contest called 5 proti 5
(5 against 5) broadcasted by TV Prima. However,
comparing my experience to my mum, it is still
not equivalent. My mum has already attended
many competitions, for instance Millionaire... In

-
=

t// Let's Have a Contest

toattend. She has already registered me in most
of the available contests. My biggest success
came with Pretty Woman. | went through to
the semi-finals on behalf of Moravian-Silesian
region and by the end of the regional contest
I ranked number four.

Are you usually nervous entering
a contest?

| am obviously nervous before | go on stage,
but the nerves usually pass quite quickly. Pretty
\Woman was a contest | enjoyed the most. The
reason | enjoyed the contest most was because
it doesn't resemble the classic beauty contests
so much. It's apen for women from the age of 27
to 47 years old, without any limitations in body
index measurements. The program is in my opi-
nion a very well composed. In one of the contes-
tant categories was a dance section. This was
something for me, as | had been doing profes-
sional Latin-American dancing for three years.
To have wom a beautiful dress from a top Czech
fashion designer Josef Klir and to have danced
with the presenter Marek Vasut was positively
a very pleasant experience for me.

Have you ever considered contests
from the other side — from the presen-
ter's microphone?

I have in fact done this and | believe | would
like to do this kind of job. During my studies
| ' worked for Helax radio working within the
‘Helax Guard" team. | enjoy working with pe-
ople and that's why my position within the
education section fits me perfectly. | don’t have
a problem standing in front of many people or
to take part in organizing various events.

When | finished my secondary school,
| started to practice cheerleading with a fri-
end of mine. In the end, | helped her to esta-
blish the first official club of cheerleaders in
Ostrava. Although | passed an economic de-
gree at university, | prefer work with people.

Katka Holusova (29) comes from
Ostrava. After graduating at VSB
Technical University in Ostrava she went
to the USA, where she spent 2.5 years and
obtained a wealth of working experien-
ce. Her most favorite memories are those
related to work in a boutique with gold
and silver jewellery. As a result of this,
she visited various jewellery exhibitions
in New York and Las Vegas.

Hyundai Motor Company provides an archive of
Hyundai products, advertisement videos and other
documents on the company webpage. If you look
at Hyundai Plaza section on http://worldwide.
hyundai-motor.com, you may find a number of
files to be shown or downloaded. Take the HMC
history tour — it is an overview. Hyundai product
and history overviews are available under the
Automotive Museum link.

6 @ HYUNDAI www.hyundai-motor.cz
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Narodni odévy — Cesko vs. Korea
National Clothing — Czech Vs. Korean

Ceska a korejska kultura se lisi
v mnohém. Jednim z rozdili je
i odivani. Zatimco v bézném Zivoté
se Cesi i Korejci oblékaji vcelku
podobné, tradiéni odévy obou zemi
jsou zcela rozdilné.

Tradicni korejsky odév nese na-
zev Hanbok. Toto slovo znamena
doslova ,korejské oblékani”, je to
vSak spi§ formalni ¢i poloformalnf
odév vychazejici ze stylu dynastie
Coson z 16. — 19. stoleti. Typicky
hanbok hraje pestrymi barvami
a drii se jednoduchych linii bez
kapes. Soucasti panského hanboku
jsou volné kalhoty a kabatek (padzi
c¢ogori), zatimco damsky hanbok
sestava z dlouhé sukné a kabatku
(Gchima ¢ogori). Hanbok byvé také
doplnén svrchnim kabétkem (turu-
magi).

Korejci dnes nosi hanbok spise vy-
jime¢né, zejména u pfileZitosti tradicnich
festivall a oslav spojenych s vyznam-
nymi dny lundrniho kalendéare. Hanbok
oblékaji svym détem v den jejich prvnich
narozenin.

| Cesi maji svij typicky odév - kroj. Kro-
je se v Cesku lisf dle kraje a historického
vyvoje. Nékteré jsou prosté (z chudsich
krajt), nékteré velmi zdobné s rdznymi
vySivkami (z bohatsich oblasti). BéZné se
uZ kroje nenosi, ale stale jsou oblékany

pHi tradiénich lidovych slavnostech a na :

zébavach, jako jsou hody a masopusty.

sukné, halena, nékdy také Snérovacka,

paskem, kloboukem ¢i kabatem.

a zdobny hanécko-slovacky kroj.

Czech and Korean culture differ in

: many respects. One of the differences
Silngji se tato tradice drzi na Moravé. :
Soucésti damského kroje je obvykle§
. clothes, whilst traditional dress in both
vie doplnéné $atkem, epcem, pfipad- :
né dalSimi doplriky. Pansky kroj sestava
z kalhot, kosile, kazajky, dopInénych napf. :
: clothing’; however, it is rather formal or semi-
Na prilozenych fotkach vidite hanbok

is clothing. In common life, both Czech
and Korean people wear quite similar

countries differ completely.
The traditional Korean dress is called

Hanbok. The word means literally ‘Korean

formal dress based on the style of Joseon dy-

: nastry from 16th to the 19th centuries. Typical

08 /2008

Hanbok is made in vibrant colors and fol-
lows simple lines without any pockets.
. Male Hanbok includes baggy pants and
~an upper garment (baji jeogori), whilst
the female Hanbok consists of a skirt
and upper garment (chima jeogori).
Sometimes Hanbok is completed with
an over coat called durumagi.

Nowadays Koreans usually wear
Hanbok on special occasions, especial-
ly traditional festivals and celebrations
associated with significant days of the
lunar calendar. Children wear Hanbok on
their first birthdays.

The Czechs also have a typical national
garment. Czech garments differ according
to the regions and historical development
of each part of the country. Some of the
garments are rather simple (from poorer
regions); some are well decorated and
rich (from wealthy areas). Czech people
do not wear traditional garments usual-
ly. They are normally worn at traditional folk
festivals and ceremonies such as carnivals.
This tradition is more strongly maintained in
the Moravia region. Female garments usually
consists of a skirt, a blouse and corset, all of
the garments are complimented with scarves,
bonnets and other accessories. Male garments
consist of trousers, a shirt, a jacket, and belt,
followed with a hat or a coat.

Attached pictures show both hanbok and
a decorated Moravian garment.

Nabor do HMMC // HMMC Recruitment

Sekce naboru oddéleni lidskych zdrojl
v uplynulych meésicich intenzivné pracovala
na naboru zaméstnanct do vyrobnich i ne-
vyrobnich oddéleni HMMC. Clenové nabo-
rového tymu Uspésné pokryli prvni sménu
zaméstnanct a zahdjili ndbor na sménu
druhou.

V' soucasnosti ma& spoleCnost Hyundai
Motor Manufacturing Czech vice nez 1.300
zaméstnancd. Planem do konce roku 2008 je
mit vice neZ 2.000 zaméstnancd.

Podporou tymu ndaboru je bezesporu je
i naborové centrum v Ostravé, kam se den-
né chodi hlasit novi uchazeci o praci v Hy-
undai, a také dilCi aktivity realizované na
podporu naboru, jako je napf. inzerce v den-
nim tisku (viz obrazek).

Mate-li znameé, které byste pro praci
v Hyundai radi doporucili, nevahejte
a navstivte oddéleni lidskych zdroji
v docéasnych kancelafich (buiikach).
Pfipadné kontaktujte Anetu Knedlovou
ze sekce naboru:
tel. 596 14 1305
e-mail: aneta.knedlova@hyundai-motor.cz.

@ HYUNDAI
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In recent months the recruitment section of
HR Department has been intensively working
on recruitment for both production and non-
production departments of HMMC. Members
of the recruitment team have successfully co-
vered the first shift and launched a recruitment
drive for the second shift.

Currently Hyundai
Czech has
According to the plan total, the number of
employees should reach over 2,000 people by
the end of 2008.

Our recruitment centre in Ostrava supports
the recruitment team, with new candidates
registering every day. There are also other par-
tial activities promoting recruitment, such as
advertisement in daily press (see the picture).

Motor Manufacturing

over 1,300 team members.

If you have friends or acquaintances to
be recommended for work in Hyundai,
do not hesitate and visit HR department
in the temporary offices or contact Aneta
Knedlova from recruitment section:
tel. 596 14 1305,
e-mail: aneta.knedlova@hyundai-motor.cz.
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Pripravovany systém jakosti v HMMC
Quality System in HMMC

V/ dnesni konkurencni dobé stoupl
velmi razantnim zpGisobem vyznam
jakosti. Pokud tedy maji podniky
prezit v ostrém konkuren¢nim pro-
stfedi, mély by problematice ma-
nagementu jakosti vénovat zasadni
pozornost.

Proto i v HMMC se kompetentnf
zaméstnanci z oddéleni Quality As-
surance snazi krok za krokem im-
plementovat systém fizeni do chodu
organizace.

Diky tomuto aplikovanému sys-
tému Fizeni lépe dosahneme sta-
novenych cilG, pfineseme vySSi
efektivitu spole¢nosti, prestiZ a
jméno, a tim ziskdme vice spo-
kojenych a loajélnich zékaznik(.
Klademe-li v HMMC diiraz na kva-
litu, musime byt schopni pruzné
reagovat na zmény a meénici se
poZadavky trhu.

Zadmérem HMMC je certifikace
spolecnosti dle standardl ISO 9001

(PoZadavky na systém managemen- :

tu jakosti), ISO 14001 (PoZadavky na
systém environmentalniho manage-
mentu) a ISO 18001 ( Pozadavky na
systém managementu bezpecnosti a
ochrany zdravf pfi praci).

tifikacni audit planovany na rok
2009, na kte-
ry se dlouho-
dobé pfipra-
vujeme.
Ackoliv je
systém kva-
lity zastre-
Sen oddéle-
nim Quality
Assurance, dil¢i zodpovédnosti se
vztahuji oddélenimi napfic celou
spolecnosti. Spravné implemen-
tovany systém tedy neni jen za-
leZitosti jednotlivce, ale je nut-
na spoluprace a aktivni pfistup
v§ech zaméstnancia HMMC!

SUDOKU

Autorem je zaméstnanec HMMC // Prepared by an HMIMC Employee

In today's highly competitive times

: quality significance increased a lot. To
: survive in the competitive world, com-
: panies have to focus on quality mana-
gement and implement it in order to
- achieve success.

Predpokladem dspéchu bude cer- :

Therefore also in HMMC competent

: team members from Quality Assurance

Department
proceed step
by step to im-
plement the
management
system in the
organization.

With  the
application

¢ of this management system we may
: reach defined targets, bring higher ef-
: ficiency to our work, prestige and name
: to the company and thus get more
satisfied and loyal customers. Putting
. stress on quality in HMIMC, we have
: to be able to react flexibly on changing

Pracovni vyro¢i v HMMC
Work Anniversary in HMMC

V/ srpnu roku 2008 slavi jeden rok u spo- :

le€nosti tito éesti zaméstnanci HMIVIC:
In August 2008 the following Czech
employees will celebrate a one-year
anniversary at HVIMC:

Parts development: Lukas Vecer, :

Leo§ Chromik,

Welding: Evzen Kirnig, Jifi JuraSek,
Petr Nytra, Marek Linet,
Kremling, Pavel Damek

Vanovsky

Assembly: Petr Otawa, Lukas Rohel
HR: Zuzana Stachurova

IT: Petr Valicek, Michal Martoch,
Tomas Filip,

Quality Control: Jifi Oplustil, Jan :
: Dvouleté vyro&i u HMMC oslavi
. Ingrid Kamenska (Construction) a
Michal Polacek, Radek Griinfeld, Petr :

Drinka, Roman Opet, Nada Chodurova,
Miroslav  Kanok, LukdS JanoSek,

Klems, Peter Vojtek

Finance: Lucie Jefabkova
Maintenance:

Barina, David Bendik, Luka$ Bystficky,

HMMC News: vydava Hyundai Motor Manufacturing Czech, s.r.o. pro zaméstnance spolecnosti
Adresa: AXIS OFFICE PARK - budova B, Na Rovince 874, 720 00 Ostrava, Czech Republic, Tel.: +420 596 414 656, fax: +420 596 141 901, www.hyundai-motor.cz

Evidenéni &islo: MK CR E 18145
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éNovotny, Adam Samsa,
: Srubat, Petr Vigek

market requirements.

The aim of HMMC is to reach certifi-
cationincompliance with the following
standards: ISO 9001 (Requirements
for Quality Management System), ISO
14001 (Requirements for Environment
Management System) and ISO 18001
(Requirements for management of
health and safety protection at work).

HMMQC is intensively preparing on
the certification audit, which is plan-
ned for 2009, being the precondition
for required certification

Although quality management
system is in charge of Quality
Assurance Department, partial re-
sponsibilities refer to departments
throughout the whole company.
Therefore a perfectly imple-
mented system is not in the
hands of an individual person;
cooperation and active appro-
ach of all HMMC team members
is completely essential!

: Radomir  Koctirek,

: Transmission: Radovan Riza,
: Richard Pavlik, Jaromir Sebesta,
: Michal Cmiel, Michal Kogica,

Vladimir Skécel, Jakub Tomasek,
: Tomas Kasper, Ivo Reznitek,

: Adam Bukvald, Jan Stoudek, Jifi
Michal :

: Chylek, Adam IStok, David Micek,
Production Management: V/itézslav :

Pancocha, Tomas Bafina, Martin

Michal Hendrych

Stamping: David Sipkovsky, Radek
¢ Kuchar, Karel Sixta, Toméas Berg

. Paint: Vladimir Chnarik, Jifi Reznak,
: Roman Orlicky, lvan Zavorka

Lenka Kocyanové (HR).

: Ingrid Kamenska (Construction) and
Quality Assurance: Zbynék Zavodnik :

Lenka Kocyanova (HR) will celebrate

: their two-year anniversary at HMMC.
Marek Jackiewicz, :
Roman Spetik, Pavel Adamec, Pavel :
: Gratulujeme!//Congratulations!

Tomas *
OldFich
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