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Uvodni slovo generalniho manazera oddéleni zajisténi kvality pana Gi Yong Parka
Opening Message of the Quality Assurance General Manager Gi Yong Park

Vazeni kolegove,

dovolte mi pfi této pfileZitosti vyjadrit,
jak $tastny jsem, Ze pracuji prévé v Ces-
ké republice. Na préci, kterou zde odva-
dite, jsem velmi pySny a timto Vam skla-
dam velkou pochvalu a dékuji, Ze jsme
s VaSi podporou dokdzali provoz naseho
zavodu GspéSné zahajit i v pomérné ob-
tizné dobeé.

Obdobi, ve kterém nyni pracujeme,
patfi k tém t&Z8im. Zavod zacal Gspésné
vyrabét a provoz byl zahajen pravé diky
tomu, Ze v nasi praci dosahujeme vysoké
kvality.

Je potfeba fici, Ze kvalitu nemize za-
jistit jen jedinec — je to néco, k cemu mu-
sime prispét vSichni spolecné a pracovat
vzajemné ve spolupraci na tom, aby nase
vysledky byly dobré. To, co jsme doposud
dokézali v Ceské republice, by se dalo
nazvat legendou. Tuto legendu tvori Cesti
lidé a vyrobky, které spole¢né vytvofime,
pak putuji zase k ceskym lidem.

Pro na$ zavod jsme vybrali Ceskou
republiku, abychom timto vstoupili na
evropsky trh a pribliZili se evropskym za-
kaznikiim. Tato zemé je srdcem Evropy a
navic disponuje silnou tradici a historif
v automobilovém priimyslu. ZkuSenost ko-
rejskych kolegd a sila a energie Vas vSech
spolecné povedou k tomu, Ze budeme vy-
rabét jen ty nejlepsi vozy. Legenda, kterou
tady vytvafime, musi UspéSné pokraCovat
dal — proto jsme se v leto$nim roce zamé-

fili na dosaZeni
cilt GQ-3-3.5-5,
které znamena-
i nésledujici:
1) byt v pri-
béhu tii let
v prvni trojce
v hodnoceni
realné  kvality
vozi  Hyundai
2) byt v pri-
béhu péti let
v prvni pétce
v obecném poveé-
domf o znacce.

Kvalitu je
potfeba  pro-
pagovat  riz-
nymi  zplisoby.

K tomu mize
slouzit  publi-
kacni  cinnost
v riznych Casopisech, informace v médi- :
ich a v neposledni fadé i Ustni komuni- :
kace mezi Sirokou verejnosti. Je potreba,
aby pomoci propagace byla kvalita na-
Sich voz(i vnimdna jako velmi vysoka.
Rad bych Vés poZadal o pokracujici spo-
lupraci a snahy vyvijené k dosahovani vy-

i Vasim rodinam.

D e a r
colleagues,

Let me
take this op-
portunity  to
express my

gratitude and
happiness for
working  here
in the Czech
Republic.
| am proud of
the work you
do here and
| would like to

thank you that
with your sup-
port we mana-
ged to launch
the plant ope-
ration success-

L4
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: fully even in such difficult times.

Current time that we work in is rather

: complicated and hard. The plant started
operating successfully and this was achi-
. eved thanks to the fact that we work with
* high quality.

It is necessary to say that quality cannot

- be secured by a single person — it is some-
: thing that each of us has to contribute to

: and work has to be done together and in

Gi Yong Park
Generalni manaZer oddéleni zajisténi
kvality

Blue Drive

Tendence prechazet k ekologicky Setr-
néjsim vozdm je patrnd v celém automo-
bilovém prlimyslu. Spole¢nost Hyundai
nezlistdva pozadu — ostatné o investicich
do hybridnich voz@, mj. i o modelu Elantra
se zmiflujeme ve kratké zpravé na strané 6.

Snahy spolecnosti Hyundai v oblasti
ochrany Zivotniho prostredi jsou prezento-
vany pod programem Blue Drive, jehoZ
logo bylo predstaveno v bieznu a oznacuje
modely vyuZivajici technologie ke sni-
Zovani emisi, spotieby paliva a k cel-
kové ochrané Zivotniho prostredi. Blue
Drive je iniciativou Hyundai Motor Compa-
ny, a prestoze skupina Kia bude moci vyu-
Zivat ekologicky Setrnych technologii také,
nazev Blue drive zlistane vyhradné majet-
kem Hyundai. Sesterska Kia pripravuje po-
dobny program a jeho nazev hodla oznamit
v prlibéhu tohoto roku.

Hyundai logo Blue Drive pfiloZené na
fotografii svym provedenim symbolizuje za-
vazek spolecnosti Hyundai Motor Company
zachovat rovnovahu a harmonii mezi vyré-
bénymi vozy a Zivotnim prostfedim. Ackoliv
ostatni automobilky symbolizuji sva ekolo-

gicky Setrna auta barvou zelenou, Hyundai :
takovou modelovou fadu oznatuje barvou :
modrou. Jednak je modrd barvou firemni, :
ale také predstavuje symbol Cistoty dvou
podstatnych prvkli v Zivoté kazdého z nas
- oblohy a vody. Zeleny listek pak symbo- :
lizuje Gaiu, bohyni zemé. Celé pismo loga :
je vyvedeno v kurzivé, ktera symbolizuje
pohyb a dynamiku.

Prvni ,blue” model znacky Hyundai bude :
i30 blue, jejiz vyroba bude od druhého
Ctvrtleti probihat v HMMC. Tento model
bude vyuZivat technologii ISG (Idle Stop

* mutual cooperation to reach good results.
What we have achieved here in the Czech
. Republic could be called a legend. This le-

The boom in developing eco-friendly cars
is obvious throughout the whole automobile
industry. Hyundai Company is not an excep-

: tion — actually, the topic of investment into

hybrid vehicles including the Elantra LPI can
be found in a short article on page 6.
Efforts of Hyundai Company focused on

the environment protection are presented
. within the Blue Drive program, whose

logo was introduced this March and is

: assigned to models using technolo-
: gies aimed at reducing consumption,
: emissions and at overall environment
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drive

/

and Go) a u evropskych prodejct bude :
v nabidce od poloviny roku 2009. Dal3f ini- :
ciativou v oblasti ,blue drive” bude Elan-
tra LPI (viz str. 6)a fada dalSich hybridnich :
vozd. 5

protection. Blue Drive is an initiative of
Hyundai Motor Company. Although Kia

: will have access to the eco-friendly tech-

nologies too, the Blue drive name will be

: the exclusive name for Hyundai. The sister

gend is made by Czech people and products
made here then go to Czech people as well.

For our plant we chose the Czech
Republic to enter the European market and
come closer to European customers. This
country is located in the heart of Europe
and disposes of strong tradition and histo-
ry in the car industry. Experience of Korean
colleagues and strength and energy of all
of you will lead to the production of the
best cars in HMMC. The legend we are
making has to continue successfully —
therefore we defined the 2009 targets as
GQ-3-3.5.5, which means the following:

1) Become one of the global top 3
makers in terms of actual quality in 3 ye-
ars and 2) become one of the global top
5 makers in terms of perceived quality in
5 years.

Quality needs to be promoted in vari-
ous ways including publishing activities
in magazines, information in media and
last, but not the latest, oral communi-
cation channel within wide public. It is
necessary to make our quality perceived
as perfect.

Finally, let me ask you for continuous
support and efforts made to achieve the
top quality in HMMC. Also, | would like
to wish you and your families a lot of
luck.

Gi Yong Park
General Manager of Quality
Assurance

company Kia is working on a similar ecolo-
gical program and intends to announce its
name later this year.

Hyundai Blue Drive logo attached on the
picture symbolizes commitment of Hyundai
Motor Company to keep the balance and
harmony between the cars and environment.
Although other car makers indicate their
eco-friendly cars with green color, Hyundai
uses the blue to mark such product range.
Blue is a company color, which is one rea-
son, and also it represents symbol of purity
of two substantial elements in a common
daily life of all of us — water and skies. The
green leaf in the logo symbolizes Gaia, the
goddess of Earth. The logo is all italicized,
which indicates mobility and dynamics.

The first blue model of Hyundai brand
will be i30 blue, production of which will
be done in HMMC since the second quar-
ter. This model will use an ISG technology
(Idle Stop and Go) and it will be available
in European showrooms from mid 2009.
Another ,blue drive” initiative will be the
Elantra LPI (see page 6) and a number of
more hybrid vehicles.

2 @ HYLIFIDFII www.hyundai-motor.cz
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Hodnoceni zaméstnancu za rok 2008
Appraisal Process for 2008

V prvnim ¢tvrtleti tohoto roku pro-
béhlo v HMMC hodnoceni pracovni-
ho vykonu zaméstnancii v roce 2008.
Tykalo se jak vyrobnich zaméstnancii
(Technical track - TT), tak nevyrob-
nich THP zaméstnancii (Managerial
Track - MT), kde kromé vykonu byly
hodnoceny také kompetence. Hod-
noceni vSech zaméstnancii poprvé
probihalo prostfednictvim HMMC
portalu.

Hodnoceni TT zaméstnancii

Hodnoceni TT zaméstnancd se tykalo
obdobf od 1. 10. do 31. 12. 2008, jelikoZ
probiha ctvrtletné. V této skupiné byl hod-
nocen pracovni vykon vedoucich skupin
(group leadert - GL) a ostatnich vyrobnich
pracovnik (operétor, senior operator,
supervizor), ktefi nebyli tou dobou ve zku-
Sebni ¢i vypovédni Ihaté. Hodnoceni pro-
bihalo dle zadanych kritérii zaméfenych
zejména na dochdazku, kvalitu prace (do-
sazeni urcité arovné ,Skill level”), pristup

k praci a bezpecnost prace. U GL hraly roli :
: work performance
gement, fizenf kvality a vedeni. Hodnoce-
ni probéhlo u celkem 1.096 zaméstnancl :
members (TT) and managerial track
: members (MT), who were assessed
Na pocéatku tohoto mésice probéhlo jiz :
: Appraisal of all team members was
: done via HMMC portal for the first
dobi prvniho étvrtleti tohoto roku — tedy :

také faktory jako napt. personalni mana-
a na zakladé jeho vysledki byla zamést-
nancim vyplacena vykonnostni prémie.

dal$i hodnoceni pracovniho vykonu podle
stejnych kritérif, které se vztahuje na ob-

od 1. 1. do 30. 3. 2009.
Hodnoceni MT zaméstnancii

Hodnoceni celkem 298 MT zaméstnan-
cli se tykalo téch zaméstnancd, ktefi na-

cilGi a Ukoll na rok 2009 je zobrazeno na
Proces hodnocenf pracovniho vykonu je jed-

povyseni a Gpravu mzdy.

In the first quarter of this year the
appraisal of
HMMC members was realized. This
referred to both Technical track

also in the competence categories.

time.

Technical Track Appraisal
Technical Track members were asses-

sed for the period from 1°t October to
1 315 December 2008, as TT appraisal
stoupili nejpozdéji 4. 8. 2008 a vztahovalo :
se na cely uplynuly rok. Sebehodnocenti
a nasledné hodnoceni nadfizenym za rok :
2008 a také prostor pro nové planovani :
tor, supervisor), who were not in the
portadle HMMC vSem MT zaméstnancim. :
: The appraisal was held based on given
nim z ddleZitych kritérii pro pripadné dalsi
. of work (skill level achievement), ap-

is done quarterly. The appraisal in this
group was related to work performance
of group leaders (GL) and other produc-
tion members (operator, senior opera-

probation or notice period at that time.

criteria focused on attendance, quality

proach to work and safety. Group lead-
ers were evaluated also from the point
of view of HR management, quality
management and general management
skills. Total 1,096 members passed the
appraisal process, on the results of
which these were paid a performance
bonus. In early April another appraisal
was done, evaluating the period from
15t January to 30" March, following the
same criteria.

Managerial Track Appraisal

Appraisal of total 298 MT members
referred to those members, who entered
the company on 4" August 2008 the lat-
est and the evaluated time period cov-
ered the whole past year. Self-evaluation
and following supervisor's evaluation for
2008 including setting new 2009 targets
are displayed on HMMC portal to all MT
members. The performance appraisal re-
sult is one of important criteria for poten-
tial promotion and compensation.

Nékolik slov generalniho manazera lidskych zdrojti
A few Words from the HR General Manager

Celkovy pribéh procesu hodno-
ceni pracovniho vykonu zhodnotil
Jaromir Radkovsky, generalni ma-
nazer oddéleni lidskych zdroji.

Budou oba procesy hodnoceni né-
jak upravovany?

Zatim o vyraznych dpravdach neuva-
Zujeme. Pokud by k nejakym doSlo,
tak asi nejdrive v pristim roce. Urcité
by ale nebylo dobré systém neustale
ménit — je spise potreba poradné overit
funkcnost toho stavajiciho.

Vyskytly se v pribéhu procesu
hodnoceni néjaké opakované ne-
dostatky? Vytkl byste hodnoticim/
hodnocenym néjaké casté chyby?

Nedostatky, které se objevily, spo-
civaly hlavné v technickém zazemi.
Bylo to poprvé, co hodnoceni probihalo
elektronicky. Software, ktery se k hod-
noceni vyuziva, nebyl pripraven tak, jak
bychom si predstavovali, a je potreba
na ném jesté pracovat.

Co se tyce hodnoticich/hodnocenych,
rad bych jen zminil ndsledujici. Stale
prevaZuje tendence udélovat pouze
vyborné hodnoceni. Je ale potreba si
uvédomit, Ze je mozné ocekavat i jiné
hodnoceni neZ S ¢i A, a Ze je potreba

vyuzivat pri hod-
noceni celou Ska-
lu. Do budoucna
proto mize dojit i
k tomu, Ze se kri-
téria zprisni.

Kdy probéhne
dalsi hodnoce-
ni  pracovniho
vykonu pro TT a
MT zaméstnan-
ce?

V' soucasnosti
(pred uzdvérkou
— pozn. vyd.) pro-

bihd  hodnocenf
IT  pracovniki
za prvni  Ctvrt-

leti a bude pro né i nadale probihat :
Gtvrtletnéd, tedy letos pak jesté v der- :
venci a fijnu. MT zaméstnance ceka :
v letnich mésicich pribézné hodnoce- :
ni, coZ budou v podstate schizky nad
tkoly a cily na rok 2009 a zhodnoceni :
jejich prabézného plnéni plus doporu- :
ceni k dalsim aktivitam. Systém je tak
nastaven — po hodnoceni za uplynuly
rok a nastavovani cild v lednu kaZdého :
roku prijde vZdy v poloviné roku pri-
: background. It was for the first time that

bézné hodnoceni.

Jaromir
Radkovsky, the
HR general man-
ager commented
the whole ap-
praisal process
as follows.

Will both pro-
cesses be modi-
fied in any way?

So far we have
not  considered
any major modi-
fications. If there
are any, they will
be done probably
next year the ear-
liest. However, it
definitely wouldn't be good to change
the system all the time — it is rather nec-
essary to verify the options and function-
ality of the current one.

Were there any repeated short-
comings during the process? Would
you point out at any frequent mis-
takes of the evaluators/evaluatees?

Shortcomings  that appeared were
mainly associated with the technical

the appraisal was done electronically. The
software used for appraisal was not pre-
pared as well as we wanted it to be and
therefore it still needs to be worked on.
Regarding the evaluators/evaluatees,
let me mention just one thing. Still the
tendency is to give only the best grades.
Nevertheless, we need to realize that
one can expect also other grade than
S or A and that the whole scale has to
be utilized. Therefore in future it may
happen that the criteria get stricter.

When will the next appraisal for
TT and MT staff be held?

At this time (before the closure — edi-
tor's note) the appraisal of TT members
for quarter one in 2009 is being in
process and will be held always quar-
terly — that means that two more are
expected in 2009, namely in July and
October. MT members will go through
a semi-appraisal during summer. This
will be basically discussions over the
given tasks and targets in 2009 and
evaluation of their gradual fulfillment
plus further recommendations. The sys-
tem is set this way — after the appraisal
of the past year and goal setting each
January there will always be a semi-
appraisal in the middle of the year.

Drive yourway™ 3
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Usporna opatieni v IT
Cost Saving Measures in IT

Oddéleni Informaénich technolo-
gii se také snazi svym dilem prispét
k dosazeni cili spoleénosti HMMC
v oblasti ispor nakladii. Zamyslime se,
jak uspofit spoleénosti finanéni pro-
stredky.

\lyrazné Uspory v probihajicich projek-
tech pfinasi zapojeni vlastnich zaméstnan-
cl misto vyuZivani developerskych tymd
z vngjSich spolecnosti, jako jsou napf. ex-
terni konzultanti nebo TFT. V soucasné dobé
pracujeme na projektu EUR1, ktery umozni
certifikaci plivodu dildl pro bezcelni styk a
vyrazné prispéje k Gsporam na zaplaceném
clu. DalSim projektem je Hyundai-KIA
cross production (kfizna vyroba), jehoz
vysledkem bude umoznéni vyroby modelu
YN. Tento projekt nezasahuije jen do samot-
né vyroby, ale jde mimo jiné o jiny format
objednavek nebo odliSnou fakturaci. Sekce

MES se bude vyznamné podilet na vyvoji :
: contribution to the targets of HMMC
: related to cost saving. We are consi-

Jak jsme vas jiz informovali v inorovém
¢isle HMMC News, na prevodovkamé :
a lisovné jsme Uspésné zavedli vylepSeni
systému. Tim je sekvencni vyroba, kterd :
umoznuje sledovat zasoby a predvidat ne- :
dostatek dild. Toto opatfent, je-li spravné :
uzivano, nasi spole¢nosti pfinasi vyznamné
. certification of the part origin for customs

Dalsf Uspory nakladli na papir i toner do
tiskéren pfinaSeji také zmény v nastaveni :
tisku a za zminku stoji i Gspory na poplat- :
cich za telekomunikagni sluzby. Diky IP :
telefonlim je totiZ volani mezi pobockami
a Ustredim spolecnosti Hyundai i KIA zcela :
a different format of orders or a different
lefon( najdete v systému Autoway a také :
: part on the development of QMS system,

systému QMS, coZ predstavuje systém Fi-
zeni kvality pro oddéleni montéze.

(spory.

na Intranetu nasi spolecnosti.

IT department is also working on its

dering all options, how to save money.

Significant savings in the running projects
are made by involving HMMC members
instead of utilizing developer teams from
external companies, such as consultants or
TFT specialists. Currently we are working
on the EUR1 project, which will enable

purposes and will contribute to savings
on the custom fees paid. Another project
is presented by Hyundai-Kia cross pro-
duction, which will lead to the production
of YN model. This project does not affect
only production itself, but it also brings

invoicing system. MES section will take its

which means the system of quality mana-
gement in the assembly hall.

As we informed you in the February is-
sue of HMMC News, we successfully im-
plemented a system improvement in the
Transmission and Stamping shops. This is
a sequence production, which allows monito-
ring the stock and forecasting potential lack
of car parts. This measure, if it is well used,
may bring huge savings to our company.

Other cost savings on paper and toner for
printing machines have been made by the
changed set up of printing. Also, we shall
mention savings on fees for telecommuni-
cation services. Thanks to IP phones all the
calls among Hyundai branches and both
Hyundai and Kia headquarters are free of
charge. More information about how to dial
the calls free of charge can be found in the
Autoway system and on the intranet.

Hyundai Motor Company odhalila model Genesis Prada

Na automobilového salonu v Soulu na
pocatku dubna odhalila spole¢nost Hyundai
Motor Company novy v(z “Genesis Prada”.
Tento model je prvni ze tfi kusd, které vznik-
ly ve spolupraci korejského vyrobce s ital-
skym vyrobcem znackového zboZi spolec-
nosti Prada. Ze zminénych tii vozi zdistane
jeden pro Hyundai jako milnik historie mo-
delu Genesis a jeho vyvoje, zatimco zbylé
dva vozy budou vydrazeny a jejich vytéZek
je uréen na charitativni Gcely.

Genesis Prada je vysledkem &tyf- :

meésicni prace korejskych designérd
v Namyangu a designérd spolecnosti

Prada v Italii. Styl Prady je zfetelny
pozlacenych detailech, : |
v ¢astech vyvedenych v jemném drevé :
a také ve vybrané kiZi ,Saffiano” pouzi- :
té v interiéru. Zejména ta prinasi typicky
luxusni styl znacky Prada. Viz je vyveden :
ve sportovngjsim stylu a jeho barvou :

napfiklad v

je matna kovové modra.

4 @& HYUNDAI

www.hyundai-motor.cz

During the Motor Show held in Seoul

in the first week of April, Hyundai Motor
. Company unveiled a new “Genesis Prada”
+ car, which is the first of three units produ-
ced by the Korean car maker in partnership
- with Italian luxury goods maker Prada. Of
. these three unique cars, one will remain
: with Hyundai as a milestone of the Genesis
- history and development, while two will be
: auctioned for charity.

Genesis Prada model is the result of
four-month work of both Korean designers
in Namyang and Prada designers in Italy.
Style of Prada can be seen for instance in
gold plated details, wood grain parts and
the exquisite “Saffiano” leather used for
interior, bringing the typically Prada luxuri-
ous and sophisticated finish. The car has
a sporty look and its top coat is done in
matte metallic blue color.
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Setrné k Zivotnimu prostiedi i finanénim prostredkiim
Sensitive Approach to both the Environment and Financial Means

V minulém vydani HMMC News jsme se
vénovali tématu shromazdovani a tfidénf
odpadd. Zaméfili jsme se sice zejména na
vyrobni Gseky, nicméné odpad je tridén
i v kancelafskych prostorach, a to s rozde-
lenim na smésny odpad, papir a plasty (viz
priloZena fotografie). Odpad je vSak zapo-
trebi tridit vSude bez rozdilu.

Oddéleni sprévy budov, 0ZP a BOZP vy-
pracovalo kalkulaci pfibliznych Uspor, kte-
rych Ize dosahnout v pfipadé fadného tfi-
déni. Odvoz netfidéného materidlu je totiz
draZsi a jeho cena navic stoupd, pokud se
tfeba stane, Ze ke smésnému odpadu nékdo
vhodi odpad nebezpecny (napf. rukavice
zneCisténé olejem) — v tu chvili se cely od-
pad stdva nebezpecnym a néklady na jeho
likvidaci jsou mnohem vy3§i. Pokud bychom
alespon 50% celkového mnoZstvi odpadu

za mésic do-
kézali  tridit
(napt.  25%
plasty, 25%
papir), docile-
né dspory by
mohly  dosa-
hovat Castky
az  3.000 €
meésiéné.
Tiidéni
odpadu je
jedna z dostupnych cest, jak vyznam-
nou mérou prispét ke sniZeni naklad.

odpadu tedy nezapominejte — sniZite
tim naklady HMMC, ale zaroveii tim

ktera je tolik nezbytna.

In the last
issue of
HMMC News
we dealt with
the topic of
gathering
' and sorting
of  waste.
Although we
focused only
on production
areas, the

* waste is sorted also in offices, where itis divi-
: ded into mixed waste, paper and plastics (see
Podilet se miiZe tplné kazdy. Na tfidéni :

the picture attached). However, waste sorting

has to be done everywhere with no respect to
: the place.
podporite ochranu Zivotniho prostiedi, :

The EHS & Facility department made

: a calculation of approximate savings that can

be achieved in case of proper sorting. Disposal
of unsorted waste is actually more expensive
and its price is even more increasing in case
that somebody puts dangerous waste (e.g.
gloves soiled with oil) into the mixed waste
bin — at that moment the whole waste beco-
mes dangerous and costs for its disposal are
much higher. If we manage to sort at least
50% of the total waste amount per month
(e.g. 25% plastics, 25% paper), savings could
reach up to a sum of 3,000 € per month.

Waste sorting thus presents one of
available ways that may significantly
contribute to the cost reduction. It is
a way that can be shared by everyone.
Therefore do not forget to sort the waste
— you may both reduce costs of HMMC
and support the environment protection,
which is completely essential.

Navstéva evropskych prodejcii znacky Hyundai v HMMC
Visit of the European Hyundai Dealers to HMMC

Na pocatku tohoto mésice navstivilo
zavod HMMC celkem na 1.200 prodej-
ci znacéky Hyundai z celé Evropy. Od
31. 3. do 2. 4. se tu totiZ konala akce
zvana ,Hyundai Dealer Quality Tour
2009“, kterou organizovala skupina
Hyundai Motor Europe (HME).

Prodejci napt. z Belgie, Svycarska, Polska,
Madarska, Svédska, Némecka a dalSich
zemi ¢ekal v HMIMC bohaty program. Kazdy
z nich v priibéhu tfi dnd absolvoval nékolik
aktivit. Na zkuSebni draze si hosté v praxi
vyzkou$eli Hyundai i30 blue a zaroven méli
moznost prohlédnout si prezentaci firmy
Bosch, ktera je tvircem technologie ISG
(Idle Stop and Go) vyuZité u tohoto modelu.
K dispozici bylo celkem 20 téchto vozli ve
verzi hatchback.

V' prostorach prevodovkarny, kde bude
v budoucnu instalovana druhd vyrobnf linka,
pro tuto prileZitost vznikla predvadéci mist-
nost, ve které bylo k vidéni veskeré zafizeni,
dekorace, osvétleni a nabytek, které tvorf
novy koncept pro prodejni mista po celém
svété a budou postupné implementovany
vSude. VSichni dealefi znacky Hyundai tak
budou v budoucnu pracovat ve stejném
prostredi. V této predvadéci mistnostibylo
vystaveno i 8 modelli Hyundai a dva nové
koncepty. V programu prodejcti byla i pro-
hlidka zavodu, konkrétné lisovny, svarovny
a finalnf montaze.

Allan Rushforth, viceprezident Hyun-
dai Motor Europe, prodejctim zdlraznil
vyznam evropského trhu: ,Evropa pro
Hyundai roste na vyznamu; v pribéhu
nasledujicich peti let se stane nejdu-
leZitejsi oblasti. To dokldda i zaloZeni
evropského zdvodu, ve kterém se chys-
tame vyrabet nas prvni , Blue Drive” mo-
del — Hyundai i30 blue. Budouci dspéch
na evropském trhu bude uzce spojen

s modely, jako je i30. Ta byla vyvijena :

At the beginning of this month HMMC

pro evropské zakazniky a v soucasnosti : was visited by total 1,200 Hyundai de-

se vyrabi v Evropé za téch nejlepsich vy-

robnich podminek.”

alers from the whole Europe. From
31t March to 2™ April the plant hosted

Cést prevodovkarny se na tyto tii dny preménila ve predvadéci mistnost
Part of Transmission Shop changed into a Showroom for those three days

-

||

Pred jizdami na okruhu si hosté poslechli informace o zkusebni draze
Before the test drives guests were presented information about the test track

an event called , Hyundai Dealer Quality
Tour 2009” organized by Hyundai Motor
Europe (HME).

Dealers from e.g. Belgium, Switzerland,
Poland, Hungary, Sweden, Germany and
other countries enjoyed an interesting pro-
gram in HMMC. Each of them went through
several activities during those three days.
On the HMMC test track the guests had the
chance to test Hyundai i30 blue and also
to have a look at the presentation of Bosch
Company, being the maker of ISG (Idle Stop
and Go) technology used in this model. Total
20 130 blue hatchbacks were available for
them.

For this event, the vacant place in the trans-
mission shop prepared for the second trans-
mission line changed into a Hyundai showro-
om. The showroom presented a new concept
of all furniture, lights, decoration and equip-
ment for dealerships around the world, which
will be gradually implemented everywhere
and so in future all dealers of the Hyundai
brand will work in the same environment. The
showroom included also 8 Hyundai models
and two new concepts. Program for the de-
alers offered also a site tour in the stamping
shop, welding shop and the assembly hall.

Allan Rushforth, Vice President of Hyundai
Motor Europe, underlined the importance of
European market as follows: “Eurape con-
tinues to grow in significance for Hyundai
and it will be the most important territory for
the company over the next five years. This
is clearly demonstrated by the creation of
our European manufacturing base, where
we are building our first model under the
Blue Drive banner — the i30 Blue. Our future
success in Europe will be led by models like
i30, which was designed to satisfy the tastes
of European consumers and is now built in
Europe to the highest production standards.”
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Jak je neznate // What You Wouldn't Expect

Adrenalin na ministroji // Adrenalin on a Minibike

Z nasledujiciho rozhovoru je patrné,
Zze v HMMC je nejen fada sportovnich
nadsencd, ale také milovniki adrena-
linu. Silniéni zavody minibike patfi do
kategorie rychlych sportii, u kterych
Ize zaZit hodné zabavy, ale takeé i ne-
bezpeéi. Své o tom vi i pan Radim Si-
kora z oddéleni svarovny.

Co Vas k tomuto sportu privedlo?

Zlakal mé kolega, ktery se tomu vénoval.
Proto jsem se pred tfemi lety zacal o tento
sport zajimat, koupil jsem si prvni minibike
apiidal se ke Klubu Havi¥ov-Sumbark. Spo-
lecné jezdime trénovat a na zavody. Taky
jsme v kontaktu s ostatnimi kluby v Ceské
republice a snazime se zlistat v obraze,
co se tohoto sportu tyée. V Cesku se toti?
teprve rozviji. Moc se o tom obecné nevi,
v televizi to uvidite jen stéZi a tak je dileZi-
té informace sdilet — funguje to hlavné pfes
internet. VBtsi povédomi je na Slovensku —
tam také obgas mifime na zavody. Je to
pfijemna relaxace, u které clovek vypousti
veskeré starosti.

Je to narocny koniéek?

Pokud budeme mluvit o penézich, tak
ur¢ité ano. Hlavni naklady predstavuje
samoziejmé motorka, kterou je vidycky
lepsi koupit si kvalitngjsi, pfestoZe drazsi.
Prodavaji se modely vyrobené v Cing, ale
to k zavodéni neni — sam jsem si pripravil
vice penéz a koupil si kvalitni Yamahu. Pak
samozfejmé potfebujete chranice a dalSi
dopliiky a GCast na soutéZich zas vyZaduje
sponzory. Fyzicky tento sport narocny nijak
2vI&st neni, jezdi i Zeny. Neni ani omezen
vekem, Clovek by mél byt zkratka fit a je-
dinym jasnym kritériem je véha, stanovena
do 110 kg.

Jak casto trénujete?

SnaZim se Castgji, ale vétSinou mivam ¢as
jen o vikendech. To vétSinou vyrazime na né-
jaké dohodnuté misto (napf. rozlehlé parko-
vi§té) nebo se ndm podaff vypdjcit si krytou
halu pro motokary. Hodné zaleZi na pocasi
—snad se uz brzy zlepsi a bude vic moznosti.

Védéli jste, Ze ...?
Did You Know That...?

>?
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Vnimate tento sport jako nebezpeé- :
in HMMC there are not only many sports
: fans, but also fans of adrenalin. Road
nime helmou, chrénici a i proto se jezdi :
of fast sports, which may bring both a
: lot of fun and danger. Radim Sikora from
: Welding Shop knows that well.

losti tam je, aby tomu druhému pomohl.
Jezdi i déti, v klubu méme jednoho 12ti- :
letého Elena — je prosté potieba davat :
he had been doing for some time already.
¢ Therefore three years ago | started to deal
¢ with this sport, | bought the first minibike
- and joined the club from Havirov-Sumbark.
- Together with others from the club we go
: training and racing. Also we are in touch with
ve spoleénosti ArcelorMittal Ostra- :
va. Ve svété mini motorek ma jed- :
noznacné sny — dostat se do prvni :
in the Czech Republic. Generally not much is
: known, you can hardly see it on TV and the-

ny?
Nebezpecny mlze byt. Proto se chré-

ve dvojicich. | ja mam stalého partnera,
se kterym pravidelné trénuju i zavodim.
V' pfipadé jakékoliv neocekdvané uda-

si pozor. Rychlost, kterou se jezdi, byva
az 90 km v hodiné, ale to vidycky zaleZi
na motoru.

Radim Sikora (30) je z Havifova.
Pred nastupem do HMMC pracoval

ligy a zévodit v nejvyssi soutézi CR.
DrZme palce!

Jednim z hlavnich cilG skupiny Hyundai Kia
Automotive Group na rok 2009 jsou investice
do vyvoje ekologicky Setrnych vozl. U7 letos
v |été ma spolecnost v planu predstavit svij
hybridni elektricky viiz Elantra LPI, kte-
ry vyuZiva k pohonu LPG a specialni baterie
LIPB. Kromé tohoto modelu by mél byt rejstik
ekologickych vozil rozsiten o vozy strednf tfi-
dy, pficemz do roku 2010 by mélo dojit k vyro-
bé celkem 30.000 hybridnich aut.

The following interview indicates that

minibike races belong to the category

What made you do this sport?
A friend of mine attracted me to try, what

other clubs in the Czech Republic, trying to
keep the overview of all happenings within
this sport, as now it is only slowly developing

refore it is crucial to share information, which
works mainly through the internet. Better
background is for instance in Slovakia, where
we sometimes go racing. It is relaxing activity,
which helps you get rid of all worries.

Is this a demanding hobby?

If we talk about money, it certainly is. Main
costs result obviously from the minibike, whe-
re it always pays to buy a more advanced one,
although being more expensive. You can buy
models made in China, but it is no good for ra-
cing — | also saved more money and bought a
Yamaha bike. Then you need protecting pads
and other accessories and participation in
contests requires sponsoring. From the physi-
cal point of view this sport is not demanding,
actually also women do it. It is neither limited
with age; you should just be fit and meet the
only criterion of weight below 110 kg.

How often do you go training?

| am trying to train as much as possible,
but usually I have time just during the week-
ends, when we often go to a certain place
(e.g. large parking lot) or we take an inside
hall for rent. To a certain extent it depends
on weather — hopefully it gets better soon
and brings more opportunities.

Do you perceive this as a dangerous
sport?

[t might be dangerous. That's why we have
a helmet, pads and go racing in pairs. Also |
have a permanent sparing partner, with whom
| go to regular training and racing too. He can
be there to help the other one in case that so-
mething unexpected appears. Children do this
sport too and actually we have one twelve-ye-
ar old boy there in the club; you just need to
pay attention. Speed used can be up to 90 km
per hour, but it depends on the engine you use.

Radim Sikora (30) is from Havirov.
Before his entry to HMIMC he had worked
for ArcelorMittal Ostrava. He has clear
dreams in the world of minibikes — to get
into the first league and race in the top
contest in the Czech Republic. Good luck!

One of the main targets of Hyundai Kia
Automative Group for 2009 is the investment
in development of ecological cars. Already
this summer the company aims to introduce
its hybrid-electric Elantra LPI vehicle,

4 powered by LPG and special LIPB bateries.

Apart from this model the range of ecologi-
cal cars shall include also mid-sized sedans,
while by 2010 total of 30,000 hybrid vehicles
shall be produced.
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Jarni svatky // Spring Holidays

Prvni jarni den mame za sebou a
prechod na letni cas také. Jaro uz
zacalo a s nim jsou spojené i nékte-
ré statni svatky. Predstavme si jeden
slaveny v Ceské republice a jeden
v Koreji, pficemz oba vychazeji z na-
bozenskych tradic.

Jiini Korea je jednou ze zemi, které
oslavuji Narozeniny Buddhy. Ten-
to den je v korejstiné nazyvan Seokga
tansinil a pfipada na osmy den ctvrtého
mesice Cinského lundrniho kalendare.
V leto$nim roce narozeniny Buddhy, tedy
prince Siddharthy Gautamy, pripadaji na
blizici se 2. kvéten 2009. V tento den
jsou vSechny buddhistické chramy a je-
jich okoli, ulice i domy lidi vyzdobeny ba-
revnymi lampiony. U prileZitosti tohoto
svatku fada buddhistickych chraml na-
bizi navstévnikiim obcerstveni v podobé
Caje a také snidani nebo obéd, u kterych
byva hlavnim menu sanchae bibimpap.

V Ceské republice je jaro spojeno

s nejvyznamngjSim krestanskym svat-
. ge to summer time is over for us. Spring
symbolem oslav Kristova zmrtvychvstani
: national holidays. Let us present one
pliku, tedy na mésic brezen ¢i duben. :
: and one in Korea, while both are based
12. dubna 2009. Velikonoce jsou viak :
slaveny déle — velikonocni ,nedgli :
vzkiiSeni” predchazi zeleny Gtrtek, vel- :
ky patek a bila sobota. Po nedéli pak
: the eighth day of the fourth month of
v CR statnim svatkem. Tradice vazané na :
¢ thday of Buddha, i.e. prince Siddhartha
charakteru — Velikonoce také symbolizuji :
: 2" May 2009. On that day all Buddhist
tradici je zejména pomlazka, kdy muZi
a chlapci chodi po domécnostech svych :
zndmych a $lehaji Zeny a divky pomlaz- :
also breakfast or lunch, usually having the
- sanchea bibimpap as the main course.

kovani davaji malovana vajicka (vajicko :
jako krestansky symbol predstavuje novy
: holiday — the Easter. Easter symbolizes

kem — Velikonocemi. Velikonoce jsou
a pripadaji na nedéli po prvnim jarnim

Letos velikonoéni nedéle vychazi na

nasleduje velikonocni pondéli, které je
Velikonoce nemusi byt jen nabozenského

pfichod jara, ¢as oslav a veseli. Znamou

kou z vrboveho proutf, aby jim zachovali
mladi a zdravi. Zeny jim pak jako podé-

Zivot).

First day of spring as well as the chan-
has already begun, together with some
holiday celebrated in Czech Republic
on religious traditions.

South Korea is one of countries cele-
brating Buddha'’s Birthday. This day
is called Seokga tansinil and falls on
Chinese lunar calendar. This year the bir-
Gautama, is celebrated on the coming
temples, streets and houses are deco-

rated with lanterns. At this opportunity
plenty of temples offer refreshing tea and

People in the Czech Republic associate
spring with the most significant Christian

Christ's resurrection and comes always
on Sunday after the first spring full moon,
i.e. either in March or April. This year the
Easter Sunday falls on 12" April 2009.
Nevertheless, this holiday is celebrated
longer time — Easter ,resurrection Sunday”
is preceded by Green Thursday, Big Friday
and White Saturday. The Sunday is fol-
lowed by Easter Monday, celebrated as
the national holiday in the Czech Republic.
Traditions related to Easter however do not
have to be only of the religious character
— Easter symbolizes the arrival of spring,
time of celebrations and joy. One of the
well-known traditions is Easter Caroling,
when men and boys visit households of
their friends and acquaintances and whip
the women and girls with Easter stick
made from osiers to make them young and
healthy throughout the whole year. Women
shall thank them for this and give them pa-
inted eggs, as an egg symbolizes a new life
in Christianity.

Korejske tradice // Korean Traditions

Zajimaji Vas korejské kulturni tra-
dice? Az do 10. kvétna mate mozZnost
navstivit unikatni vystavu, a to v bliz-
kém tfineckém muzeu. Vystava s nazvem
.Korejské tradice — zpisoby odivani,
styl bydleni a vybaveni domacnosti”
je k vidéni ve vystavni sini tfineckého
muzea, které teprve jako druhé muzeum
v Ceské republice predstavuje expozici
velkého rozsahu, ktera byla doposud k vi-
déni jen v Praze.

V expozici je pres 400 predmétl ze sbirky
Naprstkova muzea asijskych, africkych a

americkych kultur v Praze. Sbirky jsou pre- :

zentovany v tématickych celcich a ilustruji
tradiéni korejskou domdcnost i Satnik z ob-
dobi konce 19. a pocatku 20. stoleti.

Tesit se mizZete kromé vybaveni doméc-
nosti také na nejriznéj$i masky a loutky
pouZivané u tradiénich lidovych her, na ko-
rejskou keramiku, porcelan, na Sperkovnice
a jiné zdobené predméty. V ¢ésti vystavy
vénované odivani uvidite korejské kroje,

prohlédnout od Utery do patku od 9:00 do
17:00 a v nedéli od 13:00 do 17:00.

Are you interested in Korean cultural

. traditions? By 10" May you have an oppor-
: tunity to visit a unique exhibition in the near
 Trinec museum. The exhibition called ,Korean
: traditions —ways of clothing, style of living
: and household equipment” can be seen in
the show room of the Trinec museum, which
* was the second one in the Czech Republic to
: present exhibit of such a huge extent, which has
been so far available only in Prague.

vySivky a mnoho dalSiho. Viystavu si miZete :
the collection from Naprstek’s museum of
- Asian, African and American cultures in

The exhibit shows over 400 subjects from

Prague. Collections are presented in thematic
cycles, illustrating traditional Korean hou-
seholds and clothing from the period of late
19" century and early 20" century.

Apart from household equipment you may
look forward also to miscellaneous masks
and dolls used for traditional folk games, fo
Korean ceramics, porcelain, jewel boxes and
other decorated items. The part presenting
clothing includes Korean traditional clothes,
embroidery and much more. The exhibit can
be seen from Tuesday to Friday from 9:00 to
17:00 and on Sunday from 13:00 to 17:00.

V HMMC probehla dodavatelska konference
HMMC hosted Supplier Conference

Zavod HMMC se na sklonku biezna
ce spoleénosti Hyundai a sesterské
spolecnosti Kia. Konference se zi-
castnilo celkem 149 hostii z dodavatel-
skych spoleénosti. Jednalo se o spo-
lecnosti piisobici v Evropé, konkrétné
celkem 19 korejskych dodavatelskych
spolecnosti a 53 mistnich dodavatel-
skych spolecnosti. Cilem konference
a jejim hlavnim tématem byla soucasna
ekonomicka krize, disledky dopadajici na
automobilovy priimys| a jejich prekonava-
ni. Za Ucasti vedeni spolecnosti HMMC i
KMS probéhnul jednodenni program, ktery
po Uvodnich projevech prezidenta HMMC
a feditele divize nakupu v HMMC obnasel

nasledujici pfednésky: prezentaci vyrobnich :
: ference. The conference was attended
rok 2008 a plan na rok 2009, predstaveni :
novych projektd, prednasky zaméfené na :
kvalitu a také vyvoj v oblasti snizovani cel- :
nich nékladdi pomoci certifikatu EUR1, kde :
se spolecnost HMMC mohla jiz pochlubit
c¢astecnym zavedenim systému EUR1 do :
crisis, consequences affecting the car indu-
programu prilezitost prohlédnout si vyrobni :
. attended by both HMMC and KMS top ma-

Diky velikosti celé akce je konference :
pomémé ojedinglou zaleZitosti. Letos pro- :
: the HMMC Procurement Division Director
and the following lectures: presentation of
: both production and sales results of HMMC
: and KMS in 2008 plus the 2009 targets,

a prodejnich vysledkd HMMC a KMS za

praxe. Hosté méli také kromé uvedeného

proces na vybranych haléch.

béhnul jiz druhy roénik, prvni dodavatelska
konference se konala v loriském roce v ses-
terské KMS.

In late March HMMC became the

host of the Hyundai/Kia supplier con-

by total 149 guests from supplier com-
panies. These companies are seated
in Europe, while the group involved 19
Korean suppliers and 53 local supplier
companies.The aim of the conference and
its main topic was the current economic

stry and their overcoming. The event was

nagement. The one-day program included
opening messages of HMIMC president and

presentation of new projects, lectures fo-
cused on quality and developments in the
area of custom cost reduction with the
EURT certificate system. Concerning the
latter, HMMC was proud to announce that
the EUR1 system has been already partially
implemented in practice. Apart from the
program above, the guests also had an op-
portunity see the production processes in
respective shops.

Considering its size, the conference is
quite a unique event. This year the second
run was held; the first supplier conference
took place in the sister plant of KMS last
year.
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Pracovni vyroci v HVIMC
Work Anniversary in HMIMC

V dubnu roku 2009 slavi jeden rok u spole¢nosti tito ¢esti zaméstnanci HMMC.

In April 2009 the following Czech employees will celebrate a one-year anniversary at HMMC.

Assembly: M. Bariticova, S. Bartoso-
va, V. Borosovd, V. Bosan, D. Cerma-
kova, J. Dzik, M. Filipcové, T. Gajda,
T. Bargel, J. Golomb, V. Grabovsky, K.
Grundél, D. Hlavenka, D. Holienéinova,
K. Holkova, R. Hordk, P. Hrabec, D.F.
Hranicka, J. Hudecek, M. Chrenstova,
A. Chrobokova, M. IStok, J. Janecek,
A. Jendrykova, P. Juricek, M. Kafkova,
J. Kanak, V. Kanizova, V. Kleiner, M.
Zubek, V. Kovarikova, Z. Kronenbergo-
va, K. Krutilek, M. Kukuca, P. Kuran, P.
Langerova, P. Matusek, J. Micének, T.
Mladek, A. Nytra, M. Osoha, M. Oza-
na, K. Paluga, M. Paprskérova, L. Pé-
cha, D. Pekarek, M. Plinta, M. Polach,
J. Pribilinec, S. Priesol, J. Prochazka,
R. Rotrekl, P. Rucka, L. Sanyter, T. Sa-

sin, V. Skulnik, L. Slovécek, D. Szotek,
P. Samo, V. Skop, M. Srémek, L. Teke-
liova, R. Tesik, S. Timpové, M. Glac, J.
Uhrin, R. Valasek, R. Valtik, S. Vasek
Purchasing: Z. Seliga

General Affairs: A. Varady, J. Nikel
Finance: K. Kolafik

Legal: Z. Ferkova

Sales Support: P. Krejci, D. Madden
Quality Control: M. Blazkova, L. Cer-

na, A. Duraj, J. Gorecki, D. Kopfiva,
POrlik, V. Simarova, J. Barabasova, M.

SUDOKU

Autorem je zaméstnanec HMMC // Prepared by an HMIMC Employee

Svobodova, M. Vévra
Quality Assurance: P. Sindler

Production Management: D. Kor-
bel, R. Michal¢ak

Welding: B. Vavra, D. Pavlasek, R.
Gas, M. Qdstrcilik, D. Stanicek, J.
Pernicky, J. Folvarcny, F. Krajriak, M.
Jendryka

Maintenance: P. Spok

Paint: W. Bucek, H. Galmusova, S.
Hybnerova, P. Kozik, P. Kramny, L. Sed-
lackova, D. Kraténova, J. Stachal, K.
Pekarova, J. Brzobohata

Transmission: P. Stalmach
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Dvouleté vyro¢i u HMMC oslavi
Two-year anniversary falls on the
following:

Miluse Turkova (HR), Daniel Tomanek,
Pavel Balcarek a Tomas Lazar (Facili-
ties & EHS), Pavel Vasicek (GA), Eva
Motlochova (Paint), Jana Spurna (Fi-
nance), Vaclav Bumbala (Purchasing)

Gratulujeme!
Congratulations!

Jmenovani HMMC zaméstnancii
Appointment of HMMC Employees

S platnosti od 1. dubna 2009 bylo :
v fadach HMMC povySeno celkem :

32 zaméstnancli na pozice group

leader( a team leaderd. Prikladdme :
jejich seznam a k dosazenému Uspé- :

chu vSem gratulujeme!

GROUP LEADERS

Maintenance:

Véclav Meduna, Peter Tichanek, Petr
Sydor, Libor Popovit, Martin Selong,
Martin Sveda, Roman Kotek, Petr
Ctvrtka, Ceslav Burkot, Radek Blahuta

Paint:
Jaroslav Trnovec, Petr Kubalék, Daniel
Buda, Pavel Karasek

Transmission:
Jan Hlubocky

HMMC News: vydava Hyundai Motor Manufacturing Czech, s.r.o. pro zaméstnance spolecnosti
Adresa: AXIS OFFICE PARK - budova B, Na Rovince 874, 720 00 Ostrava, Czech Republic, Tel.: +420 596 414 656, fax: +420 596 141 901, www.hyundai-motor.cz
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@& HYUNDAI

www.hyundai-motor.cz

As of 15t April 2009 total
: 32 HMMC team members have been
. promoted to the positions of group
leaders and team leaders. We kindly
: attach the name list and congratula-
. te our colleagues on their success.

TEAM LEADERS

Stamping:
Jan Fabik, Jan Benatzky, Alexandr
Zavacky

Paint:

Jan Pégrim, Petr Vojkiivka, Juraj
Kollar, Rostislav Musiolek, Jana
Balikové, Vladimir Misko, Petr
Otadly, Ondrej Dasko, Zdengk Skoriia,
Miroslav Poléach, Pavel Kozik, Ivana
Richterova

Transmission:
David Szelong, Jakub Tomasek




