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Uvodni slovo generalniho manaZera oddéleni fizeni vyroby pana Jin Ho Jo
Opening Message of Production Management General Manager Mr. Jin Ho Jo

“Jsem na Vas pysny!” Tuto vétu
¢lenim svého tymu fikam casto. Od té
doby, co pracuji na projektu HMMC,
pracuji tvrdé a s virou v sebe sama,
jejiz vyznam zd@raziuji i svym lidem,
ktefi by si ve své praci meli véfit. Zjis-
til jsem, Ze bez toho by Clovek projekt
takového rozsahu nikdy nemohl zvlad-
nout.

Tymy ERP, TFT i ¢lenové HMMC méli
tézky akol vyvinout a aplikovat béhem
sedmi mésicl fidici systém ERP. Musel
jsem pfijmout a zaSkolit nové zamést-
nance, ktefi se s timto systémem maji
sezndmit a pouZivat jej; musel jsem
rozvinout jejich znalosti a schopnosti
tak, aby se v priibéhu pomérné krat-
ké doby mohli naucit pracovat s timto
systémem sami. Skoleni jsem vénoval
velké asili a je pro mé radosti a poté-
Senim vidét, Ze kazdy z mych lidi uz na
své oblasti tvrdé pracuje.

V listopadu uZ to bude dva roky, co
jsem v Ceské republice. Je aZ neuvé-
fitelné, Ze pravé v listopadu moind
spustime vyrobu. Je to dspéch, které-
ho jsme dokézali dosdhnout za méné
nez 20 mésici od vzty€eni prvniho
pilite.

PokaZdé, kdyZ se pou$tim do nové
prace, citim dobrodruZstvi a vyzvu.

Zatal jsem tro-
chu s obavami,
trochu s virou
v sebe sama, a
prece jiz vidim
vrchol kopce,
na ktery jsem
se tvrdou praci
snazil dlouho
dostat. Ve chvi-
li, kdy zahdjime

hromadnou  vy-
robu,  budeme
posuzovani dle

toho, jak jsme
se na projekt
pfipravili. Véfim,
Ze kazdy z nas a
ve vSech oblas-
tech dosahneme
vysledkd.

jen téch nejlepSich

Podzim mi pfipomind Koreu a jeji :

obdobi sklizné, zlata ryZova pole, upro-
stfed nichZ stoji strasaci a plasi vrab-
ce, velké Zluté tomely (pozn. redaktora
— druh ovoce) visici ze stromu za plo-
tem. KdyZz jsem byl dité, podzimni se-
z6na byvala tepld a Zivouci. Na podzim
roku 2008 bych velmi rad s Vami sdilel
tentyZ nostalgicky pocit pfi pohledu na
fadu krasnych vozl i30 vyjizdéjicich

AR vyrobni linky.

“l am proud
of you!" Quite
often | say this
to my teamma-
tes. Since | star-
ted the HMMC
project, | have
been  working
very hard with
confidence, and
| have been tel-
ling my team-
mates that they
should work
with confidence
in  themselves.
| discovered,
without having
: confidence in oneself, one could not
manage such a huge project.

ERP. TFT teams and HMMC staff had to
- develop and apply the plant operating sys-
tem called ERP within only seven months. |
. had to hire and train new employees who
- would use this system; | had to increase
: their level to where they could operate
the plant system themselves within such
: a short period. | did my best to train them
: and | am very delighted to see each of my
: teammates working hard in their own field.

It's amazing how time flies like an ar-
row. In November, | will have been in the
Czech Republic for two years. It's even
harder to believe that we may start pro-
duction in November. This is one great
achievement we have accomplished less
than 20 months after the first pile was
erected.

Every time | start doing something new,
| feel adventure and challenge. Having
started with half fear and half confiden-
ce, now | see top of the hill I've been
trying very hard to reach. Once we start
the mass production, we will be judged
on how well we have prepared for this
project. | hope we will get the best grade
on each and every part.

Autumn in Korea reminds me of our old
harvesting season with a golden wave
of rice field, a scarecrow standing in
the middle of the field to scare sparrows
away, and big yellow persimmons han-
ging onto the persimmon tree behind
the fence. Back when | was a child, the
autumn season felt so warm and flou-
rish. In 2008 autumn, | would love to
have such nostalgic feeling with you all
by looking at an array of beautiful i30s
marching out from the production line.

Jin Ho Jo

Production Mgmt. General Manager

Cesko-korejské dny // Czech-Korean Days

Hlavni program bude probihat ve zmi-
nénych dnech 7. a 8. listopadu, nicmé-
né uz o necely tyden dfive cely festival
otevie vystava ,Fotografie z Koreje”
madarské fotografky Bori Juhasz, ktera
bude ke shlédnuti ve vestibulu Domu
kultury od 2. 11. do 30. 11. 2008. Den po
zahdjeni vystavy, tedy 3. 11., probéhne
koncert ceské kapely Tatabojs a korej-
ského divEiho tria. Hlavni program pak
nabidne umélecké ateliéry pro déti i do-
spélé (napr. tanecni/hudebni dilna, tu-
Sova malba atd.), ochutnévku ¢ajt, pred-
nasku o Koreji a jeji historii. Navstévnici
také shlédnou ukézku bojového uménf
Taekwondo ¢i premiéru filmu znamého
korejského reZiséra Kim Ki Deoka s na-
zvem Breath (Dech).

Organizatorem akce je kromé Domu
kultury také Cesko-korejska spolegnost.
Ti také pripravovali aspésny lonsky roc-
nik Cesko-korejskych dni, ktery se dotkal
navstévy celkem asi 1.500 hostl (viz
foto). Spole¢nost Hyundai Motor Manu-
facturing Czech je jednim z partnerd.

Mate-li dotazy tykajici se Cesko-ko-
rejskych dnt, kontaktujte prosim Lucii
Pejsarovou z oddélenf lidskych zdrojl

(#1403). Véfime, Ze si udélate cas a zl- :

Castnite se festivalu také!

Main program of Czech-Korean days will
be realized on the above-mentioned dates 7"
and 8" November, but the festival will actual-
ly open a few days earlier with the Hungarian

photographer Bori Juhasz's exhibition called :

“Pictures from Korea”. The exhibition will
be held in the foyer of the Cultural House

of Ostrava from 2" to 30" November 2008.
: On 3 November there will be a concert of
the Czech band Tatabojs with a Korean vocal
. trio. Main program will offer art studios
: for children and adults (e.g. dance/music
workshop, ink paintings etc.), tea tasting,
: a lecture on Korea and its history. Visitors
will also have a chance to see exhibition of
¢ Taekwondo or the premiere of a Korean film
: "Breath” made by the well-known director

Kim Ki Deok.

The event is organized by the Cultural
House and by Czech-Korean Society. These
also prepared the successful last year's
Czech-Korean days, which were attended
by about 1,500 visitors (see the picture).
Hyundai Motor Manufacturing Czech is one
of the partners.

If you have questions regarding the
Czech-Korean days, please contact Lucie
Pejsarova from HR department (#1403).
We believe that you will have some time to
come and enjoy the festival too!

2 @ HYU“DHI www.hyundai-motor.cz
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Hyundai podpori mladé fothalisty
Hyundai is to Support Young Footballers

Jak uZ jsme avizovali v zafi v tydeniku
HMMC Express, dne 17. 9. 2008 doSlo
k podpisu partnerské smlouvy mezi spo-
le¢nosti Hyundai Motor Manufacturing
Czech a Fotbalem Frydek-Mistek. HMMC
bude jako hlavni partner v pribéhu na-
sledujicich péti let (2008 — 2013) podpo-
rovat juniorsky A-tym tohoto klubu.

Ke slavnostnimu podpisu doSlo pffmo na
fotbalovém stadionu ve Frydku-Mistku, a
to za Gcasti prezidenta spolecnosti, dalSich
¢lend vedeni HMMC a vedeni Fotbalu
Frydek-Mistek v ¢ele s jeho prezidentem
Miroslavem Janoviakem. Od nynéjska je
v ramci smlouvy vystaven u hraci plochy
na stadionu reklamni panel s napisem
LHMMC — hlavni partner mladeZnické
kopané”. Mladi fotbalisté budou také
nosit logo spolecnosti na predni strané
svych drest.

Prezident spolecnosti Eok Jo Kim
u prilezitosti podpisu smlouvy prohlasil:
.Jsme si dobfe védomi skutecnosti,
zZe hyt globalnim investorem v regio-
nu neznamena jen vytvareni pracov-
nich mist a vyrobu aut, ale i i€ast na
spolecenském Zivoté — uréitou soci-
alni odpovédnost, chcete-li.”

As we have already advised in HMMC
Express, on 17" September 2008 a part-
nership contract was concluded between

Zatimco v Sestém vydani magazinu
HMMC News jsme Vam predstavili
spole¢nost Glovis, tentokrat se za-
méfime na jednoho z prednich do-
davateli, ktery bude piisobit v pri-
myslové zoné v NoSovicich. Timto
dodavatelem je spoleénost Dymos
Czech Republic s.r.o., ktera je dce-
finou spoleénosti korejské firmy
Dymos Inc.

Matefské spolecnost Dymos v Koreji
vznikla v roce 1987 a svilj ndzev od-
vodila jako zkratku z DYnamic MOtor
System. Jeji ¢eska dcefind spolec¢nost
byla zaloZzena na sklonku roku 2006
a spolu se zavody v Indii a Cing patfi
mezi jediné tovarny mimo Gzemi Koreje.
Investice do ¢eské spole¢nosti by méla
doséhnout celkem 850 miliond K¢. Stav-
ba vyrobni haly byla zahajena v kvétnu
2007 a zatatek vyroby je planovan na
podzim roku 2008. Stejné jako Glovis
i Dymos Czech Republic s.r.o. mé sidlo
ve Frydku-Mistku.

V soutasnosti Dymos Czech Republic
s.r.0. zaméstnava asi 110 zaméstnanc.
Jejich celkovy pocet by mél v roce 2011
dosahnout maximalng 430 zaméstnan-
cl. Ti budou pracovat v hale spole¢nosti

Hyundai Motor Manufacturing Czech
and Frydek-Mistek Football Club. As the
main partner, HMMC will support a junior
A-team of the club for the following five
years (2008 — 2013).

The ceremonial signature of the con-
tract happened at the football stadium in
Frydek-Mistek, attended by HMMC presi-
dent, other members of HMMC manage-
ment and management of Frydek-Mistek
Football led by its president Miroslav
Janoviak. There is a banner with the
-

el®

“"HMMC — main partner of youth football”
sign installed to the front part of the pitch.
Young footballers will also wear the com-
pany logo of HMMC on the front side of
their kit.

At this opportunity HMMC President Mr.
Eok Jo Kim claimed: “We are well awa-
re of the fact that being the investor
in the region does not mean only cre-
ating jobs and car manufacturing but
also participation in the social life, or
social responsibility, if you like.”

XA

Prezident HMMC Eok Jo Kim a prezident Fotbalu FIM Miroslav Janoviak
HMMLC President Eok Jo Kim and president of Frydek-Mistek Football Miroslav Janovik

Dymos Czech Republic s.ro. DYIMOS

Dymos, kterd je v noSovické primyslové
z6né umisténa mezi halou spolecnosti
Mobis a energocentrem Hyundai.

Mezi hlavni zékazniky spolecnosti Dy-
mos Inc. patfi napfiklad Hyundai Motor
Company, Kia Motors, Daewoo Bus,
Ssangyong Motors. Cilové skupina vozd,
pro niZ jsou sedacky urceny, zahrnuje jak
osobni auta (Hyundai Grandeur, Hyundai
Sonata, Kia Opirus) tak SUV modely
(Hyundai Tucson, Kia Sportage, Hyundai
Veracruz).

Ceskd dcefind spoletnost Dymos
v NoSovicich bude vyrabét sedacky vy-
hradné pro HMMC.

In the sixth issue of HMMC News
we introduced Glovis Company to
you. This time we would like to in-
troduce one of our major suppliers,
which will work within the industri-
al zone in NoSovice. They are Dymos
Czech Republic s.r.o., the subsidiary
of Korean company Dymos Inc.

Parent Dymos company from Korea
was established in 1987 and its name
is the abbreviation of DYmos MOtor
System. Its Czech subsidiary originated

in late 2006 and together with plants in
India and China they belong to the only
plants outside Korea. Investments into
the Czech company should reach total
of 850 million CZK. Construction of the
production hall was launched in May
2007 and start of production is planned
for autumn 2008. As well as Glovis,
Dymos Czech Republic s.r.o. is seated in
Frydek-Mistek.

Currently Dymos Czech Republic s.r.o.
employs around 110 people. Total num-
ber of employees should rise to 430 in
2011. These are to be seated within the
Dymos hall in the NoSovice zone, being
located between Mobis production hall
and the Power House of HMMC.

Main customers of Dymos Inc. are
Hyundai Motor Company, Kia Motors,
Daewoo Bus and Ssangyong Motors.
The target group of vehicles for
Dymos car seats are for both passen-
ger cars (Hyundai Grandeur, Hyundai
Sonata, Kia Opirus) and SUV models
(Hyundai Tucson, Kia Sportage, Hyundai
Veracruz).

Czech subsidiary of Dymos in NoSovice
will supply car seats exclusively to
HMMC.
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O filutech
a piratech
About wags
and pirates

Znéme to vSichni, kdo jezdime do prace
autem od Frydku-Mistku: Najezdova rampa
z R-48 na most do NoSovic je prosté horor
kazdé rano. Fronta nékdy zacina u samotné-
ho zacatku odbocky, ale nenf nic neobvyklé-
ho stét uZ od cedule Exit 500 metrd...

A jak tak popojiZzdime ve frontg, mijeji nas
auta, jejichz fidice mizeme rozdélit na filuty
a piraty — filutové nahore na mosté odboci
vlevo, oto€i se a s nahle ziskanou pred-
nosti v jizdé uhangji vesele k NoSovicim.
protoze vyjedou levym pruhem aZz nahoru,
pak $mik doprava — proti pravidlGim, proti
bezpecnosti i proti sluSnému chovani —
a ujizdéjf s radostnym pocitem, jak to tém
troubdm ve fronté nandali. Ve fronté na
obéd by to neudélali, ale tady, v rannim
Seru a v bezpeci svého auta jsou to hrdino-
vé k pohledan.

Jisté, predjizdéni je na cesté bézné a od
toho tam také je prerusovana cara, ale tady
na rampé jsme si fakt vSichni rovni. Takze,
filutové i pirdti, zamyslete se nad sebou
a vy ostatni si zkuste vSimat, kdo jsou ti
désni frajefi, co maji vSechny ostatni na
haku. Ostatné, umistit na kfiZovatku kame-
ru se slusnym rozliSenim neni az tak velky
problém...

Petr Vanék

We know it well —all of us, who daily com-
mute to NoSovice from Frydek-Mistek directi-
on. Exit from R-48 to the bridge to NoSovice is
simply a horror every day. The queue someti-
mes begins at the start of the exit; however
it is nothing extraordinary to see the cars
waiting about 500 meters from the Exit sign!

As we slowly proceed in the queue, we
are passed by cars, whose drivers may be di-
vided into wags and pirates; wags go left on
the bridge, turn around and, then have sud-
den priority, they head straight for NoSovice.
Pirates are more direct — they follow the left
lane up to the bridge and turn right at the
last minute; obviously it is all against rules,
safety and good manners are not present in
this situation however they rush away thin-
king how they wiped the floor with the idiots
in the queue. They would not certainly do it,
standing in the queue for lunch, but being
safe in their car and in the morning gloom
they seem to be “real heroes”.

Overtaking is obviously quite common
and that is what the dashed line is for.
However, here on the ramp we are all
equal. So, both wags and pirates, please
think about yourselves. And message for
the others - try to recognize these guys.

Anyway, placing a camera with good resoluti-
on to the crossroads is not such a big problem...

Petr Vanék

Drive yourway™ 3
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Nova vykonnostni prémie pro vyrobni zamestnance
New Bonus for Technical Track Employees

S platnosti od 1. 10. 2008 zavedla
HMMC novy systém hodnoceni pracovniho
vykonu pro zaméstnance na vyrobnich po-
zicich. Toto hodnoceni bude probihat vzdy
kvartélné a na zékladé jeho vysledkd bude
zaméstnanctm vyplacena nova kvartalni
vykonnostni prémie ve vysi aZ 6.000 K¢,
ktera se vztahuje na zaméstnance, je7 ne-
jsou ve zkuSebni dobgé. Kritéria hodnoceni
uvadime niZe. Prvni hodnoceni probéhne
zatatkem ledna, prvni kvartalni prémie tedy
bude vyplacena spolu s lednovou vyplatou.

Soucasny mésicni dochazkovy bonus
(1.000KE pri plné dochazce pro pozice
operator a senior operator) bude vyplacen
do konce tohoto roku. Dochdzka bude zo-
hlednéna v novém hodnoceni zaméstnan-
cl, a tedy ve kvartalni vykonnostni prémii.
Z tohoto dlivodu prestane byt dochazkovy
bonus od ledna 2009 vyplacen. Od 1. 10.
2008 je na dochazku, respektive ab-
senci, kladen velky diraz.

Kritéria hodnoceni pracovniho
vykonu pro vyrobni zaméstnance

Dochazka

Body za dochdazku, kterd vychézf z Gdaji
zaznamenanych v dochazkovém systému,
jsou rozdéleny podle mnoZstvi absence.
Absence, které se do hodnoceni nezahr-
nuje, je dovolend, svatba zaméstnance,
pohfeb pfimého pribuzného, Iékarska pro-
hlidka nafizena zaméstnavatelem, svédec-
tvi u soudu a darovani krve. Maximum je
50 bodii.

Pozor!

e 7a fadné zaznamenani pfichodl a od-
chodli z/do zaméstnani je zodpovédny
vidy zaméstnanec!

e Dva pozdni pfichody budou zaznamena-
ny jako jedna celodenni absence!

e Minimalné jedna denni neomluvena ab-
sence (Ci vice) vede k odebrani celého
bonusu!

e /amémé zanedbavani zaznamendvani
dochazky na termindlech je vniméno
jako poruseni pracovnich povinnosti!

Dnes za plnou dochazku dostanete do-
chazkovy bonus ve vysi 1 000KE mésitné
(3 mésice piné dochdzky 3000 Kg). Dle
nového systému hodnoceni ziskate pri plné
dochazce 50 bodt z celkovych 100 bodi.

Kvalita

Vedouci skupiny ma moZnost upravit
hodnoceni zaméstnance podle kvality jeho
prace, zlepSovacich navrhl, chybovosti
atd. Maximum je 20 bodd.

Hlavni kritérium je dosaZeny stupen
kvality. Pfi nastupu do zaméstnani je
zaméstnanec v ramci zkuSebni doby na
Pfehodnoceni stupné kvality oddélenim
samotnym / oddélenim kvality probihd 2x

HYUNDAI

mésicné. Pro vysledny pocet bodl je roz- :
hodujici dosaZeny skill level posledni :
appraisal for technical track members. This
- appraisal will be done always quarterly and
: based on its results employees will be paid
a new quarterly bonus, amounting up to
: 6,000 CZK and referring to employees after
né bezpetnostnich predpist. Pri poruseni :
nékterého 7 téchto pravidel méize vedouci :
: early January and therefore the first quarter-
ly bonus will be paid in January salary.

den ve cCturtleti.

Pristup k praci & bezpecnost prace
Kazdy zaméstnanec je povinen dodrZo-
vat smérnice a nafizeni spolecnosti vCet-

skupiny (GL) provést srazku bodl. Maxi-
mum je 30 bodi.

Body mohou byt sraZeny za nedodr-
Zovani prestavek, neopravnéné uziti nebo
zneuziti materidlu, zafizeni, nastrojd, au-
tomobilG a/nebo elektronického systému
HMMC, koufeni mimo uréené prostory
a odhazovani nedopalki, vstupovani do
nedovolenych nebo zakdzanych prostor,
soukromd prace v pracovni dobé, zapo-
menuti 1D karty dvakrat a vice mésicné,

vli, vnaseni nedovolenych prvkd na linku
(napr. klice, prsteny), noSeni nedovolenych

dodrZovani poradku a Cistoty na pracovisti,

poruSovani bezpecnostnich pravidel, ne-
. amount of absence, which is based on
: the data recorded in the attendance sys-
: tem. Absence reasons not included in the
- appraisal: employee’s wedding, death of
: employee’s direct family member, medical

pouZivani ochrannych pomticek a nastroj,
vnaseni nebezpecnych nebo nedovolenych
materidli (napr. vybusniny, stfelné zbrané,
zbrané...) do prostor HMMC, opusténf pra-

covisté, neoznameny drivejsi odchod.

From 1<t October 2008, HVIMC has im-
plemented a new system of performance

probation period. Appraisal criteria are spe-
cified below. First appraisal will be made in

Current monthly attendance bonus

: (1,000 CZK at full attendance for oper-
: ators and senior operators) will be ap-
: plied by the end of the year 2008. Since
* January 2009, attendance criteria will be
¢ included in the quarterly bonus and the-
: refore the original attendance bonus will
* not be used anymore. From 1t October
: the company has been putting more
: stress on attendance.

nenoSeni bezpe€nostnich, pracovnich odé- :

: TT Employees’ Criteria for

. Performance Appraisal

pristrojti (i-Pod, MP3 a CD prehravac), ne- :

. Attendance

Points are distributed according to

Pristup k praci & Prémie (Kg)
Popis/Description| ~ Dochazka | Stupeii kvality| bezpecnost |Celkové skére et (il
Attendance Skill Level ~ |Working Behaviour| Total score (CZK)
& Safety
; 1 x darovani krve / 2 Zéd;é\%:ﬁem’
Zag:;t()r:/zgﬂc 1| 1xblood donor No rules broken 95 6000
50 15 30
1 x darovani o
plazmy, 1§a+d%§r>(rjt[|ap?g$ Zadné poruseni
Zaméstnanec 2 %ngl\é gr%oéeor:%r/ 2 +5 extra points No E&?gsld{ilo/ken 85 4800
Employee 2 2 days vacation' (good quality job)
35 20 30
] Z4dné porusenf
1 tyden nemoc / g
. ! 2 pravidel/
ZalEnn?;g;:;gegc 3 | one-week illness No rules broken 65 3600
20 15 30
Mgl MP3 na lince
(10 boda), kouril
mimo vyhrazené
. - 5 bodd)/
1 tyden nemoc/ prostory {
. : 2 Having MP3
Zag:;t()l;:gic 4 | one-week illness onthe line (10 50 1800
paints), smoking in
prohibited area (- 5
points)
20 15 15
et s e |1
Zaméstnanec 5 | 1 unexcused 1 N pr?wdbel/k ztréta bonusu)/ 0
Employee 5 absence 0 TUIESDIOKEN |- 0 unexcused
absence = lost
0 20 30 of bonus

www.hyundai-motor.cz

check up organized by the employer, at-
tendance at court as a witness and blood
donation. Maximum is 50 points.

Attention!

e Only each employee himself/herself is
responsible for proper recording of arri-
vals and departures!

e Two late arrivals will be recorded as
one day of absence!

e Having one day or more unexcused ab-
sence will mean a withdrawal of the
whole bonus!

e Intentional disregard of attendance
recording is perceived as breaching
employee regulation!

Currently, the attendance bonus for
full attendance is 1 000 CZK per month
(3 months of full attendance 3 000 CZK).
In the new system of performance, having
full attendance in the quarter means get-
ting 50 points from total 100 points.

Quality

Group leader is entitled to adapt
employee’s appraisal according to his/her
quality of work, improvement ideas, qua-
lity failures etc. Maximum is 20 points.

Main criterion is the quality skill level
achieved. At the beginning of employ-
ment and during the probation period an
employee starts with the lowest skill le-
vel 5. Quality skill level system is being
evaluated 2 times a month by each de-
partment / quality department. The most
important and decisive factor in the final
appraisal is the skill level achieved on
the last day of the quarter.

Working Behavior & Safety

Each employee is obliged to follow
company policies and regulations inclu-
ding safety rules. Breaching these rules
can cause deduction of points by a Group
Leader. Maximum is 30 points.

Points may be deducted for non-ob-
servance of break times, unauthorized use
or abuse of HMMC material, equipment,
tools, vehicles, and/or electronic systems,
smoking in prohibited area and littering
cigarette butts, entering prohibited areas,
doing personal work in the working time,
not possessing company |ID card more
than 2 times in a month, non-observance
of HMMC safety dress code and wearing
prohibited items on the production line
(e.g. keys, ring...), bringing in unauthori-
zed devices (i-Pod, MP3 and CD player),
not maintaining order and cleanness at
the working place, breaching safety ru-
les, not wearing safety tools, equipment
etc., bringing dangerous or unauthorized
materials (e.g. explosives, firearms, wea-
pons...) to HMMC zone, job abandonment,
un-notified early departure.
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Zmeny v SAPu // Changes in SAP

Koncem zafi doslo v systému SAP ke
zménam klientd, které pozdéji umozni
prechod z pilotniho provozu na skute¢-
nou sériovou vyrobu.

Uvedena zména je jen jednou z mnoha
aktivit, které tym ERP v rdmci procesu pre-
birani vlastnictvi ERP systému v HMMC
podstupuje. Tento proces nastartovala akce
ERP Together, kde tym ERP spolu s uZiva-
teli demonstrovali pripravenost Fidit ERP
veéetné feSeni vyjimecnych udalosti a po-
kracuje masivnim tréninkem v ramci proce-
suknowledge transfer, coZ nenf nic jiného
neZ pochopeni logiky systému na nejnizsi
Grovni. Povazujeme za Uspéch snahu klico-
vych uzivateld Tesit kazdodenni problémy
vyhradné s tymem ERP. ktery jako podpora
II. Grovné Fidi feSeni problému dale s tymem
TFT. Tento tym bude dale fungovat jako pod-
pora lll. Grovné — jeho €lenové navic zacali
od konce zafi postupné opoustét HMMC.
Nasim dalSim cilem je ziskat schopnost vy-
vijet a upravovat ERP systém dle pozadavk(
uZivateld i s ohledem na jeho zatizeni.

Dal$im vyznamnym pocinem je nastavenf
komunikace s uzivateli ve dvou Grovnich.
Prvni je kazdodenni Cast konkrétnich ERP
konzultanti na operativnich schlzkach
s UZivateli a druha je vyhradni pouzivani
HELPDESK systému v ramci evidence a
feseni uZivatelskych pozadavkd. Helpdesk

umozni sledovat veskeré aktivity v ramci ERP
systému a zajisti efektivni vyuzivani ¢asu a :
: changes shall later enable transfer

Na zacatku jsme zminili proces zmény
klienti. Jedna se o zkopirovani upravenych :
programt, databdze a nastaveni systému z :
done by ERP within the process of taking
: over ERP ownership in HMMC. This

financi s ohledem na kvalitu reseni.

jedné instalace SAPu do druhé. Navic budou
prevedena relevantni nakladova data, ktera

byla uZivateli a tymem ERP a TFT vytvofena :
: where both ERP team and the users de-

v prlibéhu pilotniho provozu v klientu 301, do

produkéniho klienta 300 formou jednorézové
. ding exceptional situations, and is followed

investicni polozky.

Zaroveri bylo k dokonceno i kompletni :
propojeni produkéniho klienta 300 se vSemi
legacy systémy pomoci technologie EAI; :
daily problems exclusively with ERP are
: considered a success. The ERP team works
béhu predprodukénich fazi P1 a P2 byl ERP :
with TFT team, whose members have star-
: ted leaving HMMC since late September
. and will work as the third level support.
: Out goal is to be able to develop and adapt

Tato féze je jiz jednim z findlnich krokd
pred zahdjenim sériové vyroby a prinasi :
velkou miru odpovédnosti za systém jak na
: achieved in communication with users.
Aby byla spravnost vkladanych dat na strané :
: sultants on meetings with users and se-
byli v jejich kazdodenni praci podporeni, od-
: within documentation and users” problem
: solving processes. Helpdesk enables moni-

dodavatelé dostali prvni data (predpovédi
a objednavky) z vyrobniho prostredi. V prd-

systém dlikladné provéfen a je pripraven
podporit sériovou vyrobu. V rémci HMMC

bude pfi ostrém provozu pouzivan vyhradné
klient 300.

strang oddéleni ERP, tak na strané uZivatel.
uZivatelli preventivné zajiténa a uZivatelé

déleni IT pripravuje aktivity, které si kladou
za cil zvysit Groven uZivatel ERP systému.

In late September SAP system ex-
perienced changes of clients; these

from pilot operation to real mass
production.

The change is one of many activities
process started with ERP Together event,
monstrated readiness to control ERP inclu-
by knowledge transfer training, which

means explaining the system logic on the
lowest level. Efforts of key users to solve

as the second level support, cooperating

ERP system to users” needs with respect to
system load.

Another significant progress has been
First is the daily participation of ERP con-

cond is the exclusive usage of HELPDESK

Druhy kurz anglictiny aspesne ukoncen
Second English Course Successfully Concluded

Na pocatku zafi byl v HMMC aspésné
ukonéen jiZ druhy kurz anglictiny. Jeho
nejlepsi studenti dostali za své vysled-
ky drobné odmény, a to pfimo z rukou
viceprezidenta HMMC pana Keun Sik
Kima. Celkem bylo odménéno pét kolegl
ze Ctyr rlznych studijnich skupin. Ze skupi-
ny pro zacatecniky ziskal cenu Miroslav
Kariok (Kontrola kvality), ze skupiny mirné
pokrocilych Oldfich Blaha (Oddéleni vy-
stavby), u stfedné pokro€ilych byli odménéni
Michaela Kudélkova (Finance) a Pavel
Balcarek (Oddéleni vystavby) a konecné za
pokrotilé ziskala odménu Iveta Stefkova
(IT). Spolecnost studentiim vénovala pred-
platné anglického ¢asopisu a také dvojjazyc-
nou anglicko-¢eskou knihu.

Dalsi kurz anglictiny vypukne zacatkem
listopadu — presné datum bude jeSté
upfesnéno. Opét se bude jednat o tfimé-
sicni kurz, jenZ bude probihat vidy jed-
nou tydné od 16:20 do 17:50 v nékteré ze
zasedacich mistnosti (bude upfesnéno).
PrihlaSeni zajemci budou na zakladé
vstupniho testu roziazeni do Grovni zaca-
teénikd, mirné, stfedné pokro€ilych a po-
krocilych, a to do skupin o maximalné

Sesti studentech.

Celkova cena kurzu je 2.000K¢ a tu kaz- :
dy student zaplati pred jeho zahajenim :
Pokud doséhne minimalniho hodnoceni :
80% (zakladni kritéria: dochézka, dva tes-
ty za kurz), spoleénost mu na kurz prispéje :
. from four different course groups were re-

50% castky a vrati mu tedy 1.000 KE.

Vice informaci o kurzu Vam sdéli jejich or-
ganizatorka Natalie (Na Yoon Ahn) z oddg- :
leni lidskych zdrojd, piipadné jeji kolegyné :
* (Construction), and for best intermediate stu-

Lucie Pejsarova.

In early September the second course
of English language was successfully
concluded within HMMC. The best stu-
dents attended a reward ceremony, get-
ting prizes from HMMC Vice-president
Mr. Keun Sik Kim. In total five colleagues

warded. In the beginners” class Miroslav
Kanok (Quality Control) received a prize, in the
pre-intermediate group it was Oldrich Blaha

toring all activities in ERP system and ens-
ures effective usage of time and finance
with regards to solution quality.

At the beginning we mentioned client
change. It means copying of modified
programs, data basis and system setting
from one SAP installation to another one.
Also, relevant cost data, which were cre-
ated by users and ERP & TFT teams during
pilot operation in 301, will be transferred
to production client 300 as the one-time
investment item.

At the same time, production client 300
has been connected with all legacy systems
via EAI technology; suppliers received first
data (forecasts and orders) from the produ-
ction area. During P1 and P2 pre-production
phases the whole ERP system was proper-
ly checked and is fully prepared to support
mass production. At mass operation only
client 300 will be used within HMIMC.

This phase is already one of the final
steps before mass production launch and
brings huge amount of responsibility for
the system both on the side of ERP depart-
ment and on the side of the users. In order
to secure accuracy of the included data on
the side of the users and support their daily
work, IT department is preparing activities
aimed at increasing the level of all ERP
users.

dents were Michaela Kudelkova (Finance)
and Pavel Balcarek (Construction) and the
best results in the advanced group were achi-
eved by Iveta Stefkova (IT). The company
provided students with the subscription of an
English magazine and a bilingual Czech-English
book.

The third English course shall start in early
November — the exact date will be specified
in due course. The course will take three
months, held once every week from 16:20 to
17:50 in some of the meeting rooms (to be
specified). Registered applicants will be sor-
ted according to the entry test into groups
on four levels: beginners, pre-intermediate,
intermediate and advanced. All groups will
have no more than six members.

The total price of the course amounts to
2,000 CZK. Each student shall pay this before
the course starts. If the student achieves at
least 80% in the final grade (basic criteria: at-
tendance, two tests), 50% of the sum will be
covered by the employer and in such cases the
student will get 1,000 CZK back.

If you need more information about the cour-
se, you can contact the organizer Natalie (Na
Yoon Ahn) from HR department, or her colle-
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Jak je neznate // What You Wouldn't Expect

DJ Nalim

Organizujete ples a shanite mo-
deratora? Anebo Vam vypadl DJ na
planovanou akci? MozZna byste mohli
oslovit Milana Vavru z oddéleni kon-
troly kvality - miize to byt pravé on,
koho hledate...

Co vSechno v ramci svého hobby
podnikas?

Je toho vice. Jako DJ nebo moderator
pracuji na spolecenskych udalostech, jako
jsou plesy, vecirky, svatby nebo tfeba or-
ganizuji karaoke. Taky zajiStuji ozvuceni
a osvétlovani na riiznych akcich. Kazdy
vikend tak jezdim po rdznych ¢eskych, mo-
ravskych nebo slovenskych meéstech, kde
absolvuji i dvé akce za vikend. Pfed Casem
jsem stravil mésic hranim v chorvatském
letovisku Zaostrog. Obcas vystoupim na
festivalu, moderuji i na riznych akcich radif
anebo hraji v klubech, v nékterych pak pra-
videlné (pozn. redaktora — M. Vévra je rezi-
dentem klubu T2 na VSB v Ostravé; jinak
pfileZitostné hraje napf.v Koruné Ostrava,
klubu Perla Dance Hall Hranice atd.).

Pro kolik lidi nejvice jsi hral a na co
se pripravujes ted?

Nejvetsi publikum citalo 2.500 lidi, ale ja
bych klidné pfibral vic... Jednim z mych sn
je dostat se takto pracovné do zahranici
a hrét tfeba pro hosty na vyletni lodi. Do té
doby ale budu hrat tady, poradat bublinko-
Vvé, pénové nebo tfeba popcornové party...
Jednou z mych pravidelnych zakézek je
tfeba firemni akce zaméstnanci pojistovny
Kooperativa — ty patfi k mym oblibenym.
Ted (pozn. — v dobé priprav ¢asopisu) se
zrovna chystam na vystavu ,Muzika 2008",
na které jsou predstaveny novinky ve svété
audia zafizeni, svételné techniky, zkratka
veskerého vybaveni...odtud cerpdm kazdo-
rocné hodné novych napadt a znalosti.

Co tviij hudebni vkus, upfednostiiu-

jes néco konkrétniho?
Hudbu nedélim podle stylu, ale podle

Veédeli jste, Ze ...?
Did You Know That...?

>?

toho, je-Ii dobra nebo $patna. Poslouchdm :
. ching for a moderator? Or is your DJ
posluchadim poustim rdzné styly, a to :
you plan? Milan Vavra from Quality
Jsem otevieny vSemu. Chodivam se in- :
spirovat do prodejen hudby a své zasoby

proto vSechno moZné, stejné tak jako svym

v zavislosti na konkrétnim prani a akci.

hudebnich disk tak stale rozsifuji.

Milan Vavra (21) Zije v Ostravé. Pred :
piichodem do HMMC pracoval v GDX
Automotive. Diky svému konicku :
poznal nejriznéjsi znamé osobnosti :
- napi. Leose Marese, Viléma Coka, :
Ondreje Hejmu a dalsi. S jinymi zna- :
mymi lidmi uZ odmoderoval nékolik :
akci — na pédiu stal treba s Tézkjm :
: I spent a month playing in a Croatian holiday

Pokondrem.

Pro svilj sedmy zavod v zémofi zvoli-
la pred nedavnem spolec¢nost Hyundai
Motor Company Brazilii, konkrétné stat

Are you organizing a ball and sear-
busy and cannot attend a party that

Control Dept. may be just the person
you are looking for...

What kind of activities does your
hobby include?

There are more. Being a DJ or a moderator
I work on various social events such as balls,
parties, weddings or karaoke parties. | also
arrange sound devices and lightening for
various events. Thus | spend every weekend
in various Czech, Moravian or Slovak Cities,
attending one or two events. Some time ago

Sao Paulo. Slavnostni zahdjenf stavby s

by mélo probéhnout na sklonku tohoto
roku. Vyrobu spolecnost hodla spustit od
roku 2011, a to s rocni vyrobnf kapacitou
100.000 vozi tridy B, které v této zemi
patfi jednoznacné mezi nejoblibengjsi.

Spolecnost tim posili svdj podil na tr-
zich Stiedni a Latinské Ameriky a zaroveri
se pripravi na konkurenci Toyoty a Hondy,
které se také chystaji postavit své nové
zavody préaveé v Brazilii.

resort Zaostrog. From time to time | join mu-
sic festivals, | moderate various shows of ra-
dio stations or | play music in clubs. In some
of them | play regularly (editor’s note — Milan
is the resident of T2 club of VSB Technical
University in Ostrava; otherwise he plays for
instance in Koruna Ostrava, Perla Dance Hall
Hranice etc.).

What was the biggest audience you
had and what are you planning in the
coming days?

The biggest audience had 2,500 people, but
| would welcome more... One of my dreams is
to get abroad and work there — for instance
| would like to play the music for guests on
a trip boat. By that time | will work here, or-
ganize bubble, foam or popcorn parties... One
of my regular events and favourite events are
for instance those for Kooperativa insurance
company staff. Now (editors note — before
the magazine closure) | am just about to go
and visit the ,Music 2008 exhibition, which
shows the top news in the world of audio
devices, lightening and all equipment in ge-
neral...this is actually my best source of new
ideas and knowledge every year.

What about your taste for music, do
you have any favourites?

| don't divide music in styles; | recognize
it as good or bad music. Therefore | listen
to all kinds of music as well as | play all
kinds of music styles at the events. This is
done only on the basis of concrete event
and wishes though. | am open to every-
thing. Sometimes | go to music shops to
get inspired and extend my music storage.

Milan Vavra (21) lives in Ostrava.
Before the arrival to HMMC he wor-
ked in GDX Automotive. Thanks to his
hobby he met various well-known
people - e.g. Leos Mares, Vilem Cok,
0. Hejma and others. He shared the
stage with some of them too — e.g. with
Tezky Pokondr.

Recently Hyundai Motor Company has
chosen Brazil, Sao Paulo state, for its se-
venth overseas plant. Groundbreaking
Ceremony should be organized in late
2008. Production launch is planned for
2011, with the capacity of 100,000 B-class
vehicles per year; these cars currently be-
long to the top favourites in the country.

The company will thus secure sales in
the Central and Latin America markets and
at the same time will be able to respond
quickly to competition from Toyota and

" Honda, who are also seeking to build pro-

duction facilities in Brazil.

6 @ HYUNDAI www.hyundai-motor.cz
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Pamatky UNESCO v Koreji i Cesku
UNESCO Monuments in Korea and Czech Republic

Jak Ceska tak Korejska republika mé na
seznamu svétovych kulturnich pamatek
UNESCO své zéstupce. Jako tip na vylet
a zéroven predstaveni jedné z nich uvadime
nejprve jednu z téch ceskych — je ji rene-
sanéni zamek v Litomysli.

V' Litomysli vzdalené od Frydku-Mistku
cca 2,5 hodiny autem se mimo krdsného
historického Smetanova ndmésti, mnoha
malebnych uliek a historickych budov
stoji za to pokochat zejména budovou re-
nesancniho zamku a jeho okoli. Z&dmek
spolecné se zameckym arealem, které byly
na seznam svétového kulturniho dédictvi
zapsan v roce 1999, pochazi z 16. stoleti.
V/ 18. stoleti probéhly v zdmku Gpravy inte-
riéru, nicméné i presto si zamek stéle ucho-
val témér nedotceny vzhled z dob renesan-
ce, a to zejména ve vyzdobgé fasad a Stitd.
Dochovaly se také mnohé hospodarské
budovy a zémeckd zahrada. Jednim ze
slavnych rodakd mésta Litomys| je i slavny
hudebnf skladatel Bedrich Smetana, jenz se

narodil pfimo na litomySIském zamku.

Korejské republika mé také své kultumnf :
dédictvi. Jednim z nich jsou delmeny — :
kamenné megalitické stavby, jejichz plivod :

saha aZ k obdob tfi aZ Ctyr tisic let pred Kris-
tem. Na Ctyrech az Sesti svislych kamennych :
deskach je napfi¢ polozen plochy kdmen :
nebo kameny, které tak tvori urcity pristre-
Sek. PGvodné byly dolmeny prekryty hlinou €i :
kamenim a stavély se jako hrobky — misto :
kultu predkd. Mezi nejznaméjsi pati dol-
meny u mést Ganghwa a Hwasun. U mésta :
Hwasun jsou dolmeny v podstaté turistickou
atrakci — vede k nim pfesné popsand pro- :
hlidkova trasa. V oblasti je i ,prehistoricka :

vesnicka” ¢i zabavni hfisté pro déti.

Dolmeny jsou zajimavosti, kterou Korea :
sdili s Evropou. Najdete je napf. v Italii, :
Bulharsku, Irsku, Spanélsku & Dénsku.
V Koreji je jich velké mnoZstvi — 30.000 :
dolmen{ nachazejicich se v severni a jiznf :
Koreji tvofi asi 40% celkového poctu dol-
. by car from Frydek-Mistek one can enjoy
: being in the beautiful Smetana square,
seeing many picturesque streets and histo-
. rical buildings, but mainly taking pleasure
: in the renaissance castle and its surroun-
dings. The castle and the surroundings,
- which have been put onto the UNESCO list
:in 1999, were built in the 16" century. In

mend po SVEte.

Both Czech Republic and Republic of
Korea have their representatives on the list
of UNESCO cultural heritage. First let us
present you one of the Czech monuments
and, actually, one of nice places for a trip —
renaissance castle in Litomysl.

In Litomysl| town located about 2.5 hours

the 18™ century interior of the castle was

: reconstructed, but despite that the castle
: has maintained almost intact renaissance
features such as decoration of facades
: and gables. Also many farm buildings
: have been preserved including the garden
: at the castle. The castle became a place
. of birth of Bedrich Smetana, the famous

music COmpoSer.

Republic of Korea has also its cultural
heritage. Let us present dolmens — stone
megalithic construction, whose origin goes
back to even 3,000 or 4,000 years before
Christ. There are from four to six vertical
stone boards, on which a flat stone or
stones are put, creating a sort of shelter.
Originally dolmens used to be built as
tombs, being covered with soil or stones.
The best-known dolmens in Korea are lo-
cated at Ganghwa and Hwasun towns.
Dolmens at Hwasun actually work as a tou-
ristic attraction with a precisely described
route, ,prehistoric village” or children’s
playground.

Dolmens present a feature common for
both Korea and Europe. You can find some
forinstance in Italy, Bulgaria, Ireland, Spain
or Denmark. There are plenty of dolmens in
Korea; 30,000 dolmens found in North and
South Korea create about 40% of the total
number of dolmens over the world.

Nabor pokracuje // Ongoing Recruitment

Ve spoleénosti HMMC v soucasnos-
ti finiSuji pripravy na zahajeni vyroby.
V naboru pracovnikii se nicméné stale
intenzivné pokracuje, a pro dosazeni
planovaného stavu zaméstnancii spo-
le€nost kromé héznych aktivit podnika
také fadu podpirnych akci. Jednou
z nich je nova nadborovéa kampari HMMC za-
méfend zejména na vyrobni zaméstnance.
V rdmci této kampané probihd inzerce v tis-
ku, dochazi k dpraveé internetovych stranek
spolecnosti a dalSim aktivitam.

Mate-li i Vy znamé, které byste pro
praci v Hyundai radi doporucili, neva-
hejte a navstivte oddéleni lidskych zdro-
ji v docasnych kancelafich. Pripadné
kontaktujte Anetu Knedlovou ze sekce
naboru, a to na tel. 596 14 1305 nebo e-
mailu: aneta.knedlova@hyundai-motor.
cz. Pfipadni zajemci jsou také vitani v ndbo-
rovém centru, jehoZ provoz stale funguje od
8do 17 hodin v budové CSAD u Frydlantskych
mostt v Ostravé (viz foto). Jen pracovnich po-

hovor(i tam denné probiha na 25.
V soucasnosti ma Hyundai Motor Manu-

facturing Czech asi 1.700 zaméstnancd. Do :

konce roku ma
byt toto Cislo
zvySeno na zhru-
ba 2.300, pfi-
cemz kazdy me-
sic  spolecnost
pfijme na 250
novych  ¢lend.
Nejvice nabize-
nych pozic je ve |
vyrobé — u téch
HMMC vyZaduje
od zaméstnanc(i
ochotu pracovat
na smeny, vy-
ucni list a Cisty
trestni  rejstrik,
manualni  zruc-
nost a chut pra-
covat.

Preparations for production in HMMC

are now almost to be finished. Staff re-

cruitment is however continuing and the
company de-
velops various
support  acti-
vities in order
| to reach the
planned head-
count. One of
them is the new
recruitment cam-
paign of HMMC
focused especi-
ally on technical
track employees.
The  campaign
includes adver-
tisements in
newspapers,
website  upda-
te and other
activities.

If you have friends or acquaintan-
ces to be recommended for work in
Hyundai, do not hesitate and visit
HR department in the temporary offi-
ces or contact Aneta Knedlova from
recruitment section (tel. 596 14 1305,
e-mail: aneta.knedlova@hyundai-mo-
tor.cz). Potential candidates are also wel-
comed in the HMMC Recruitment Center;
its daily operation lasts from 8:00 to 17:00
in the CSAD building close to Frydlantske
mosty in Ostrava (see the picture). Daily
there are about 25 job interviews held.

Currently Hyundai Motor Manufacturing
Czech has about 1,700 team members. By
the end of the year the number shall rise
to about 2,300, while monthly HMMC
recruits about 250 newcomers. Highest
number of vacancies is that for technical
track. HMMC requires willingness to work
in shifts, vocational certificate, clean crimi-
nal record, manual skills and willingness to
work.
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Slozeni FC Hyundai // FC Hyundai Members

Jednotlivée zapasy uplynu-
lé prvni interni fotbalové ligy
HMMC ukazaly, Ze mezi ¢leny
HMMC je fada dobrych sportov-
cii. OvSem jen 17 z nich mohlo byt
vybrano k vytvoreni reprezentacni-
ho tymu spolecnosti HMMC s né-
zvem FC Hyundai. Viybér reprezen-
tantl provadeél koordinator internf
ligy Ondrej Mika z pravniho oddé-
leni, ktery vykony jednotlivych hra-
¢t peclivé sledoval a konzultoval
s kouci jednotlivych tym( interligy.

Manazerem tymu se stal general-
ni manazer oddéleni vnéjsich vzta-
hi Petr Vanék. Kapitdnem tymu je
Pavel Vasicek, ktery tak vede tym
dvou brankért a celkem 14 hraca.
Hrace predstavujeme v pfiloZené
tabulce.

Reprezentacni tym uZ stihnul ode-
hrat svdj prvni zépas, a to v patek
12.9. s tymem FC Radegast. Konec-
né skore bylo vyrovnané - 1:1. V sou-
casnosti je v jednani zapas s tymem
Policie CR v Dobré, ktery v ramci ce-
lorepublikového pteboru PCR skongil
na druhém misté a je proto pro FC
Hyundai bezesporu zajimavou vy-
zvou. Zvazuje se takeé zapas s A-ty-
mem Fotbalu Frydek Mistek.

SUDOKU

Autorem je zaméstnanec HMMC // Prepared by an HMIMC Employee

Jméno & piijmeni / Name & surname

Oddeéleni / Department

Pavel Vasicek GA
Luké$ Hrngifik Finance
Jifi Holi§ GA
Marek Mohelnik Maintenance
Radim Rybnikar T
Adam Varady GA
Pavel Damek Welding

Ondfrej Placek

Quality Control

Milan Frejvolt

Assembly

Jakub Cienciala

Assembly

Ctirad Odstrcil

Production Mgmt.

Roman Zagora

Production Mgmt.

Lee Kwang Byong

HR

René Horak

Assembly

Radim Pawera

Maintenance

Marek Jackiewicz

Maintenance

Milan Konegny

Construction

Pracovni vyroci v HMMC |
Work Anniversary in HIMC

V fijnu roku 2008 slavi jeden rok :
u spolecnosti tito CeSti zaméstnanci :

HMMLC.
In October 2008 the following Czech

employees will celebrate a one-year :

anniversary at HMMC.

Construction: Jan Onderka

HR: Klara Klepacova, Petr Michl
GA: Jifi Holi§

PR: Zuzana Dvorackova

Parts Development: Monika Serd
IT: Iveta Stefkova, Ale§ Pavlik
Quality Control: Martin Klicnik,
Martin Sedénka, Pavel Hejcman,
Franti$ek Hrabovsky, Eva Stinarova,
Radim Stachnik, Marek Czernik,
David Kempny

Individual matches of the first
HMMC internal foothall Ilea-
gue have proved that many good
sportsmen could be found among
HMMC members. However, only
seventeen could have been chosen
to make the representation team of
HMMC called FC Hyundai. Selection
of representation players was done
by the interleague coordinator Ondrej
Mika from Legal Dept., who monitored
performances of all players carefully
and consulted them with the coaches
of individual league teams.

General Manager of PR Department
Petr Vanek became the manager of the
team. As a captain Pavel Vasicek was
selected to be the leader of two goal-
keepers and 14 players. The list of team
members is included in the chart below.

Representation team has played al-
ready its first match, which was held on
12" October 2008 against FC Radegast.
Final score was 1:1. Currently a match
against the team of Czech Police in
Dobra is being prepared — this team
had ranked second in the national
tournament of police teams; therefore
it seems to be a nice challenge for FC
Hyundai. A match against A-team of FC
Frydek-Mistek is also considered.

KuliSek, Roman Lari§

Paint: Jan Kubaty, Vladislav Miiller
: Stamping: Pavel Andr$, Lubomir

. Jedzok, Petr Kadubec
Transmission: Tomés Sveda,

: Radek Konetny, Karel Kaleta,

: Tomas Chamrad, Michal Kovac,

. Jakub Jamrik

: Welding: Daniel Manda, Miroslav
. Kohut, Roman Konecny

Dvouleté vyroci u HMMC oslavi
: Petr Michnik (Pravni oddéleni).

: Petr Michnik (Legal Dept.) will
. celebrate his two-year anniversary
: at HMMC.

Maintenance: Radim Stefka, Martin :

Sveda, OldFich Crha, Marek Mohelnik
Assembly: Zdenék Javirek, Josef
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: Gratulujeme!
: Congratulations!

Drive your way™



