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Novinky z automobilového primyslu / News from the automotive industry

Avutomobilka Hyundai ocekavd
rostouci konkurenci

Spolecnost Hyundai Motor v
letoSnim roce ocekava obtizné
podnikatelské podminky. Firma
pocita s rostouci konkurenci ze
strany japonskych a americkych
automobilek a s negativnimi
disledky silné domaci mény.
Uvedl to prezident spolecnosti
Steve S. Yang.

Hyundai v leto$nim roce podle Yanga
urychli vyvoj automobilli Setrnych
k Zivotnimu prostredi. Automobilka
tak reaguje na rostouci ceny ropy
a zpfisdovani emisnich pravidel.
Letos planuje zahdjit prodej hyb-
ridni verze svého modelu Sonata.
Nejvetsi japonskd a svétova auto-
mobilka Toyota Motor pfi prezentaci
dlouhodobé strategie uvedla, Ze se
hodld vice opirat o rozvijejici se trhy.
Dodala, Ze si chce udrzet vedeni v
segmentu hybridnich voz{ a do roku
2015 méa v planu uvést na tento trh
asi deset novych model(.

Ve Spojenych statech celi Hyundai
rostouci  konkurenci ze  strany
nejvétsi  americké  automobilky

Mzdy prakticky nerostly,
letos to bude jen mirné
lepsi

Cerstva &isla o vyvoji mezd uka-
2ujf, 7e se v Cesku stéle Setfi.
Primérnd mzda v roce 2010 rostla
podle Ceského statistického Gfadu
jen o dvé procenta. Po ociSténi o
inflaci se tak pfijmy ve srovnani
se zavérem roku 2009 snizily 0 1,2
procenta. Chudé Vanoce cekaly
podle zvefejnénych Cisel prede-
v§im statni zaméstnance. V zave-
ru roku totiz pIné pocitili nékteré
vladni Usporné kroky. V tomto ob-
dobi jim poklesla prlimérna mzda
o 3,9 procenta. Pravdépodobné
nejvetsi skok udelala za lorisky rok
noSovickd automobilka Hyundai,
kde se primérna délnicka mésic-
ni mzda mezi roky 2009 a 2010
zvySila o témér tfi tisice korun —
z 18 534 na 21 325 korun.

10. brezna 2011,
MF Dnes

General Motors, ktera predloni
opustila bankrotovy rezim. GM
wv Unoru zvySila domécf prodej o 42
procent. Celkovy prodej aut v USA
pfitom stoupl o 27 procent, napsala
agentura Reuters. Séf americkych
aktivit Hyundai John Krafcik jiZ
minuly mésic uvedl, Ze na automo-
bilovém trhu ve Spojenych stétech

HYUNDAI

zatala cenova valka. Nejnovejsi kolo
snizovani cen v USA podle Krafci-
ka odstartovala GM, kterou rychle
napodobila Toyota. Cenova vélka
by mohla spotfebitelim prinést
levngjsi vozy, ale soucasné také
negativné ovlivnit zisky vyrobct.
Krafcik upozornil, Ze cenova vélka
odraZi kratkodobé mysleni, které
v del$im horizontu poSkodi automo-
bilky i spotfebitele.

Z tisku / From the press

Wages didn’t practically
grow, this year the situa-
tion will be slightly better

Actual data regarding wages
development show that cost saving
in the Czech Republic is still in
progress. According to the Czech
Statistical Office, the average wage
increased only by two percents
in 2010. After deducting inflation
rate, incomes decreased by 1.2
percent in comparison with the end
of 2009. Based on released figures,
especially public servants had quite
poor Christmas. At the end of last
year, they fully experienced some
of the government saving measures.
Their average salary decreased by
3.9 percent in this period. Probably
the bhiggest leap for the last year
was made in Hyundai NoSovice
plant where the average workers’
monthly wage, between 2009 and
2010, increased by almost 3,000
CZK — from 18,534 to 21,325 CZK.

10" March 2011,
MF Dnes

* Clanky mohou byt s ohledem na prostor kréceny.

Carmaker Hyundai to expect
growing competition

This year Hyundai Motor Company
anticipates  difficult  business
conditions. The company takes into
account growing competition on
the part of Japanese and American
producers and negative impacts of
strong domestic currency. It was
announced by company’s President

Steve S. Yang.

TOYOTA

According to Yang, Hyundai will
speed up the development of eco-
friendly cars this year. This way the
carmaker reacts to increasing prices
of oil and making emission standards
more restrictive. This year Hyundai
is going to launch the sales of new
Sonata Hybrid model. Toyota Motor,
Japanese and world's biggest car
producer, during its long-term strategy
presentation stated that it was going
to focus more on developing markets.

Hyundai planuje v Brazi-
lii predéit znacku Ford

Spolecnost Hyundai Motor zvefejni-
la své ambicidzni plany na prekonani
konkurenéni Ford Motor Company,
kterd je Ctvrtym nejvétSim vyrobcem
aut v Brazilii. Hyundai chce obsadit
Ctvrtou pricku jiz v roce 2013. ,Bez
mistniho vyrobniho zavodu jsme
v roce 2010 méli podil na trhu ve
vySi 3%. Nas cil, s podporou vlast-
niho zévodu, je do roku 2013 ziskat
10% trhu a predcit automobilku
Ford,” ekl feditel Hyundai Kim Ki-
tae. Vloni se v Brazilii prodalo cel-
kem 3,5 milionu voz(, coZ je 0 12%
vice nez v roce 2009. Hyundai zde
prodal celkem 106 012 aut, zatimco
Ford 336 297 — tento vysledek pred-
stavuje podil na trhu 9,6%. Globalni
spolecnosti se stale vice zajimajf
o Brazilii kvdli jejimu ziejmému ris-
tovému potencidlu. Brazilska ekono-
mika v roce 2010 rostla 0 7,5%.

3. brezna 2011,
Wall Street Journal

Toyota's representatives said the
company wanted to keep leading
within hybrid cars segment and to
launch about ten new hybrid models
by 2015.

In the United States Hyundai has
been facing growing competition
on the part of General Motors, the
biggest American carmaker, which
was released from  bankruptcy
protection the year before last. GM
increased domestic sales by 42
percent in February. Total car sales
have increased by 27 percent in the
U.S., Reuters announced. John Krafcik,
President and CEQ of Hyundai Motor
America, stated last month that a price
war had started in the U.S. automotive
market. According to Krafcik, the
last round of price cutting has been
started by GM, quickly followed by
Toyota. The price war could bring
cheaper cars to consumers, but also
negatively influence producers’ profits.
Krafcik wamned the price war reflects
short-term thinking which will harm
carmakers and consumers in the
future.

Hyundai aims to pass
Ford in Brazil

Hyundai  Motor Co. unveiled
ambitious plans to surpass Ford
Motor Co. as the fourth-largest
automaker in Brazil. The company's
intention is to reach fourth place as
earlyas 2013. ,Withoutalocal plant,
we reached a market share of 3% in
2010. The plan is to reach 10% of
the market, passing Ford, by 2013,
with our own plant,” said Hyundai
Director Kim Ki-tae. Total sales in
2010 were 3.5 million vehicles, up
12% compared with 2009. Hyundai
sold a total of 106,012 vehicles
in Brazil last year, while Ford sold
336,297, for a 9.6% market share.
Global players are increasingly
interested in Brazil because of the
country’s obvious potential for
growth. Brazil's economy expanded
by an estimated 7.5% in 2010.

37 March 2011,
Wall Street Journal

*With respect to space the articles may be shortened.



Hyundai na Zenevském

autosalonu 2011

Hyundai 1. brezna 2011 predsta-
vil navitévnikim Zenevského
autosalonu tfi nové modely pro
Evropu. Tato trojice vozii re-
prezentuje novy slogan znacky
Hyundai s nazvem ,,Nové mysle-
ni. Nové moznosti.”

Ve svétové premiéte byl v Zenevé
uveden zcela novy model segmentu
D, Hyundai i40, uréeny pro evropsky
trh. Tento viz s ohledem na naroc-
né pozadavky evropskych zakazniki
vznikl ve Vyzkumném a vyvojovém
stfedisku  Hyundai v némeckém
Riisselsheimu. V Zenevé se 4,7 metru
dlouhy automobil predstavil ve verzi
kombi. Sedan by mél nésledovat
v priibéhu letoSniho roku. Model i40
zakaznikdm Hyundai nabidne wvyni-
kajici kvalitu a vybavu za dostupné
ceny v souladu s novym zamérenim
znacky na ,moderni prémiové” vozy.
Hyundai i40 nabizi nejSirsi zakladni
vybavu ve své tfidé. Jako prvni viiz
segmentu D poskytuje v zakladu na-
priklad vyhfivana a sklapéci predni
i zadni sedadla, vyhfivany volant
a aktivni systém, ktery automaticky
odmlzi ¢elni sklo. Objem zavazadlové-
ho prostoru je 553, respektive 1719 li-
trdi pri sklopenych zadnich sedadlech.
Zcela novwy Hyundai i40 se bude
nabizet se Ctyfmi motory spliuji-
cimi emisni normu Euro V: dvéma
benzinovymi a dvéma naftovymi
s rozpétim wykonu od 115 do 177
koni. Tento viiz vyjadfuje snahu
znacky Hyundai stat se globélnim
lidrem v oblasti ekologicky Setrnych
technologii — naftovy motor ,U-II"
o0 objemu 1,7 litru produkuje pouhych
113 g/km emisi CO,, coZ je nejlepsi
vysledek v této tridé. Novy benzinovy
agregat GDI o objemu 2,0 litru nazva-
ny ,Nu“ pfinasi vySsi tocivy moment
pro lepsi jizdni vlastnosti, nizsi spo-
trebu paliva a Urover emisi. Viyhodou
oproti predchozimu  dvoulitrovému
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motoru je jeho klidngjSi chod a delsf
Zivotnost. V nabidce se objevi jak ma-
nualni, tak automatické prevodovky.
Prodej modelové fady i40 bude zaha-
jen v éervnu 2011 za podpory bezkon-
kurencéni pétileté komplexni zaruky.

Evropsky debut oslavilo v expozi-
ci znacky Hyundai také zcela nové

revoluéni tfidvefové kupé Veloster
a poprvé zde byl k vidéni rovnéZ
koncept Curb (oba tyto modely jsme
vam |iz predstavili v pfedchozich €is-
lech HMMC News). Na Zenevském
autosalonu Hyundai pfedstavil také
nejnovejSi zastupce ekologicky za-
mérené rady Blue Drive (ix35 FCEV
s vodikovymi palivovymi ¢lanky, So-
natu HEV — prvni pIné hybridni viiz
a elektromobil BlueOn), pomoci kte-
rych se spolecnost snazi minimalizo-
vat vliv na Zivotni prostredi.

'_-"-' u

Modely Hyundai / Hyundai models

Hyundai at the 2011 Geneva

Motor Show

On 1t March 2011 Hyundai
unveiled three new models to
a European audience at the
2011 Geneva Motor Show. All
three cars encapsulate the
spirit of Hyundai's new brand
slogan, “New Thinking. New
Possibilities.”

QL0 PREMIERE

Hyundai's all-new, Europe-specific
D-segment model, the 40, made
its world premiere at the show. The
car was designed and engineered
at Hyundai's R&D headquarters
in  Russelsheim,  Germany, to
meet the exacting demands of
European retail and fleet buyers.
In Geneva the 4.7-meter long 40
was presented in wagon form, with
a sedan to follow later this year.
With the 40, Hyundai sets out to
make premium quality accessible to
everyone, in line with its “modern
premium” philosophy. The 40 has
a class-leading level of standard
equipment. Among the specification
are three segment “firsts”: heated
and reclining front and rear seats,
a heated steering wheel and
an active de-mist system that
automatically detects and clears mist
on the windscreen. Cargo capacity
in the 40 offers figures ranging
from 553 liters with the rear seats
occupied up to 1,719 liters with the
rear seats folded down.

The all-new i40 will be available with
a choice of four Euro V-compliant

engines: two petrol and two diesel,
covering a power spread of 115 HP
to 177 HP. This car demonstrates
Hyundai's commitment to global
leadership in eco-friendly technology,
with its 1.7-liter “U-Il" diesel engine
emitting as little as 113 g/km of CO,
— a best-in-class figure. In addition,

the “Nu” 2.0-liter GDI petrol engine
makes its debut, delivering higher
torque for enhanced driveability,
improving fuel economy, reducing
emissions and providing greater
refinement and durability compared
to the outgoing 2.0-liter unit. Manual
and automatic transmissions will
also be offered. The 40 will go
on sale in June 2011, with the
industry-leading Five Year Triple Care
assurance package as standard.

On the Hyundai booth the i40 was
joined by the new Veloster, the
company's groundbreaking all-new
three-door coupe that made its
European debut and another model
making its European premiere -
the Curb concept (both vehicles
have already been presented in
previous issues of HMMC News).
Hyundai also showcased the latest
products to be developed under its
Blue Drive sub-brand (ix35 FCEV,
Sonata HEV, the company’s first full
hybrid, and Hyundai BlueOn), further
demonstrating the company's efforts
to minimize its global corporate
environmental impact.

NEW THINKING. NEW POSSIBILITIES.



Akce HMMC / HMMC events

Souhrnnd provozni porada -

brezen 2011

Treti letoSni souhrnna pro-
vozni porada se konala
1. bfezna v auditoriu v admi-
nistrativni budové HMMLC.
Sesli se na ni zastupci nej-
vy$Siho vedeni spolecnosti,
generalni manaZefi, manaZefi
a senior specialisté ze vSech
oddéleni.

Uvod tradi¢éné patfil projevu pre-
zidenta HMMC, pana Kang Ho-
dona. Prezident v ném zdlraznil
ddleZitost pracovniho nasazenf
mistnich ¢eskych zaméstnancd,
ktefi plné chapou filozofii spo-
le€nosti Hyundai Motor Company
a dokazi tymového ducha znacky
Hyundai implementovat do vyrob-
nich aktivit. Prvnim krokem v tom-
to sméru hylo pfizvani ceskych
manaZzerll na tydenni provozni po-
rady, kterych se aZ do (inora leto$-
niho roku Gcastnili pouze korejSti
manaZefi. Vyména informaci na
téchto schlizkach je skvélou prile-
Zitosti k posileni jejich vzajemné
spoluprace.

Pan prezident se také zaméfil na
zdokonaleni interni komunikace,
zejména anglického jazyka. Za-
méstnanci  spolecnosti  HMMC
by se méli vice zaméfit na in-
tenzivni studium anglictiny, aby
byli schopni si lépe porozumét a
komunikovat v praci. Pokud jde o
soucasné vyrobni aktivity, mnoho
ukazatell, jako napf. efektivita
vyroby, kvalita a statistiky tykajici
se pracovnich Urazl, se neustéle
zlepSuje. VSechna tato zlepSeni
jsou vysledkem tvrdé prace a zod-
povédnosti nasich zaméstnanc(.
Po projevu u fecnického pultu vy-

Obdobi / Period

VYROBA
PRODUCTION

PRODEJ
SALES

stoupili zaméstnanci HMMC, ktef{
Gcastniky seznamili s detailnimi
informacemi o vyrobé, kvalité, s
prodejnimi vysledky a také s no-
vinkami z autopriimyslu.

Spole¢nost HMMC v Gnoru leto§-
niho roku vyrobila pres 19.000
voz(l Hyundai i30 ve verzich hatch-
back a cw, Hyundai ix20 a Kia

Venga. Automobily z NoSovic mély
v anoru nejvétsi odbyt v Némecku,
Spanélsku, Italii, Velké Britanii a

v tabulce niZe.

Business review meeting -

March 2011

This year's third Business
review meeting took place
on 7" March in auditorium of
HMMC Administration building.
This gathering is attended by
company’'s top management,
General Managers, Managers
and Senior Specialists from all
departments.

Kang Ho-don, inaugurated the
meeting. Mr. President emphasized
the importance of effort of local Czech
employees who fully understand the
management philosophy of Hyundai
Motor Company and implement
this Hyundai spirit into production

Unor 2011 / February 2011

130
Kia Venga
ix20
celkem / total
130
Kia Venga
ix20

celkem / total

Wsledky vyroby a prodeje: tinor 2011 / Production and sales results: February 2010

11635
3609
4161
19 405
11527
3511
4370
19 408

Speech of HMMC President, Mr.  Mr.  President also focused on

activities. The first step was to
invite Czech managers to the weekly
business report meeting  since
last February where only Korean
managers have participated so far.
The exchange of information during
these meetings is a great opportunity
for Czech and Korean managers to
spread their partnership.

-

improving internal  communication
channels, especially in English. HMMC
employees should pay more attention
to study English harder, in order to
establish a clear understanding and
better communication for their job
performance. As for current production
activities, many statistics, such as
production efficiency ratio, quality
status and work injury statistics
have been improving. All these im-
provements are driven by employees’
hard work and sincere responsibility
intheir positions.

After the speech other HMMC
employees came to the speaker's
desk and informed participants
about detailed data regarding
production, quality, sales results
and automotive industry news.
HMMC company produced over
19,000 cars (Hyundai i30 hatchback
and cw models, Hyundai ix20 and
Kia Venga) in February 2011. During
this month vehicles from NoSovice
were mostly demanded in Germany,
Spain, ltaly, United Kingdom and
Poland. Detailed information is
available in a chart below.



MPYV ix20 ziskalo 5 hvézdicek v
testech Euro NCAP

Model Hyundai ix20, nové
MPV segmentu B, ziskal
v narazovych testech Euro
NCAP (nezavisla organizace
testujici bezpeénost osobnich
automobild) maximalni pé-
tihvézdickové hodnoceni. Ten-
to vﬁsledek ie dl"lkazem ie ix20
dla ve své tridé. Hyundai ix20
tak rozSiril nepfiliS pocetnou
skupinu aut, kterda se mohou
pochlubit péti hvézdickami.
Zmifiovany vlz je Ctvrtym za-
stupcem znacky Hyundai v fadé,
po modelech i20, i30 hatchback
a SUV ix3b, kterému se v naroc-
nych testech Euro NCAP podafilo
docilit maximalniho skore.

MPV segmentu B dosahlo nejlep-
Siho vysledku ve své tridé (85%)
v kategorii ochrany détskych ces-
tujicich (skvéle si vedlo u pasazér(
ve veku 18 mésict i 3 let). V kate-
goriich ochrany dospélych cestuji-
cich a chodci ziskal Hyundai ix20
hodnoceni 89% a 64%. Prvky jako
elektronicky stabilizacni program
a signalizace nezapnutych pds(
prispély k vysledku 71%, pokud
jde o oblast bezpecnostnich a asi-
stenénich systémd. Dikladny bez-
pecnostni program znacky Hyun-
dai prinesl maximalni pocet bodi
v hodnoceni bocniho narazu na ba-
riéru a také dobrou ochranu pred
zranénim krku pfi ndrazu zezadu.
Allan Rushforth, senior viceprezi-
dent a vykonny Feditel spolecnosti

Hyundai Motor Europe, fekl: ,Pét
hvézdicek pro model ix20 je dal§im
dlkazem toho, Ze znacce Hyundai
velmi zaleZi na bezpec€nosti naSich
zakaznik(. Pridejte k tomu bohatou

standardni vybavu, fadu vykon-
nych motor(, bezkonkurenni péti-
letou komplexni zaruku a z ix20 se
stane velice zajimava volba.”

Od zahdjeni prodeje v listopadu
2010 si model ix20 zfskal v Evropé
velkou popularitu. Prodejci do kon-
ce ledna 2011 zaznamenali téméF
32 000 objednavek.
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Uspé&chy / Achievements

MPV ix20 awarded 5-star Euro

NCAP rating

Hyundai’s new B-segment MPV,
the ix20, has been awarded
the maximum five-star safety
rating by independent vehicle
assessment organization, Euro

NCAP. The result makes the

ix20 one of the safest vehicles
in its segment, and one of the
very few to achieve a five-star
rating.

The ix20 is the fourth consecutive
Hyundai model to achieve the
maximum five-star score in Euro
NCAP's  rigorous  assessment
program, following on from the

‘\_Jr.

top ratings recently achieved by
the 20 supermini, i30 hatchback
and ix35 C-segment SUV.

The B-segment MPV received
a class-leading score of 85% in

EURO G NCAP

W LT ERD I

the “child occupant protection”
category, performing well in both
the 18-month-old and three-year-
old assessments. In the “adult
occupant” and  “pedestrian”
categories, Hyundai ix20 attained
competitive scores of 89% and
64%  respectively.  Electronic
stability program and a seatbelt
reminder system contributed to
the ix20's score of 71% in the
“safety assist” category. Hyundai’s
thorough safety program vyielded
maximum points in the “side
barrier impact” assessment as
well as good protection against
whiplash in rear-end impacts.

Allan  Rushforth, Senior Vice
President and COO of Hyundai
Motor ~ Europe,  commented:
“The ix20's five-star rating
further demonstrates Hyundai's
commitment to the highest
levels of safety for our
customers. Add to that a very
generous standard specification,
a range of efficient engines,

and the assurance of our
unrivalled  Five  Year Triple
Care, and the ix20 becomes

a very appealing package.”

Since its launch in November 2010,
the ix20 has proved very popular
in Europe, receiving nearly 32.000
orders by the end of January 2011.

NEW THINKING. NEW POSSIBILITIES.
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Ocenéni nejlepsiho dodavatele

Kvalita hraje v autoprimyslu
klicovou roli. Jak automobil-
ky poznaji, ktery z jejich do-
davateli nabizi kvalitni dily?
Pomoci miZe napfiklad sys-
tém hodnoceni, jenz jsme ve
spoleénosti Hyundai Motor
Manufacturing Czech, ale i
v sesterském zavodé Kia Mo-
tors Slovakia v Ziliné, zavedli
v roce 2009.

V/ nasi spolecnosti se hodnocenim
dodavatell jiZ tfetim rokem zaby-
vaji zaméstnanci Oddéleni ndkupu
a vyvoje dild. Cilem jejich hodno-
ceni je zlepSeni systému kvality
u dodavatell, sniZeni zmetkovi-
tosti na linkdch v HMMC a KMS
a hlavné dosaZeni odpovidajici
kvality vnimané koncovymi uZiva-
teli.

Ocenéni  HMMC-KMS  Quality
5 Star za rok 2010, z celkového po-
¢tu 39 hodnocenych firem, na za-
kladé dosazenych vysledk ziskaly
spolecnosti Halla Climate Control
Slovakia, dodavatel klimatizac-
nich a chladicich jednotek, ktera
zérovell obhdjila toto ocenéni
z lofiského roku, Sejong Czech, do-

davatel vyfukovych soustav, Don-
ghee Czech, dodavatel palivovych
nadrZi a Casti nosnych souprav
a firma Hanil E-HWA, ktera dodava
interiérové plastové dily. Udélenf
této ceny pomlzZe zvySit motiva-
ci hodnocenych subjektd a také
vytvorit dilezité partnerstvi mezi
automobilkami HMMC a KMS
a jejich dodavateli.

Volejbalovy turnaj HMMC

V sobotu 19. iinora 2011 se v pro-
storach sportovni haly zakladni
Skoly ve Frydku-Mistku usku-
teénil 1. rocnik HMMC volej-
balového turnaje, urceného za-
méstnancim spolecnosti, jejich
pfibuznym a prateliim.

Turnaje se zdcastnilo Sestnéct spor-
tovnich nadsenct a celé klanf trvalo
priblizng pét hodin, kdy se soutéZi-
lo oblibenym systémem kazdy s
kazdym” na dva vitézné sety. Pro
vSechny z(castnéné bylo béhem
zapasu zajiSténo obderstveni a po
jeho skonceni nasledoval spolecny
obéd v restauraci. Pro G¢astniky tur-
naje byly pfipraveny hodnotné vécné
ceny. VSichni pfitomnf si uZivali pfi-
jemné chvile zabavy a sportovniho
vyZiti ve spolecnosti svych kolegl
a pratel, coz zcela prirozeng prispe-
lo i k utuzeni vzajemnych vztaht.
Vitéznym tymem se nakonec stala
formace ,Head of Section”, kterou
za spolecnost HMMC reprezento-
vali panové Jaromir Radkovsky, Jifi
Havlin a Martin Chmela z Oddglenf

@& HYUNDAI

lidskych zdrojd. Vitézlim timto sr-
decné gratulujeme a radi bychom
pozvali vSechny sportovni priznivce
na dalSi turnaj, tentokrat pod Sirym
nebem, ktery je pfedbézné planovan
na prelom srpna a zafi tohoto roku.

Evaluation of the best supplier

Quality plays a crucial role in
automotive industry. How do car
manufacturers find out which
one of their suppliers offers
high-quality components?
For example by using the
evaluation system that was
established in Hyundai Motor
Manufacturing Czech company
and its sister plant Kia Motors

Slovakia in Zilina in 2009.

In our company members of Parts
Development Department have
already been evaluating suppliers
for three years. The main goal is
to improve a quality system at sup-
pliers, decrease in-line defect ratio
in HMMC and KMS and mainly to
achieve appropriate quality per-
ceived by final users.

Based on results from the whole
group of 39 evaluated suppli-
ers, these companies were given
HMMC-KMS Quality 5 Star Award:
Halla Climate Control Slovakia,
supplier of air condition and cool-
ing modules (gained the award also
for 2009), Sejong Czech, providing
exhaust systems, Donghee Czech,
supplying fuel tanks and chas-
sis parts and Hanil E-HWA, which
provides plastic interior parts.
Conferment of this award will help
increase motivation of evaluated
subjects and also create impor-
tant partnership between HMMC
and KMS car producers and their
suppliers.

HMMC Volleyball tournament

The first HMMC Volleyball
tournament took place at the
gym of primary school in Frydek-
Mistek on Saturday 19* March
2011. The tournament was
dedicated to HMMC employees,
their relatives and friends.

Sixteen sports fans participated

in the tournament, that took
approximately five hours and the
competition was set in favorite
“everybody against  everybody”
system in two winning sets.
Refreshment was prepared for all
participants during the tournament
and common launch at the
restaurant followed after that.
Valuable gifts were prepared for
all people engaged. All participants
enjoyed wonderful time full of fun
and sport in a company of their
friends and colleagues, which,
however, naturally contributed to
strengthening of mutual relations.
Formation “Head of Section”
represented by Jaromir Radkovsky,
Jifi Havlin and Martin Chmela
from  HMMC Human Resources
Department finally became the
winner.  We  thereby  warmly
congratulate the winners and, at the
same time, would like to invite all
our colleagues to another, this time
open air tournament, pre-planned
for August or September this year.

www.hyundai-motor.cz



Zahdjeni vystavby tovarny

v Brazilii

NejvétSi jihokorejska automo-
bilka, spolecnost Hyundai Mo-
tor, zahdjila vystavbu své sedmé
zaoceanské tovarny v Piracica-
bé ve staté Sao Paulo, aby tak
aktivné zareagovala na vzriis-
tajici poptavku na jednom z nej-
rychleji rostoucich trhii svéta.

Slavnostniho zahdjeni vystavby to-
varny Hyundai Motor Brazil (HMB)
dne 25. Gnora 2011 se zd€astnilo
vice nez 300 VIP hostd, véetné gu-
vernéra statu Sao Paulo Geralda
Alckmina, starosty Piracicaby Bar-
jase Negriho a dalSich vladnich
¢initeld, vedoucich a zaméstnanci
spolecnosti Hyundai a jejich sub-
dodavatelskych firem, stejné jako
mistni dealefi a zastupci médif. Spo-
le¢nost Hyundai, ktera do tovarny
investuje 600 milionG dolard, hodla
zahajit vyrobu v druhé poloving roku
2012 a ¢asem hy zde chtéla dosah-
nout maximalni vyrobni kapacity 150
tisic aut za rok. Prvnim modelem,
ktery se bude v HMB vyrabét, bude
maly hatchback, specialné navrZe-
ny pro trh Stredni a Jizni Ameriky.
DalSi modely budou pridany po roce

2013, s ohledem na poptavku a si-
tuaci na trhu. Za Gcelem zajiSténi
maximalni kvality pfichazi navic spo-
le¢nost Hyundai Motor na trh spolu
s osmi subdodavatelskymi firmami,
jak tomu bylo i v pfipadé ostatnich
zaoceanskych tovaren. Spolecnost
Hyundai predpoklada, 7Ze tak vytvori
dohromady okolo 3800 pracovnich
mist. Hyundai Motor prodala loni
v Brazilii pfiblizné 80 tisic voz(i, coZ
je 019 % vic nez v roce 2009.

Groundbreaking ceremony

in Brazil

Hyundai Motor Company, South
Korea’s largest automaker, started
construction on its seventh
overseas plant in Piracicaba, Sao
Paulo state, to actively respond
to soaring demand in one of the
world's fastest growing markets.
The groundbreaking ceremony for
Hyundai Motor Brazil (HMB) held
on 25" February 2011 was attended
by over 300 VIPs, including Sao
Paulo Governor Geraldo Alckmin,

Guvemnér Sao Paulo Geraldo Alckmin a mistopredseda Hyundai Motor Jong-Woon Shin
Sao Paulo Governor Geraldo Alckmin and Hyundai Motor Vice Chairman Jong-Woon Shin

Hyundai slavi 25. vyroci svého
pusobeni ve Spojenych statech

20. dnora oslavila spoleé-
nost Hyundai Motor America
25. vyroc¢i svého pisobeni na
zdej$im trhu. Od svych pocatkii
se skromnym modelem Excel
v roce 1986 dospél Hyundai
do pozice vyrobce se Sirokou
Skalou modelid osobnich aut
a crossoverti, od Accentu po
Equus, od Tusconu po Veracruz.
Od prichodu spole¢nosti na trh vy-
jelo na americké silnice 6 608 208
voz( Hyundai, pficemZ vice neZ
4 365 000 téchto aut je na cestach
k vidéni i dnes. V roce 2010 dosahl
prodej Hyundai 538 tisic vozd, coz
posunulo znatku na Sestou pricku
prodejnosti v zemi za Toyotu, Hondu,
Nissan, Ford a Chevrolet. Vyrob-
ni kapacita ve Spojenych statech
vzrostla na vice neZ 400 tisic modeld
Sonata, Elantra a Santa Fe, které
jsou vyrabény v modernich tovar-
nach v Alabamé a Georgii, kde se
rovnéZ vyrabi motory a prevodovky.
Hyundai zde zaméstndva vice neZ
4 tisice lidi, pficemZ spolu se sub-
dodavateli a dealery €inf toto ¢islo
vice neZ 45 tisic. Aktivity spolecnosti

Hyundai ve Spojenych statech zahr-
nuji vyvoj, design, testovani, vyrobu,
prodej i marketing. Hyundai se vSak
nezamérfuje pouze na vyrobu aut. Ini-
ciativa Nadgéje na kolech je spole¢-
nym Usilim Hyundai Motor America
a vice nez 800 jeho dealer po celé
zemi s cilem pomahat détem v boji
s rakovinou. Cilem projektu je zvysit
informovanost o detské rakoviné
a ukdzat osudy statecnych déti, kte-
ré bojuji s touto nemoci a pomocf
tohoto projektu se jim dostava péce
nejlepSich védcl zabyvajicich se
détskou rakovinou. Céastka z kaz-
deho prodaného vozu putuje pfimo
na tyto dcely a od roku 1998 se
podafilo ziskat pres 23 milion{ do-
larll. ,Vidy jdeme proti konvencim
— pocinaje naSimi technologiemi az
po partnerské programy pro zakaz-
niky. Prosazujeme naSe vlastni vize
za (Celem dosaZeni nejlepsi péce
o naSe zakazniky. Odhodlani stavét
se proti konvencim nas bude prova-
zet i v piistich 25 letech,” prohlasil
John Krafcik, prezident a generalni
feditel Hyundai Motor America.

Piracicaba Mayor Barjas Negri
and other government officials,
executives and employees of
Hyundai Motor and its parts
suppliers, as well as local dealers
and media members. Hyundai, which
is investing a total of US$600 million
in the plant, aims to start production
in the second half of 2012, eventually
reaching a maximum capacity of
150,000 units annually. The first
model to be produced at HMB will
be a small hatchback specifically
designed for the Central and South
American market. Additional models
will be added after 2013, depending
on the market situation and demand.
Furthermore, to secure the highest
quality, Hyundai Moator will enter
the market with eight reliable parts
suppliers, as it has done at other
overseas manufacturing bases. By
doing so, Hyundai Motor anticipates
that it will create about 3,800 new
jobs, including jobs created at its
plant and at its parts suppliers.
Hyundai Motor sold about 80,000
units in Brazil last year, a 19 percent
increase from 2009.

Hyundai celebrates its 25™
anniversary in the United States

Hyundai Motor America cele-
brated its 25" anniversary in
the U.S. on February 20™. Since
its start in 1986 with the humble
Excel, Hyundai has grown into
a full-line producer of cars
and crossovers, from Accent to
Equus, from Tucson to Veracruz.
Since the company's arrival,
Americans have put 6,608,208
Hyundai vehicles in their driveways,
with more than 4,350,000 still on the
road today. In 2010, sales topped
538,000, making Hyundai the sixth
best-selling brand in the country,
behind only Toyota, Honda, Nissan,
Ford, and Chevrolet. U.S. production
capacity has grown to over 400,000
units of Sonata, Elantra and Santa
Fe models produced in modern
assembly plants in Alabama and
Georgia. Hyundai engines and
transmissions are produced here,
too. Direct U.S. employment
totals more than 4,000, with total
employment including suppliers and
dealers of over 45,000. Hyundai's
commitment to the U.S. market
includes  engineering,  design,

testing, production, sales, and
marketing. Hyundai's pursuits are not
limited to the automobile. Hyundai
Hope on Wheels is the united effort
of Hyundai Motor America and
its more than 800 dealers across
the U.S. to help children fight
cancer. The project is dedicated to
raising awareness about childhood
cancer, celebrating the hope of
the brave children battling the
disease and finding a cure through
the project’s support of the best
pediatric cancer researchers in the
country. A portion of every Hyundai
sold goes directly to this fight and
more than $23 million have been
donated since 1998. “We've always
challenged convention — from
our powertrain strategies, to our
consumer partnership programs. We
pursue our own vision of how things
should be in order to best serve
our customers. This willingness to
challenge convention will continue
to guide us these next 25 years”,
said John Krafcik, president and
CEO of Hyundai Motor America.

NEW THINKING. NEW POSSIBILITIES.
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Zlepsovaci ndvrhy v HMMC

08

V loiiském roce byl v HMMC
zahajen Systém zlepSovacich
navrhi. Jeho dcelem je dat
kaZzdému zaméstnanci mozZ-
nost pfijit s dobrym napadem
na zlepseni, ktery miiZe byt, po
jeho aplikovani a efektivnim
fungovani, odménén.
Navrhy by se mély tykat zejména
zvySeni kvality, Gspor nékladd, zvy-
Seni bezpecnosti, zefektivnéni pra-
ce, zlepSeni pracovnich postupd,
sniZeni nepfiznivych dopadl na Zi-
votni prostfedi a podobné. V obdo-
bi od dubna do prosince 2010 bylo
v HMMC podéno celkem 3184
zlepSovacich névrhi. ZlepSovaci
navrhy predstavilo 749 zaméstnan-
cl. Nejvice jich podali pracovnici
Oddéleni kontroly kvality (592).
Nejvy$§i procentudlni dspéSnosti
(101,4%) se mulze pochlubit Od-
délenf prevodovkarny — oproti 360
planovanym zlepSovacim navrhim
jich predloZilo 365. Nejvice navrhii
ze vech zaméstnancd HMMC (95)
podala Hana Michalikovd z Oddg-
lenf kontroly kvality.
V oblasti zlepSovacich navrhi je
kvantita pouze jednim z faktord.
““““““ je kvalita
a financni Uspora, kterou navrhy
pfinesou. Zajimavym pfikladem
mlZe byt navrh Filipa Mojescika
z Oddélenf fizeni vyroby a plano-
vani: K nasazeni panoramatického
stfeSniho okna na karoserii vozu
se v HMMC donedévna pouZivaly
dva kovové koliky. Poté se tyto ko-

se mohly vyuZivat pro nasazovani
dalSich stfe$nich oken. HMMC
bylo jedinym zédvodem skupiny Hy-
undai—Kia, ktery kupoval panora-
matické stfechy spolecné s témito
koliky, coz se v disledku promitlo
do celkové ceny za material. Tim,
Ze se panoramatické stfechy za-
¢aly dodévat bez nasazovacich
kolikli, dosdhne mésicni dspora
v priméru 187.500 K.

Nize najdete tabulku s pfehle-
dem zlepSovacich navrhi od
dubna do prosince 2010 a ta-
bulku za leden a anor 2011.

Kovovy kolik pouZivany k nasazeni panoramatického streSniho okna na karoserii

Improvement suggestions in

HMMC

The Improvement suggestion
system was introduced in HMMC
last year. The purpose of the
system is to give every employee
an opportunity to come with
some good improvement idea
which can be rewarded after its
effective application.

Suggestions  should be mainly
focused on quality improvement,
cost saving, safety, increasing

work efficiency, improving work
instructions, elimination of  bad

environment influence etc. Total
of 3,184 innovation suggestions
were presented in HMMC in the
period from April to December
2010. 749 employees contributed

to this amount. The largest
number of proposals (592) was
advanced by members of Quality
Control  Department. Transmission
Department can demonstrate the
highest percentage rate (101.4%)
— it presented 365 suggestions
while the target was 360. Hana
Michalikovd from Quality Control
Department made the largest
number of innovations (95) among
all HMMC employees.

Quantity is just one of the factors
within  improvement  suggestion
system. Quality and cost saving,
which the improvements might
bring, are much more important.
A suggestion by Filip Mojes¢ik from
Production Management Department
may be an interesting example: In
HMMC two metal centering devices
were used for fitting panorama sun
roof to the car body until recently.
Afterwards these devices were
thrown away to scrap, but they could
have been used for fitting another
sun roofs. HMMC was the only
Hyundai-Kia Group plant which used
to buy panorama sun roofs together
with those centering devices. This
situation led to the increase of total
material costs. Using panorama
sun roofs without centering devices
will result in monthly saving in the
amount of 187,500 CZK on average.
Below you can find two
charts with the improvement
suggestions status from April to
November 2010 and for January

Iiky vyhazovaly do odpadu, pfitom  Metal centering device used for fitting panorama sun roof to the car body and February 2011.
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Jak je nezndte / What you wouldn’t expect

»Pokud neni vasim cilem stat
se ,profikem*“, muzete zacit

kdykoliv.*

Rika se, e ledni hokej je sport
pro tvrdé chlapy. Jak je zjevné
z rozhovoru s panem Pavlem
Simonéikem, ktery se hokeji
vénuje od détstvi, ani nemusite
byt v NHL, abyste zaZili drsnou
hru.

Kdy jsi s hokejem zacal a co Té
k nému privedlo?

Cesta k tomuto sportu nebyla zase
tak sloZita. Dodnes si presné pa-
matuji, kdy jsem stal poprvé na
bruslich. ProtoZe u nds v okoli nenf
tolik moZnosti hrat na stadionu jako
napfiklad ve meéste, tak mé kroky
samoziejmé vedly k ndm na rybnik.
Kamarad mi p0jcil staré ,kanady”
a uz to $lo raz na raz. U nés na ryb-
niku jsem stravil spoustu volného
¢asu, nez jsem se nautil zakladnf
pohyby, které byt se mohou zdat
trividlni, jsou i pro starSi bruslare
slozité. Trvalo to nékolik let nez
jsem poprvé zacal hrat mezi zkuse-
nymi hokejisty. AZ na popud svého
kamarada jsem se odhodlal jit na
prvni takovy skutecny hokejovy
trénink. Do té doby jsem se placal
u nas na rybniku. No a leto$ni sezo-
na je jiz ma jedendcta.

Na jaké idrovni hrajes? Kdy se
da s hokejem viibec zagcit?
Musim se pfiznat, Ze nehraji profe-
sionalng, jak by se mohlo zdat. Nase
soutéZ se da prirovnat k méstskym
ligam. Tyto soutéZe jsou charakteri-
stické i tim, Ze nikdy nemate jisto-
tu, Ze na zapas prijdou alespon dvé
pétky (odviji se to od toho, kdo kolik
ma povinnosti at uz pracovnich, ro-
dinnych, nebo jinych). Proto, kdyz je
potfeba, zaskakuji prakticky vSude.
Jinak je ma pozice ve hie obvykle
na levé strané Gtoku. Na otazku kdy
s hokejem zacit je pomémné tézké
odpovédét. Pokud bude nékdo chtit
vést své ratolesti k profesionalni
draze, je urcité treba zacit brzy od
détskych let — samozfejmé to zalezi
na talentu. Ale pokud neni vasim
cilem stat se ,profikem”, myslim si,
Ze zacit mlzete kdykoliv.

Jaké mas plany pro nejblizsi
dobu, pfipadné ambice?

No abych byl strucny, tak plany ani
ambice uz nemam a ani jsem ne-
mél. Tento sport provozuji z vlast-
niho zapaleni, nikoliv pro to, abych
se stal profesionalem. Jednak je na
to davno pozde a také mé zdravotni

hendikepy mi to nedovoluji. Snad
jen do budoucna bych si pfal, aby
mi vydrZela kolena. Pfece jenom je
to sport pomérné tvrdy a v nedavné
dobé jsem prodélal uZ dvé operace.

Je vidét, Ze ani neni potieba
hrat na profesionalni drovni,
aby ¢lovék dostal cas od casu
poradné do téla. Mas néjaky
specialni zaZitek?

Zazitka by bylo dost. Jde jen o to,
aby to ¢tenafe neodradilo od dalsi-
ho Cteni, protoZe jsou to zaZitky pre-
vazné negativni. Vétsina je spojena
s néjakymi kurioznimi situacemi,
pfi kterych byl nékdo nepfijemné
zranén. Clovék si t8zko predstavi,

kdyZ dostanete napfiklad kotoucem
do obliceje, nebo pfi souboji vysko-
¢i rameno z kloubni jamky, ba co
hiife, odjedete z ledu na nostitkach
v bezvédomi, nebo se zlomenymi
kliénimi kostmi (v jednom pripadé
obéma najednou). O pretrhanych,
nebo natrZenych svalech a vazech
nemluveé. Samozfejme najdou se i
néjaké pozitivni zazitky, u kterych
se zasméjete a zaroven rozéilite.
Tak napfiklad nejednou se stalo,
Ze nékdo v dlleZitou minutu Ci vte-
finu celého zapasu mine naprosto
prazdnou, nikym nehlidanou branu.
Prdvé nedavno se ndm stalo, Ze
spoluhréc prestrelil prazdnou bran-
ku z ,metrové” vzdalenosti.

Pavel Simonéik (25) pracuje
v HMMLC od listopadu 2010 jako
junior specialista na Oddéleni
nakupu a vyvoje dilii. Do prace
dojizdi z Ostravy.

“If you do not want to become
a professional, you may start

anytime.”

It is said that ice hockey is a
sport for tough men. As you can
see helow in the interview with
Mr. Pavel Simonéik, who has
been engaged in ice hockey
since his childhood, you even
do not need to play in NHL to
experience hard game.

When did you start with ice
hockey and what made you start?
Starting with ice hockey was not too
difficult. | perfectly remember when
| took on skates for the first time.
As there is a limited opportunity to go
to stadium in the area where | live,
unlike it is for example in the cities,
| started, of course, on the lake.

Friend of mine lent me old skates and
this way | started. | had spent a lot
of my leisure time on the lake before
| learnt basic maneuvers which,
however easy they might seem, are
difficult for more advanced skaters
too. It took several years before
| started to play with experienced
hockey players. My friend gave me
an impulse to attend real hockey
training. Until that time | had been
tottering on the lake. Well, and this
season is my eleventh in a row.

What level do you play and when
can one start with ice hockey?

To be honest | am not a professional
player. Our competition may be
compared to regional leagues.
The characteristic sign of these
competitions is, among others, that
you can never be sure there will
be at least two complete lines for
a tournament (it depends on how
many other duties the players have,

whether  professional,  personal
or other). That is why | alternate
practically everywhere, if necessary.
But usually | am a left-wing forward.
It is difficult to say when to start with
ice hockey. If you want your children
to be professionals, it is necessary to
start very early. It of course depends
on talent too. But if you do not want
to become a professional, you may
start anytime, | guess.

What is your plan for the future?
Do you have any ambitions?

To be brief, | do not have plans
nor ambitions, neither have had
any. | do this sport because of my
personal enthusiasm, not to become
a professional. First, it is too late,
second my health conditions do not
allow me to do so. | only wish my
knees held out for the future. Still it
is quite a tough sport and | recently
underwent two operations.

It is obvious that you even do
not need to be a professional to
experience hard game from time
to time. Do you have any special
experience?

| have a lot of experiences but
| do not want to discourage my
colleagues from further reading, as
the experiences are mainly negative.
Most of them were connected
with some curious situations when
somebody was badly injured. It is
hard to imagine that puck hits your
face, or your shoulder jumps out
of the acetabulum. Or worse, you
are transported from the stadium
unconsciousness or with broken
clavicles (both at once, in one
case). Not to mention completely
or npartially broken muscles and
ligaments. Of course, there are some
positive experiences too; when you
are angry and laughing at the same
time. For example it have happened
many times that somebody missed
completely free cage in the most
important moment of the tournament.
It just happened not long ago that my
colleague missed the cage from “one
meter” distance.

Pavel Simonéik (25) has been
working in HMMC as Junior
Specialist at Parts Development
Department since November
2010. He commutes form Ostrava.

NEW THINKING. NEW POSSIBILITIES.



Co byste méli védét o...

What you should know about...

... EVIDENCI PRACOVNICH URAZU

Dle ustanoveni zdkona €. 262/2006 Sb., zakoniku prace, 8106, odst. 4,
pismene h) je zaméstnanec povinen bezodkladné oznamovat svému nad-
fizenému (team leader, group leader, pripadné specialista) svij pracovni
(raz, pokud mu to jeho stav dovoli, a pracovni Uraz jiného zaméstnance,
popfipadé (raz jiné fyzické osoby, jehoz byl sveédkem, a spolupracovat pfi
objasriovani jeho pifcin.

Pokud zaméstnanec tuto podminku nesplnf, jedna se o porusenf povinnosti
hlasenf a zaevidovanf pracovniho Grazu. Pri Zadosti o dodatecné ohlaseni
pracovniho GUrazu nemus byt tato skutecnost zaméstnavatelem brana v
potaz, priciny a okolnosti vzniku pracovniho Grazu nemusi byt prokéazany.
Timto zaméstnanec pozbyva, castecné nebo v piné vysi, pravo na ndhradu
za ztratu na vydelku, bolest, ztiZeni spolecenského uplatnéni, vécnou Sko-
du nebo Ucelné vynaloZené naklady spojené s lécenim.

0d 1. 1.2011 je zavedena povinnost k provedenf dechové zkousky na alko-
hol (pripadné test na jiné navykové latky). Vedouci zaméstnanec provade-
jici zapis do knihy Urazi a drobnych poranéni privola ostrahu pro provedenf
tohoto testu. \ysledek testu zapiSe do pfisluSné kolonky ve formuldri. Za-
meéstnanec je povinen se této zkousce podrobit.

V HMMC kazdy mésic zaseda komise, kterd rozhoduje o mife zavinéni pra-
covniho Urazu zaméstnancem. SloZeni komise je nasledujic:

- Stéli ¢lenové: vedouci HR-H&S, zastupce HR-H&S, zastupce pravniho
oddélenf, zastupce odborové organizace, zastupce zamestnanecke rady.

- Nestali ¢lenové: poSkozeny zaméstnanec, svédek, vedouci zamest-
nanec, vedouci sekce, v rémci které postizeny pracuje, vedouci sekce,
v ramci které se stal pracovni Uraz.

\lystupem z jednani komise je rozhodnuti o odskodnéni za pracovni Uraz,
na zakladé kterého je zaméstnanci uznan narok na odSkodnéni za ztratu
na vydelku, bolest, ztizeni spolecenského uplatnéni, vécnou Skodu nebo
(celné vynaloZené naklady spojené s lécenim v patficné vysi.

. WORK INJURY RECORDS

Due to act no. 262/2006 Coll., Labour Code 8108, par. 4, letter h) employee
is obligated to immediately announce to superior employee (team leader,
group leader, eventually specialist) work injury, unless his condition
allows, and other employee’s work injury, eventually injury of other
person, which he/she witnessed and cooperate with its investigation.

If the employee does not follow the condition, it is a breach of obligation to
announce and make a record of work injury. When applying for additional
workinjuryannouncing, this event does not have to be taken in consideration
by the employer; reasons and circumstances of work injury do not have to
be proved. Employee looses partly or to full extent right for compensation
for lost earnings, pain, and difficult social impairment, damage to property
or reasonably incurred costs associated with treatment.

As of 1 January 2011 there is the obligation to make breath test on
alcohol (eventually test on other addictive substances). Superior employee
making a record into the Book of work and minor injuries calls security
service to make this test. The result is written into the appropriate column
in the form. Employee is obligated to undergo this test.

Every month in HMMC, the committee is in session and decides on range
of culpability of work injury caused by the employee. The committee
composition:

- Stable members: Head of HR — H&S section, representative of HR —
H&S section, representative of Legal Department, representative of Trade
Union organization, representative of Works Council.

- Unstable members: involved employee, superior employee, Head of
Section within which the involved employee works, HoS within which the
waork injury happened.

The result of committee is a decision on compensation for work injury to
the employee, on the basis of which demand for compensation for lost
earnings, pain, and difficult social impairment, damage to property or
reasonably incurred costs associated with treatment in the appropriate
amount is recognized.

Nakladani s odpady v HMMC

Spoleénost Hyundai Motor Manu-
facturing Czech byla v roce 2010
kontrolovana Ceskou inspekci
zivotniho prostiedi ohledné nakla-
dani s odpady. Cilem této kontroly
bylo zjistit, zdali naSe spolecnost
fadné spliiuje pozadavky zakona
o odpadech a jeho prislusnych
vyhlasek.

Inspekce se nejprve zaméfila na kont-
rolu dokumentace a zplisob vedeni pri-
béZné evidence toku odpadd v HMMC.
Tato ¢ast kontroly probéhla v poradku,
inspekce nenasla Zadné poruseni piné-
ni povinnosti vyplyvajicich ze zakona
o odpadech. DalSi ¢ast inspekce byla
zaméfena na fyzickou kontrolu nakla-
dani s odpady ve vyrobnich prostoréch.
Inspektorfi spolu se zéstupci Oddéleni
spravy budov a ochrany Zivotniho pro-
stfedi prochazeli jednotlivé provozy,
kde se zaméfili zejména na fadné
oznaceni odpadovych nadob a sprav-
nou separaci jednotlivych druhd odpa-
dd. Celkem bylo kontrolovéno priblizné
400 téchto nadob a z tohoto mnoZstvi
inspekce nasla celkem dvé nesprav-
né vytiidéné nadoby. Na zakladé této
neshody inspekce stanovila HMMC
pokutu ve vySi 100 000 K¢. Proti tomu-
to rozhodnuti se naSe firma odvolala
na Ministerstvo Zivotniho prostredi,
které na zakladé predanych podklad

Waste disposal in

In 2010 company Hyundai
Motor  Manufacturing  Czech
was inspected by the Czech
Environment Inspection authority
for waste disposal. The aim of this
control was to find out whether our
company fulfills properly the Law
on Wastes and its directions.

At first the inspection focused on
documentations and the way of
keeping continuous evidence of waste
flow in HMMC. This part of control
passed in order, the inspection could
not find any breaching of requirements
resulting from Law on Wastes. The
other part of inspection focused on
direct control of waste disposal in
production halls. Inspectors together
with representatives of Facilities
& Environment Dept. went through
each shop, where they targeted the
appropriate bin labeling and correct
waste separation of each kind of waste.
Intotal approximately 400 pieces of bins
were inspected and from that amount
inspectors discovered two bins, which
were inappropriately sorted. Based on
this discrepancy, inspection imposed
a penalty on HMMC in the amount of
100,000 CZK. HMMC made a protest
against this decision to the Ministry

nafidilo Ceské inspekci Zivotnho pro-
stfedi toto rozhodnuti zrusit a zaroven
stanovit novou vySi pokuty. Inspekce
vydala nové rozhodnuti, kde stano-
vila pokutu ve vySi 50 000 K&, kterou
naSe spolecnost uhradila. Tuto znatné
vysokou pokutu jsme dostali proto, 7e
odpad z papiru a lepenky byl vyhozen
do kontejneru urCenému na Zelezny
odpad a naopak rukavice zneciSténé
olejem byly umistény v kontejneru
uréeném na recyklovany papir. Radi
bychom timto apelovali na vSechny
zaméstnance HMMC, aby dodrZovali
spravné tfidéni odpadd a zérover, aby
vedouci jednotlivych oddéleni dohliZeli
na fadné tfidéni odpadd. V tomto roce
budou rovnéZ probihat interni audity
zaméfené na Zivotni prostfedi, bude
dochazet i ke kontrole vytfidénosti od-
padovych nadob. Toto byla prvni kont-
rola zaméfend na nakladani s odpady,
nicméné v budoucnu bude takovychto
kontrol mnohem vice a inspektofi bu-
dou mnohem dirazngji kontrolovat
tfidéni odpadl na provozech. Celko-
vé vySe pokuty stanovend zékonem
o odpadech mize byt a7 do vyse
1000 000 KE. V nékterém z pristich vy-
daniHMMC News najdete ¢lanek véno-
vany zmifiovanym odpad(m - jaké dru-
hy se u nas vyskytuji, v jakém mnoZstvi
a jak s nimi spravné nakladat.

HMMC

of Environment. The ministry, based on
given documentation, instructed Czech
Environment Inspection authority to
cancel this high penalty and determine
a new one. Inspection authority issued
a new decision, with penalty in the
amount of 50,000 CZK. This penalty
has already been paid by HMMC.
HMMC had to pay the money because
some paper waste was placed in the
steel scrap container and some oily
gloves were found in the bin for paper
recycling. We would like to appeal to all
HMMC employees to keep the correct
waste separation and also to the heads
of each department to supervise proper
waste sorting. This year there will
be also internal audits taking place,
focused on environment and waste
sorting. This was the first inspection
targeted the waste disposal, however
in the future there will be much more
controls and inspectors will control
waste separation in full details. The
highest penalty resulting from Law on
Wastes may be up to 1,000,000 CZK.
In some of further HMMC News issues
there will be an article devoted to
mentioned wastes - what kind of waste
is being generated in HMMC, in what
amount and how to handle it properly.
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Prestavky v dochazkovém

systému

Z dlvodu zavedeni bezpecnostnich
prestavek a pro zjednoduSeni a sjed-
noceni pravidel navadéni prestavek
v praci doslo v priibéhu ledna ke
zméné v dochazkovém systému. S
platnosti od 1. ledna 2011 jsou
prestavky do systému navadény
automaticky dle pevné stano-
veného harmonogramu, ktery je
upraven v dokumentu ZAZNAM-
-HR-0006. Tento dokument je umis-
tén na Autoway a bude k dispozici

na nasténkach.

Harmonogram plati rovnéZ pro pres-
casovou praci. Z toho divodu je
nutné respektovat automaticke
nastaveni prestavek tak, aby za-
méstnanec nemél prestavku na
zacatku nebo na konci smény.
Upozorfiujeme, Ze nastaveni presta-
vek v praci je rlzné pro jednotlivé
pracovni kalendafe 1-sménného,
2-sménného a 3-sménného provozu.

Docasnd pracovni neschopnost

0d 1. ledna 2011 zaméstnavatel
vyplaci ndhradu mzdy za prvnich
21 kalendarnich dnii nemocen-
ské, namisto 14. Zaméstnavatel je v
tomto obdobi oprévnén kontrolovat,
zda nemocni zaméstnanci dodrzuji
|écebny reZzim. Podnét ke kontrole
miZe byt poslan i na prislusnou
0SSZ, ktera je povinna pozadovanou
kontrolu provést. Spole¢nost HMMC
tohoto prava plné vyuziva. Provadét
kontrolu jsou oprévnéni povereni
¢lenové Oddélenf lidskych zdrojd.

V loiiském roce probéhlo zhruba
230 kontrol. Pokud u vas nastane
docasna pracovni neschopnost, do-
ructe co nejdrive nemocensky listek
nadfizenému a nasledné jej infor-
mujte o predpokladaném navratu
do prace. Jestlize se vam v priibéhu
prvnich 21 dnli nemocenské zméni
misto pobytu uvedené na nemo-
cenském listku nebo ¢as vychazek,
musite toto oznamit zaméstnavateli

(napt. nadfizenému).

Tip: DoporuCujeme misto poby-
tu na nemocenském listku pres-
né specifikovat (napr. ul. Zelena
32/1, 4. patro, zvonek Novakovd)
a v pfipadé, 7e zaméstnanec Zije
sam, pozadat lékare o tzv. ,existenc-
ni vychézky” (nékup jidla, k).
Zameéstnanec vzdy obdrZi pisem-
ny zaznam o provedené kontrole.
V' pfipadé poruSeni reZimu prace
neschopného zaméstnance miiZe za-
méstnavatel na zakladé zhodnoceni
zavaznosti kratit nahradu mzdy, a to
i zpétné aZ do vySe 100%.

Nejcastéjsi pripady pochybeni

na strané zaméstnance:

- neoznaceny ¢i nefunkéni zvonek,
neoznacené dvere

- nepfitomnost na uvedeném mis-
té pobytu

- uvedeni mista pobytu na magist-
ratu nebo obecnim (radé.

Breaks in the attendance

system

For health and safety breaks
implementation and for simplification
and unification of the rules for
uploading breaks data, a change in the
attendance system has been realized
during January. As of 1% January
2011, breaks are uploaded into the
system automatically, according
to fixed schedule, which is set in
the document ZAZNAM-HR-0006. You
can find this document on Autoway
and it will also be placed on natice

Sick leave

As of 1 January 2011 an
employer pays the refund of
wage for the first 21 calendar
days of sick leave, instead of
14 days. Within this period an
employer is entitled to check
sick employees. Suggestion for
checking can be delivered also to
appropriate Regional Social Security
Office that is obliged to realize
a required control. HMMC company
has been using this competence in
full. Authorized members of Human
Resources Department are entitled
to realize a control.

Approximately 230 controls
took place last year. In case
of sick leave, deliver a sick leave
notification to your superior as soon
as possible and then inform him
about presumed return to work. If
you change your residence stated on
sick leave notification or outing time
within the first 21 days of sick leave,

boards.

The schedule is valid for overtime
work as well. Therefore it is
mandatory to consider the
automatic adjusting of breaks
(an employee can’t have a break
at the beginning or at the end
of his/her shift). We would like
to notice that the configuration of
breaks is different for particular
work calendars of 1-shift, 2-shift and
3-shift operation.

you have to inform your employer
(e.g. superior).

Tip: We recommend to specify
exactly the residence on your sick
leave notification (e.g. Green street
32/1, 4th floor, door-bell Novakova).
If you live alone, ask your doctor for
“needful outing” (buying food and
medicaments).

An employee will always obtain
a written notation regarding realized
control. In case of recovery regime
violation an employer will appraise
the importance of violation and then
can retroactively shorten a refund of
wage up to 100%.

Employees’ most frequent mis-

conducts:

- unnamed or broken door-bell,
unnamed door

- absence from stated residence

- stating the
municipality.

residence  at

NEW THINKING. NEW POSSIBILITIES.



Tipy na vikendy / Weekend tips

CO / WHAT KDY / WHEN KDE / WHERE POZNAMKY / NOTES
. i Klub Marley tanecni party
Revolution Madness 18. 3. (20:00) Marley Club dance party
JarovZ00 akce pro vSechny
Spring in the Z00 ekt AL e event for everybody
) Kino Luna film
Toy Story 3 20. 3. (15:00) Luna Cinema movie
. . ) Divadlo Antonina Dvoraka
Giuseppe Verdi - Falstaff 20. 3. (16:00) Antonin Dvorak Theater opera
Tucndci na Arse 25.3. (17:00) Divadlo loutek détské predstaveni
Penguins on Ark T Theater of Puppets performance for children
Irish Cultural Festival 2011 26.3.(18:30) Bonver Arena e
concert
Don Juan v Soho 27.3.(19:00) Divadlo Petra Bezruce divadelni predstaveni
Don Juan in Soho T Petr Bezru¢ Theater theater performance
. . . Stadion Bazaly fotbalovy zapas
FC Banik Ostrava x FC Slovan Liberec 2. 4.(17:00) Bazaly Stadium football match
Jazz pod hvézdami 2.4.(18:00) Hvézdarna a planetarium J. Palisy  hudebni vecer
Jazz under the Stars T J. Palisa Observatory music evening
} Klub Parnik koncert
LainLom £ ) Parnik Club concert
BK NH Ostrava x BK Pardubice 9.4.(17:30) Bonver Arena gesKEina 0V Zhas
basketball game
. ) Kulturnf déim K-Trio tanec
Al = Bl £ e K-Trio Community Center dance

Zdroj / Source: http://www.ostravainfo.cz

ZAbava / Entertainment

Védali jste, ze...?

Spolecnost Hyundai Motor Company, jeden z oficidlnich part-

nerti FIFA, udélila cenu pro nejlepsiho mladého hrace Thomasi

Millerovi, zaloznikovi némecké fotbalové reprezentace. Miiller

pomohl svému tymu k tfetimu mistu na lonském mistrovstvi své-

ta v Jizni Africe, kdyZ vstrelil pét goli a na dalsi tfi nahral. Je
1 teprve tfetim hracem némeckého narodniho muZstva, ktery byl
takto odménén. Pfed nim toto ocenéni ziskali Franz Beckenbauer
v roce 1966 a Lukas Podolski v roce 2006.

5 ?

]
5 3 Did you know that...?

Hyundai Motor Company, as one of FIFA's Official Partners,

3 8 presented FIFA's Hyundai Best Young Player Award (BYPA) to
Thomas Miiller, the German national football team’s midfielder.

3 1 6 7 Miiller helped his team finish third during the 2010 World Cup
in South Africa by scoring five goals, with three assists. He is

the third German national football player to receive the award

4 6 5 1 3 9 since Franz Beckenbauer received it in 1966 and Lukas Podolski
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