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Testovani :
I30N Testing
o

Automobilka Hyundai Motor ma za sebou ostré
testy sportovniho modelu i30 N, jehoZ sériova
vyroba u nds odstartuje v zafi letosniho roku.
Model s oznacenim N doplni nabidku fady nové
generace i30, ktera zatim zahrnuje pétidverfovou
verzi a na zenevském autosalonu predstaveny
model kombi.

Testovani v zimnich podminkach ve Svédsku se
zUcastnil i jezdec tymu WRC Hyundai Motorsport
Thierry Neuville. BEhem jizd na zamrzlém jezefe
poskytl Belgi¢an inZenyrim Hyundai cennou
zpétnou vazbu. ,Na tento viz se t€Si spousta lidi
a bylo pro mne velkou cti podilet se na jeho tes-
tovani” uved! Thierry Neuville. ,,Technici odvedli
skvélou praci na prevodovce a diferencidlu. Viiz ma
skvélou trakci a velmi dobrou stabilitu i na znacné
kluzkém povrchu, vyborné se ovlada. Ridic by z ngj
mél ziskat podobny pocit jako ze zavodniho vozu?”
Hyundai Motor provadi zimni testy ve Svédském
Arjeplog, kde doladuje dynamické systémy
vozu. Elektronické fizeni stability, diferencidl
s omezenym prokluzem, fizeni, tlumice
a odpruzeni. Pneumatiky jsou testovany
v extrémnich klimatickych podminkach pfi
teplotach az minus 30 stupnl Celsia. Alexander
Eichler, vedouci testovani vysokovykonnych vozu
v Hyundai Motor Europe nastinil budoucnosti30 N
takto: ,,Hlavnim cilem pro nas je poskytnout fidici
pozitek z jizdy.*

Hyundai Motor has been carrying out winter
testing on its high-performance i30 N sports
model, the series production of which will start
atthe Nosovice plant in September this year. The
model with the project designation N will be the
third member of the i30 family which currently
includes the five-door version and the i30 Wa-
gon model presented at the Geneva Motor Show
2017.
During the testing in Sweden, Thierry Neuville,
World Rally Championship driver of Hyundai
Motorsport, tested the car on a frozen lake to get
a feeling for its performance and to provide valu-
able feedback to the engineers in order to further
enhance the development process. “So many
people have been looking forward to this car, so
it's a pleasure for me to be testing it. The engineers
have done a great job on the gearbox and the dif-
ferential. There is good traction and good stability
in the slippery testing conditions. And it’s very easy
to handle. A normal driver should get a sensation
similar to that of a racing car,” said Thierry Neu-
ville.
Hyundai Motor is undergoing winter testing in
Arjeplog, Sweden, to develop and tune the car’s
dynamic systems. The Electronic Stability Control,
the Limited Slip Differential, the steering, shock
absorbers, suspension and tyres are all being
tested under extreme
weather conditions,
with temperatures as
low as minus 30 de-
grees Celsius.
Alexander Eichler,
Head of High-Per-
formance Vehicle Test
and Development at
Hyundai Motor Eu-
rope Technical Centre
outlined the future
i30 N as follows: “The
main target for usis to
ensure driving enjoy-
ment”




Brezen byl rekordnim mesicem
March was record breaking month

Souhrnna provozni porada za mésic brezen se konala 7. dubna 2017. V bfeznu jsme
v noSovickém zavodé celkové vyrobili 35 000 aut, coz je o 600 vice nez stanovuje vyrobni
plan. Z toho 22 700 vozd tvoril Hyundai Tucson, 7 300 i30 nové generace, 2 700 ks ix20 a

2300130 druhé generace.

V bfeznu jsme vyrobili 35 OOO aut.

Business Review Meeting of March was held on 7th April 2017. In March, we produced
atotal of 35,000 cars, which is by 600 more than stated in the production plan. Hyundai
Tucson represents 22,700 units out of it, Hyundai i30 new generation 7,300 pieces,

ix20 with 2,700 cars and i30 second generation with 2,300 vehicles.
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Odpoledne patrilo rodindm

Afternoon for fami

5. dubna 2017 odstartoval 2. rocnik stfedecnich odpolednich prohlidek pro
rodinné prislusniky, na které jste se mohli prihlasit a o které byl i letos velky zdjem.
,,Na prohlidku se t€sim, protoZe jsem tu jeste nebyl,* sdélil ndm na Gvod navstévy
Petr Kala. Miroslava Celeckd, zaméstnankyné HMMC, dodala: ,,Je skvélé, ze
jsem se dostala na prvni den prohlidky. MUj otec ma dnes 75 let, tak jsem mu to
dala jako darek:

Na Gvod se vsichni navstévnici mohli prohlidnout viz IONIQ Electric, ktery ma
nase spolecnost ve svém vozovém parku. ,,Je to nadherné auto, technika je na
vysoké Urovni,* ohodnotil jej Jifi Klima.

Poté se navstévnici vyfotografovali s viceprezidentem vyroby. Nasledoval Gvodni
film a prezentace. Cela skupina se vydala navstévnickymi vliacky na prohlidku
zavodu, béhem které si prohlédli haly lisovny, svarovny, prevodovkarny a final-
ni montaze, kde také prohlédli nové kantyny a vytvarné prace déti nasich
zameéstnancd. ,,Libilo se mi to, ¢lovék pofad objevuje néco nového. To jsem jesté
nevidéla; podélila se s némi o své dojmy Véra Valachova. Romana Vrublova, do-
dala: ,,Bylo to Gizasné. Opravdu jsem nadsena. Byl to
krasny zazitek.*

Pri spolecné veceri navstévnici ochutnali korejskou
kuchyni. ,,Byla jsem mile prekvapena, korejské jidlo
bylo vynikajici,* uzavrela Katefina LariSova. Na zaver
obdrZela kazda rodina drobny darek. Véfime, ze se
vSéem odpoledne stravené ve spolecnosti HMMC
libilo, a téSime se na dalsi rodinné navstévy.

On 5t April 2017, another round of Wednesday site
tours for family members, which you could register
to and which were highly demanded, started. “I look
forward because | have never been there,” said Petr
Kala at the beginning of the visit. Miroslava Celecka,

1
HMMC employee, added: “It is great to be on the first term of the site tour. My
father is 75 today and this is a present for him.”

At the beginning, all visitors could inspect IONIQ Electric, which is in our car fleet.
“It is a wonderful car, technics is at high level,” evaluated Jifi Klima.

After that, visitors were photographed with production Vice-President. Open-
ing film continued together with presentation. Whole group went for site tour
in visitors * trams through Stamping, Welding, Transmission and Final Assem-
bly shop, where visitors saw new canteens and paintings done by employees *
children. “I liked it, a man still discovers something new. | have never seen
something like this,” Véra Valachova shared her expressions. Romana Vrublova
added: “It was fantastic. | am really excited. It was beautiful experience.”
During common dinner, visitors tasted Korean cuisine. “l was nicely surprised,
Korean food is delicious,” closed Katefina Larisova. At the end, each family re-
ceived a present. We believe that everyone liked afternoon spent in the HMMC
plant and we look forward to another family visits.




Ministr se svezl v IONIQu

9. bfezna 2017 probéhl u tfinecké Werk
Arény Den Elektromobility spojeny s oficial-
nim pfedanim deseti novych elektrobus.
Ty jsou uréeny pro méstskou hromadnou
dopravu v Tfinci a pfispéji k cistéjsimu
ovzdusi v kraji.

Kromé deseti novych elektrobust byly na
misté také vefejnosti predstaveny elektro-
mobily, mezi nimi i viz znaéky Hyundai
- IONIQ Electric, ktery pfispiva klepsimu
Zivotnimu prostredi, a ktery ma spolecnost
HMMC ve svém vozovém parku. Zajemci
a navstévnici si v ném také mohli vyzkouset
jizdu, at uz na misté fidice ¢i spolujezdce.

»IONIQ se mi libi velice, fidil se mi pfijemné.
Prvni dojem je perfektni. Velkou vyhodou je
nabijeni pfes CCS, coZ asijska auta nemaji
a proti konkurenci je to zase krok dopredu,*
fekl Radovan Hasala, pfedseda Asociace
elektromobility a inovativnich technologii.
O své dojmy se s nami podélil i navstévnik
Jakub Rehéadek: ,Jelo se v ném pfijemné, je
to pékné auto a libi se mi.*

»~Jsem hrozné pfijemné prekvapen. Je to vel-
mi konkurenceschopny viz. Vétsina dnesnich

4 www.hyundai-motor.cz

Minister drove IONIQ

elektromobild je mensich. IONIQ
je uz vlz stfedni tfidy, ktery bude
v kombinaci cena, vykon, velikost
i vzhled velmi Uspésny,”* fekl mi-
nistr Zivotniho prostredi, Richard
Brabec.

Ministra Zivotniho prostfedi jsme
se po jizdé zeptali také na jizdni
dojmy: ,,JONIQ je pohodiny, vel-
mi rychly a s dobrou akceleraci.
V této kombinaci je to opravdu
super auto, ke kterému vam gra-
tuluji.

On 9 March 2017, the Electromobility Day
was held by the Werk arena in Tfinec. The
day was marked by a special occasion,
during which ten new electric buses were
officially handed over. These buses were
designed for public transport in Tfinec and
will contribute to cleaner air in the region.

In addition to the ten new electric buses,
electric cars, including Hyundai IONIQ
Electric, were also presented to the public
during this event. These cars significantly
benefit the en-
vironment and
HMMC is proud
to have such
a vehicle in its
fleet. Visitors
of the event had
a great chance
to drive the car,
as well as enjoy a
ride in it from the
passenger seat.

“| like the IONIQ and it drives pleasantly. The
firstimpression is perfect. The big advantage
is the CCS charging, which you cannot find
in Asian cars. It is definitely a step forward
from the competition,” said Radovan Hasala,
president of the Association of Electromo-
bility and Innovative Technologies. Jakub
Rehacek, one of the visitors, said: “I enjoyed
a ride in the car, it's a nice car, and | like it
alot”

“I'm extremely pleasantly surprised. It’s
a very competitive car. Most of today’s elec-
tric cars are smaller. However, the IONIQ is
a mid-size vehicle and is going to be very
successful in light of its price, performance,
size and appearance,” said Richard Brabec,
Minister for Environment. We also asked the
Minister for Environment about his driving
experience. “The IONIQ is a comfortable and
very fast vehicle with good acceleration. It's
really a great car in this combination and I'd
like to congratulate you on this model.”




Jubilejni viz pro Velkou Britdnii
Jubilee car for Great Britain

Ve Etvrtek 23. bfezna 2017 ve 13:23 hodin sjel
z vyrobni linky mimoradny viz. Tmavé mod-
ry Hyundai Tucson se totizstal jubilejnim
250 000. vozem vyrobenym pro zakazniky
ve Velké Britanii od zahajeni vyroby v HMMC
v listopadu 2008.

Velka Britanie patfi od samého pocatku mezi

L

nejvyznamnéjsi trhy automobilky HMMC
a spolu s Némeckem se pravidelné stridd
na 1. a 2. misté mezi odbérateli. V lonském
roce bylo na britsky trh z NoSovic dodéno
44 212 vozl, tedy 12,3 % celkové lonské
vyroby, a Velkd Britanie tak obsadila tésné
druhé misto za Némeckem, které odebralo
o pouhych 500 aut vice.

V zastupeni jednotlivych modell, dodanych
zHMMC na britsky trh za uplynulych osm
a pul let, vede Hyundai i30 druhé, pravé
koncici, generace s68 500 kusy, nasleduji
SUV ix35 (58,5 tis. ks), Tucson (44 tis. ks), i30
prvni generace z let 2008 - 2011 (41 tis. ks)
a ix20 (25,5 tis. ks). Tradicné jsou na britském
trhu populadrni zejména malé vozy Hyundai
- modely i10 a i20 - s nastupem modernich
SUV znosovického zdvodu HMMC se ale
situace rapidné zménila a jak model ix35, tak
zejména jeho nadstupce Tucson, jsou ve Velké
Britanii velmi zadané - vzdyt z lonskych 44
tisic dodanych aut predstavoval Tucson
29 tisic, tedy 66 %. Dlouhodobym re-
kordmanem ale z(stavd model
Hyundai i30, ktery je i ob-
libenym sluzebnim vo-
zidlem policejnich
sbord  nejen

v Londyné,

ale i v fadé dalSich britskych mést.

Tony Whitehorn, vykonny feditel a prezident
Hyundai Motor UK, dovozce a distributora
vozU Hyundai ve Velké Britanii, ndm k jubilejni-
mu vozu fekl: ,, Toto je skute¢ny milnik v historii
HMMC a HMUK. Dvé sté padesat tisic vozidel
je pozoruhodny vysledek, ktery jen podtrhuje

silnou vazbu mezi nasimi dvéma spolecnostmi.
Tri generace i30, ix35 a ix20, to vSechno byla
a jsou skvéld auta, je ale zcela spravné, ze
tim 250 000. autem, vyrobenym vHMMC
pro HMUK, je Tucson, protoZe toto auto se na
britském automobilovém trhu stalo ikonou.
Vypada skvéle, ma vynikajici kvalitu a je to
dokonale vyrobeny viz. Pravé proto je dnes
Tucson nejprodavanéjsim modelem Hyundai
v Britanii. Gratuluji vSem v HMMC k tomuto
Uzasnému rekordu a dékuji za dlouhodobou
spolupraci a podporu.”

On Thursday, 23 March 2017 at 1:23 pm,
a special car rolled off the pro-
duction line - the dark

blue Hyundai
Tucson,

which has become a jubilee 250,000th car
made for customers in the United Kingdom
since the start of production in HMMC in No-
vember 2008.
Since the very beginning, the UK has been
one of the most important markets of the
HMMC and, along with Germany, alternates
between 1st and 2nd among our customers.
44,212 cars, which represents 12.3% of last
year’s total production, was delivered to the
British market from the NoSovice plant last
year. The UK occupied a close second place
behind Germany, which bought just 500 cars
more.
Hyundai i30 second - just ending - generation
with its 68,500 cars sold has been the leading
HMMC model supplied to the UK market for
the past eight and a half years. This is followed
by SUV ix35 (58.5 thousand cars), Tucson (44
thousand cars), i30 first generation of the years
2008-2011 (41 thousand cars) and ix20 (25.5
thousand cars). Traditionally, small Hyundai
cars - i10 and i20 - are particularly popular in
the UK market. The situation rapidly changed,
however, with the introduction of the modern
SUV from the NosSovice Hyundai plant. Both
the ix35 and especially its successor Tucson
are currently in high demand in the UK - after
all, from 44,000 cars delivered to the UK mar-
ket last year, Tucson represented 29,000, i.e.
66%. Hyundai i30 still remains the long-term
record holder, which is a popular official car of
the police force, not only in London but also in
many other British cities.
Tony Whitehorn, executive director and Hy-
undai Motor UK president said: ,,This is a real
milestone in the history of HMMC and HMUK.
250,000 vehicles is a remarkable result and
really underlines the strong relationship be-
tween our two companies. The three ge-
nerations of i30, the ix35 and the ix20 have
all been superb cars but it is appropriate that
the 250,000t car produced by HMMC for
HMUK is a Tucson as it is this car that has be-
come iconic in the UK car market. The car is
well styled, of the highest quality and
beautifully produced. These are
the reasons why the Tuc-
son is now the best-
selling Hyundai in the
UK. Many congratula-
tions to everyone at
HMMC on an amaz-
ing record and thank
you for your support
over the years.”



Percepti

Core Values

V obdobi 21. zafi az 5. fijna 2016 probihal Prizkum spokojenosti zaméstnanc( se zamérenim na klicové
hodnoty, kterého se ztc¢astnilo 352 MT zaméstnanci HMMC.

Prizkum je nastrojem, ktery pomaha mérit spokojenost s pracovnim prostfedim, firemni kulturou
nebo uplatriovanim nasich kli¢ovych hodnot do kazdodenni praxe. Pfestoze vysledky prizkumu do-
padly |épe neZ v roce 2015, budeme s nimi i nadale pracovat a zaméfime se hlavné na klicové hodnoty
Spoluprace a Lidé. S vybranymi zaméstnanci z fad manazert i specialistl jsme zorganizovali v bfeznu
specialni workshopy, na kterych jsme detailnéji vysvétlili vysledky a pripravili ak¢ni plan pro rok 2017.
Vice informaci k workshopim naleznete na str. 11.

The employee Core Value & Engagement Survey 2016 took place from 21th September to 5th October 83
and 352 MT employees of HMMC participated in it.

The survey is a tool that helps us measure your satisfaction with the working environment, company Challenge
culture, assertion of our Core Values and others. Although the survey results were better than in the

year 2015, we will work with the results and mainly focus on the values Collaboration and People.

Special workshops are organized with employees selected among managers and specialists in the

March. During the workshops we explained the results and we prepared action plan for year 2017.

For more information about workshops see page 11.
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Autem napric Antarktidou
Driving the Antarctic

V zimé 2017 prekonala skupina nadSencu
jako prvni Antarktidu v osobnim automo-
bilu. Vypravy se zucastnil také Patrick Bergel,
pravnuk legendarniho poldrniho badatele
Ernesta Henryho Shackletona. Cesta téchto
novodobych dobyvatelt Antarktidy se jisté
zapise do historickych knih, jelikoZ se jedna
o zcela prvni vypravu tohoto typu. Spolecnost
Hyundai Motor se rozhodla toto jedinecné
dobrodruzstvi zdokumentovat a vysledkem
je natocCeni kratkého filmu, ktery pojednava
o zkuSenostech téchto dobrodruhd.
,Uplynulo sto let kdy muj pradédecek pod-
nikl svou posledni transantarktickou expedici,
znamou také jako Shackletonova expedice
s cilem prekonat napfri¢ Antarktidu,” vzpomina
na sira Ernesta Henryho Shackletona jeho
pravnuk, Patrick Bergel, poté co Uspésné
zakonCil svou rekordni vypravu. ,,Skutec¢nost,
Ze jsme byli prvnikdo projel Antarktidu ve vozi-
dle je diikazem toho, Ze se jednd o opravdu
obtiznou a tézko dosazitelnou zalezitost.
Fakt, Ze jsme byli prvni komu se to podarilo,
priklada nasi vypraveé jesté vétsi vyznam.“
Patrick Bergel, podnikatel v oblasti médii,
nikdy nepodital s tim, ze pujde ve slépéjich
svého pradédecka. ,Byla to spolecnost
Hyundai, ktera prisla s napadem pouzit zcela
standardni silnicni vozidlo pro cestu napfic
Antarktidou,* priblizuje Bergel a pokracuje:
,Pouzit na takovou cestu osobni vozidlo
Hyundai bez jakychkoliv Uprav by vsak
v zddném pripadé nebylo mozné.* Aby vozidlo
dokazalo obstat v drsnych antarktickych pod-
minkach bylo nutné provést nasledujici Upra-
vy. Na vozidlo byly nainstalovany obfi uzitkové
zatézové pneumatiky s nizkym tlakem, coz
vyzadovalo zabudovani nové polonosné
karoserie. Zménu si také vyzadaly zavésy kol
a prevodovky, které byly namontovany
v nabojich kol.

Roald Amundsen pred vice nez sto lety se svy-
mi vypravami jako prvni dosahl jizniho polu.
Proto si sir Ernest Shackleton stanovil jiny cil
- prekrocit cely kontinent. Kdyz se vsak jeho
lod' potopila v poli ledovych

ker, bylo jasné, Ze vyprava
svého vytceného cile
nedosahne. Cely tym

zil na kre témér rok nez se konecné dockal
zachrany. Kapitan Shackleton spolu s dalSimi
muzi vyplul v zdchranném clunu pro pomoc
na ostrov Jizni Georgie. Plavba za zachranou
byla dlouha 1 160 km a byla Uspésna.
ZkusSenosti pradédecka se staly zdkladem pro
Bergelovu vypravu, ktera byla i jakousi osobni
vyzvouonaplnénisnu,kterysedfive nepodafrilo
uskutecnit. Po celoudobusebou Patrick Bergel
nesl zapisky z deniku svého pradédecka,
¢imzZ se tato vyprava stala jesté dojemnéjsi.
Po dosazeni pdlu, novodoba ex-
pedice 2017 prekonala ledovec
Leverett a pokracovala pres South
Pole Traverse a Transantarktické
pohofi az k sopce Mount Erebus.
Hyundai se stal prvnim osobnim
vozidlem, které kdy vstoupilo na
nebezpecné stény Rossova ledovce
- jedinecného prirodniho Utvaru.
Zadné jiné vozidlo nikdy predtim
neprojelo pres tuto Velkou ledovou
bariéru - nejvétsi Selfovy ledovec
Antarktidy.

“Snazili jsme se nalézt co mozna

covych trhlin pobliz polarni stanice McMurdo.
Museli jsme jet obzvlast opatrné, ale i pres
veskerou snahu jsme se z niceho nic propadli,”
vzpomina na své zazitky Bergel.” Ostatni auto-
mobily, vcetné vozidla Hyundai, se okamzité
zapojila do zachranné mise. Vozidlo bylo na-
konec vytaZzeno z pukliny zpét do bezpeci.”
Po 30 dnech jizdy az 20 hodin denné,
se specialné upravené vozidlo Santa Fe
Uspésné vratilo na svou zakladnu: mise byla
splnéna a rekord dobyt. Pro Patricka Bergela
to byla velmi emotivni zkuSenost. Zde jsou
jeho slova: ,Co se tyCe obtiznosti, moje
cesta predstavovala jen jednu tisicinu z toho
co musel podstoupit pfi své vypravé muj
pradédecek. Ale ten pocit byt prvnim kdo pro-
jel Antarktidu v osobnim vozidle je néco zcela
mimoradného.*

This winter, a team of adventurers -
including the great-grandson
of legendary polar explorer
Sir Ernest Shackleton -
became the first to cross
the Antarctic conti-
nent in a passenger
car. Their drive into
the history books
revisited the Heroic
Age of Antarctic Ex-
ploration in more
ways than one, and
the adventure has
been made into

Hyundai Motor.
“It's the centenary
a

n,

Crossing,” says polar legend Sir Ernest Shack-
leton’s great-grandson Patrick Bergel, after
his record-breaking drive. “I think the fact
that we were the first to cross the Antarctic
in a wheeled vehicle meant that it wasn't eas-
ily achievable. The fact that we were the first
definitely added something to the expedition
and made it much more meaningful.”

Bergel, a media entrepreneur, had never really
expected to follow in Shackleton’s footsteps.
“The initial idea to take what is essentially

e
a standard road vehicle all the way across
the Antarctic originally came from Hyundai,”
Bergel continues. “This was a proper ex-
pedition with a challenge to accomplish
that nobody else had done before” Simply
driving a showroom vehicle out onto the ice
is not an option. The Hyundai's makeover
included fitting giant heavy duty low pressure
tyres, requiring new sub-frames, suspension
and gears to be fitted inside the wheel hubs.
A century earlier, Sir Ernest Shackleton was
beaten to the Pole by Roald Amundsen but
set out to cross the entire continent. When his
ship sankin packice, the team lived on the ice
for more than a year until Shackleton sailed
a lifeboat for 720 miles to South Georgia, from
where a rescue could be launched.

It made the drive a poignant challenge
for Patrick Bergel, who carried his great-
grandfather’s diaries on a Kindle. After reach-
ing the Pole, the 2017 expedition crossed
the Leverett Glacier to the Traverse, then
passed the Trans-Antarctic Mountains
to Mount Erebus. When they drove onto
the Ross Ice Shelf, a vast glacier beyond
the continental land mass, the Hyundai
became the first wheeled passenger vehicle
to drive across its unique hazards.

“On the crevasse field near McMurdo, we
had to drive very carefully and suddenly there
was a ‘vroomph’ and a judder,” Bergel recalls.
“The other vehicles, including the Hyundai,
quickly dragged the truck out of danger.”
After 30 days of driving up to 20 hours a day,
the record-making Santa Fe made it back
to base: mission accomplished. Bergel, for
whom it had been an emotional journey, adds:
“Compared to what my great grandfather
did, this was one thousandth as hard. But it’s
still quite something to be the first to do this
in a wheeled passenger vehicle.”
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Kolektivni smlouva podepsdana

Col

Vtery 28. brezna 2017 byla predstaviteli
spolecnosti HMMC a obou odborovych orga-
nizaci podepsana kolektivni smlouva pro dvou-
leté obdobi 2017 - 2018. Na zékladé vysledku,
dosaZzeného po sedmi kolech vyjednavani, se
mzdy v zavodé HMMC celkoveé zvysi v praméru
0 12 %, a to s platnosti od 1. bfezna letosniho
roku.

Zakladni mzdy se v letoSnim roce zvysi
od 1. bfezna 0 4,56 % a v roce 2018, s platnosti
od 1. ledna, o 4,66 %. Propor¢né se navysi
i vSechny bonusy a pfiplatky, odvozené od za-
kladni mzdy, takze celkové navyseni dosahne 12 %.

On Tuesday, 28 March 2017, the representa-
tives of HMMC and both trade union organisa-
tions signed a collective agreement for the two-
year period: 2017 - 2018. Based on the results
achieved after seven rounds of negotiations,
wages in HMMC will increase by an average of
12%, taking effect on 1 March this year.

Basic salaries this year will increase by 4.56%
from 1 March and by 4.66% in 2018, taking ef-
fect from 1 January. All bonuses and supple-
ments derived from the basic salary will also
increase proportionally, hence the overall in-
crease of 12%.

souhrn hlavnich zmén Zakladni mzdy Narust 2017 ‘ Zakladni mzdy l Narust 2018
od 1.3.2017 [CZK] od 1.1.2018 [CZK]
OPO0: 18.500 +800 OPO0: 19.400 +900
Zakladni mzda OP 1: 20.650 +900 OP1: 21.650 +1.000
OP 2: 23.050 +1.000 OP2: 24.150 +1.100
(TT stupné) OP 3: 24.700 +1.100 OP3: 25.900 +1.200
M4: 27.150 +1.200 M 4: 28.450 +1.300

Narist +8%: z 127% na 135% (pfi 350.000 vozech)
(OP2 +6.768 CZK / OP3 + 7.404 CZK za 2 roky)
Narok na pIny (nekraceny) bonus za splnéni vyrobniho planu
pfi dosazeni 90% fondu pracovni doby se zohlednénim prdce prescas a
zapoctenim absenci definovanych ve Mzdovém predpisu.

Narast bonusu za
spInéni vyrobniho planu
vroce 2017 a 2018
+ zména kraceni dochazky

Délka prac. poméru

R —— 5let  7let 9let 1llet 13let 15]let

Zavedeni seniority do

letniho bonusu Pololetni bonus: 50% | +5% | +7% @ +9% +11% +13%  +15%

Seniorita bude pfizndna zaméstnanctm, ktefi nemaji pramérné hodnoceni
horsi nez C za poslednich 8 kvartalG (2 roky).

Zvyseni poétu dnll pro doprovod rodinného pfislusnika
do zdravotnického zafizeni bez vlivu na bonusy na 4 dny.

Doprovod rodinného
prislusnika k lékafi

Mésic bude rozdélen do 2 ¢asti (1-15 a 16-31), kazda Cast je vyhodnocena
samostatné. Pro vyplatu jakékoliv ¢asti je stanoven
limit max. 3 dnd absence za cely mésic:

Zména v
dOChaZKOV%m bonl;lsu Absence v mésici 0 dni >0a<1den >1den
TT zaméstnancu
1. polovina (1-15) 800 CZK 200 CZK 0
2. polovina (16-31) 800 CZK 200 CZK 0

4.000 CZK splatné v dubnu 2017
4.000 CZK splatné v dubnu 2018
Zaméstnanci k rozhodnému datu 1. 4. pfislusného roku musi byt
v zaméstnaneckém pomeéru a odpracovali alespon 40 pracovnich dni v obdobi
predchazejicich 6ti mésicu.

Jednorazovy bonus za
uzavieni KS na 2 roky

Celkovy planovany

nardst (OP 2) Ve dvouletém obdobi v priméru +2.655 CZK/mésic.

Uprava pravidel zaméstnaneckého programu pofizeni novych voz( s pfispévkem zaméstnavatele:
pri délce pracovniho poméru 10 let a vice mohou zaméstnanci ziskat dodate¢nou slevu 20%.

ective agreement signed

»Vysoké pracovni nasazeni, flexibilita
nasich zaméstnanc a kvalita jejich prace
prispély v lofském roce k nejlepSim
vysledkiim spolec¢nosti HMMC za celou
jeji historii. Uspéch nasich vozidel na
svétovych trzich neni samozrejmosti - je
to vysledek enormniho Usili tymu HMMC,
nasich zaméstnancl, protoze pravé na
nich stoji prosperita a dlouhodoby rozvoj
nasi spolecnosti. Toto zvySeni mezd jim
tedy pravem nalezi

“The best results in HMMC history were
achieved last year thanks to the contri-
bution of our hard-working and flexible
employees and their quality work. The
success of our vehicles in the world
markets is not a matter of course; it is
the result of the enormous efforts of the
HMMC team - our employees - because
it is they who represent the basis for the
long-term development and prosperity
of our company. Our staff rightfully de-
serve this increase in wages.”

Dongwoo Choi, prezident HMMC



Zaradime vice zdbavy
More Entertainment Coming

Dékujeme viem zaméstnancum, ktefi se
zapojili do prizkumu spokojenosti s firem-
nim casopisem HMMC News. Celkové jsme
obdrzeli 253 anketnich listkd, ze kterych jsme
vylosovali 3 vyherce, ktefi obdrzeli hodnotné
balicky.

Té3i nas, Ze vétsina z respondent je s firem-
nim casopisem spokojena a ocenujete
jeho obsah stejné jako grafickou podobu.

Celkové hodnoceni
Overall rating

Bl m2 m3 4 5 %

Kolik % Casopisu Ctete?
How many % of HMMC News
do you read?

100% M
80 %

60% W 65%

65 % z vas Cte 80 % Casopisu. Budeme se i
nadale snazit, aby clanky, které vdm nabid-
neme, pro vas byly zajimavé a pokryly co
nejvétsi spektrum témat od interniho déni az
po novinky v automobilovém primyslu.

65% of you read 80% of the magazine. We will
continue to try to offer you interesting articles
and to cover the widest spectrum of topics of
internal affair as well as news in the automo-
tive industry.

10 www.hyundai-motor.cz

Na zékladé vadi podnétt do dalSich disel
zaradime vice zabavy a soutézi. Tésit se tak
muzZete na kfizovky, sudoku nebo najdi 5
rozdild.

We thank to all employees who participated
in the satisfaction survey with company’s
magazine HMMC News. Overall, we received

Hodnoceni grafiky
Graphics ratings

| 4°/.1I

Bl m2 m3 4 5 %

253 questionnaires out of which three win-
ners were given valuable gifts.

We are happy that most of respondents are
satisfied with the company magazine and
appreciate its content as well as graphics.
Based on your opinions, we will include more
entertainment and competitions. You can
look forward to criss-crosses, sudoku or find
5 differences.

Hodnoceni obsahu a témat
Content and topics rating

Bl m2 m3 4 5 %

% Hodnoceno jako ve skole
Evaluated as in school




Od 21. zafi do 5. fijna 2016 probihal v ramci .HMG Priizkum
spokojenosti zaméstnancl se zaméfenim na Klicové hodnoty,
kterého se v HMMC zGé&astnilo 352 MT zamé&stnancd. Vysledky
prizkumu dopadly Iépe nez v pfedchozim roce 2015 (viz str. 6-
7) a oddéleni HR s nimi budeme i nadale pracovat.

Na Gvod zorBanizovala sekce vzdélavani specialni work-
shop pro 40 zaméstnancl napfic
véemi oddélenimi a pozicemi ;
s nazvem Cesta do ves-
*miru. Workshop probihal
ve dnech 22. - 23. 3. »
v hotelu Mercure
v Ostravé. * *
Vesmirny  kon-
cept work-
shopu navrh-
la centréla
spolenosti
Hyundaiv Ko-
reji. VSechny
spolecnosti

skupiny  jej
nasledné
pouzily pfi
svych akti-
vitdch. Lenka
Garbulinska,
vedouci sekce

vzdélavani nam
je pfriblizila takto:
,Cilem workshopu
Cesta do vesmiru
bylo spole¢né s nasimi
zaméstnanci vytvofit plany,
které nam pomuzou zlepSit pracovni

prostiedi a celkovou spokojenost.*

Sekce vzdélavani jiz v minulych letech podobné workshopy or-
ganizovala a zamérovala se zejména na to, co je potreba zlepsit.
~Tento workshop byl veden v pozitivnéjsim duchu, soustredili
jsme se na to, co je v HMMC dobré a jak s tim do budoucna
nalozit.”

Prvni den jsme se vénovali hodnoté Lidé a druhy den hodnoté
Spoluprace. Na workshopu se také probirala témata, jakymi
jsou otevienost, vzajemny respekt, dobré vztahy, rozvoj lidi,
sdileni informaci a spravedlivy pfristup. ,Ucastnici vytvorili
celkem 8 akénich pland, které pfispéji ke zvySeni spokojenosti
s pracovnim prostfedim, firemni kulturou nebo uplatinovanim
nasich klicovych hodnot do kazdodenni praxe. Jménem naseho
tymu bych chtéla vSéem zucastnénym podékovat za ndpady
a prijemnou atmosféru,* uzavrela Lenka Garbulinska.

Vysledky budou prezentovany vedeni HMMC a ty nejlepsi
z nich budou jiz v letoSnim roce pouzity. Akcni plany vam blize
predstavime v dalSim Cisle.

»Chvélim HR
Wori kShOp,

»Wo
rkshop by| Vyborng Pfipra

apo celoy g veny,
0bu z8h gy, ny. Jeho obs
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From 21t September
to 5th October 2016,
Satisfaction Survey of
MG employees focused
on Core Values took place.
352 MT gmployees participated. Results of the survey got better than
in the previous year 2015 (see p. 6-7) and HR department will work
with them in the future as well. -
At the beginning, Development Section organized a special workshop

* for 40 employees across all departments and positions named Jour-

ney into Space. The workshop was held from 22nd to 23rd March in
Mercure hotel in Ostrava.
Cosmic concept was proposed by, Hyundai HQ in Korea. All
oversees companies then applied it during their activities.
Lenka Garbulinska, head of the development section intro- .
duced the workshop by following words: “The aim of the
workshop Journey into Space was to éreate action plans
together with oursemployees which will help us improve
working environment and overall satisfaction.”
Development section has already organized similar work-
shops in the previous years and focused espgcially what
to improve. ,,This work-
shop was led in

more positive
mood, we
focused on
what is
good in
HMMC

ple, second
day on value
Collabora-
tion. Work-
shop also dealt
with themes
as openness,
mutual  respect,
good relationships,
people development,
sharing information and
fair approach. “Participants
created a total of 8 action plans,

which contribute to increment of satis-

faction with working environment, company culture and applying our
core values in everyday practise. On behalf of our team, | would like
to thank to all participants for their ideas and pleasant atmosphere,”
closed Lenka Garbulinska.

Results will be presented to HMMC management and the best ones
will be utilized this year. We will closely introduce action plans in next
HMMC News issue.
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Chung Ju-yung: Pfibéh nezlomné vu

V minulém ¢Cisle jsme se v radmci
cyklu ¢lankd k 50. vyroéi zalozeni
spole¢nosti Hyundai Motor Compa-
ny a zahajeni vyroby aut této znacky
porozhlédli po celkové his-
torii  automobilového  primyslu.
Dnes se zaméfime na pocatky pod-
nikdni pana Chung Ju-yunga, zakla-
datele Hyundaie. Jeho zivotni drdha
je témér neuvéritelnym, ale rozhodné
inspirujicim pfibéhem vile a cesty
za svym snem...

Chung Ju-yung se narodil 25. lis-
topadu 1915 ve vesnici Asan v pro-
vincii Kangwon (po rozdéleni Koreje
se nachdzi na Uzemi KLDR) v chudé
rolnické rodiné jako nejstarsi ze sed-
mi déti. Jako chlapec snil o tom,
Ze se stane ucitelem, ale v radmci
tehdejSich pfisnych pravidel a tradic
mu byla, jako nejstarS§imu synovi,
preduréena role prevzit rodinné
hospodafrstvi. Jeho touha po jiném,
svobodnéjsim zZivoté ale byla tak sil-
nd, Ze se v Sestnacti letech spolu se
svym kamaradem z vesnice rozhodli
utéct do mésta, najit si tam précia vy-
manit se z nuzného rolnického Zivota.
Dorazili spolu do mésta Kowon,
kde se dali najmout jako stavebni
délnici: Tézka prace a mizerny plat,
ale soucasné i ten neopakovatelny
pocit nezavislosti! Po dvou mésicich
je ale vypéatral otec a museli se vratit
domd.

Kratkd kariéra probudila v mladém
Chungovi vasen pro stavebnictvi
a pocit naplnéni, o jakém snil. O dva
roky pozdéji se rozhodl utéci zno-
vu, tentokrat se dvéma kamarady
az do Soulu. Ani tato cesta nebyla
Uspésnd, protoze chlapcim nabidl
praci nezndmy ¢lovék, ale misto toho
je okradl o vSechny penize a zmizel.
Znovu se tak ocitli v rodné vesnici.
Jesté téhoz roku se mlady Chung
Ju-yung rozhodl utéct znovu: Pro-
dal otcovu kradvu a koupil si jizdenku
na vlak do Soulu, kde zacal
navstévovat kurs Ucetnictvi, protoze
sprdvné pochopil, Ze to je zaklad ja-
kéhokoliv podnikani. | tento Uték ale
trval pouhé dva mésice nez je opét
vypatral prisny otec a privedl jej
zpdatky domd.

Ctvrty pokus o Uték se odehral jesté
téhoz roku, kdy se Chung Ju-yung
znovu vydal do Soulu. Vystfidal
nékolik profesi a po roce se stal
poslickem v obchodé s ryzi. Zaka-
znici si jej rychle oblibili a jiz po Sesti
mésicich mu majitel obchodu svéfil

let Hyundal
vears of Hyundal

Chung Ju-yung, zakladatel Hyundai
Chung Ju-yung, founder of Hyundai
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Chung Ju-yung: A .

kompletni Ucetnictvi - tady mél prvni
pfileZitost rozvinout svij smysl pro
podnikani. V roce 1937 majitel vazné
onemocnél a cely obchod predal tehdy
dvaadvacetiletému Chungovi. Obchod
vzkvétal az do pocatku roku 1939, kdy
Japonci v pfipravé na valku zavedli
pridélovy systém ryze, ktery veskery
volny obchod prakticky znicil.

Chung Ju-yung se tedy opét vratil
do rodné vesnice, ale uz nasledu-
jiciho roku jej to opét tahlo do Soulu.
Po zvazeni omezeni podnikéani Korejcu,
ktera zavedla japonskda okupacni
sprava, se Chung rozhodl podnikat
v autoopravarenstvi. Od pfitele
si koupil jednu garaz, vzal si pGjcku
3000 woni a pustil se do dila.
Za tfi roky se pocet jeho zaméstnancd
vys$plhal na 70 a firmé se dafilo velmi
dobre. Pak ale opét zasdhla japonska
okupacni sprava, ktera v roce 1943
v rdmci efektivniho vélecného fizeni
nasilné sloucila Chungovu auto-
opravnu s zelezarnami. Chung Ju-yung
se tedy opét vratil doma na sever, ten-
tokrat uz ale s Usporami 50000 wond.

O vzniku spolecnosti Hyundai si ale
povime az zase pristé...

In our last issue, we looked at the ge-
neral history of the car industry within
a cycle of articles dedicated to the 50t
anniversary of foundation of Hyundai
Motor Company and start od pro-
duction of cars of this brand. Today,
we will focus on beginnings of entre-
preneurship of Mr. Chung Ju-yung,
founder of Hyundai. His life and career
is a nearly unbelievable but definitely
inspiring story of will and journey
for his dream...

Chung Ju-yung was born on 25 No-
vember 1915 in the village Asan,
Kangwdn province (after separa-
tion, this province is located in the
North Korea) in a poor peasant family
as the oldest one of seven children.
As a young boy he dreamt to become
a school teacher but within then strict
rules and traditions he, as the old-
est son, was predestined to take over
a family farm. But his desire for a dif-
ferent, more liberal life was so strong
that he and his friend from the vil-
lage, both aged sixteen years, decided
to escape to town, find them a job
and break out from the poor peasant
life. They reached the town Kowon
together and they got hired as con-



le a odhodldani

Noveé B-SUV KONA

Hyundai uvefejnil jméno nového sub-kom-
paktniho SUV. Novy model ponese jméno
KONA, cozZ je jedna z turisticky atraktivnich
oblasti na souostrovi Havaj. Zcela novy a pro
automobilku vibec prvni vz tfidy B-SUV se
stane celkové ctvrtym c¢lenem SUV rodiny
Hyundai v Evropé. Tu doposud tvofily mode-
ly Grand Santa Fe, Santa Fe a Tucson. Novy
prirstek bude vyjadfovat progresivitu reflek-
tujici zivotni styl modernich zakaznikd. Na trh
dorazi ve druhé poloviné roku 2017.

Pfimorsky resort KONA na havajském Velkém
ostrové je Castym cilem turistG hledajicich
dobrodruzstvi. Jsou zde totiz idealni pod-
minky pro surfovani, vodni lyzovani, potapéni

a dalsi adrenalinové sporty. Model KONA byl
vyvinuty se zamérenim na zvySeni jizdni dy-
namiky. Viz bude mit nadstandardni rozmér
interiéru a inovativni konstrukcni prvky. Hy-
undai tak pokracuje v plnéni slibu nadéle
rozsifovat nabidku o nadstandardné vybavené
a prostorné vozy s atraktivnim designem.




Duben - Mésic bezpecnosti

Apr|

Stejné jako v minulych letech, tak i letos
byl vHMMC duben vyhlasen ,Mésicem
bezpecnosti“. Hlavnim cilem této akce je
zvySeni povédomizameéstnancu o bezpecnosti
a ochrané zdravi pfi praci (BOZP), pozarni
ochrané (PO) a hygieny prace vcetné elimi-
nace vzniku pracovnich traz a mimoradnych
udalosti.

Co pro Vas Sekce bezpecnosti pfipravila?
Vsichni zaméstnanci obdrzi dva darky. Jedna
se o rocni darek, kterym chceme pozitivné
motivovat v oblasti BOZP a PO. Druhy darek je
podékovanim za vynikajici vysledek ukazatele
pracovni Urazovosti v roce 2016, kdy HMMC
poprvé dosahla nuly v poctu absencnich pra-
covnich Urazl. A jaké darky si pro vas sekce
bezpecnosti prace pripravila? Mirné napo-
vime: vyuzit je mazete za velmi teplych dnd
nejen v praci, ale i pfi letnich mimopracovnich
aktivitach.

Dale chceme dle provozni situace zrealizovat
pozarni cviéeni na vybrané hale ve spolupraci
s Hasici - jednotkou HZS NosSovice.

A v neposledni radé dojde i na soutéz o zaji-
mavé ceny. Na 6 stastnych vyhercl pak ceka

- Month of Safety

zapUijceni 6 novych vozl i30, které si mohou
uzit béhem prodlouzenych vikendd v mésici
kvétnu.

Doufame, Ze tato akce bude opét Uspésna.
Zaroven timto dékujeme za aktivni pristup
a podileni se nejen na soutézich, ale i na
dalSich aktivitaich béhem celého meésice
dubna.
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As in previous years, the “Month of safety”
was declared in HMMC in April this year. The
main objective of this event is to increase
awareness of occupational health and safety
(OHS), fire protection and work hygiene, in-
cluding the elimination of work-related inju-
ries and emergency incidents.

The Health and Safety department organised
the following:
All employees will receive two gifts. The first

April - safety month in the |

one represents an annual gift, the purpose
of which is to promote and encourage the
awareness of OHS and fire protection within
our company. The second gift is presented as
a gift of thanks for the excellent outcome of
the indicator of work-related injuries in 2016,
as HMMC showed no work-related injuries re-
quiring absence from work for the first time.
You can look forward to presents which will
be especially useful during hot summer days,
not only at work but also in your free time.

We also plan to organise a fire drill at a se-
lected hall in cooperation with the Fire De-
partment (the Fire Rescue Unit in NoSovice).
And last but not least, there will be a compe-
tition for attractive prizes. Six new i30s will
be provided for hire for six lucky winners. The
winners will have a great opportunity to enjoy
these cars during the long weekends in May.

We believe that this event will be very suc-
cessful. We would like to thank everyone for
their active approach and participation, not
only in competitions but also in other activi-
ties throughout the month of April.

Vyzkousejte svou pozornost a najdéte 5 rozdilt.
MUzete si také otestovat, zda poznéte, ktera i30
Ill. generace je ta prava.

Najdi 5 rozdilu
Find 5 differences

Examin your attention and find 5 differences.
You can also test if you recognise which i30 Il
generation is the right one.
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Hyundai je v Mexiku treti
Hyundai is third In Mexico

Hyundai Motorsport vybojoval v Mexiku treti
pficku. Zasluhou Thierry Neuvilla tak tym
zaznamenal své prvni umisténi na pddiu
v letosni sezoné.

Po zklaménich z Monte-Carla a ze Svédska,
kde belgickd posadka vzdy prisla o vypra-
covany naskok, se Thierry Neuvillovi
se spolujezdcem Nicolas Gilsoulem tentokrat
podafilo udrZet se mezi nejlepsimi tremi az do
konce. Navrch zaznamenali vitézstvi v Power
Stage a ziskali pét extra bod( do celkového
hodnoceni.

Tym z némeckého Alzenau zaznamenal
v Mexiku své celkové jiz 21. umisténi mezi
nejlepsi trojici a v ramci této rallye dosahl také
na 100. etapové vitezstvi. V sezdéné 2014 zde
pravé Thierry Neuville dojel také na tretim
misté. Australan Hayden Paddon zazname-
nal prvni umisténi v nejlepsi pétce v letoSnim
roce a Spanél Dani Sordo se musel spokojit
s osmou pfickou. Tym béhem patecniho
programu provazely problémy s tlakem paliva,
coz ovlivnilo jeho mozZnosti pohliZzet na jesté
lepsi celkové umisténi.

Vysledky / Results:

1. K.Meeke/P.Nagle............. 3:22:04
2. S.Ogier/J.Ingrassia........... 3:22:18
3. T.Neuville /N. Gilsoul .......... 3:23:04
4, O.Tanak /M. Jarveoja.......... 3:24:22
5. H.Paddon/J.Kennard.........

,~Jsem opravdu rdd, Ze se nam po
vedlo zakonéit rallye na stupnich vitézQ.
Je to zasluha celého tymu Hyundai Motor-
sport. Je skvélé byt zpét mezi nejlepsimi tfemi
a doufam, Ze budeme takto pokracovat,”
uved| Thierry Neuville. Hyundai Motorsport
doufd, Ze tento Uspéch je zacdtkem obratu
v letos$ni sezoné.

Hyundai Motorsport is back on the podium
as it placed third in Mexico. Thanks to the
team of Thierry Neuville, Hyundai Motor-
sport secured the first podium of this year's
season.

After seeing their leads of Monte-Carlo
and Sweden wiped out, the Mexican podi-
um was a welcomed relief for the duo, Thi-
erry Neuville and co-driver Nicolas Gilsoul.
Not only were they able to cement third over-
all, they also took the coveted Power Stage
victory, adding an extra five points to their
tally.

The team from the German Alzenau scored
in Mexico their overall 21st place among

6. J.lLatvala/M.Anttila........... 3:26:44
7. J.Hanninen /K. Lindstrom . ..... 3:27:10
8. D.Sordo/M.Marti............. 3:27:27
9. E.Evans/D.Barritt............. 3:30:46

the top trio and, as part of this rally, also
achieved the 100th stage victory. In the 2014
season it was also Thierry Neuville who fini-
shed here in third place. The Australian, Hay-
den Paddon, scored his first place in the top
five this year and the Spaniard, Dani Sordo,
had to settle for eighth place. Unfortunately,
there were some fuel pressure problems
on Friday which required everyone to work
hard in order to fix the car. Without this prob-
lem a better placement could have been
achieved. “Still it was through the team’s per-
sistence and determination that allowed us to
stay in the podium position,” noted Thierry.
“I'm really glad that we managed to finish
the rally on the podium. It is thanks to the
whole of the Hyundai Motorsport team who
have kept pushing me after the disappoint-
ment of the first two rallies. It's great to be
back in the top-three and scoring Power
stage points. | hope to continue like this,” said
Thierry Neuville. Motorsport Hyundai hopes
that this success is the beginning of a turno-
ver in this season.




Smazeneé rybi kolacky
Fried fish cakes

Suroviny:

200 g rybich kolackad

cibul

e

mrkev

1 IZice sezamu

1 IZice ryzového vina

1 IZice séjové omacky

1 Izice Ustficové omacky
1 Izice kukufi¢ného sirupu
% IZice chilli mouky

Y |zice drceného ¢esneku
sezamovy olej

pepf

Ingredients:

200 g fish cake sheets
onion

carrot

1tbsp. sesame

1 tbsp. rice wine

1 tbsp. soy sauce

1 tbsp. oyster sauce
1 tbsp. corn syrup

% tbsp. chilli flour

2 tbsp. minced garlic
sesame oil

pepper

Postup / How to cook:

Stante se fanouskem:
Follow us:

Rybi kolacky nakrajime na Sikmé
platky, cibuli a mrkev na prouzky.

Cut fish cakes into oblique slices,
onion and carrot into stripes.

Smichame sdjovou a Ustficovou
omacku s kukufiécnym sirupem,
chilli moukou, drcenym cesnekem
a sezamovym olejem.

Mix soy and oyster sauce with corn
syrup, chilli flour, minced garlic
and sesame oil.

Do rozpalené panve vlijeme olej,
pfiddme smés omacek, rybi kolacky
a zeleninu.

Into hot pan pour oil, add sauce
mixture, fish cakes and vegetable.

Vse promichame a chvili restujeme.
Servirujeme Vv misce posypané
sezamem.

Stir everything and rest for a while.
Serve in a bowl sprinkled with
sesame seeds.
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