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Novinky z automobilového prOmyslu / News from the automotive industry

Hyundai Motor Czech vystupuje
ze Svazu dovozcu automobilu

Spoleénost Hyundai vyrazné
upevnila svou pozici silného do-
maciho vyrobce na éeském trhu.
Firemni filozofie znacky Hyun-
dai je kromé nabizeni kvalitnich
produktii a sluZeb orientovana
také na transparentni a vstfic-
nou komunikaci se zakazniky.
| proto se spolecnost rozhodla
k datu 1. éervence 2011 ukoncit
své Elenstvi ve Svazu dovozcii
automobilii (SDA).

Jednim z hlavnich divodi je pasivita
Svazu dovozcl automobilli ve vztahu
k neakceptovatelnému dlouhodobé-
mu zkreslovani prodejnich statistik
registraci novych vozil na ceském
trhu. Skuteénymi prodejnimi vysled-
ky Hyundai jiz davno prekonal své
dva byvalé hlavni konkurenty mezi
dovozci — Ford a Volkswagen, kteff
se na rozdil od Hyundai vénuji reex-
portdm. Prodeje voz{ znacky Hyun-
dai v Ceské republice byly rekordnf

Cesky export rekordné vy-
délal

Nejvy§Siho mésicniho obratu v
historii Ceska dosahl zahranic-
ni obchod letos v brfeznu. Suma
496,3 miliardy korun za mésic
byla nejvyssi od roku 1993. Divo-
dem je expanze ¢eskych firem na
vychodni a dal§i mimoevropské
trhy. Export tahly hlavné osobni
automobily. Za prvni Ctvrtleti jich
Cesko vyvezlo 334 tisic, mezirog-
né o 13 procent vice. Rist mohl
byt jeSté vysSi, ale zbrzdila jej ko-
linskéa tovarna TPCA, jejiz export
75 700 aut klesl oproti lofisku o
15 procent. Skoda vyvezla téméF
203 tisic aut, mezirotné o 22
procent vic. Export automobhilky
Hyundai NoSovice ve vySi 55 400
aut byl dokonce o 34 procent vys-
Si nez v lofiském prvnim Ctvrtleti.

11. kvétna 2011,
Lidové noviny

nejen za rok 2010, ale také za prvni
¢tyfi mésice roku 2011, coZ potvrzuje
pozici Hyundai jako silného domaci-
ho vyrobce. Vzhledem k této skutec-
nosti se spole¢nost Hyundai Motor
Czech rozhodla, Ze dalSi Clenstvi ve
Svazu dovozcl automobild by bylo
v rozporu s dlouhodobou strategif
Hyundai a s firemni filozofii transpa-
rentni komunikace.

Hyundai Motor Czech to withdraw
from the Car Importers Association

Hyundai Co. has significantly
strengthened its position as
a strong domestic carmaker in
the Czech market. Corporate
philosophy of Hyundai is, apart
from offering quality products and
services, focused on transparent
and helpful communication with
its customers. That is also why
the company decided to end its

Z tisku / From the press

Czech export made record
profit

This March Czech export registered
the highest monthly sales in history.
Sum of 496,3 billion CZK per month
is the best result since 1993. The
reason is an expansion of the Czech
enterprises in eastern and other non-
European markets. Export is mainly
driven by automotive industry. The
Czech Republic exported 334,000
cars in the first quarter of vear,
which is an increase by 13 percent
year to year. The increase could
be even higher, but TPCA exported
by 15 percent cars less that last
year (75,700 cars). Skoda exported
almost 203,000 cars, which is by
22 percent more compared to the
pervious year. Export of Hyundai
NoSovice increased even by 34
percent, compared to the first
quarter of last year, to 55,400 cars.

11" May 2011,
Lidové noviny

* (lanky mohou byt s ohledem na prostor kraceny.
* With respect to space the articles may be shortened.

NejnovéjSi garancni pro-
gram Hyundai by mohl po-
trapit konkurenci

Hyundai pfichazi se svou nejno-
vejSi  marketingovou  kampani,
ktera ma potencial vystoupit ze
zméti produktl a posunout Hyun-
dai nad jeho konkurenty. Hyundai
vam nyni garantuje cenu, jakou
bude mit vaSe nové zakoupené
auto, kdyZ ho prodate za 2, 3, nebo
4 roky. Jedna se o Garancni pro-
gram zpétné platby Hyundai, ktery
funguje nasledovné: Kdyz si koupi-
te novy viiz Hyundai, prodejce vam
uréi  predpokladanou  zbytkovou
hodnotu vaSeho automobilu nékdy
v budoucnosti. Pokud si pofidi-
te vliz u autorizovaného dealera
znatky Hyundai a v budoucnu se
rozhodnete auto prodat, prodej-
ce porovna jeho zbytkovou cenu
s jeho predpokladanou hodnotou
urcenou pfi koupi. Vy poté obdrzite
vy$Si z téchto Castek, at uz pljde
o0 cenu uréenou, nebo skutecnou.

25. dubna 2011,
CNBC

membership in the Car Importers
Association (CIA).

One of the main reasons is passivity
of Car Importers  Association
towards  unaccepted  long-term
distortion of sales statistics of the
new car registrations in the Czech
market. By the real results Hyundai
overcame its two former biggest
competitors among importers — Ford
and Volkswagen which are, unlike
Hyundai, engaged in re-exports,
long time ago. Sales of Hyundai
cars in the Czech Republic were
record not only in 2011, but also
during the first four months of 2011,
which affirms Hyundai as a strong
domestic carmaker. With this regard
Hyundai Motor Czech decided that
the membership in the Car Importers
Association would be in conflict with
Hyundai’s long-term strategy and its
corporate philosophy of transparent
communication.

Hyundai‘'s latest assu-
rance program could be
trouble for competitors

Hyundai will roll out its latest
promotional campaign, and it has
the potential to cut through the
clutter and make Hyundai stand
out from the competition. Hyundai
is now guaranteeing how much
your new Hyundai will be worth
when you trade it in 2, 3 or 4 years
from now. It's called the Hyundai
Assurance buy-back program. And
here’s how it works. When you buy
a new Hyundai, the dealership will
give you a projected residual value
for some point in the future. As long
as you have the car maintained at
a Hyundai authorized dealer, when
you trade in your car in the future,
the dealership will compare its
residual value with the projected
value you received when you bought
your car. You will then get the higher
of the two, either the projected
value or the actual value.

25" April 2011,
CNBC



Koncept Blue?

Automobilka Hyundai na le-
tosnim autosalonu v Soulu,
ktery se konal poéatkem dub-
na, predstavila sviij nejnovéj-
Si ekologicky Setrny koncept
s nazvem Blue?. Jedna se
o prvni koncept sedanu poha-
néného palivovymi vodikovymi
¢lanky.

Tento elektricky pohanény viz, je-
hoZ cilem je ovladnout trh s auty
vyuZivajicimi  vodikové palivové
clanky (FCEV), disponuje vykonem
90 kW. Koncept Blue? v sobé kom-
binuje sportovni a luxusni styl,
futuristicky design a ekologicky
Setrné prvky. Automobil je vyba-
ven koly z lehkych slitin a pneuma-
tikami s nizkym valivym odporem,
které jsou navrzeny s cilem zlepSit
aerodynamické vlastnosti, zatimco
interiér vozu zaujme modernim
vzhledem diky pouZiti novych,
k pfirodé Setrnych materiald.
Kli€ovym slovem pro exteriér
konceptu automobilky Hyundai je
protinajici se proudéni, vyjadfené
inovativnimi a dynamickymi desig-
novymi prvky. Moderni charakter
vozidla je viditelny skrze unikatni
a futuristicke prvky — vngjsi
LED panely, které jsou umisténé
na predni i zadni ¢asti auta.

Blue? rovnéz nabizi uvitaci systém,
jenz rozpozna fidice, zatimco sys-
tém automatického otevirani dveri
zvySi fidicovo pohodli. Tradicni
vnejSi zpétna zrcatka nahradily
botni a stieSni kamery. Design
exteriéru se projevuje také uvnitf
vozu v podobé asymetrické palub-
ni desky a dverfi, které optimalizuji

pohodli posadky. Siri sedadla
umoznuji  cestujicim pohodIngjsi
nastupovani a vystupovani z auta.
Na pfistrojové desce je umistén
moderni TOLED monitor spolu s ul-
tralehkym tvrzenym sklem, tzv. Go-
rilla Glass. Vysledkem je presnéjsi
a ostre|Si zobrazeni informaci.

Blue? chce vyjit vstfic potfebam

budoucich fidi¢l. V interiéru se
proto nachazi napfiklad Cisti¢

vzduchu nebo antibakteridlni kiize
se vzory listl, ktera zdlraziuje
ekologicky Setrny charakter tohoto
konceptu.

Modely Hyundai / Hyundai models

Concept Blue?

During the 2011 Seoul Motor
Show, which was held at the
beginning of April, carmaker
Hyundai unveiled its latest
eco-friendly creation, the Blue?
concept vehicle, the company’s
first sedan-style Fuel Cell
Electric Vehicle (FCEV) powered
by hydrogen.

Aiming at gaining early leadership of
the FCEV market, Blue? is powered
by a fuel cell electric system that
delivers a stack power of 90kW.
The Blue? is materialized in a sporty
and luxurious style, a combination
of futuristic, flowing designs and
eco-friendly features. The Blue?
is equipped with low-resistance
tires and alloy wheels which are
designed to improve aerodynamic
performance, while the car’s interior
design encompasses a futuristic look
by using eco-friendly new materials.
Hyundai's concept keywords for the
exterior design are “Intersected
Flow”, featuring innovative and
dynamic designs. The vehicle's
condition is visible via unique and
futuristic images on the exterior of
the car through outside LED screen
panels, which are located on both

the front and rear of the car.

Blue? also features a welcome
system which recognizes the
driver, while an automatic opening
door system enhances the driver's
convenience.  Conventional  side
mirrors are replaced by side cameras
and a roof camera, offering a state-
of-the-art driving environment.

The exterior designs flow inside
the vehicle, with asymmetrically-
designed dashboards and doors to
optimize a driver's convenience and
add emational value. Wider seats
enable people to get in and out
of the vehicle more comfortably.
Hyundai combined the cluster and
center fascia, applying an advanced
Transparent Organic Light Emitting
Diode (TOLED) monitor and ultra-light
tempered glass, called Gorilla Glass,
providing more accurate and vivid
graphic information.

Blue? aims to satisfy all the senses
of future drivers, including the
air they breathe: a cluster ionizer
freshens the air inside the vehicle,
while antibacterial genuine leather
with leaf-shaped patterns, called
“eco-graphic perforation”, enhances
an eco-friendly look and feel.

NEW THINKING. NEW POSSIBILITIES.



Akce HMMC / HMMC events

Souhrnna provozni porada -

04

kvéeten 2011

Nejvyssi vedeni naSi spolec-
nosti a zastupci vSech oddéleni
od specialistii vySe se sesli na
dalSi souhrnné provozni po-
radé, ktera se konala v patek
6. kvétna v auditoriu v admini-
strativni budové HMMC. NiZe
uvadime text projevu pana pre-
zidenta.

VaZeni kolegove,

704 se, Ze nastava nejlepsi obdobi
od okamziku, kdy jsem prisel do Ces-
ké republiky. Doufam, Ze jste proZili
prijemné Velikonoce a uZili si dlouho
ocekavané svatky se svou rodinou. Be-
hem dubna nase spolecnost (spésné
zavrsila nékolik projektd se skvelymi
vysledky. Byla dokoncena instalace
druhého lisu a obdrZeli jsme povoleni
ke stavbé druhé haly prevodovkarny.
Doslo také k povyseni nekolika za-
mestnancd a rovnéZ byla (spésné
sjednana kolektivni smlouva mezi
spolecnosti a odbory pro rok 2011.
VSechny tyto vyznamné dspéchy jsou
vysledkem naSi tvrdé prdce, zamé-
rené na spolecny cil. Rad bych tedy
vyuZil této prileZitosti a vsem vam
vyslovil své diky.

Tento mésic byla zahajena stavba dru-
hé haly prevodovkarmy. Dbejte proto,
prosim, zvlasté béhem vystavby zvyse-
né opatrnosti, aby nedoslo ke zbytec-

nym pracovnim drazim ¢i nehodam.

Vy, ktefi se ucastnite této porady,
nejste jen specialisté ¢i manaZer,
ktefi urcuji budoucnost této spo-
lec¢nosti. Kazdy z vas je klicovym
clenem nasi organizace. Na svych
pozicich byste se méli chovat zpd-
sobem  odpovidajicim  kompeten-
cim, které vam spole¢nost garan-
tuje. Cim wyssi je vaSe postaveni,
tim vice zaméstnaneckych vyhod
a pravomoci vam spolecnost posky-
tuje. Wznam odpovédnosti kores-
ponduje s témito vyhodami a mel by
vést k vysSi vykonnosti a vidcimu

@& HYUNDAI

pristupu.

Korejci fikaji, Ze kvéten je krdlovnou
celého roku. Doslechl jsem se, Ze
v Ceské republice byva nazyvén mé-
sicem ldsky. Pracujme tedy v tomto
krasném obdobi spolecné na tom,
abychom si jej pamatovali jako
mesic, v némZ jsme dosahli maxi-
malniho vykonu ve vsech ohledech
a vynaloZili veskeré usili na zlepseni
spolupréace a vzajemného porozume-
ni. Dékuji za pozornost.

Po projevu u fe€nického pultu vy-
stoupili manaZefi vybranych od-
déleni, ktefi acastniky seznamili
s detailnimi informacemi o vyrobg,
kvalité, s prodejnimi vysledky a také
s novinkami z autopriimyslu. Spolec-
nost HMMC v dubnu vyrobila pres
19 000 vozli Hyundai i30 ve verzich
hatchback a cw, Hyundai ix20 a Kia
Venga. Automobily z NoSovic mély
v dubnu nejvétsi odbyt ve Velké Bri-
ténii, Spanglsku, Italii, Belgii a |zrae-
li. Bliz8f informace najdete v tabulce.
Na zaver porady byli oznameni vy-
herci soutéZe o nejlepsi slogan na
Gsporu nakladd a také vitézové sou-
téZe o nejlepsi fotografii a pisemné
hodnoceni akce ,Pride & Motivati-
on Training” v Koreji, které se letos
v dubnu zG¢astnilo 30 naSich zamést-
nanc(.

Obdobi / Period

VYROBA
PRODUCTION

PRODEJ
SALES

Business review meeting -

May 2011

Company’'s top manage-
ment and representatives
of all departments (spe-
cialists and above) partici-
pated in Business review
meeting that was held in
HMMC Auditorium on Friday
6™ May.

After President’s speech managers
of selected departments came to
the speaker’s desk and informed
participants about detailed data
regarding  production, quality,

130
Kia Venga
ix20
celkem / total
i30
Kia Venga
ix20
celkem / total

Wsledky vyroby a prodeje: duben 2011 / Production and sales results: April 2011

sales results and automotive

industry news. HMMC produced
over 19,000 cars (Hyundai i30
hatchback and cw models, Hyundai
ix20 and Kia Venga) in April.
During this month vehicles from
NoSovice were mostly demanded
in the United Kingdom, Spain,

Italy, Belgium and Israel. Detailed
information is  available in
a chart.

At the end of the meeting there
was an announcement of the
best slogan within the Best Cost
Reduction Slogan contest and
the Best Photo and Best Written
Feedback  Award  ceremony
regarding “Pride & Motivation
Training” in Korea in which 30
of our employees participated in
April.

Duben 2011 / April 2011
10 403
4 884
3741
19028
10493
4601
4020
19114

www.hyundai-motor.cz



Organizaéni zmény a jmenova-
ni vedoucich pracovniku

V ramci kvétnové souhrnné
provozni porady byly rovnéz
predstaveny zmény organizac-
ni struktury v ramci HMMC
a do svych funkci byli ofici-
alné jmenovani novi vedouci
pracovnici.

Na dseku administrativy vzniklo
nové oddéleni s ndzvem Zamést-
nanecké vztahy a bezpecnost pra-
ce, jehoZ vedoucim se s platnostf
od 1. kvétna 2011 stal Ctirad Va-
clavinek. Ke strukturdlnim zme-
nam doslo rovnéz na dseku vyro-
by, kdy se s platnosti od 1. dubna
2011 Oddéleni fizeni projektd ménf
na Oddéleni projektt a v rdmci to-
hoto oddéleni nové vznika sekce
fizeni projektd. Zména organizacni
struktury se dotkla také Oddélenf
kontroly kvality, kde se sekce kon-
troly kvality pro svarovnu a lakov-
nu meéni na dvé samostatné sekce,
2vlast pro lakovnu a zvl&st pro
svarovnu. V této souvislosti byli
do svych funkci jmenovani novi ve-
douci sekei: Jifi Kadéra (Procesni
inZenyrstvi - Svarovna), Han Sang
Yoon (Rizeni projektél - Projekty),
Pavel Pustéwka (Kontrola kvality
- Lakovna), Martin Remes (Elek-

Hila (Pohonné jednotky - Nakup
a vyvoj dild), Petr Tomis (UdrZba -
Lakovna), David Aust (Udrzba - Pre-
vodovkarna). Dale, s platnosti od
1. dubna 2011, byli do funkce fe-
ditele jmenovani Jaromir Radkov-
sky, nové odpovédny za Oddélenf
lidskych zdrojd a Oddéleni zamést-
naneckych vztahli a bezpecnosti
prace a Petr Vangk, nové odpo-
védny za Oddéleni vnéjsich vztahl
a Oddélenf spravy budov a 0ZP.
VSem vySe uvedenym vedoucim
pracovnikiim srde¢né gratulujeme
ke jmenovani a pfejeme mnoho
Uspéchi v jejich dalSi praci.

Akce HMMC / HMMC events

Organizational changes and
appointment of new officials

Announcement of organizational
changes within HMMC and
appointment of new officials
took place during May Business
Review Meeting as well.

In administration, a new department
called Employee Relations and Health
& Safety has been established. With
effect from 1t May 2011 Ctirad
Véaclavinek has become a head of
this department. There have been
structural changes in production as
well. With effect from 1t April 2011
Production Management Department
has changed to Project Department.
Within this department a new

section called Project Management
has been established.  Other
structural changes were realized at
Quality Control Department, where
Welding/Paint Quality Section was
divided into two particular sections,
separately for Paint and separately
for Welding. In this context new
Heads of Sections have been
appointed: Jifi Kadéra (Process
Engineering - Welding), Han Sang
Yoon (Project Management - Project),
Pavel Pustowka (Quality Control
- Paint), Martin Reme$ (Electric -
Parts Development), Marek Hila
(P/Train - Parts Development), Petr
Tomis (Maintenance - Paint), David
Aust (Maintenance - Transmission).
Further, with effect from 1t April
2011, Jaromir Radkovsky has been
appointed as Director responsible
for Human Resources Department
and Employee Relations and
Health & Safety Department and
Petr Vanék has been appointed
as Director responsible for Public
Relations Department and Facilities
& Environment Department.

Let us cordially congratulate to all
above mentioned officials to their

appointment and wish them all the

Prezident HMMC s novymi vedoucimi sekci . .
best in their future career.

tfina - Nakup a vyvoj dill), Marek i President with new Heads of Sections
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Druhy lis je jiz v provozu The second press machine is in

V patek 6. kvétna byla na Od-
déleni lisovny zahajena sé-
riova vyroba na druhém lisu.
Montaz tohoto zafizeni, které
umozni zdvejnasobit kapacitu
vyroby, trvala 50 dni.

.Druhy lis je stejny jako ten prv-
ni. Kapacita i vykonnost je dpl-
né stejnd. Tim padem jsme na
lisovné dneSnim dnem dosahli
vyrobni kapacity 400 tisic kus(
roéné. Novy lis je modifikovan
podle Gprav na prvnim lisu bé-
hem predchozich tfi let s tim,
Ze jsou pouZity nové materialy
a vSechna vylepSeni, kterd byla
pouZita na prvnim lisu”, fekl Vra-
tislav Labuda, manaZer Oddéleni
lisovny HMMC. Rovnéz druhy lis
je vyrobkem korejské strojiren-
ské firmy Rotem Hyundai a jeho
celkové lisovaci sila €ini 5400
tun. V soutasné dobé lisovna
produkuje 54 riiznych dilG pro tfi
typy automobilli - Hyundai i30 ve

verzich hatchback i kombi, Hyun-
dai ix20 a Kia Venga.

Vedeni spolecnosti na prohlidce druhého lisu
Company management during inspection of 2" press machine

operation

Launch of mass production
on the second press machine
took place on Friday 6" May.
Construction of this device,
which makes it possible to

double production capacity,
took 50 days.

“The second press machine is the
same like the first one. Its capacity
and performance is pretty the same.
Thereby, we have just reached
production capacity of 400,000
items a year at the Stamping Shop
today. The new press machine is
modified according to adjustments
made on the first one during
previous three years. We used new
materials and all improvements
applied on the first press machine”,
said Vratislav Labuda, manager
of HMMC Stamping Shop. The
second press machine is again
a product of Korean Rotem Hyundai
engineering company and its
total stamping power is 5,400 t.
Stamping Shop currently produces
54 different parts for three car
models - Hyundai i30 hatchback
and wagon, Hyundai ix20 and Kia
Venga.

NEW THINKING. NEW POSSIBILITIES.



Zahadjeni stavby druhé

prevodovkarny

Dlouho ocekavané slavnostni
zahajeni stavby druhé haly pie-
vodovkarny v naSem zavodé se
konalo za ucasti zastupci ve-
deni firmy ve étvrtek 5. kvétna.
HMMC potiebuje druhou halu
na vyrobu pfevodovek z diivo-
du planovaného rozjezdu treti
smény a zvyseni vyrobni kapa-
city ze stavajicich 200 tisic na
300 tisic automobili rocné.

NaSe spoleénost navic nevyréabf
prevodovky pouze pro svou vlastnf
potfebu, ale od samého zacétku
je dodava rovnéz do sesterského
zavodu Kia Motor v Ziling a od
listopadu lofiského roku rovnéz
do nejmladsiho vyrobniho zavodu
Hyundai na evropském kontinentu
Hyundai Motor Manufacturing Rus
pobliz Petrohradu. Nova hala za-
bere plochu dvou hektart. Celkova
zastavéna plocha HMIMC tak bude
¢init zhruba 28,3 hektard. Sériova
vyroba v druhé hale prevodovkar-
ny by méla zacit 1. srpna pfiStiho

roku. S rozjetim treti smény a roz-
Sifenim vyroby se po€itd o néco
drive. Pokryti prvotniho nedostat-
ku prevodovek tak bude docasné
zajisténo dovozem z Koreje. Celko-
va kapacita obou hal doséhne pfi
tfisménném provozu objemu 530
tisic pfevodovek ro¢né.

Stalo se v HMMC / What happened in HMMC

Launch of construction of the
second Transmission Shop

Long expected ground braking
ceremony of the second
Transmission Shop in our
plant took place at presence
of the company management
representatives on Thursday
5" May. HMMC needs the second
Transmission Shop because

of planned launch of the third

Vi Bt ol b, ot 0 7
TRANSMISSION SHOP 2

Fotbalovd HMMC interliga

zacala

Celkem 12 tymi sloZenych ze
zaméstnancil nasi firmy se pfi-
hlasilo do nového roéniku Fot-
balové HMMC interligy. Néktera
muZstva z loiiské soutéZe ziistala
stejna, ale vznikla i ipIné nova.

Letodni fothalové interliga zacala
v (Gtery 17. kvétna. Slavnostniho
zahdjeni se kromé zaméstnanci
z0castnili také zastupci vedeni spo-
leénosti. Prezident HMIMC Kang Ho-
don vykopem zahdjil zépas, v némzZ
se stfetly tymy Paint Komando
a FC Ass'y. Uvodni klani skongilo
jasnym vitézstvim vybéru lakovny
v poméru 10:2. NejlepSim strelcem

byl Martin Mikulec, ktery vsitil 3 gly.
Druhé Uterni utkani mezi celky Pure
Monster a (R)Evolution skoncilo rov-
néz presvedCivym vysledkem 5:1.
Fotbalovym tym(m prejeme (spés-
nou sezonu a vSechny zaméstnan-
ce HMMC samoziejmé zveme na
zapasy — pfijdte se pobavit a podpofit
své kolegy! Novinkou letosniho roc-
niku je moZnost vyuZiti sportovniho
zazemi pro poradani teambuildingo-
vych aktivit. Podminky organizace
téchto akci a harmonogram HMMC
interligy najdete na Autoway. Zmé-
ny v hemim pladnu mohou nastat
z dlvodu nepfiznivého pocasi.

CSL

shift and increase of production
capacity from current 200,000 to
300,000 cars a year.

Further more, our company does not
produce transmissions for our needs
only, but since the very beginning
we supply transmissions to the
sister plant Kia Motor in Zilina and
since November 2011 also to the
youngest Hyundai's production plant
in the European continent Hyundai
Motor Manufacturing Rus nearby St.
Petersburg. The new shop will occupy
an area of two hectares. Total built-
up area of HMMC will be thereby
some 28,3 hectares. Mass production
at the second Transmission Shop
should start on 1t August next year.
Start of the third shift and increase
of production is planned earlier. Lack
of transmissions at the beginning
will be temporarily supplemented by
import from Korea. Overall capacity
of both shops in the three-shift
operation will reach 530,000 units
a year.

Football HMMC Interleague

started

Total of 12 teams built up from
employees of our company have
entered the new year of the
Foothall HMMC Interleague. Some
teams from last year's league
remained the same, but also some
new ones were established.

This  year's football interleague
started on Tuesday 17" May. The
opening ceremony was attended
by representatives of company
management and employees. HMIMC
President Kang Ho-don kicked off the
match between Paint Komando and
FC Ass'y teams. Final result of the first
battle was smashing 10:2 in favor of the

Paint Shop squad. The best player was
Martin Mikulec, who scored 3 goals.
The second Tuesday match between
Pure Monster and (R)Evolution ended
convincingly 5:1.

Let us wish a successful season to all
teams and invite HMMC employees
to the matches — come to have some
fun and support your colleagues! The
good news is that sports facilities may
be used for organizing teambuilding
activities as well. Conditions for
these events and schedule of HMMC
Interleague can be found on Autoway.
Changes may occur due to unfavorable
weather.




HMMC televize

Zaméstnanci naSeho zavodu
maji k dispozici novy informac-
ni kanal. Ve stfedu 11. kvétna
2011 jsme zahajili vysilani
interni HMMC televize. Ten-
to pofad vam piinasi dileZité
a uZiteéné informace z déni
v HMMC a globalni spolecnos-
ti Hyundai Motor Company.

HMMC televizi miZete sledovat
na deviti plazmovych obrazovkach
umisténych v jednotlivych kan-
tynach. Pofad je k vidéni kaZdy
den béhem obé&dovych pfestavek
na vSech sménach. Vysilani pfi-
pravuje Oddéleni vnéjSich vztahd
v tomto sloZeni: Toma$ NeScak
(redaktor, scéndrista a reZisér), Ro-
man Opet (kameraman a stfihac)
a Lumir Hrab¢ak (grafik). Obsah
pofadu se aktualizuje kaZzdou stfe-
du. Cilem HMMC televize je nabi-
zet vam, nasim zaméstnancidm, ak-

Stalo se v HMMC / What happened in HMMC

HMMC television

tualni a zajimavé informace, které
se udaly nejen v naSem zavodé,
ale také v ramci ostatnich soucds-
ti globalni automobilky Hyundai.
Douféme, Ze si nové vysilani obli-
bite a Ze HMIMC televize prispéje
ke zvySeni pocitu sounaleZitosti
vSech naSich zaméstnanc(.

Employees of our plant got
a new information channel.
Internal HMMC television
broadcast was launched
in our plant on Wednesday
11" May 2011. The program
has been delivering important
and helpful information from
HMMC and global Hyundai
Motor Company.

_
HMMC €

Skoleni ,,Pride & Motivation“

V terminu od 16. do 23. dub-
na 2011 probéhlo v poradi jiz
3. kolo skoleni ,,Pride & Motiva-
tion” v Koreji, které se porada
kazdoroéné od roku 2009. Sko-
leni se ucastnilo 30 zaméstnan-
ci HMMC z riznych oddéleni,
15 z vyrobni a 15 z nevyrobni
divize.

Tito zaméstnanci byli vybrani na
zakladé doporuceni vedouciho od-
déleni a pfedem stanovenych krité-
rii (zaméstnanci, kteri nikdy nebyli
v Koreji, délka zaméstnani v HMMC
minimalné 1 rok, vysledky hodnoce-
ni B a vySe, nejlepSi zaméstnanci
roku 2010 — MT / TT). Ugastnici
si uzili bohaty tydenni kulturni
a vzdélavaci program, ktery byl pro
né specialné vytvoren globalnim ty-
mem v Koreji. Za zminku urcité stoji
navstéva Vlyzkumného a vyvojového
centra v Namyangu, Vzdélavaciho
centra MABUK nedaleko Soulu,
oceldren Hyundai Steel a zavodu
v Ulsanu. Ugastnici dale navtivi-
li krélovsky palac Gyungbokgung,
chrdm  Bulkuk, —akvérium Coex
a slavnou ulici Insadong. Bohaty
kulturni program byl doplnén nez-
bytnymi vzdélavacimi (prednésky
tykajici se Vize a strategie spolec-
nosti, Firemni filozofie, Vyznamu

kvality, a dalSi) a tymovymi aktivita-
mi, které meély za kol posilit pocit
vzajemné sounaleZitosti a tymového
ducha. VSechna mista, ktera navsti-
vili, zachytili nasi kolegové na kras-
nych snimcich. Vedeni spolecnosti
se proto rozhodlo usporadat soutéz
a ocenit nejlepsi fotografii a nejlep-
$i pisemné hodnoceni. Vyherci sou-
téZe o nejlepsi fotografii: 1. misto —
Pavla Stuchlikové (Finalni montaz),
2. misto — Zuzana LiSkova (Findln{
montéZ), Zuzana Vichovéa (Lidské
zdroje), 3. misto — Jan Hlubocky
(Pfevodovkérna), Rostislav Vrana
(Kontrola kvality), Robin Hlousek
(FindIni  montaz). Vyherci souté-
Ze 0 nejlepsi pisemné hodnoceni
Skolenf: 1. misto — Eva Jarabicova
a Jan Hlubocky (Pfevodovkarna),
2. misto — Toma$ Poliak (Rizenf vy-
roby a planovani), 3. misto — David
Tony Madden (Podpora prodeje).

Ze vSech zpétnych vazeb vyplynulo,
Ze Skoleni splnilo svij Gcel - lépe
poznat korejskou kulturu, navstivit
zajimava mista a posilit vzajemnou
sounalezitost. Ugastnici byli spo-
kojeni s programem i organizaci
celého Skoleni a pochvalovali si
pratelskou atmosféru ze strany ko-
rejskych organizatord, kterym patfi
velké diky.

HMMC television can be seen on
nine plasma screens located in
particular canteens. The program
is broadcasted every day during
each shift lunch breaks. It has been
prepared by members of Public
Relations  Department: Tomas
Nescék (editor, scriptwriter and
director), Roman Opet (cameraman
and editor) and Lumir Hrabcak
(graphic designer). The content
of the broadcast is updated every
Wednesday. The aim of HMMC
television is to provide you,
our employees, with actual and
interesting  information  which
happened not only in our plant,
but also in other parts of global
carmaker Hyundai. We hope that
you will like the new broadcast
and that HMMC television will
contribute to increase of fellow
feeling among all our employees.

Pride & Motivation Training

The 3 round of the “Pride &
Motivation Training” in Korea
took place from 16 to 23" April
2011. This training is organized
every year since 2009. Thirty
HMMC employees from different
departments, 15 MT and 15 TT,
participated in this training.

Participants were chosen according
to their HoD’s recommendation and
several requirements (employees
who have never been to Korea,
working in HMMC for at least 1
year, performance results should
be B and higher, best employees
of 2010 — MT / TT). Participants
enjoyed rich all week cultural
and educational program which
was specially prepared by Global
Technical Training team in Korea.
Noteworthy is the visit to Research
& Development Centre in Namyang,
MABUK Development Centre near to
Seoul, Hyundai Steel company and
Ulsan plant. Participants also visited
the Gyungbokgung Royal Palace,
Bulkuk Temple, Coex Aquarium and
famous street of Insadong. This rich
cultural program was accompanied
by necessary presentation (Vision
& Strategy, Spirit of HKMC, Global
Duality, etc.) and teambuilding
activities which were organized

in order to support feeling of
engagement and the team spirit.
Our colleagues captured all visited
places in beautiful photos. Company
top management thereby decided
to organize special competition
and award the best photo and the
best written feedback. Best Photo
Award winners: 1% place — Pavla
Stuchlikovd (Assembly), 2" place
— Zuzana Liskova (Assembly),
Zuzana Vichova (Human Resources),
3¢ place — Jan  HIubocky
(Transmission),  Rostislav ~ Vrana
(Quality Control), Robin Hlousek
(Assembly). Best Written Feedback
Award winners: 1% place — Eva
Jarabicovd and Jan Hlubocky
(Transmission), 2" place — Tomas
Poliak (Production Management),
3¢ place — David Tony Madden
(Sales Support).

All feedbacks showed that the
training met its purpose — to better
understand Korean culture, visit
interesting places and to strengthen
the feeling of engagement.
Participants were satisfied with
the program and organization of the
training and appreciated friendly
atmosphere created by Korean
organizers, to whom belong many
thanks.

NEW THINKING. NEW POSSIBILITIES.



Téma / Topic

Korporatni filozofie a 5 zaklad-
nich hodnot HMC

0d té doby, co byla nase auto-
mobilova spoleénost v roce 2000
zaloZena, ohromujeme svét na-
§im azZasnym ristem. V soucas-
né dobé jsme ve svém podnikani
pripraveni ucinit dalSi kroky
smérem do budoucnosti, pro-
stfednictvim rekonstituce naSi
korporatni filozofie.

MySlenka, ktera nas dovedla k Uspé-
chu v minulosti, tvoff zaklad pro nasi
nove ustavenou filozofii spolecnosti.
Skrze tuto novou iniciativu chceme
pfipravit naSi spolecnost pro jesté
skvélejSi budoucnost a poloZit za-

klady pro silnou korporatni kulturu,
kterd je v souladu s poZadavky dnes-
ni doby. Zaprvé, filozofie manage-
mentu spole¢nosti Hyundai Motor
stanovi, Ze budeme ,realizovat sny
lidstva vytvarenim nové budoucnosti
prostfednictvim inovativniho mysle-
ni a neustélého pokofovani novych
hranic”. Tato filozofie je zakladnim a
neustalym presvédcenim, jimZ jsme
se vzdy fidili a budeme se jim fidit
i nadéle, po celou dobu existence
nasi spolecnosti. Navic, slogan ,Zi-
votni partner nejen v automobilovém
priimyslu” vyjadfuje vizi spolecnosti
Hyundai Motor pro pfiStich 10 let.
Demokratizaci inovativnich techno-
logii a poskytovanim té nejvyssi kva-
lity a sluzeb na$im zakaznikim ve
své podstaté posuneme automobil
do nové dimenze, kterd jde za hrani-
ce béZného dopravniho prostredku.
Tato snaha jde ruku v ruce s nasim
slibem vytvaret lepSi budoucnost,
ktery je zastoupen heslem ,Spole¢-
né pro lepsi budoucnost”. Aby bylo
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mozné fadné uskutecnit tuto ambici-
0zni vizi, obchodni strategie a akéni
plany, musi byt pfesné dodrZovany.
V neposledni fadé jsme definovali 5
zakladnich hodnot, kterych se budou
drZet naSi zaméstnanci na celém
svété a fidit se jimi ve svém kaz-
dodennim Zivoté. Tyto jsou: ,Zakaz-
nik”, ,Vyzva“, ,Spolupréce”, ,Lidé"
a ,Globalita”. Téchto 5 zakladnich
hodnot jsou kli€ové principy, které
bychom si vSichni méli vzit k srdci,
a které definuji sdileny slib, jenZ by
mel byt podporovan v ramci celé
spolecnosti. NaSe cesta nenf zazrac-

né urcena od samého zacatku. Po-
kud vSichni nasi kolegové po celém
svété budou sledovat spolecny cil,
sen se brzy stane skutecCnosti, ¢imz
neziskame pouze my, nybrZ vSichni
okolo nas.
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HMC vision slogans and 5 core

values

Ever since our establishment
as an automotive group in 2000,
we have amazed the world with
our astonishing growth. At this
time in our business, we are
prepared to make further strides
into the future by reconstituting
our corporate philosophy.

The spirit that enabled our success
in the past forms the basis for
our newly established corporate
philosophy. Through this new effort,
we hope to prepare our company for
an even greater future and lay the
foundation for a sturdy corporate

culture that is in line with the
global times. First, Hyundai Motor
Company’s management philosophy
states that we will “realize the
dream of mankind by creating a new
future through ingenious thinking
and  continuously  challenging

new frontiers.” This management
philosophy is a fundamental and
eternal belief that has been and will
continue to be pursued by all of us
throughout our company's existence.
In addition, the vision slogan
“Lifetime partner in automobiles
and beyond” encompasses Hyundai
Motor Company's dream for the
next 10 years. By democratizing
innovative technology and providing
the best quality and service to our
customers, we will ultimately create
the automobile into a new space
that goes beyond the traditional
means of transportation. Such
efforts go hand in hand with our
promise to create a better future,
which is represented in our group’s
vision slogan of “Together for
a better future.” Business strategies
and action plans must follow suit
in order to truly bring this high-
reaching vision into reality. Last, but
not least, we have defined 5 core
values that all our employees around
the globe will pursue and live by in
their daily lives. The are “Customer”,
“Challenge”, “Collaboration”,
“People”, and “Globality”. These
5core values are essential principles
that should be kept close at heart by
all of us, and constitute a shared
promise that should be nurtured
throughout ~ our  organization.
A road is not miraculously given
to us from the start. When all our
global colleagues walk together
towards a common vision that
dream will soon become a reality
benefiting not only us but all those
that are within our reach.

www.hyundai-motor.cz
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Prispévek na Zivotni pojisténi
a penzijni pripojisténi

Jednou z hlavnich zmén neddav-
no uzaviené Kolektivni smlouvy
je navySeni HMMC pfispévku
na Zivotni pojiSténi a penzijni
pripojisténi ze 400 na 600 Ké
za mésic. PrinaSime vam pravidla
pro ziskanf tohoto prispévku. Pokud
pracovni pomér zaméstnance trva
déle nez 36 mésicii a zamést-
nanec formou sraZzek ze mzdy
pravidelné plati minimalné 300
K& mésicné, €ini vySe prispév-
ku HMMC 600 K& mésiéné. Do
délky pracovniho poméru se dle
Kolektivni smlouvy nezapocitava
dlouhodobd absence zaméstnan-
ce (delSi nez 20 pracovnich dni),
matefska a rodiCovska dovolena
a doba dalSich prekazek na strané
zaméstnance. Na zakladé téch-
to skute€nosti narok na 600 K¢
prispévek nevznika zaméstnan-
ci automaticky po odpracovani
3 let u spolecnosti! Postup pro
ziskani pfispévku je nasledujici.

Oddéleni lidskych zdroj (HR) vy-
stavi zaméstnancim, ktefi maji
uzaveno Zivotni pojisténi (ZP) nebo
penzijni pripojisténi (PP) s prispév-
kem zaméstnavatele a v HMMC
pracuji déle nez 36 mésicd, potvr-
zeni. Tato potvrzeni budou internf
poStou odeslana asistentkam od-
déleni, které zajisti jejich distribuci

k jednotlivym zaméstnanciim. Za-
méstnanci, ktefi v HMMC pra-
cuji déle nez 36 mésici, avSak
dosud nevyuzivaji prispévek
na ZP a PP, si bud osobné nebo
prostiednictvim asistentky od-
déleni Ci group leadera zaza-
daji o vystaveni potvrzeni pro
uplatnéni naroku na 600 K¢
prispévek. Zadosti zasilejte
e-mailem na HR na adresu
petra.strakosova@hyundai-mo-
tor.cz.

Oddeéleni HR v pripadé splnéni pod-
minek vystavi zaméstnanci potvrze-
ni, které mu bude zaslano internf
poStou. Toto potvrzeni zaméstna-
nec predloZi zastupci pojiStovny
Allianz pfi sjednavani Zivotniho po-
jisténi €i zastupci penzijniho fondu
v pfipadé penzijniho pfipojiSténi.
Original tohoto potvrzeni i s ko-
pii dodatku smlouvy o Zivotnim
pojisténi €i penzijnim pfipojistén{
a originalem dohody o srazkach ze
mzdy musi byt nésledné dorucen na
mzdovou Uctarnu. V pripadé ne-
spInéni vySe uvedeného postu-
pu nebude zaméstnanec moci
600 K¢ prispévek uplatnit. Vice
informaci najdete na Intranetu.

Mobilni helpdesk

0d zacétku brezna v HMMC fungu-
je tzv. Mobhilnf helpdesk, jehoZ tce-
lem je zrychlit a zefektivnit feSenf
zaméstnaneckych dotaz(i. Mésiéné
je zpracovano zhruba 30 podnétd.
Pracovnici podpdrnych oddélenf
z administrativni budovy jsou za-
méstnancim pravidelné k dispo-
zici v odpoéinkovych zénach
vyrobnich hal héhem obédové
prestavky. Tato sluzba byla za-
vedena pro vylepSeni stavajiciho
systému schranek dotazli a navr-
hi. Kazdy patek od 14:20-15:00
je MHD k dispozici i na recep-
ci u hlavni vratnice. Rozvrh
najdete na vSech nasténkach
a v systému Autoway. Novinkou
je také zavedeni e-mailu pro pra-
covni podnéty i dotazy: otazky@
hyundai-motor.cz.

Allowance for life and pension

insurance

One of the main changes in recently
signed Collective Agreement is
an increase of HMMC allowance
for life and pension insurance
from 400 to 600 CZK per month.
We bring you conditions for gaining
this allowance. If employment of
an employee is longer than 36
months and an employee pays
regularly at least 300 CZK through
wage deduction per month, the
amount of HMMC allowance
is 600 CZK monthly. Long term
absence of an employee (longer
than 20 working days), maternity
or parental leave and the period of
another employee’s obstacles to
work are not included in the length
of employment, according to the
Collective Agreement. On the basis
of these facts, the claim for 600
CZK allowance for an employee
is not automatic after working
for 3 years in the company!
A procedure for getting the allowance
is following.

Human  Resources  Department
will issue a confirmation to those
employees who have already
arranged life or pension insurance
with employer’s allowance and who
have been working in HMMC more
than 36 months. These confirmations
will be sent via internal mail

to department assistants who
will ensure their distribution to
employees. Employees who have
been working in HMMC for more
than 36 months, but have not used
allowance for life or pension
insurance so far, should apply
for issuing the confirmation
personally or through department
assistant or Group Leader to get
600 CZK allowance. Applications
should be sent by e-mail to
HR Dept. - petra.strakosova@
hyundai-motor.cz.

In case of fulfillment of conditions,
Human  Resources  Department
will issue and send a confirmation
via internal mail to an employee.
An employee will submit this
confirmation to a representative
of Allianz insurance  company
while arranging life insurance or to
a representative of pension fund
in case of pension insurance. The
original of this confirmation, a copy
of supplement to the contract for
life or pension insurance and the
original wage deduction form have
to be delivered to Payroll Dept. In
case of non-fulfillment of the
above mentioned procedure,
an employee cannot enforce 600
CZK allowance. More information
can be found on Intranet.

Mobile Help Desk

So-called Mobile Help Desk came into
operation in HMMC at the beginning
of March. Its purpose is to accelerate
and make effective the solution of
employees’ questions. Approximately
30 suggestions are being solved
monthly. Members of supporting
departments  from  Administrative
building are regularly available
to employees in rest areas at
production halls during the lunch
break. This service was introduced
to improve the current system of
Questions and Proposals Boxes. MHD
will be available at the main
gatehouse reception as well -
every Friday from 2:20 p.m. to 3:00
p-m. Schedule can be found on all
notice hoards and Autoway. New
e-mail otazky@hyundai-motor.cz,
destined for any working question or
suggestion, was created too.

NEW THINKING. NEW POSSIBILITIES.



Co byste méli védét o...

What you should know about...

... IREMNICH VOZECH

Spravu a pridélovani referentskych vozli zajistuje Oddélenf vnitrnich za-
leZitosti. Pro rezervace kontaktujte pani Lucii AdamiSovou (tel. 596 141
515, e-mail: poolcars@hyundai-motor.cz). K dnesnimu dni méme k dispo-
zici 6 voz{ urcenych pro sluzebni cesty zaméstnancd.

Referentsky viz je pfidélen zaméstnanci vyhradné pro sluzebni cely,
tj. k pInéni pracovnich tkolU, a vyuZzit jej smi pouze se svolenim svého
nadrizeného a po podepsani formulare ,Rezervace sluzebniho vozi-
dla.” Zaméstnanec neni opravnén svérovat viiz jiné 0sobg.
Zaméstnanec je opravnén fidit sluzebnf viiz pouze je-li drzitelem RP
odpovidajici kategorie a pokud fadné absolvoval odborné Skoleni fidi-
¢u.

Zaméstnanec je povinen vyplnit Gdaje do Knihy jizd. Svym podpisem
potvrzuje spravnost téchto Gdajli a zaroven potvrzuje, Ze si je védom,
Ze prebira za sluzebnf viiz zodpovédnost.

Zaméstnanec musi referentsky viiz bezpecné provozovat a parkovat,
nebo odstavovat tak, aby zabranil jeho poSkozeni. V pripadé velké
dopravni nehody (odhadovand Skoda na majetku pravdépodobné
preséhne 100 tisic K¢), poskozeni nebo kradeZe vozu je zaméstnanec
povinen tuto skuteénost neprodlené ohlasit Policii CR a informovat
Oddglenti vnitinich zaleZitosti. Kontaktnimi osobami jsou Petr Konec-
ny (tel. 596 141 521) nebo Michal Jasiok (tel. 596 141 522). Postup pfi
dopravni nehodé, poskozeni, kradeZi nebo poruse je popsan na karté
Ve voze.

Neprodlené po ukonceni sluZebni jizdy je zaméstnanec povinen pre-
dat referentsky viiz zaméstnanci, od néhoZ si vozidlo vypdjcil.
VeSkeré dokumenty tykajici se vozového parku jsou umistény na
Autoway/Board/Shared Documents/General Affairs/Company Cars.
Eventuelngé kontaktujte asistentku vaSeho oddéleni.

. COMPANY CARS

Management and allocation of pool cars are maintained by General
Affairs Dept. For bookings please contact Mrs. Lucie AdamiSova (tel. 596
141 515, e-mail: poolcars@hyundai-motor.cz). At present GA Dept. has 6
vehicles available for business trips.

Pool car is assigned to an employee entirely for business purposes.
An employee may use it only with permission of his superior and after
signing “Reservation of a Company Car” form. The employee is not
entitled to entrust the car to other person.

The employee is entitled to drive a company car only with valid dri-
ving license (accordant with car category) and completed professio-
nal driver training.

The employee has to enter data into a logbook. By signing the form
he confirms the accuracy of the data and also accepts responsibility
for company car.

Employee must safely operate and park the pool car to prevent da-
mages. In case of major traffic accident (estimated repair costs are
higher than 100,000 CZK), damage or theft of the car, employee must
report this fact immediately to the Czech Police and inform General
Affairs Dept. Contact persons are Petr Konecny (tel. 536 141 521)
or Michal Jasiok (tel. 596 141 522). Detailed instructions regarding
accident, damage, theft or malfunction of the car are described on
info card located inside the car.

Employee must return borrowed pool car immediately after finishing
the business trip.

All documents related to the car fleet are placed at Autoway/Board/
Shared Documents/General Affairs/Company Cars. Alternatively,
please contact your department assistant.

Letosni vodacka sezéna zahgjena!

Tato dlouho oéekavana udalost se
konala hned prvni dubnovy vikend,
kdy se oteviela stavidla v hrazi pre-
hrady Sance na fece Ostravici. Po
dlouhé zimé se pod hraz sjeli voda-
ci z blizkého i Sirokého okoli, aby
protahli své ztuhlé a zmrzlé kosti.

Chybét samoziejmé nemohl ani Spor-
tovni-klub.cz, se kterym na oba dva dny,
kdy se voda spoustéla, pfijelo pfivitat
nadchazejici sezonu patnact vodakd.
Jeden raft s novacky a Ctyfi samovy-
lévaci Baraky s pokrocilejSimi vodaky
se za krasného pocasi vydaly vstfic
pefejim. | kdyZ slunce hralo, voda byla
opravdu studena. Neopreny a vodacké
bundy ale splnily dcel a tak byly Splou-
chajici pefeje vitanym osvéZzenim. | na
koupani doSlo, vSichni plavacci byly ale
vCas v pofadku za dohledu a pomoci na-
Sich instruktord nalodéni zpét do svych
plavidel. Ne u v8ech skupin vSak pano-
vala tato pohoda. Jak uZ je u tuzem-
skych vodackych akei bohuZel zvykem,
vydaly se na vodu i skupinky, u kterych

.

-

!
8

"ﬂb A
%

byla lod a padlo jedinym vybavenim. Ve
spojeni s neuvazenym a nezajiSténym
sjizdénim mista, kterym byl jez zahra-
zeny zahozem, vznikaly i nebezpecné
situace. Nekolika takovym zabranili
i nasi instruktofi véasnou a cinnou po-
moci. K témto jeviim dochazi stéle ¢as-
to, proto vSichni nasi G¢astnici privitali
i prakticky ndcvik zachrany, kterému
prihlizeli i ostatni vodaci. Cvicni pla-
vacci si tak mohli vyzkouSet, Ze dobra
vesta, neopren a bunda neni jen preka-
Zejici prezitek, ale naopak velmi prak-
ticka ¢ast vybavy. Ne vidy je tak jako
na naSich akcich pritomny dostatecny
potet zkuSenych instruktord. Ti nasi uz
maji na svém konté nejednoho zachra-
néného vodaka, at uZ samostatného,
nebo z nezajiSténych skupin. Doufejme,
Ze v nadchézejici letoSni sezéné bude
nezodpovédnych vodak( méné.

Pro informace o veSkerych akcich sle-
dujte pozorné www.sportovni-klub.cz,
kde se dozvite vice. Cely tym sekce
vodnich sporti se na vés tési!

This year canoeing season started!

This long expected event took place
during the first weekend in April,
when the sluices in dam Sance on
Ostravice river opened. After the
long winter watermen from near
as well as distant surroundings
gathered under the dam to set their
numb and frozen bodies in motion.

Sportovni-klub.cz, of course, could not
miss it. Fifteen watermen came to
greet the coming season during the two
days lasting event. One raft with the
beginners and four self-bailing canoes
carrying more advanced watermen set
on a journey towards rapids in wonderful
weather. Although the sun was shining,
the water was really cold. Wetsuits and
water sport jackets, however, functioned
well and splashing water thus brought
pleasant refreshment. There was also
an involuntary bathing, but all swimmers
were under supervision and with
assistance of our instructors safely
embarked back in their boats. However,
not in all groups was such a pleasant
atmosphere. Unfortunately, it is not

an exception by domestic canoeing
events that boat and paddle is the only
equipment for some groups. In connection
with thoughtless and unsecured sliding
down the place, such us weir blocked
by backfill, dangerous situations occur.
Our instructors helped to avoid several
such situations by timely and effective
assistance. These situations occur still
very often. That is why all participants
welcomed practical training of rescue
watched also by other watermen. The
figurants had an opportunity to see that
good vest, wetsuit and jacket is not
an obstacle but, oppositely, very useful
equipment. Not always there is sufficient
number of experienced instructors at
those events. Our instructors have already
saved several lives. Hopefully there will
be less irresponsible watermen in coming
season.

For more information about the events,
visit www.sportovni-klub.cz, where you
can find the details. The whole team
of the section of water sports is looking
forward to see you!
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Pravni poradna - spotfebitelské
uvery (pokracovani)

Jak jsme slibili v minulém cis-
le HMMC News, v pokraéovani
pravni poradny se budeme véno-
vat nejvhodnéjSimu postupu pro
pripad, Ze nejste schopni jiz cer-
pany spotrebitelsky ¢i jiny avér
splacet.

Pokud takova situace nastane, pri-
pravte se na nasledujici kroky Gve-
rové spolecnosti:

vyzva k ahradé dluzné splat-
ky nebo celé dluzné éastky,
nebot neuhrazenim jedné splatky
se dle Obcanského zakoniku sta-
va splatny cely avér najednou;
Zaloba k pfisluSnému soudu
nebo rozhodeci a zahdjeni soud-
niho €i rozhodciho fizeni — méjte
na pameéti, Ze k predchozim
dvéma krokiim dvérova spo-
le€nost ani sahnout nemusi,
nebot Zaloba je ze zakona
povaZovana rovnéZz za vyzvu
k dhradé;

exekucni fizeni v pfipadé
uspéchu avérové spolecnos-
ti v soudnim ¢i rozhodcim fizeni
a dobrovolného nesplnéni vasi
povinnosti ze soudniho ¢&i roz-
hodciho rozhodnuti.

Pokud nejste schopni splacet,
méli byste v prvni radé kon-
taktovat uvérovou spolecnost
a je-li to moZné, pozZadejte
o moznost odloZeni splatek.
Zjistéte si také, jste-li pojisténi pro
pfipad nesplaceni dvéru. Pokud
ano, zjistéte si u dotyéné pojisto-
vaci Ci Uvérové spolecnosti, jestli
nemUZete toto pojiSténi vyuzit prave
ve vasem piipadé. Vidy radéji v
predstihu kontaktujte svého ad-
vokata nebo nasi pravni poradnu
a dodrZujte nasledujici pravidla:
Vidy piebirejte poStu, nebot dle
Obcéanského soudniho fadu se
doporucené psani povaZuje za
dorucené, i kdyz jej neprevez-
mete v misté svého trvalého
bydlisté, nebo se v misté trvalého
pobytu nezdrzujete €i si vilbec 0zna-
menou zasilku z poSty nevyzvednete.
Tim riskujete, Ze se vibec nemusi-
te dozvédét o pribéhu a vysledku
soudniho, rozhod¢iho ¢i dokonce jiz
exekucniho fizeni a nemizete jakkoli
ovlivnit tato fizeni tvrzenim skutec-
nosti a predkladanim dikazli. Po-
zor, toto neplati obecné, nehot
u rozhod¢ich fizeni miiZe celé fi-
zeni byt feSeno pouze pisemnou
formou bez vasSi osobni uéasti.

Pokud tedy poStu nebudete prebirat,
mize se vam stat, 7e bez jakého-
koli vaSeho predchoziho povédomi
¢i upozornéni na vas, v tom lepSim
pfipadé, zaklepe exekutor s exekuc-
nim prikazem a v tom hor$im pfipade
pfijdete do prazdného bytu €i domu

Legal consulting - consumer
credits (continuation)

As we promised in the last issue
of HMMC News, in continuation
of the legal consulting we will
be concerned with the most
appropriate procedure in case
you cannot pay already drawn
consumer or any other credit.

Utery / Tuesday

PRAVNI PORADNA / LEGAL CONSULTING

Ctvrtek / Thursday

14:20- 15:20

el #1234

e-mall: legal@hyundai-motor.cz

nebo vadm budou obstaveny bankov-
nf Uty ¢i mzda nebo vam mUiZe hrozit
dokonce i prodej stfechy nad hlavou
a nasledné vystéhovani a povinnost
uhradit veSkeré naklady pfedchozich
fizeni, které mohou opét dosahovat
desetitisicd. VZdy méjte na pamé-
ti, Ze v situaci, kdy je cela véc jiz
v rukou exekutora ¢i soudniho
vykonavatele jsou vase Sance (a
stejné tak i Sance vaseho advokata)
na uplatnéni jakéhokoli pravni-
ho postupu a snizeni veSkerych
nakladd, které vam budou dany
k ahradé, v podstaté nulové.
R4dné se dostavujte na veskerd
nafizena soudni ¢i rozhodéi jednani
a uplatiujte nejlépe prostfednictvim
svého advokata veskerd moznd tvr-
zeni, namitky a dikazy na obranu
a podporu svych tvrzeni. Snazte se
aktivné i v pribéhu soudniho fizeni
uzavrit s Uvérovou spolecnosti doho-
du o splatkach ¢i soudni smir. Pokud
je jiz véc ve stadiu exekuce, spojte
se s exekutorem a pozadejte o moz-
nost dobrovolného hrazeni dluzné
castky postupné, napf. ve forme
splatek a nasledné takto sjednané
splatky dodrzujte. Na zavér opét
jedna obecna rada - nehazejte pro-
blémy pasivné za hlavu, ale vidy je
aktivné feSte, nebot mnohdy staci
jen aktivné jednat, abyste predesli
mnohym nepfijemnym Zivotnim si-
tuacim.

If this happens, get ready for the
following steps from the credit
company:

- call to pay the due payment
or the entire amount due,
because non-payment of one
installment, according to the
Civil Code, causes the loan
becomes payable in full at once;

- action by the court or
arbitrator and initiation of legal
or arbitration proceedings —
keep in mind that the credit
company may not reach
the previous two steps,
because the action is legally
considered also as a call for
payment;

- execution proceedings in
the case of success of the
credit company at the court or
arbitration proceedings and the
failure to fulfill your duties from
judicial or arbitral adjudication.

If you are unable to pay, you
should first contact the credit
company and, if possible,
ask about the possibility of
postponement. You should also
find out if you are insured against
disability of payment. If so, check
with the relevant insurance or
credit company, whether you may
use this insurance just in your case.
Always contact your lawyer
or our Legal Dept. in advance
and follow these rules: Always
take over your mail, because
according to the Civil Procedure
the recommended writing

deemed to be delivered even if
you don’t take it at your place
of permanent residence, or you
don't stay at your place of permanent
residence, or you don't pick up the
announced delivery at the post
office. Thus you risk, that you do
not even know about the course and
outcome of the court, arbitration
or even execution proceeding
and can't in any way affect these
procedures by submitting the
statement of facts and evidence.
Please note that this is not true
in general, because the whole
arbitration proceedings could
be solved in writing without
your personal involvement. So
if you will not take over your mail,
it may happen that without your
prior knowledge or warning, in the
better case, the executor knocks on
your door with the execution order,
and in the waorst case, you will come
to an empty apartment or house or
your bank accounts and your wage
will be impounded. You may be
even threaten to sell the roof over
your head and subsequent moving
out and the obligation to pay all
the costs of previous proceedings,
which may reach tens of thousands
again. Always keep in mind that
in a situation where the whole
thing is already in the hands
of the executor or the bailiff,
your chance (as well as the
chances of your lawyer) to the
application of any legal process
and to reduce all the costs that
you shall pay, is basically zero.

Appear properly on every judicial or
arbitration proceedings and raise,
through your lawyer at the best,
all possible claims, objections and
evidence to defend and promote
your claims. During the court
proceeding, actively try to conclude
agreement on installments or
judicial settlement with the credit
company. If the case is already in
the execution stage, contact the
executor and ask for the option
of voluntary payments of the due
amount gradually, for example in
the form of installments and then
follow these agreed steps. At the
conclusion, there's one general
advice - don't cast aside your
problems, but always try to solve
them actively, because many times
just to negotiate actively is enough
to avoid many unpleasant situations
in your life.

NEW THINKING. NEW POSSIBILITIES.



Tipy na vikendy / Weekend tips

CO / WHAT KDY / WHEN KDE / WHERE POZNAMKY / NOTES
Peter Lipa Band 27.5.(20.00) E;‘;Eliaémg concert

FC Banik Ostrava x 1. FK Pfibram 28.5.(17:30) szi'fy’”sfaaéfu'% Ig;ﬁﬁgmﬁﬁs
e msom  moum E—
T corom e

Cistychov - Growshop Tour 2011 4. 6. (20:00) Ezlaltj)tr)mF%t;[:g ESEEEE

Kyjev Modern Balet - Carmen.tv 5. 6. (19:30) Bgumsléugu(%lﬂéz,taogtsr:\?;y E::Fett

waowmonma 08

Giuseppe Verdi - Nabucco 10. 6. (18:30) Dty sinoiils Loaiiels opera

Antonin Dvorak Theater

) Divadlo Antonina Dvoréka .
11.6.(14:00) Antonin Dvoréak Theater el

Klimkovické kytarobiti
Guitar Festival in Klimkovice

Kulturni dGim K-Trio tanec

Zunes LECRILEEN) K-Trio Community Center dance

Zdroj / Source: http://www.ostravainfo.cz
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Vedeli jste, ze...?

Spolecnost Hyundai Motor Company minuly mésic zacala

vyvazet model Accent, ktery se vyrabi v zavodé HMMR v ruském

Petrohradu. Automobilka tyto vozy doddva do sousednich

zemi — na Ukrajinu, do AzerbajdZénu, Kazachstanu, B&loruska,

8 Uzbekistanu, Moldavska, Arménie a Kyrgyzstanu. HMMR bude

postupné zvySovat pocet svych exportnich trhd. Sériova vyroba

kompaktniho sedanu Accent byla v Petrohradu zahdjena letos

1 7 9 v lednu, krétce po otevfeni zdejSiho zavodu.
3
2

?

Did you know that...?

6
Hyundai Motor Company began exporting Accent models
9 8 5 7 produced at its HMMR plant in Saint Petersburg, Russia,
last month. The company has been supplying Russian-made
7 cars to a number of neighboring countries, including Ukraine,

4 Azerbaijan, Kazakhstan, Belarus, Uzbekistan, Moldova, Armenia
and Kyrgyzstan. HMMR will gradually increase the number of
2 7 1 markets it exports to. Hyundai Motor began mass production of

the compact sedan at its St. Petersburg plant in January 2011,

shortly after the factory opened.
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