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Uvodni slovo generalniho manaZera montaze pana Jung Hun Lee

Opening Message of Assembly General Manager Jung Hun Lee

Dobry den, vazeni kolegové,

dovolte, abych se timto pfedstavil - mé
jméno je Jung-Hun Lee a jsem generaln{
manaZerem oddéleni finalni montaze. Od
doby, kdy jsem pfijel do stfedni Evropy,
konkrétng Ceské republiky, jiZ uplynuly dva
roky. Za tu dobu jsem se naucil hodné. Po-
tkal jsem mnoho pfijemnych lidi a poznal
jsem krasnou pfirodu. Je tu mnoho krasné
zachovalych pamatek. Navstévuji rlizna
mista a snazim se, abych Zadné neopome-
nul.

KdyZ zaslechnu nazvy jako napf. Praha,
Olomouc, Cesky Krumlov nebo Karlovy
Vary, vybavuji se mi vzpominky mist, které
jiZ zndm a prirostly mi k srdci. Proto jednou,
a7 se vratim domd, chei vSem svym blizkym
povidat o tom, kde jsem Zil a jakd mista
jsem vid&l. Mé zkusenosti a zaZitky z Ceské
republiky mne naplfiuji pychou.

Nyni bych rad zminil nékolik slov o praci.
Jako u vSeho ostatniho i tady je zapotiebi
investovat velkou snahu, pracovat a starat
se, aby se vSe dafilo. Nas ted ceka doba, ve
které se blizime k prvnimu z naSich velkych
cild. Je potreba se hodné snaZit, semknout

se a intenzivng
pracovat, abychom
doséhli téch nej-
lepsich  vysledkd.
Je potfeba najit ty
nejlepsi  zplsoby,
které ndm umoz-
ni u€init z mista
pracovniho takové
misto, které bude
svym  souladem
a funkénosti odpo-
vidat pfirodé.
Spolecnost  se
dlouhodobé  vyviji
a jeji rozvoj zna-
mena také rozvoj
sebe sama. Fun-
guje-li spolecnost
podle myslenek a zasad Hyundai a také
stejné harmonicky jako pfiroda, mize vy-
rabét auta nejen krdsnd, ale i uZitecna

a funkéni. Toté? je nasim cilem v NoSovi- :

cich, abychom mohli byt na spolecnost, ve
které pracujeme, pysni.

Zavérem bych rad popral Vam vSem a Va-
$im blizkym jen to nejlepsi. Dékuji.

™ Dear colleagues,

Let me introduce
myself — my name
is Jung-Hun Lee
and | am the ge-
neral manager of
assembly depart-
ment. Two years
have already elap-
sed since | came to
the Central Europe,
namely Czech
Republic. ~ During
those years | lear-
ned a lot. | met
many nice people
and  discovered
=Y beautiful  nature.
- Also there are many very well maintained cul-
¢ tural sights in Czech Republic. | visit various
. places, trying not to omit any of them.

: When | hear names like Prague, Olomouc,
- Cesky Krumlov or Karlovy Vary, | recall memo-
: ries of places that | already know and have
in my mind. Therefore one day, when | come
. back home, | want to tell all my close family

Pet hvezd NCAP pro Hyundai 130
Hyundai 130 Awarded with five NCAP Stars

HYUNDAI l'30

Na konci srpna 2008 ziskal model Hy-
undai i30 hatchback vyznamné ocenéni
— v ramci Euro NCAP (Program hodno-
cenf novych vozd v Evropé) ziskal tento
viiz maximalni pocet péti hvézdicek
za bezpecnost dospélého pasazéra.
Hyundai i30 také ziskal ctyfi hvézdicky
za ochranu détskych pasazérl, ¢imz se
vyrovnal tém nejlepsim vozdim v kategorii
malych rodinnych vozi.

Hyundai i30 s ostatnimi modely své
znacky sdili mnoho pasivnich bezpec-
nostnich prvké. Jeho velkou prednosti
je navic celkem 6 airbagi (vepredu,
po stranach a za prepazkou k ochrané
jak téla tak hlavy), omezovace zatéze
u prednich bezpecnostnich pasii, kte-
ré jsou navic predem predpjaté a zajiStuji
tak vétsi ochranu.

Aktivnim bezpecnostnim prvkem u 30
je ESP (Elektronicky program stability).
Tento systém pomaha fidici v situaci, kdy
je nucen s vozidlem nahle uhnout. Poméa-
ha zachovat smér a zabranuje smykdm.

Toto ocenéni je zarukou, Ze HMMC
bude vyrobcem aut Spickové kvality. Oce-
nény model je totiZ inovovanou verzi i30,
ktera spliiuje vSechny potfebné parame-
try a bude vyrabéna pravé v NoSovicich.
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and friends about where | lived and what pla-
ces | saw. My experience and memories from
Czech Republic make me very proud.

Let me now mention a few words about
work. As well as in anything else, in work
you also have to invest huge efforts, you
have to work hard and take care so that
everything goes well. We are now awai-
ting times, when the first of our big goals is
about to be achieved. We have to try hard,
work together to reach the best possible
results. We have to find ways that will help
us make our workplace as functional and
harmonic as nature is.

The company is developing in the long term;
company development is also development
of oneself. If the company follows ideas and
principles of Hyundai and is working in har-
mony, it can produce cars that are beautiful,
useful and functional at the same time. In
NoSovice we have the same goal, so that we
can be proud of the company we work in.

Let me give my greetings to you and your
families and wish you all the best. Thank you.

Jung Hun Lee
General Manager — Assembly

In late August Euro NCAP (The European
New Car Assessment Programme) an-
nounced that the Hyundai i30 hatchback
has been awarded the maximum of five
stars for adult occupant protection.
The 30 also achieved a four-star result
for child occupant protection, matching
the best in the ‘small family car’ category.

Sharing many of its passive safety
equipment with other Hyundai models,
the 30 benefits from six airbags — in-
cluding twin front airbags, side and cur-
tain airbags to protect the body and head
— and front seatbelt load limiters and
pre-tensioners.

As an active safety feature available
on the i30 is the Electronic Stability
Program (ESP). This system assists the
driver in the event that he or she is for-
ced to swerve the vehicle, and helps to
maintain the vehicle’s intended direction,
rather than allow it to unavoidably slide or
spin out of control.

This award is one of the guarantees
that HMIMC will make cars of top quality,
as the awarded model is the innovated
version of i30 that fulfils all necessary
parameters and will be manufactured in
NoSovice.

2 @ HYLIFIDFII www.hyundai-motor.cz
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Myty a povery o HMMC - cast treti
Myths and Superstitions about HMMOC - Third Part

V fadé médii se svého ¢asu objevovaly
informace o tom, 7e ,HMMC v Ceské re-
publice stavi bez potfebnych povoleni
a porusuje tak ceskeé zakony...”, a také
takové (daje, dle kterych ,vySe investice
Hyundai v CR je nizSi nez byla piivodné
oznamena"“.

Dokumentace pro Gzemni a stavebni povo-
leni k projektu HMMC byla pfipravena a pre-
dana stavebnimu Gfadu v roce 2006. Pri jejim
zpracovani vychézeli projektanti ze znalosti
technologif, které byly v té dobé dostupné,
zejména pak z tehdy dokongovaného zavodu
KIA Motors Slovakia v Ziling. Zavod HMMC
si vSak dal za cil pouzit technologie odpovi-
dajici nejaktudlngjSimu stavu techniky Proto
nebyl vybér dodavatelli technologii ukoncen
pred dokoncenim stavebnich projektd, ale
probihal i v dobé povolovacich fizeni a sa-

motné vystavby. Nekteré z pouzitych tech- :
nologii tak umoznily napf. zmenseni zastave-
né plochy, snizeni narokdl na pocet a vykon
vytapécich jednotek apod. Tyto zmény vsak :
musely byt formalné projednany v rdmci fize-
ni 0 zméndch stavby, coz, s ohledem na vyse :
uvedené, nebylo vidy mozné provést pred :
zahjenim stavby.

Co se tyce vyse investice, v roce 2005 byla :
oznamena jeji vySe v hodnoté asi 31 miliard :
K&, ktera vychézela z investice uvedené :
v eurech, tedy 1,1 miliardy Euro. Vzhledem :
ke zméném, které v pribéhu let 2005 -2008 :
poznamenaly ménovy kurz, je soucasna vyse
celkové investice prepoctena dle aktudlniho :
kurzu na témér 27 miliard K¢. Stéle tedy :
vychazime z ¢astky 1,1 miliardy Euro, ktera
také jako vychozi suma figuruje v investicni :
smlouve podepsané v roce 2006.

A lot of dailies and magazines used to pu-
blish information saying that “HMMC is

. constructing the plant without necessary

permits and is therefore breaching Czech
law...” or that “amount of Hyundai invest-
ment in CR is lower than was originally
announced”.

Documentation for regional and building
permit for HMIMC project was prepared and
submitted to the building office in 2006. At the-
ir elaboration then designers based their work
on the knowledge of technologies available
at that time, mainly referring to the then com-
pleted plant of Kia Motors Slovakia. However,
HMMC aimed to use technologies appropri-
ate to the current status and development in
technologies. Therefore tender for technology
suppliers was not finished before the building

: projects were completed. It was still ongoing,

when approval processes and construction
itself were under way.

Some of the technologies used enabled re-
duction of built-up area, lower requirements
for number and efficiency of heating items etc.
These changes however had to be formally di-
scussed within procedure of construction chan-
ge, which, considering the facts above, was
not possible to do before construction launch.

Regarding investment, its amount of about
31 hillion CZK was officially announced in
2005. This sum results from the investment
stated in Euro, i.e. 1.1 billion €. As for the
changes applied in the exchange rate through
2005-2008, the current level was recalculated
to almost 27 billion CZK. It means that we still
work with the sum of 1.1 billion €, which is the
basic sum stated in the investment contract
signed in 2006.

Informace ze mzdové iétarny // Information from Payroll

Vazeni zaméstnanci,

jak jsme jiz avizovali, pfinasime vam in-
formace 0 nové vyplatni pasce a zaroven
nékolik dlleZitych zasad pro spolupraci se
mzdovou UCtarnou.

Tento mésic je to jiz podruhé, co jste do-
stali novou vyplatni pasku. Pro Va$ lepsi
prehled jsme pfipravili vzorovou vyplatni
pasku s vysvétlivkami (viz obrdzek), kte-
rou najdete u asistentek Vaseho oddéle-
ni, na disku S\Human Resources\Forms
a na informacnich nasténkach.

1. V pfipadé nejasnosti ohledné poloZek na
vyplatnim listku je mozné nahlédnout do
vzorové vyplatnice, v pfipadé nesrovna-
losti pfimo s nékterou konkrétni mzdo-
vou ¢astkou v dané vyplaté se prosim
obracejte pfimo na mzdovou G¢tarnu.

2. Veskeré zmény Vasich osobnich ida-

jui je zapotiebi hlasit na mzdovou Gctérnu
prostrednictvim asistentky Vaseho oddé-
leni, a to nejpozdéji do 8 dnii od zmény.
Nahlaseni zmény osobnich dat je dilezité
pro spravnou evidenci a ma souvislost
s vypoctem Vasi mzdy.
Jedna se napf. 0 zménu zdravotni pojis-
tovny (pro Gcely odvod(i na zdravotni pojis-
téni), zménu adresy, narozeni ditéte (pro
Gcely slev na danich), zménu €isla Uctu pro
zasilani mzdy a jiné. Pro nahlaSeni zmény
vypliite formuldr, ktery je k dispozici u asi-
stentky oddéleni a prilozte prislusné kopie
dokumenti souvisejici se zménou.

3.V piipadé nemoci je potfeba dodat doklady
(nemocensky listek) prostrednictvim asis-
tentky nejpozdéji do druhého dne; prlikaz o
trvani pracovni neschopnosti (listek na pe-
nize) musf byt doru¢en na mzdovou Gctamu
rovnéz do druhého dne, nejpozdéji vSak
prvni pracovni den nésledujicicho mésice.
Jinak Vdm nemizZe byt nemocenské pro-
placena.

4. Potfebujete-li potvrzeni 0 zaméstnani nebo :
potvrzeni o prijmu, predejte svilj pozadavek :
asistentce na Vaem oddélent. Jejim pro-
stfednictvim VAm bude potvrzeni vystave- :
no a zaslano do 3 dnii.

5. Stejné tak i jakékoliv dalsi potvrzeni, :
Zadosti ¢i dokumenty prosim predavejte
mzdové (ctarné pres asistentky na Va- :
Sem oddéleni.

Timto bychom Vas radi pozadali o spolupra-
ci pi dodrZovani téchto zasad. Dékujeme.

Dear colleagues,

As we have already notified, we are brin-
ging you information about the new pay

- slip as well as a few important principles

for cooperation with the payroll office.
This month it was already the second time
that you received a new type of a pay slip.

: For your better orientation, we prepared

a sample of a pay slip with explanations

. (see the picture). You can get the sample from

P#ijmeni Jméno
18100xxxx

Cervenec 2008

Production
H61.. Production

a5h HYUNDRAI

s bokor Msnaciriag Coedt

pocet zbyvajicich dni
dovolené

zamgstnan/a od
pojis

Zdravotni ‘

‘prumér pro nahrady
( dovolené, Iékaf apod.)
Eislo zdravotni pojistovny

Fond pracovni l Zékladni mzda

[ 1.7.2007 111 [

| 176,00 |

10.000
mzda sjednana
v pracovni smlouvé

Kéd | Nazev I

PoGet

7841 | Plac.nepfitomnosti
/845 | Plac.svatky a nepfitomn.

1
Pocet hodin placenych nepritomnost (dovolend, ]
mﬂﬂ darce krve, svatba, pohfeb apod.)

/846 | Nepl.nepfitomnosti

tavkv. neplacené volno.

8,00

pocet hodin neplacenych nepfitomnost (nemocenské

absence apod.)

/850 | Fond prac.doby
/851 | odprac.hodiny
/852 | Prestasové hodiny

pocet skutecné odpracovanych hodin vetné prescasovych

152,00

/898 | Neoml .absence/Nepl.volno

PRIIMY

Rod | Wazev I

Poget [ sema | Tastra

HRUBA MZDA
1000 | 24K1adnt meda mesicni 4@ 2a odpracované hodiny (mimo preséasové hodiny)

8.630,00

2000
2010 | Priplatek presdas
2021 | priplatek svatek
2023 | PEiplatek noc
2024 | Priplatek So+Ne

Presdasova mzda

3410 | Dovolena b&zny rok
5013 | Os.prekazky v praci

6200 | Dochazkovy bonus
/101 | Hruba mzda

svatba, pohfeb ay

proplacené prekazky - napr. lékar,
ipod.

16,00 1.580,08

1.000,00

CASTKY K DODANENI
9000 | Stravné cest.nahrady
9001 | Doprava

pojistény; jedna se napf.

Tastky predstavujl pinéni ve prospéch zaméstnance, ze zakona jsou zdanény a
o pispévek na dopravu (vyfizuje GA), nadlimitni 35,00
stravné z cestovnich nahrad (vyfizuje Finance) apod. b

266,00

DAVKY NEMOCENSKEHO POJISTENL

PEN2IJNI A ZIVOTNI POJISTENI-
ZAMESTNAVATEL

7005 | PP CSOB Stabilita 2L
7007 | PP ESOB Progres zL
7009 | 2P Allianz 2L

57" davky nemocenského pojisténi (nemocenska,
nepracovni uraz, pracovni uraz, OCR (oSetfovani
Glena rodiny tzv. paragraf), matefska dovolen)

prispévek zaméstnavatele na PP / ZP

736,00

300,00

300,00

ZC = Zaméstnanec; ZL = Zaméstnavatel

your department assistants, on the S drive

S\Human Resources\Forms and it is also

available on the information notice boards.

1. In case of discrepancies about the salary
items you can have a look at the pay slip
sample. In case of questions referring to
a concrete item in the respective salary ple-
ase address the payroll office directly.

2. All changes of personal data have to be
reported at the payroll office via your depart-
ment assistants by 8 days from the change
the latest. Reporting of changes is crucial for
correct documentation and is also associated
with the calculation of your salary. This refers
for instance to change of an insurance com-
pany (for the sake of insurance deductions),
change of a permanent address, birth of
a child (for the sake of tax discounts), change
of marital status, change of account number
for salary payment etc. To report the change,
you need to fulfil a form, which is available at
department assistants and also on the abo-
ve-mentioned address S:\Human Resources\
Forms. The form has to be also attached with
respective documents related to the change.

3. In case of illness you have to submit sick-
ness sheet via dept. assistant by the fol-
lowing day the latest; the sickness sheet
for money has to be delivered to the payroll
office also by the following day, the latest
deadline is however the first working day
of the following month. Otherwise sickne-
ss compensation cannot be paid out.

4. If you need confirmation of employment or
advice of receipt, pass your request to de-
partment assistant. She will arrange it in
the payroll office and get back the appropri-
ate document to you within three days.

5. Also all other documents or requests shall
be submitted to the payroll office via your
department assistants.

We would like to ask you for observance of
these rules. Thank you.

Drive your way™
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Provoz SAP modulu // Operation of SAP Modules

Pred mésicem doSlo ke spusténi
systému SAP pro pilotni a sériovou
vyrobu. Spoleéné s Vasi pomoci jsme
uspésné uvedli do provozu moduly PP
(planovani vyroby), PM (fizeni adrzby),
SD (podpora prodeje), CO (kontrola
nakladi) a posledni éasti modulu HR
(lidské zdroje) a MM (logistika). Také
jsme v poloviné srpna zahéjili provoz
SAP Helpdesku, ktery bude napoma-
hat v komunikaci s oddélenim ERP
a hledat reseni pro pripadné problémy
uZivateli systému.

U modulu lidskych zdroji doslo ke
zprovoznéni dalSich ¢asti. Od lofiského roku
bé7i v programu SAP ¢asti Personnel Admi-
nistration (Spréva zaméstnanci), Organi-
zational Management (Sprava organizacnf
struktury), Time Management ( Planovani
smeén) a Payroll (Mzdy). K nim od srpna
pfibyly ¢asti Training and Event Manage-
ment zaméfené na tréninky a organizaci
akef, dale Recruitment / Appraisal (ndbor)
a ESS/MSS (informacni portél).Vzdy jsou
pfizpdsobovany uZivatelim podle jejich
poZadavk(.

V modulu kentroly nakladii se systém plnf
daty a provadi se prvni Ocenéni materialii
(Material costing), které bude slouzit k ana-
lyzdm naklad( na vyrobu po rozjezdu vyroby.
Modul CO (izce spolupracuje nejen s Gétarnou
ale i s logistikou a fizenim vyroby.

V modulu Fizeni ddrzby jiz probéhlo sko- :
leni témér stovky zaméstnanct a do pouzi-
vani SAPu se béhem nékolika tydnl zapojf
lidé ze vSech oblasti vyroby. Plny provez
modulu se ocekava koncem fijna.

U podpory prodeje také probihaji inten-
zivni Skoleni napriklad na systém exportu.
Dochazi k upfesiovani vzajemné spolupra-
ce KMS a HMMC v oblasti prodeje prevo-
dovek (komunikace pres ALE) a systém se
plni daty. Zaroven s tim jsou pro vas pfipra-
vovany aktualizované uZivatelské manudly.

V logistice jsme rozbéhli systém impor-
tu, se kterym pracuje oddéleni prepravy :
a cla (Transportation and Custom clearan- :
ce). Dale jsme spustili podporu nakupu coil :
materialu (ocel), kterd zahrnuje rozhrani pro
komunikaci s firmou Hysco, a nékup bulk
materialu (chemikalie a barvy pro vyrobu). :
ProSkoleno bylo vice nez 10 specialistli
a manualy jsou jiZ k dispozici.

Produkénf prostredi v SAPu je pripraveno
také pro planovani vyroby. Sekce ERP :
se podilela zejména na zavadéni systé-
mu GAMS (Globalni systém fizeni kvali-
ty) a IMIS (Integrovany systém inspekce
vyroby), ktery zajiStuje evidenci defektd
na inspekénich ¢astech linek. Dale jmenuj- :
me (cast na Skoleni dodavatell a zacatek
dlouhé fady technicky zamérenych trénin-
kd, diky kterym bude sekce ERP schopna :
pozadavky uZivatel( optimalné zvladnout.

: Organizational

One month ago the SAP system for

: pilot and mass production was laun-
: ched. With your help we successfully
: started operation of the following mo-
: dules: PP (Production planning), PM
: (Plant Maintenance), SD (Sales and
: Distribution), CO (Controlling) and re-
: maining parts of HR (Human Resources)
iand MM
: Also, in mid August we launched SAP
: Helpdesk operation. This tool will help
in communication with ERP section and
. in searching for solutions in case of sys-

(Material Management).

tem users” problems.

In HR module some more parts were put
into operation. Personnel Administration,
Management, ~ Time
Management and Payroll have been run-
ning since last year. Training and Event

Management and Recruitment/Appraisal
¢ with ESS/MSS (information system) have
: been launched recently, being in all cases

adapted to users” requirements.
In CO module the system is being filled

: with data and first material costing is
in process. Material costing will serve for
: analysis of costs necessary for production.

CO module closely cooperates with finan-
ce department, logistics and production

: management.

In PM module training of almost 100

team members have been done. During

following weeks people from all production
areas will be involved in SAP usage. Full
operation of the module is expected in
late October.

SD module is now in the process of tra-
ining. Team members are trained in export
system and mutual KMS — HMMC coope-
ration in transmission sale is being speci-
fied. System is being filled with data and
user manuals are being prepared.

In MM module we launched im-
port system, which is being used by
Transportation & Customs section. We
also implemented support to purchase of
coil material (steel), including interface
for communication with Hysco Company.
Support to purchase of bulk material
(chemicals and paint) has also started.
Over ten specialists were trained and
manuals are already available.

SAP is also prepared for production
planning. ERP section participated ma-
inly in implementation of GAMS (Global
Quality Management System) and IMIS
(Integrated ~ Management  Inspection
System), which ensures documentation of
defects in inspection parts of the lines. Let
us also mention participation in supplier
training and successful launch of many
technical trainings, which will help ERP
cover requirements of users in the best
possible way.

Zahranicni skoleni // Trainings Abroad

0d chvile, kdy byla spoleénost Hyun-
dai Motor Manufacturing Czech v Ces-
ké republice v roce 2006 zaloZena,
uplynuly dva roky, v pribéhu kterych
bylo do HMMC pfijato vice neZ 1300
zameéstnancti. Velka ¢ast z nich bude
pracovat ve vyrobni oblasti. Pravé
tito lidé v uplynulych mésicich hojné
jezdili na zahranicni Skoleni, ktera se
konala v riiznych zavodech Hyundai ve
svété a trvala od jednoho tydne az po
nékolik mésici.

Za dobu existence HMMC odcestovalo
celkem 59 kolegli do zavodu v ¢inském Pe-
kingu a 26 Ucastnikd do Haosu v Turecku.
Korea hostila zaméstnance HMMC nejvice
v pobocce v Namyangu, déle také v Ulsanu
a nektefi kolegoveé navstivili zavod v Asanu.
Celkem bylo v Koreji proSkoleno 360 Géast-
niki. Poslednim zahraniénim tréninkovym
programem jsou Skoleni organizovana ve
slovenské Kia Motors Slovakia, kam uZ se
podivalo 655 ¢lend HMMC. To vSe dava
v soucasnosti dohromady neuvéritelné €islo
celkem 1.015 proskolenych kolegd.

NejbliZsi Skoleni potvrzené v tréninkovém

planu probéhne v prvni poloving fijna v Ko- :
reji, kde GCastnici z oddéleni Gdrzby, kont-

roly kvality, fizeni vyroby, montaze, lakovny
a svarovny stravi tfi tydny.

PfiloZeny snimek byl pofizen na Skoleni ve
vyvojovem a vyzkumném centru v Namyan-
gu v dubnu 2008.

Since 2006, when Hyundai Motor

: Manufacturing Czech was establis-

hed in the Czech Republic, two years

: have elapsed. During those two ye-
: ars HMMC recruited over 1,300 team
members. Majority of them will work
¢ in production. Therefore a lot of them

passed trainings abroad, which were
held in various Hyundai plants in the
world, taking from one week up to se-
veral months.

In the course of HMMC existence to-
tal 59 colleagues have visited the plant
in Chinese Beijing and 26 team members
have gone to Haos in Turkey. South Korea
hosted HMMC colleagues mainly in
Namyang, others stayed in Ulsan or Asan.
In total trainings in Korea were attended by
360 people. The last location of trainings
abroad is the Slovak plant of Kia Motors
Slovakia, which has been attended by 655
HMMC staff members. This all amounts to
the number of incredible 1,015 employees
trained abroad.

The closest training defined in the tra-
ining plan will be held in mid October in
Korea. Colleagues from Maintenance,
Quality Control, Production Management,
Assembly, Stamping and Welding depart-
ments will stay in Korea for three weeks.

The attached picture was made in the
training held in April 2008 in the Research
and Development Center in Namyang.

4 @ HYU n D H I www.hyundai-motor.cz
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Viteézné fotografie ze soutéze HMMC
Winning Pictures from HMIMC Contest

0d 11. do 22. srpna 2008 probfhala v HMMC
fotograficka soutéz o nejlepsi fotky zaméstnanc(
HMMC z letni dovolené 2008. Celkem se podafilo
nashromézdit na 85 fotografii od autor( z riz-
nych vyrobnich i nevyrobnich oddéleni spolec-

nosti.

Po nelehkém hodnoceni, které bylo zavrSeno
vybérem téch nejlepSich fotek u viceprezidenta 2.
spolecnosti pana Keun Sik Kima dne 29. 8. 2008,

byli zvoleni tito vitézové:

1. pan Milo$ Bronéek —
Dovolena

2. pan FrantiSek Szabo —
UzZ zase skacu pres
kaluze

3. pani Eva Markechova -
Pohledy na Belanky

From 11™ to 22" August 2008
HMMC held a photographic
contest for the best pictures
of HMMC team members cap-
tured at their summer holiday
2008. In total we gathered
85 photos made by authors
from various production and
non-production departments.

as follows:

1. Mr. Milo$ Broncek —

Vacation

Mr. FrantiSek Szabo -

I could jump the pool

3. Ms. Eva Markechova -
Views of Belanky

After an uneasy evaluation, topped by the
selection of the best pictures at the compa-
ny vice-president Mr. Keun Sik Kim on 28
August 2008 the winners were announced

Integrované povoleni pro HMIMC
Integrated Permit for HMIMC

Dne 7. srpna 2008 ziskala spolecnost
HMMC jedno z nejpodstatnéjsich povolenf
pro zahajenf zkuSebni vyroby — tzv. integro-
vané povoleni IPPC (Integrovana preven-
ce a omezovani znecisténi), které timto
dnem nabylo pravni moci. Jedna se o doku-
ment, jenz stanovuje podminky a parametry
pro provoz zavodu z hlediska ochrany Zivot-
niho prostredi.

Toto povoleni se z velké Casti vztahuje
k jedné z vyrobnich hal HMMC — lakovng.
Emise z lakovny mohou svym sloZenim
vytvaret prizemni ozén Skodlivy pro lid-
ské zdravi. Ve snaze o co nejvétsi ochranu
zdravi a Zivotniho prostredi a také vzhledem
k blizkosti zavodu HMMC k nedalekému pi-
vovaru Radegast bylo zapottebi, aby hladina
znecisténi ovzdusi byla minimalni. Proto se
HMMC spolu s Krajskym dradem Moravsko-
slezského kraje dohodla na dodrZovani velmi
prisnych emisnich limitd.

Dosazenf velmi nizkych emisi je umozné-
no diky Géinnym systémim pro spalovani
odpadnich plynd, zejména ovsem diky pou-
Zivani vodou feditelnych barev. Ty jsou nyni
pouzivany u zakladni a hlavni vrstvy natéru.
Stejné jako u ostatnich Spickovych svéto-
vych vyrobed  vSak barvy pro svrchni natér
dosud obsahuji vy$Si podil rozpoustédel,
nicméné i v této oblasti doslo po jednani
s Urady k zasadnimu rozhodnuti. Nejpozdé-

ji od roku 2012 bude HMMC poufivat i pro :
svrchni natér vodou feditelny lak, ktery
uvede na trh a spolecnosti bude dodavat :
americké firma DuPont. Spolegnost Hyundai :
hraje mezi ostatnimi automobilkami vedouci
: coming into legal effect on the above-
: mentioned date. It is a document defining
conditions and parameters for plant ope-

roli ve snaze o to, aby distribuce tohoto laku
byla zahdjena co nejdrive.
V/ rémci ochrany Zivotniho prostredi bude

v zavodu HVIMC fungovat také radny systém
nakladani s odpady, jejich tfidéni a odvoz. :
VSechny odpadnf priimyslové vody z celého
. the paint shop. Emissions from the paint
: shop may affect the ground ozone layer
Za pripomenuti stoji rovnéz pr|pad presa-
. the health of people and environment in

areélu budou éi§tény ve vIastnl' Cisticce od-

zeni stromii, které byly zachranény od vyka-

ceni. V roce 2006 bylo celkem 1165 strom(i :
a kefd nachazejicich se na stavenisti HMMC
. the pollution level is as low as possible.
: Therefore HMMC together with the MSR
: office agreed on observance of very strict

presazeno na docasna mista na okraji pri-
myslové zony. O rok pozdéji zacal presun
strom( z docasnych stanovist na definitivni

mista. U nékterych se jednalo o navrat na :
mista pivodni. Existuje také skupinka Sesti :
effective systems for waste gas combusti-
. onand especially by usage of water-based
: paints. These are used for the primer and
: main coat in the process, while the top

lip, u které nedoslo k presazenf vilbec. Po ce-
lou dobu vystavby zlistala a i nadale zdistane
na stavajicim misté mezi lakovnou a prevo-
dovkérnou.

Po spuSténi vyroby chce spolecnost :
. discussions with MSR resulted also into
a change in this area. From 2012 HMMC
: will use water-based paint for the top
. coat as well. The paint will be launched

HMMC zavést systém ekologického Fizeni
vyrobniho zavodu ISO 14001, ktery potvrdf
a zdlrazni dileZitost environmentalni zodpo-
védnosti v nasi spolecnosti.

On 7" August 2008 HMMC got one of
the most substantial permits necessary
for trial production launch — the so-called
integrated permit (IPPC — Integrated
Prevention and Pollution Control),

ration from the point of view of environ-
ment protection.
This permit refers in its major part to

harmful to one’s health. In order to protect

general and also due to close Radegast
Brewery location it is necessary that

emission limits.
Low emission fulfillment is enabled by

coat paint is still solvent-based. However,

in the market and distributed by American
DuPont Company. Hyundai is the first car
company that is in contact with DuPont,
striving to reach the earliest possible date
of start of this paint sale and distribution.

Within environment protection, HMMC
will implement a proper waste treatment
system, waste sorting and disposal. All
industrial waste water from the whole
HMMC area will be cleaned in the compa-
ny waste water treatment plant, utilizing
the newest procedures.

It is also worth reminding the case of
replanted trees, which were saved from
cutting. In 2006 total 1,165 trees and bu-
shes from the HMMC construction site
were replanted to temporary locations at
the edge of industrial zone. One year later
trees were relocated to final destinations,
in some cases they moved on their ori-
ginal places. There is also a group of six
lime trees that have not been replanted at
all. These have remained on their original
place for the whole period of construction
and will remain on the place between paint
shop and transmission shop further on.

After production launch HMMC wants
to implement the ISO 14001 Environment
Management System, which will further
confirm and stress the importance of en-
vironment responsibility in our company.
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Jak je neznate // What You Wouldn't Expect

Zimni preziti

Zimni vikendy jisté fada z nas rada
stravi lyZovanim, jini zase u grogu
s prateli. Roman Laris z oddéleni mon-
taZe si na zimu planuje aplné jiné ra-
dovanky — bavi se tim, cemu se mezi
trampy fika ,.zimni preziti”.

Jak bys zimni preZiti popsal a co je
jeho cilem?

Zimni preziti je program, ktery vznikl
na zakladé inspirace divokym zapadem
v Americe. Vikendy stravené v naroénych
a prostych podminkach byly pGvodné or-
ganizovany v |été, ale Casem si na sebe
ceSti  trampové vymysleli  naroCnéjsi
programy v zimé, kterym se pravem Fika
zimni preZiti. Skupina nejriznéjSich lidf
travi obycejné 3-5 dnl (vyjimecné a7 14
dnd) putovanim po horéch, kde nocuji za
pomérné narocnych podminek. Néktefi spi
v zéhrabu (pozn.red.: snih se odhrabe a7
na plidu a v takto pripravené jameé spi ¢lo-
vék ve spacaku na chvoji a celtg), nékteri
ve stanu. Jde zkratka o preziti a prekona-
vani prekazek, coZ clovéka zoceluje jak
fyzicky taky psychicky.

Jaka byva skladba ic¢astniki?

Jezdi jak muzi tak Zeny, i kdyZz muzl je
opravdu vétSina. Dokonce jezdi i déti —
nejmladsi dité, které jsem vidél se Gcast-
nit, mélo pouhé tfi roky. A naopak jsou
i (Castnici, ktefi zimni preZiti zvladaji
dlouhodobé a ve vysokém veku. Nejstar-
§i a pravidelny castnik ma dneska pres
70 let. Absolvoval Gplné vSechny rogniky
pravidelného organizovaného programu
.Klondyke”. Kromé Klondyke a jinych
pravidelnych zimnich pfeziti si samoziej-
mé mize kdokoli zorganizovat ,své” pre-
Ziti s partou kamaradd. Co se tyce toho
véku, tak ja a mi kamaradi ve véku do 30
patfime k nejmlad$im Gcastnikim... Mezi
castniky byvaji profesionalni vojaci ane-
bo taky tfeba fandové do historie, ktefi
na akce prijizdéji v dobovych kostymech
napf. z valky.

Veédeli jste, Ze ...?
Did You Know That...?

>?

/[ Winter Survival

Kolik takto stravenych noci/vikendi
: filled with skiing, other spend them

Ja jsem absolvoval asi 70-80 noci v zahra-
bu. ProSel jsem asi patnacti rocniky progra- :
mu Klondyke a s kamarady jsem soukromg :
winter. He enjoys something, which is
Na podobné akce jezdim uZ od mladi. A moz- :
na praveé diky tomu jsem od osmnécti let ne- :
byl poradné nemocny... Nékteré vikendy byly
: vival? What is the goal?
jsme tfi dny stravili v teploté 21°C pod nulou
ginated based on inspiration by Wild West
*in America. Weekends spent in demanding
Roman Laris (31) Zije s manZel- :
© nized in summer, but Czech tramps made it
do HMMC pracoval pro LG.Philips :
Displays v Hranicich. Diky putovani
v horéch se mu uZ podafilo zachranit :
lidsky Zivot, kdyZ s kamarady nasli :
zranéného cyklistu a poskytli mu prv-
: under quite difficult conditions. Some sleep

mas za sebou ty?

podnikal i své vlastni vikendy zimniho preziti.

— to uZ ani ohen nechtél horet.

kou v Brusperku. Pfed prichodem

ni pomoc.

Americky magazin Motor Trend jme-
noval vliz Sonata druhym nejlep$im ro-
dinnym sedanem stfedni tiidy v USA.
Ve srovndni s deviti dalSimi modely
publikovanymi v srpnovém vydani au-
tofi mésicniku popsali Sonatu 2009
jako ,cislo jedna pro rodiny s détmi,
jen ten naboj Volkswagen Passatu
chybi.”

Sonata obstdla proti velmi oblibe-
nym modeldm, jako jsou Nissan Alti-
ma, Honda Accord a Toyota Camry.

Mezi ocenéné parametry patfil pre-
devsim styl a pohodIny prostor interi-
éru a vykon.

For many of us winter weekends are
with a glass of punch and good friends.
Roman Laris from assembly department
plans completely different program for
called ,,winter survival“among tramps.

How would you describe winter sur-

Winter survival is a program, which ori-

and simple conditions were originally orga-

harder for themselves, when they changed
to winter program, now called winter survi-
val. Group of various people spend usually
3-5 days (some even up to 14 days) by wan-
dering in the mountains, where they sleep

T R e p—

in a pit deepened through the snow (editor's
note: people sleep on branches and tarpau-
lin put down on the ground), some sleep
in a tent. It is simply winter survival, over-
coming difficulties, which make a person
stronger both physically and mentally.

Who does usually attend?

Both men and women attend, but ma-
jority are men. Even children take part in
the program — the youngest one was only
three years old. On the other hand, there
are attendees going to winter survival
regularly and in quite an age. The oldest
regular participant is now over 70 years
old. He passed all years of the Klondyke
winter program. Apart from Klondyke and
other regular and fully organized programs
anyone can obviously arrange his/her own
winter survival with friends. As for the age,
me and my friends up to 30 years of age
belong to the youngest members... You can
find there professional soldiers or historic
fans, who attend the weekend all in the
historic costumes e.g. from war.

How many similar nights/weekends
have you gone through?

| experienced about 70-80 nights in the
pit. I went through 15 years of Klondyke
and | also spent many weekends of winter
survival organized with my friends. In fact,
| have been doing such kind of trips since
| ' was young. Maybe it is the reason why
| have not been ill since the age of eigh-
teen... Some weekends were really tough
though. Once we spent three days in the
temperature of 21°C below zero — event
the fire did not want to burn then.

Roman Laris (31) lives in Brusperk
with his wife. Before coming to HMMC,
he worked for LG.Philips Displays in
Hranice. Thanks to this favorite hob-
by he has already saved a human life,
when he and his friends found an inju-
red biker and provided first aid.

The American Motor Trend magazine
named the Sonata as its number two pick
among mid-sized family sedans sold in the
United States. In a ten model comparison
of mid-sized sedans published in its August
2008 issue, the U.S. monthly described the
2009 Sonata as ,our number 1 if family
comes first, only lacking the Volkswagen
Passat's verve.”

Sonata was pitted against the hugely
popular Nissan Altima, Honda Accord
and Toyota Camry. Hyundai's Sonata was
cited for its outstanding interior styling,
cabin roominess and for offering the best
mileage.

6 @ HYLIFIDFII www.hyundai-motor.cz
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Fotbalove finale odehrano
Football Finals Over

Dne 2. 9. 2008 bylo na hristi v NoSovi- :
: pitched hosted a final match of the HMMC
. internal football league between the best

cich odehrén findlovy zépas interni fot-
balové ligy HMMC, a to mezi nejlepSimi

tymy Boca Seniors (HR+/T+GA+Fl+Legal) :
: and Welding & Stamping.

a Welding & Stamping.

Po rozlosovani strelcd probihaly od :
: ce from 16.30 to 16.50. Then HMMC pre-
¢ sident Mr. Eok Jo Kim launched the game
. with a short speech.

16.30 do 16.50 penalty, po kterych celou
udalost slavnostné zahajil kratkym proje-
vem prezident spolecnosti pan Eok Jo Kim.

Dramatické utkani, které skongilo kratce :
po osmnécté hodiné, bylo nasledovano
: ment of the winning team. The winner is
: Boca Seniors who beat the Welding &
: Stamping 4:0.

Hraci byli v zépase podporeni fanousky, :
ktefi se sesli v hojném poétu. V teplém :
tors got a glass of beer for free, which was
: provided by HVIMC, and enjoyed it in the
: warm summer weather.

vyhldsenim vitézného tymu. Stal se jim
Boca Seniors, ktery porazil tym Wel-
ding & Stamping 4:0.

letnim pocasi prislo vhod i pivo zdarma,
které HMMC zajistila vSem navstévni-
kaim.

Druhé kolo interni fotbalové ligy je jiz
: gue has been already planned and is likely

naplanovano a bude zahajeno 10. zafri

2008. Pro dal$i informace se mizete ob- :
racet na Katefinu Thomisovou z oddéleni :
: Katerina Thomisova from HR department
(tel. 1323) or Ondrej Mika, one of the main
: interleague organizers (tel. 1603).

lidskych zdrojd (tel. 1323) nebo Ondreje
Miku, jednoho z hlavnich organizétord in-
terligy (tel. 1603).

I'Ill ] I1| T |

0On 2" September 2008 Nosovice football
teams Boca Seniors (HR+/T+GA+Fl+Legal)

After penalty lotto the penalties took pla-

Dramatic match, which ended short af-
ter six o'clock, resulted in the announce-

Players were supported by their fans,
who gathered in quite a big group. All visi-

The second round of internal football lea-

to be launched on 10 September 2008.
For further information please address

Informachni portal online // Information System Online

Od minulého mésice funguje v HMMC
takzvany informacni portal  dostupny
na adrese https://www.hmmcportal.
cz. Jedna se o ¢ast programu SAP, kon-
krétné modulu lidskych zdroj.

Tento informacni systém je urcen pro
zaméstnance na THP pozicich (managerial
track) a group lidry ve vyrobé. Zaméstna-
nec, ktery se do systému pomoci identifi-
kaéniho ¢isla a hesla prihlasi, m& moznost
prohlizet sva osobni data, ale i informace
o ¢erpané dovolené, (daje o mzdé ¢i o ab-
solvovanych Skolenich. Pomoci systému
je moZno také elektronicky Zadat o dovo-
lenou a provadét hodnoceni pracovniho
vykonu.

Group lidfi a zaméstnanci na manazer-
skych pozicich maji v systému rozsifenou
nabidku. Diky ni maji prehled o dochézce
¢lenl ve svém tymu, presc¢asech, hodno-
ceni pracovnik(i a také mohou takto elek-
tronicky schvalovat poZadavky zamést-
nanc(.

Diky tomuto systému se zjednodusi
prace spojend napf. s Zadost i o dovole-
nou. Jeji papirova forma timto pro vySe zmi-
néné skupiny zaméstnancd odpadne

a bude se feSit vyhradné elektronicky.

- informace lidem ve vedoucich pozicich.

V pripadé nejasnostf Ize nahlédnout do ma-
nuald, které jsou umistény na intranetu Vefi- :
me, Ze tento informacni nastroj usnadni Zivot :
zaméstnanciim a zaroved zpfistupni potfebné :

Since last month a new HMMC informa-
tion portal has been in operation, being
available on https://www.hmmcportal.
cz. It is a part of SAP program, namely

@ HYUNDAI
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HR module.

This information system is determi-
ned for managerial track members and
group leaders. By logging into the sys-
tem with ID number and a password,
an employee may look at his/her data,
check the overview of vacation days
used, salary data or execute the app-
raisal process.

Group leaders and people on mana-
gerial positions have a wider range of
options in the system. They can check
attendance of their team members,
overtime hours, appraisal results, and
they also may do electronic approvals
of team members” requests.

Thanks to this system administration
work will be made much simpler. This
refers for example to vacation request,
whose paper form will not be necessa-
ry for the employees mentioned above
and these requests will be processed
solely electronically.

In case of problems you can study
manuals that are located in HMMC in-
tranet. We believe that you will make
full use of this information tool.

Drive your way™ 7
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Podzimni svatky // Autumn Festivals

V mésici zari cekajf jak korejskou tak
ceskou cast HMMC statni svatky. Nej-
prve nam dovolte nékolik slov k tomu
korejskému.

Vidy v patnacty den osmého meési-
ce korejského lundrniho kalendare se
v Koreji slavi svatek zvany Cusok.
Letos tento svatek vychazi na zafi,
konkrétné na 14. 9. 2008. Svétek pred-
stavuje v podstaté korejské dikuvzda-
ni, pi némZ se slavi dobra troda a hoj-
nost. Korejci navstévuji rodnd mista
svych predkd, které uctivaji plivodnimi
ritudly. Pri tomto svatku se Korejci
také schazeji se svymi rodinami, se
kterymi pfipravujf tradicni jidla, jako je
napr. ryZovy kolac ve tvaru plilmésice
pfipravovany v pare (Songpyeon — viz
obrazek). \lyjimkou nejsou ani lidové
hry, ale ty se lisi podle regiond.

Ceské republika slavi v mésici za¥
Den ceskeé statnosti, ktery pripa-
da na 28. zafi. Tento svatek souvisf
s uctivanim kniZete Vaclava, ktery
patfil v 10. stoleti ke krestanské ge-
neraci vladnouciho rodu Premyslovcl
a je uctivan jako patron své zemé. Na
28. zari pripada vyroci jeho smrti.

K'pocteé sv. Véclava byl v Praze vztycen
: Czech part of HMMC celebrate their
. bank holidays. First let us mention
¢ a few words about the Korean one.

jeho monumentalni jezdecky pomnik
od J. V. Myslbeka. Do jeho blizkosti
prichazeji lidé v nejvyznamngjSich

chvilich Zivota zemg. Zde napf. probéh- :
la v roce 1918 demonstrace ke vzniku
ceskoslovenského statu €i o fadu let
pozdeji sametova revoluce v roce 1989
jako cesta k demokratické spolecnosti
a svrzeni komunismu.

Autorem je zaméstnanec HMMC // Prepared by an HMMC Employee

In September both Korean and

In Korea they celebrate the so-called

: Chuseok, always on the fifteenth day
of the eighth month in the Korean lunar
. calendar. This year the holiday falls on
. September, namely on 14" September
: 2008. Chuseok actually presents Korean

Pracovni vjro&i v HMMC
Work Anniversary in HMMC

V zfi roku 2008 slavi jeden rok u spo- :
: Maintenance: Milan Soukal, Petr

lecnosti tito ¢esti zaméstnanci HMMC
In September 2008 the following

Czech employees will celgbrate a one-
: Némec, David Plasufi, Martin Se-
¢ long, David Senkefik, Peter Ticha-
- nek, Radim Wojnar

Tomés :
. Production Management: Franti-

year anniversary at HMIMC:

Finance: Jaroslav Lasota
Assembly: Martin Baca,
Humlicek, Petr Gliz

Construction: Pavel Bélan, Milan :
. Parts

Konecny

Paint: Jit Bartozela, Martin Staszko, :
: General Affairs: Barbora Struzko-

Pavel Karasek

Transmission: Jiii Dedek, Jakub Da- :
vid, Miroslav Gawlik, Stépan Krato-
chvil, Petr Zapeca, Kamil Skoda, Luk&s :
: Dvouleté vyroci u HMMC oslavi

Vaviigek, Stanislav Lelo

Quality Control: Daniel Horak, Petr :
Knopp, Pavel Pustéwka, Jan Kocian, :
Jifi Rudzki, Roman Michalcik, David

Bala$, Jindrich Czernin
Quality Assurance: Marek Mockof
IT: Tomas Kacerek, Martin Polak

Welding: Jifi Kadéra, Renata Kova- :
fova, Pavel Kubik, Lukas Baca, Stépan :
Brunovsky, Bartoloméj Sidelko, Jan :

HMMC News: vydava Hyundai Motor Manufacturing Czech, s.r.o. pro zaméstnance spolecnosti
Adresa: AXIS OFFICE PARK - budova B, Na Rovince 874, 720 00 Ostrava, Czech Republic, Tel.: +420 596 414 656, fax: +420 596 141 901, www.hyundai-motor.cz

Evidenéni &islo: MK CR E 18145
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thanksgiving, celebrating good harvest
and wealth. Koreans visit places of their
ancestors and worship them in original
rites. Korean people also meet with their
families and prepare traditional meals,
such as crescent-shaped rice cake prepa-
red in steam (Songpyeon — see the pictu-
re). Sometimes folk games are played,
but these differ according to regions.

Czech Republic celebrates a Day
of Czech Nationhood, falling on
28™ September. This bank holiday is re-
lated to the worshipping of Wenceslas
prince, who belonged to the Christian
generation of governing Premyslovci
clan in 10" century and is worshipped
as a patron of the country. The date of
28™ September is the anniversary of his
death. To honor St. Wenceslas, there is
a monument built in Prague that is usu-
ally associated with the most significant
times in the country. For instance de-
monstration at the establishment of the
Czechoslovak state in 1918 took place
in front of the monument as well as the
later velvet revolution in 1989 did, when
the nation paved its way to democratic
society and communism fall.
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Tomis, Lucie Valova, Radim Horak,
Roman Kotek, Tomas Lacki, Ludvik

Stamping: Roman Cydrich

Sek Stork
Development: Michael

Skalsky, Dalibor Ondruch

va

HR: Aneta Knedlova

Iveta Olszarova (HR) a Renata Mo-

ravcova (Finance).

Iveta Olszarova (HR) and Renata

Moravcova (Finance) will celebrate
: their two-year anniversary at

HMMC.

Gratulujeme!
Congratulations!
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