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Novinky z automobilového primyslu / News from the automotive industry

Hyundai nejprogresivnéjsim

vyrobcem aut

Prestizni britsky motoristicky
magazin Auto Express oznacil
ve svém specialnim vydani u
prilezitosti 10. vyro€i ankety
.Driver Power” Hyundai za nej-
progresivnéjSiho vyrobce auto-
mobild.

V ramci studie ,Driver Power” bylo
béhem poslednich deseti let sledo-
vano 300 tisic vozll. Prerod spolec-
nosti Hyundai z jedné z nejhorsich
automobilek podle spokojenosti
zakaznikd na jednu z péti nejlepSich
znacek je Uctyhodny vykon. Spoko-
jenost zakaznikl se znackou Hyun-
dai stoupla béhem posledni dekady
08 % ze 78,12 % v roce 2002 na
86,34% v roce 2011, coZ je nejvet-
§i skok mezi automobilkami vibec.
Hyundai se rovnéz posunul z 28. na
4. misto podle vysledki produkce.
Hyundai i30 obsadil 4. misto mezi

Hyundai spusti treti sménu

Automobilka Hyundai v NoSovicich na
Frydecko-Mistecku bude od pondéli
vyrabét ve tfisménném rezimu. Oproti
plivodné planovanému terminu spusti
treti sménu o dva tydny drive. Sdélil to
mluvéi Hyundai Motor Manufacturing
Czech Petr Vangk. Jak uvedl, zvod na
tfismeénny provoz prechazi v souvislosti
se stale se zvySujici poptavkou po vo-
zech Hyundai. Pivodné firma zahajeni
tfeti smény planovala na 1. fijna. ,Do-
slova hlad po modelu ix35 a pfiprava
vyroby modelu i30 nové generace si
ale vy7adaly urychlené spusténi tieti
smeny, a to nejen v samotném zavodé
Hyundai, ale i u véech subdodavatell.”
Automobilka pro tfeti sménu nabrala
800 novych pracovnikd, jeji subdodava-
telé v NoSovicich a okoli dalSich 1200
lidf. , Treti sména tak v regionu vytvofila
béhem dvou mésici dalsi dva tisice
novych pracovnich mist,” sdélil Vanék
s tim, Ze celkové zavod Hyundai a jeho
subdodavatelé v Moravskoslezském
kraji zaméstnavaji na deset tisic lidi,
z nich 95 procent predstavuji obéané
Ceské republiky, obyvatelé Moravsko-
slezského kraje. Smény se budou stfi-
dat v cyklu ranni — nocni — odpoledni a
vikendy nadéle zlistanou volné.

Pravo, 15, zaii 2011

50 nejzadanéjSimi vozy posledniho
desetileti. Podle ankety ,Driver
Power” byl tento viiz co do spoko-
jenosti zakaznik( v Britanii nejlep-
§im automobilem minulého roku.
Jeho ocenéni jako 4. nejlepSiho
vozu desetileti je dlkazem kvality a
spolehlivosti nejnovéjsich produkti
Hyundai. Redaktor magazinu Auto
Express Graham Hope k tomu fekl:
,Zadnd jind znatka neutinila tak
obrovsky skok b&hem poslednich
deseti let jako Hyundai. Jeho na-
bidka se ve srovnani s rokem 2002
zménila k nepoznani a naSi ¢tena-
fi ndm pravidelngé sdéluji, Ze jsou
Stastni a hrdi na to, Ze vlastni v(z
Hyundai, coZ se odrazi v raketovém
vzestupu znacky v naSem Zebficku.
A podle vSeho se spolecnost v nad-
chazejicich letech chystd dosah-
nout jeste vétsich dspéchl.”

Z tisku / From the press

Hyundai to launch the 3" shift

Hyundai plant in NoSovice will start
the three-shift operation on Monday.
The third shift will be launched two
weeks earlier than planned. HMMC
spokesman Petr Vanék announced
it. As he said, the plant will switch to
the three-shift operation due to still
increasing demand for Hyundai cars.
Launch of the third shift was originally
planed on the 1% October. “Literally
a hunger for ix35 and preparation for
production of the second generation
of i30 required accelerated launch of
the third shift, not only in the Hyundai
plant but also by all subcontractors.”
The carmaker hired some 800 people
for the third shift, its subcontractors
in NoSovice and the surroundings
some other 1.200 people. “Thereby,
thanks to the third shift 2.000 new jobs
were created in the region during two
months”, Vanék said and added that
overall number of people employed
by HMMC and its subcontractors
would reach 10.000, out of which 95
percent were Czechs, inhabitants of
the Moravian-Silesian region. There
will be moming, afternoon and night
shift working since Monday, weekends
remain free.

Pravo, 15" September 2011

* Clanky mohou byt s ohledem na prostor kréceny.

Hyundai most improved

automaker

Auto Express, a prominent
British car magazine, has
awarded Hyundai as the most
improved automaker in its
special issue on “10 Years of
Driver Power”.

In the last decade of the annual
Driver Power study, more than
300,000 vehicles were surveyed.
Hyundai's growth from being
one of the worst performing
manufacturers ~ for  customer
satisfaction to being recognized as
one of the five best brands is truly
a remarkable feat. The customer
satisfaction rating of Hyundai had
increased by more than 8% in the
last decade from 78.12% in 2002 to
86.34% in 2011, making the largest
jump of any car manufacturer.
Hyundai has also risen from
28th to fourth place in the best

Hyundai i40 ziskal 5 hvéz-
dicek v testech Euro NCAP

Novy Hyundai i40 ziskal plny pocet péti
hvézdicek v bezpetnostnich testech
Euro NCAP, coZ z automobilu €inf jeden
D. Pét hvézdicek, které ziskal model
i40 je pokraCovanim dspéchu, kterého
v téchto testech dosahly vozy Hyundai
i20, ix20, 130 a ix35. V kategorii ochrany
dospélych pasazéril ziskal Hyundai i40
92% a maximum bod( v testu boéniho
narazu. Opérka hlavy a sedadlo byly
pochvaleny za poskytnuti ochrany pred
poranénim kréni patere pfi narazu zeza-
du. V rdmci ochrany détf obdrzel model
140 86% jak za bezpecnost v kategorii
18 mésitnich, tak za ochranu tfiletych.
Ocenéni si 140 odnesl i za ochranu
chodctl, za coZ vdégi predevsim vybor-
nému hodnoceni pfedniho nérazniku za
ochranu nohou chodce pfi stfetu s vozi-
dlem. Elektronicky stabilizacni systém,
omezovat rychlosti, nebo tfeba upo-
zoréni  nezapnutych bezpecnostnich
past prispély k celkovému ohodnoceni
bezpecnostnich asistentd na  86%.
Kombinaci aktivnich a pasivnich bez-
pecnostnich systém( tak i40 prekonava
poZadavky stanovené Euro NCAP.

Carpages, 25. srpna 2011

manufacturer results. In fact, the
Hyundai i30 is No. 4 in the Top 50
cars of the decade. This vehicle
was last year's most satisfying
car in Britain in the Driver Power
survey. Its award as the fourth best
car of the decade is evidence of the
quality and reliability of the latest
products from Hyundai. Acting
Editor for Auto Express, Graham
Hope, commented: “No brand has
taken such a massive leap over
the past decade as Hyundai. Its
range now is unrecognizable from
2002, and our readers regularly tell
us that they are both pleased and
proud to own a Hyundai, which is
reflected in its meteoric rise up
our Driver Power ratings. And the
company looks set to achieve even
greater things in the years ahead.”

Hyundai i40 receives
a 5-star NCAP safety rating

The all new Hyundai 40 has received
the maximum five star safety rating
from Euro NCAP, making the car on of
the safest vehicles in the D-segment.
The five star rating achieved by Hyundai
i40 follows on from top scores from the
Hyundai 20, ix20, i30 and ix35.In the
‘adult occupant’ category, Hyundai 140
received a 92% rating, with maximum
paints in the side barrier test. The head
restraint and seat received praise for
the protection they provide against
whiplash injuries during a rearend
collision. The Hyundai 40 obtained
a score of 86% in the ‘child occupant’
category, with good results in the 18
months old" and ‘3 years old" child
categories. The ‘pedestrian’ category
saw the Hyundai i40 receive a 43%
score, seeing the front bumper receive
maximum points for the protection
provided to pedestrians’ legs. Hyundai's
Electronic  stability program, speed
limitation assistance and a seatbelt
reminder system helped Hyundai 140
to receive an 86% score in the ‘safety
assist’ category, while the passive and
active safety systems exceeded the
Euro NCAP's 2011 requirements.

Carpages, 25" August 2011

*With respect to space the articles may be shortened.



Stalo se v HMMC / What happened in HMMC

Souhrnna provozni porada

— zAr 2011

Nejvyssi vedeni naSi spolec-
nosti a zastupci vSech oddéle-
ni od specialistii vySe se sesli
na souhrnné provozni poradé,
ktera se konala 9. zari v audi-
toriu v administrativni budo-
vé HMMC. NiZe uvadime text
projevu pana prezidenta Kang
Ho-dona.

Vazeni kolegove,

od doby, kdy jsem rikal, Ze bychom
se méli pripravit na druhou polo-
vinu roku, uplynuly uZ tfi mésice.
V srpnu se nam podarilo vyrobit
13 006 aut oproti ptivodnimu planu
12 200 vozi. Za obdobi od ledna
do konce srpna to bylo celkem
151 385 vozidel oproti planované-
mu poctu 149 045 kust.

Behem  celozavodni  dovolené
na pocatku srpna jsme pripravi-
li vyrobni linky na produkci nové
generace modelu i30. Rad bych
podekoval vsem nasim zamést-
nancim, subdodavatelim a tech-
nickym poradcdm z Koreje za jejich
mimoradné usili. Kvili pldnova-
nému rozjezdu 3. smény, k nemuz
dojde 19. zari, jsme nabrali velky
pocet novych zamestnancd, kteri
nyni prochazeji skolenim. Prosim,
poradte jim a podporte je, aby
si rychle zvykli na nové pracovni
prostredi. NaSe spole¢nost po-
sili interni Skolici programy pro
zamestnance, aby si rychle zvykli
na firemni kulturu a jejich nové
tukoly. V souvislosti se zavedenim
tfisménného provozu se mohou
vyskytnout neocekdvané prekazky.
Pevné doufam, Ze se nam je podari
spolecnymi silami prekonat.

Kazdy z vds je klicovym clenem
nasi spolecnosti. Verim, Ze k dspé-
chu nas$i firmy prispéjete vsichni
svym usilim, loajalitou, vysokou
produktivitou a kvalitou vyroby.
Snazme se, abychom ve druhém
pololeti letosniho roku dspésné
dosahli vSech naSich planovanych
cild. Dékuji.

Po prezidentové projevu u fecnic-
kého pultu vystoupili zaméstnanci
vybranych oddéleni, ktefi dcastni-
ky seznamili s informacemi o vyro-
bé, kvalité, s prodejnimi vysledky
a také s novinkami z autopriimyslu.
Spolecnost HMMC v srpnu letosni-
ho roku vyrobila pfes 13 000 vozii
Hyundai i30 ve verzich hatchback
a kombi, Hyundai ix20 a ix35.

Automobily z NoSovic mély minuly
mésic nejvetsi odbyt v Rusku, Né-
mecku, Italii, Velké Britanii a Spa-

v tabulce.

Obdobi / Period

VYROBA
PRODUCTION

PRODEJ
SALES

Business review meeting

Company's top management and
representatives of all departments
(specialists and above) parti-
cipated in Business review
meeting that was held in HMMC
Auditorium on 9" September.

]

i30

ix20

ix35
Celkem / Total

i30

ix20

ix35
Celkem / Total

Wisledky vyraby a prodeje: srpen 2011 / Production and sales results: August 2011

- September 2011

Speech of HMMC President, Mr.
Kang Ho-don, inaugurated the
meeting. Mr. President focused on
important events which took place
inour plantduring July and August.
After President’s speech managers
of selected departments came to
the speaker's desk and informed
participants about detailed data
regarding  production, quality,
sales results and automotive
industry news. HMMC produced
over 13,000 cars (Hyundai i30
hatchback and cw  models,
Hyundai ix20 and ix35) in August.
During last month vehicles from
NoSovice were mostly demanded
in Russia, Germany, Italy, UK and
Spain. Detailed information is
available in a chart.

Srpen 2011 / August 2011

3262
1178
8 566
13 006
3328
1545
8 151

13 024

NEW THINKING. NEW POSSIBILITIES.
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Svétovd premiéra nové
generace Hyundai i30

Hyundai predstavil na au-
tosalonu ve Frankfurtu
(15. — 25. zafi 2011) novou ge-
neraci modelu i30. Od tohoto
vozu se ocekava, Ze nava-
Ze na uspéch prvni genera-
ce diky modernimu designu
a vyssi drovni kvality, vykon-
nosti a hospodarnosti.

Nové generace i30 byla navrZena
a zkonstruovana v technickém
stfedisku  spolecnosti  Hyundai
Motor Europe v némeckém Riissel-
sheimu. Jeji design je dalsi evo-
luci jedinecného stylu znacky Hy-
undai zaméfeného na fluidni tvary
ztélesnujici osobitou DNA spo-
le€nosti. Z&kaznici budou mit na
vybér ¢tyfi motory v celkem Sesti
vykonovych variantach. Moderni-
zovana, mimoradné Uspornd vzné-
tovd jednotka o objemu 1,6 litru se
mUze pochlubit emisemi CO2 pod
hranici 100 g/km.

Allan  Rushforth, viceprezident
a vykonny feditel spolecnosti Hy-
undai Motor Europe, prohlasil:
.Ocekdvame, Ze nové generace
i30 sehraje vyznamnou roli ve
zvySovani nasich prodeji a zlepSo-
vani povesti znacky v Evropé, kde
bude konkurovat nejlep$im vozim
v segmentu C a spoletné se zce-
la novym modelem i40 se stane
skvélym reprezentantem znacky
Hyundai a soucasné také méritkem
kvality.”

Nova generace i30 se bude do-
davat se tfemi zazehovymi a tre-
mi vznétovymi motory s rozpétim
vykonl od 66 kW (90 k) do 99 kW
(135 k). Podle predpokladii znacky
Hyundai bude nejoblibengjSim mo-
torem (Gsporny vznétovy agregat
LU-II" 1,6 litru prepliiovany tur-
bodmychadlem s proménnou geo-
metrii rozvadécich lopatek (VGT).
Zé&kaznici budou mit na vybér
mechanické nebo samocinné Ses-

tistupfiové prevodovky, které se
vyznacuji kultivovanym fazenim

a vysokou Gginnosti sniZujici spo-
tfebu paliva.

Interiér nové generace 130 svou
eleganci a vybavou nezapre in-
spiraci vy$S$i modelovou Fadou
i40. Ovladani fidic¢i zprijemni na-
pfiklad nova funkce Flex Steer,

ktera disponuje tfemi provoznimi
rezimy Comfort, Normal a Sport
s rliznymi drovnémi Gcinku a zpét-
né vazby posilovace fizeni v za-
vislosti na jizdnich podminkach.
Velky pristrojovy panel Supervisi-
on s displejem TFT je k dispozici
ve stejné kvalité jako v i40 a fidiCi
poskytuje Sirokou $kélu ddleZitych
informaci  velmi  srozumitelnym
a snadno ¢itelnym zplsobem. Na-
vigacni systém pouziva 7" dotyko-

New-generation Hyundai i30
made world debut

At the 2011 Frankfurt Inter-
national Motor Show (15" — 25*
September 2011), Hyundai has
unveiled its new-generation
i30, a vehicle the company ex-
pects will build on the success
of the original model thanks to
enhanced design, quality, per-
formance and efficiency.

Designed and engineered at the
Hyundai Motor Europe Technical
Centre in Riisselsheim, Germany,
the new-generation i30 represents
a further evolution of the unique
Hyundai form language, “fluidic
sculpture” — the company’s dis-
tinctive design DNA — and offers
a choice of four engines with a
total of six power options and C02
emissions below 100 g/km thanks
to an upgraded, super-efficient

1,6-litre diesel unit.

Allan  Rushforth, Senior Vice
President and COO of Hyundai
Motor Europe, commented: “We
expect the new-generation i30 to
play a significant role in develop-
ing our sales and brand image in
Europe, taking on the leading vehi-
cles in the C-segment and joining

the all-new i40 as a brand ambas-
sador and quality benchmark for
Hyundai.”

The new-generation i30 will be
available with a choice of three
gasoline and three diesel vari-
ants, with power outputs rang-
ing from 90 to 135 HP. Hyundai
believes that its highly-efficient
1,6-liter variable geometry turbo
(VGT) “U-11" diesel unit will be the
most popular engine in the range.




vy displej na stfedové konzole.

Nové generace 130 poskytne zakaz-
nikdm prostornéjsi interiér neZ do-
savadni model. Zatimco vySka ka-
roserie je nizsi (1470 mm), celkova
délka (4300 mm) a Sitka (1780 mm)
vzrostly. Vznikly tak sportovngjsi
vnéjsi proporce bez kompromis(
z hlediska funkénosti. Objem zava-
zadlového prostoru 378 litrGi zna-
mena u nové generace 30 zvySenf
o 10% v porovnani s pivodnim
modelem. Nova generace 30 dis-
ponuje nejmoderngjSi technikou
aktivni a pasivni bezpecnosti, aby
byla zajiSténa maximalni Groven
ochrany cestujicich. Prvky aktivni
bezpetnosti zahrnuji stabilizacnf
systém ESP, protiblokovaci systém
ABS, fizeni jizdni stability VSM

(Vehicle Stability Management)
a signalizaci nouzového brzdéni.
V oblasti pasivni bezpecnosti bude
nova generace 130 standardné vy-
bavena Sesti airbagy. Bezpecnost-
ni vybava vozu dale posili vynika-
jici vysledky automobill Hyundai
v testech bezpecnosti. Hyundai
ocekava, 7e novy viiz ziska po vzo-
ru svého predchlidce maximalni
pétihvézdickové hodnoceni v tes-
tech Euro NCAP.

Nové generace i30 s pétidve-
fovou karoserii hatchback se
v Evropé zacne prodavat pocatkem
roku 2012. Novinka bude vyrabéna
v zavodé HMMC v NoSovicich.

Buyers will be offered a choice
between manual and automatic
six-speed  transmissions,  with
both units providing a refined driv-
ing experience and enhanced fuel
efficiency.

Cabin refinement and specification
on the new-generation i30 have
been inspired by the high stan-
dards of the all-new i40. Behind
the wheel, for example, drivers
benefit from Hyundai's new Flex
Steer option. With three operat-
ing modes — Comfort, Normal and
Sport — the system can be used to
vary the level of steering assis-
tance and feedback in order to suit
driving conditions and make the
journey more pleasurable. A large

Modely Hyundai / Hyundai models

TFT Supervision cluster is avail-
able in the same quality found on
i40 — providing a wide range of es-
sential information to the driver in
high-resolution clarity. Located in
the centre console, the navigation
system is displayed via a 7-inch
touch-screen.

Customers will benefit from the
new-generation i30 roomier inte-
rior compared to the previous mo-
del. The overall length (4300 mm)
and width (1780 mm) have been
increased, while the height has
been reduced (1470 mm), generat-
ing sportier exterior proportions
without compromising function-
ality. Cargo capacity is 378 liters
with the rear seats upright — an

increase of 10% compared to the
original model. The new-genera-
tion i30 features the latest active
and passive safety technologies to
ensure maximum protection for its
occupants. Active safety features
include ESP (Electronic Stability
Program), ABS (anti-lock braking
system), VSM (Vehicle Stability
Management) and Emergency
Stop Signal. In terms of passive
safety, the vehicle will be fitted
with six airbags as standard. The
safety reinforce Hyundai's excel-
lent record on safety, and the
company anticipates the new car
will follow the outgoing model in
attaining the maximum five-star
score in Euro NCAP impact assess-
ment program.

The new-generation 130 will go
on sale in Europe early in 2012 as
a five-door hatchback. It will
be produced in HMMC plant in
NoSovice.

NEW THINKING. NEW POSSIBILITIES.
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Zahdjeni trisménného provozu

K zahajeni tfisménného provo-
zu v HMMC doslo 19. fijna le-
toSniho roku. Za timto icelem
bylo potieba prijmout nékolik
set novych pracovnikii, pre-
devSim na pozice ve vyrobé.
Bezproblémové spusténi treti
smény je jednou z klicovych
priorit HMMC ve druhé polovi-
né letoSniho roku.

Na naboru firma spolupracovala
se dvéma personalnimi agen-
turami Ascari a Works Avenue.
ManaZer oddéleni lidskych zdrojl
Jifi Havlin hodnoti tuto spolupréaci
pozitivné: ,Podafilo se ném vsech-
ny lidi nabrat véas a vefim, Ze i v
pozadované kvalité. S naborem
jsme zacali v cervnu. Potfebovali
jsme prijmout cca 800 lidi,” uved!
Jifi Havlin. Posledni velky nastup
probehl 15. srpna, hned po ce-
lozavodni dovolené. V soucasné
chvili se pfipravuje nabor cca 30
lidi na druhou halu prevodovkar-
ny. .V souvislosti s tim, Ze jsme
nabrali velké mnozstvi lidi apeluji
na vSechny zaméstnance, aby po-

mohli nové nastoupivsim kolegim
k tomu, aby mohli co nejdfive od-
vadét kvalitné a dobfe svou praci,”
uzaviel Jifi Havlin.

Rozsifeni lékarského centra

Spolecnost HMMC ma od
1. zafi k dispozici rozSifené
léekafské centrum. Stavajici
prostory byly zvétseny z diivo-
du vyssiho poctu zaméstnanci,
a také kategorizace praci, na
jejimZ zakladé je nutné prova-
dét specialni prohlidky.

Zdravotni stfedisko se rozrostlo
o druhou ordinaci praktického
|ékafe a tfi specializované ambu-
lance. K dispozici bude ambulance
neurologie, kde budou provadé-
na vySetfeni v ramci pracovniho
rizika lokalni svalové zatéze, dale
ambulance ORL (otorinolaryngo-
logie), kterd bude provadét vyset-
feni tykajici se pracovniho rizika
hluku a ambulance pracovniho
lékafstvi zaméfena na vySetfeni
v rdmci pracovniho rizika spojené-
ho s vibracemi. Lékafské centrum
HMMC provozuje soukroma spo-
le€nost Renturi. Od 19. zafi bude
provoz stfediska presné kopirovat
vyrobu ve tfisménném provozu, to
znamena celych 24 hodin denng.
V' pfipadé pracovni soboty bude
otevfeno i tento den. ,Rada bych
vyzvedla vybornou spolupraci se
zéstupci HMMC, panem Havlinem
a oddélenim HR. NaSe zdravot-
ni stfedisko zaméstnava vysoce

kvalifikovany personal, mezi kte-
ry nesporné patfi napfiklad nas
hlavni Iékaf MUDr. Kfizkovsky
a zdravotnf sestra panf Sigutova.
Ti spolu s ostatnimi ¢leny tymu ka-
Zdy den zabezpeduji zdravotni péci,
¢asto nad rdmec svych pracovnich
povinnosti,” fekla u pfilezitosti
slavnostniho otevfeni roz$ifené-
ho Iékafského centra Ing. Lucie
MikeSova, projektovd manaZerka
spolecnosti Renturi.

Stalo se v HMMC / What happened in HMMC

Launch of the 3-shift operation

The three shift operation in
HMMC company was launched
on 19™ October 2011. For this
purpose it was necessary to
hire several hundred new
workers, mainly for positions

in production. Smooth launch
of the third shift is one of the
HMMC’s key priorities in the
second half of year.

The company cooperated with
two personal agencies on the
recruitment — Ascari and Works
Avenue.  Human  Resources
Dept. Manager Jifi Havlin sees
the cooperation as good: “We
managed to hire all people in time
and, as | believe, also in required
quality. We started recruitment in
June and we needed to hire some
800 people”, said Jifi Havlin. The
last big recruitment took place
on 15" August, just after the
shutdown. At the moment, we are
preparing recruitment of some 30
people for the second transmission
shop. “As we hired many people,
| would like to ask all employees
to assist the new colleagues so
that they could perform good and
quality work as soon as possible”,
concluded Jifi Havlin.

Extension of Medical Center

HMMC has had extended
medical center since
1t September.  Existing
facility was enlarged due
to increased number of
employees and also because
of work categorization on the
basis of which it is necessary
to conduct special medical
checks.

The Medical Center was extended
with second general practitioner’s
office and three specialized
medical facilities. These are
Neurology, where examinations

focused on local muscular load
will be conducted, Eye and
Nasal Laryngology focused on
examinations regarding noise
influence, and Occupational
Medicine providing examinations
focused on influence of vibration.
HMMC  Medical Center s
operated by Renturi Co. Since
19" September working hours of
the Medical Center have been
aligned with three-shift operation,
which means 24 hours a day.
In a case of working Saturday
the Medical Center will be
open that day too. “I would like
to point out great cooperation
with  HMMC  representatives,
Mr. Havlin and HR Department.
Our Medical Center employs highly
qualified staff, including Chief
Medical Officer Dr. Kfizkovsky and
Ms. Sigutova, the nurse. They
together with other team members
provide medical care, often over
their working duties, every day”,
Project Manager of Renturi Co.
Lucie MikeSova said on the
occasion of celebratory opening of
the extended Medical Center.



Stalo se v HMMC / What happened in HMMC

Zaméstnanec HMMC zachranil

dva zivoty

V nedéli 17. €ervence se na
Zermanické prehradé odehrala
dramaticka udalost. Uprostred
vodni plochy se prevrhla kanoe
se tfremi mladymi muzi. Zamést-
nanci HMMC a predsedovi ob-
¢éanského sdruZeni Sportovni-
-klub.cz Petru Goldmannovi se
diky duchapritomnosti a rychle
reakci podafilo zachranit dva
lidske Zivoty.

Osudného dne pofadal Sportovni-
-klub.cz na prehradé Sportovni den,
v jehoZ rémci se konaly projizdky na
kanoich a raftech. ,K té zachranné
akci jsem se dostal dplnou ndhodou
(tonouct lidi jsme neznali a s nasim
klubem neméli nic spolecného). Kdyz
jsme priplouvali na raftu ke bfehu,
pribéhl za mnou Clovek, ktery mé
Zadal 0 pomoc, Ze se uprostied pre-
hrady nékdo topi. Tak jsem nevahal,
vzali jsme lod a jeli jsme tém topi-
cim na pomoc,” popisuje situaci Petr
Goldmann. Dva muZe se jim podafi-
lo zachrénit, ale tfeti mladik, ktery
nemél zachrannou vestu, byl pod
vlivem alkoholu a neumél plavat,
bohuZel utonul. Vedeni spolecnosti
ocenilo tento hrdinsky ¢in: ,Chovani
Petra Goldmanna je obdivuhodné a
ur€ité jsem moc pySny a jsem moc

rad za to, Ze Petr je Clenem tymu
zaméstnanc( nasi spolecnosti,” Fekl
Jaromir Radkovsky, feditel Oddé-
leni lidskych zdrojti. Petr Goldman
prevzal z rukou prezidenta HVIMC
Kang Ho-dona pamétni list a vécny
dar. ,Ja si myslim, Ze je to normalni,
standardnf véc, kterou by mél udélat
kazdy. KdyZz je nékdo v nesnazich,
pomoci mu,” uzaviel skromné Gold-
mann.

HMMC interliga miri do findle

Letosni roénik fotbalové HMMC
interligy se bliZi k zavéru. Skupi-
nu A vyhral celek Paint Koman-
do (lakovna). Na druhém postu-
povém misté skon€il tym Pure
Monster (fizeni vyroby a plano-
vani), ktery se ze vSech tiéastni-
ki soutéZe miZe pochlubit nej-
vy$sim poctem vstielenych goli
v zakladni éasti (25). Ve skupiné
B se nejvice dafilo muZstvu
Boca Seniors (administrativa),
které ma na konté nejméné ob-
drzenych branek (5). Z druhého
mista do dalSich boji postoupil
celek Na Gebo Team (svafovna).
Cely leto$ni roénik fotbalové inter-
ligy byl odehrén na hfisti u aredlu
HMMC, kde je k dispozici také tech-
nické zazemi pro hrate a posezeni
pro divaky. V semifinalovych zapa-
sech, které se hraly 12. zafi, proti
sobé nastoupily celky Paint Koman-
do x Na Gebo Team (6:0) a Boca Se-
niors x Pure Monster (1:1, na penalty
vyhral tym Boca Seniors).

Ve findlovém zépase, jenZ se usku-
tecni ve druhé poloving zafi, se tak
utkaji Boca Seniors a Paint Koman-

do. Vitéz celé soutéZe obdrZi pohar
a zajimavou cenu. RovnéZ pro nej-
lepSiho stfelce semifindle a finale
budou pripraveny trofej a cena — viiz
Hyundai ix20 s plnou nadrZi. Sou-
¢asti finalového souboje, kromeé
slavnostniho vyhlaseni vitéze, budou
také soutéZe pro divaky a vystoupe-
ni roztleskavacek. Chybét nebude
ani obCerstveni zdarma. Podrobné
informace a fotografie z finalové-
ho utkani najdete v fijnovém Cisle
HMMC News.

HMMC employee saved two
lives

A dramatic event took place
at Zermanice dam on Sunday
17* July when canoe carrying
three young men capsized in
the middle of the mere. Thanks
to self-possession and fast
reaction HMMC employee and
chairman of the civic association
Sportovni-klub.cz Petr Goldmann
saved two lives.

A Sporting Day event, prepared

by Sportovni-klub.cz, took place at
the dam that day. There were also
rides on raft and canoes organized
within the event. “l actually got
in the rescue operation by chance
(we did not know the drowning
people and they had nothing to do
with our association). When we were
approaching bank with one of the rafts,
a man came to me and asked me for
help as somebody was drowning in the
middle of the dam. | did not hesitate.
We took a boat and rushed to assist
the drowning ones”, Petr Goldmann
describes the situation. They managed
to rescue two men, but the third boy,
who did not wear a life vest, was drunk
and could not swim, unfortunately
drowned down. The company
management appreciated this heroic
act: “Petr's action is admirable and | am
very proud and very happy that Petr is
one of our company team members”,
Director of HR Department Jaromir
Radkovsky said. Petr Goldmann
received commemorative certificate
and a small gift from the hands of
HMMC  President Kang Ho-don.
“| think it is normal, standard think
everyone should do—to help somebody
in need”, Goldmann concluded
modestly.

HMMC Interleague is heading

to the finals

This year's HMMC Football
Interleague is coming to an end.
Paint Komando team (Paint Shop)
won group A. Pure Monster
(Production Management) finish-
ed on the second advancing
place, with the highest number of
goals scored in group stage (25).
In group B, the most successful
teams were Boca Seniors
(Administration Division), having
the lowest number of received
goals (5), and Na Gebo Team

(Welding Shop).

The whole football interleague was
completed on the HMMC football
pitch, close to the company area, that
is provided with technical background
for players and visitors. In semi-
final games, which were held on
12" September, Paint Komando
played against Na Gebo Team (6:0)
and Boca Seniors against Pure
Monster (1:1, Boca Seniors team
won the penalty shoot-out).

The final game will take place in
the second half of September and
will offer a battle between Boca
Seniors and Paint Komando. The
winner will obtain the cup and
an interesting prize. Also the top
scorer of semi-final and final games
will be awarded a trophy and
a prize — Hyundai ix20 with full tank.
The final battle, except winning
team announcement ceremony, will
also offer contests for visitors and
performance of cheerleaders. There
will be refreshment for free as well.
Detailed information and pictures
from the final game will be available
in October issue of HMMC News.

NEW THINKING. NEW POSSIBILITIES.
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Kampan na podporu
darcovstvi krve 2011

V éervnu a cervenci probihal
v HMMC jiZ 3. rocnik Kampa-
né na podporu darcovstvi krve.
Krev nebo plazmu darovalo 205
zaméstnancii, coZ svédéi o vy-
soké mife solidarity v nasi spo-
le€nosti.

Slavnostni setkani darcd se kona-
lo 26. srpna v auditoriu. Prezident
HMMC, pan Kang Ho-don, podéko-
val véem zaméstnancim, ktefi se
kampané zdcastnili. VSichni darci
obdrZeli od spole¢nosti malou pozor-
nost jako podékovani.

Na spokojenost s kampani jsme se
zeptali jeji organizatorky Katefiny
Popardowské z Oddéleni zamést-
naneckych vztahd a bezpe€nosti
prace. ,V na8i spolecnosti pracuje
mnoho mladych lidi, ktefi nemaji
s darcovstvim krve zkuSenost, a pro-
to z néj maji obavy. Snazila jsem se
jim poskytnout dostatek informaci,
na zakladé kterych se mohli rozhod-
nout. Je tfeba vychovat novou gene-
raci darcd, ktefi by dokazali zachovat
stavajici standard poskytované péce
v CR. Nechtgla bych se doZit doby,
kdy by nemocnice nemohla oSetfit
pacienta pro nedostatek krve. Kazdy
se miZe ocitnout v pozici ¢lovéka,
jenz bude krev potfebovat, ale pro
to, aby mohl krev dostat, je potfeba,
aby ji nékdo daroval. Jsem velmi
rada, Ze naSi zaméstnanci k tomu
pfistupuji stejné zodpovédné a lid-
sky, o ¢emZ svédéi naristajici pocet
darc(i z jejich fad.”

V Krevnim centru Ostrava jsme se
zeptali prvodarce Stanislava Za-
hradnika (Odd. zaméstnaneckych
vztah( a bezpecnosti prace) na par
otazek:

Co té vedlo k tomu, Ze jsi dnes
priSel poprvé darovat krev?

Uvédomil jsem si, Ze darcovstvi krve
je skute¢né potfebné. Denné ve své-
té umira mnoho lidi, ktefi jsou zrané-

@& HYUNDAI

ni, a derivaty mé krve by mohly né-
komu pomoci. Oproti cené lidského
Zivota mé to stalo jen trochu ¢asu.

Jaké mas bezprostiedni pocity
po odbéru?

Fyzicky nemam Zadny problém a ji-
nak o tom neuvazuji.

Prekvapilo té néco?

Pfekvapilo mé hezké a pratelské pro-
stfedi v Krevnim centru a také to, Ze
odbér byl velmi rychly a bezbolestny.

Dostal ses nékdy do situace, Ze
jsi sam krev potfeboval?

Prozatim ne, ale mdj bratr, ktery je v
nasi rodiné rekordmanem v darcov-
stvi krve (80 odbérd), mél ve svych
50 letech infarkt a naopak on tu krev
od mnoha darcl potfeboval.

Co bys vzkazal tém, ktefi o dar-
covstvi uvazuji, ale stale se ne-
mohou odhodlat?

At to vyzkouSeji, nemaji se Ceho
bat. Personal Krevniho centra je
kvalifikovany a v pfipadé néjakého
problému je pfipraven pomoci. At se
kazdy zamysli a vciti do pozice ¢love-
ka, ktery ¢ekd na krev od vhodného
darce. .. a pak at se rozhodne.
Vsem darciim dékujeme!

Blood Donation
Campaign 2011

The 3" annual Blood Donation
Campaign took place in HMMC
during June and July. Blood
or plasma were donated by
205 employees, suggesting
a high degree of solidarity in our
company.

Blood donation ceremony took place

in Auditorium on 26" August 2011.
HMMC President, Mr. Kang Ho-don,
expressed thanks to all employees
who participated in the campaign. All
donors obtained. All donors received
small gifts from the company as
thank to them.

We asked the organizer of the
campaign, Katefina  Popardowska
from Employee Relations and Health
& Safety Department about the
satisfaction with the campaign. “In our
company, there are many young people
working who have no experience with
blood donation, and therefore they are
scared of it. So | tried to provide them
with enough information upon which
they could decide. It is necessary to
educate a new generation of donors
who can maintain the current standard
of care in the Czech Republic. | would
not want to live a time when a hospital
would not be able to treat a patient
for lack of blood. Anyone can find
themselves in the position of a man
who will need blood, but to be able

to get the blood we need someone to
donate it. | am very pleased that our
employees behave responsibly and
humanely, proved by the increasing
number of donors from their ranks.”

In the Blood Center in Ostrava, we
asked new blood donor Stanislav
Zahradnik (Employee Relations and
Health & Safety Department) a couple
of questions:

What was the reason for your
today’s first blood donation?

| realized that blood donation is truly
needed, in the world die every day a
lot of people who are injured and my
blood might help. It took me a little time
compared to the price of human life!

What are your feelings after the
donation?

Physically | have no problem about it
and otherwise | do not consider.

Were you surprised by anything?
| was surprised with very nice and
friendly environment in the Blood
Center and also that the sampling
was very quick and painless.

Have you ever been in a situation
that you needed blood yourself?
So far no, but my brother, who is
also a record man in our family in
donating blood (80 samples), had
a heart attack in his 50 years, and
needed a blood from many donors.

What would you say to those
who are considering a donation,
but still hesitate?

Let's try, do not have to worry, the Blood
Center staff is qualified and if there is
a problem, they are ready to help. Let
each think and feel into a position of
a man who waits for a suitable blood
(for a suitable donor) ... and then let
them decide.

Let us thank to all donors!

www.hyundai-motor.cz



Tri otdzky pro...

Pan Joo Yong Jung (byvaly ko-
ordinator na Oddéleni vnéjsich
vztahi) pracoval v HMMC od
samého pocatku existence spo-
le€nosti. Nyni, po vice neZ péti
letech svého pobytu v Ceské re-
publice, se vraci zpét do Koreje.
Zajimalo nas, co pro ného téch-
to pét let znamenalo a éemu se
bude vénovat nyni.

Co vam pétilety pobyt v Ceské
republice prinesl, jak po pra-
covni, tak po osobni strance?
Byl jsem zde od samého zacatku
hledéani vhodné lokality az do ted
a byla to dlouha cesta. Ale ted mi
to pfipada jako velmi kratka doba.
Podilel jsem se na zaloZeni tii za-
morskych tovaren Hyundai, ale
v piipadé Ceské republiky je to
poprvé, kdy jsem zde zistal praco-
vat. Ziskal jsem mnoho zkuSenosti
s fungovanim tovarny. Mgl jsem
prileZitost vidét a ucit se o vyrob-
nich linkach a postupech. Myslim,
Ze to pro mé bylo velmi prinosné.
A dostal jsem také prileZitost pro-
cestovat Evropu. Jak vite, Korea je
odsud velmi daleko, cesta letadlem
trva témeér jedendct hodin. Evropa
pro mé dfive byla jiny svét, ale ted
citim, Ze je blize, nez kdykoliv pred-
tim.

Po éem v Ceské republice se
vam bude nejvic styskat?

V zafi 2005, kdyZ jsem v jedné re-
stauraci na Stodolni popijel s kole-
gou pivo, rozhodli jsme se, Ze tady
zlistaneme. Skvélé Ceské pivo mi
bude opravdu chybét. Proto jsem

Jak je neznate / What you wouldn’t expect

si také nakoupil vice nez 250 ple-
chovek, které si s sebou odvezu do
Koreje.

Jaké jsou vaSe plany v blizké
budoucnosti?

Budu pracovat v centrale Hyundai,
v tymu, ktery se zabyva zamorskymi
projekty. Ukoly tohoto tymu se vzta-
hujf k nové budovanym tovarnam ve
svété, takZe predpokladam, Ze moje
prace bude zejména souviset s pro-
jektem vystavby zavodu Hyundai
v Brazilii.

Volby do Zaméstnanecké rady

Funkéni obdobi Zaméstnanec-
ké rady je u konce a cekaji
nas volby do nové rady. Za-
méstnanecka rada HMMC je
organ sloZeny z clenii jednotli-
vych oddéleni, ktery zastupuje
v§echny zaméstnance HMMC.
Mezi hlavni koly rady v nasi spo-
leCnosti patfi napf. snaha o zlep-
Sovani v oblasti pracovnich pod-
minek, pfedavani informaci nebo
bezpecnosti prace. Z nejvétsich
Gspéchd rady za uplynulé obdobf
mlZeme jmenovat: vyménu bez-
pecnostni obuvi za komfortngjsi,
projekt solidarity pfi imrtf zamést-
nance, pomoc pfi minimalizaci ri-

zik na pracovistich a dal3i.

Volby do zaméstnanecké rady se
uskutecni v tydnu od 3. do 7. fijna
2011. Kazdy pracovnik HMMC ob-
drZi hlasovaci listek, jenZ nasledné
vhodi do hlasovaci urny. Ty budou
umistény v kantynach. Zaméstna-
neckd rada by méla mit celkem
21 €lend (11 TT, 10 MT). KyZenym
vysledkem je, aby kaZdé oddg-
leni mélo svého zastupce. Vice
informaci najdete na nasténkéach
Zaméstnanecké rady, které jsou
umistény vedle oficidlnich nasté-
nek spolecnosti HMIMC.

Three questions for...

b

f

Mr. Joo Yong Jung (former
Public Relations Department
coordinator) has been working in
HMMC since the very beginning
of the company's existence.
Now, after more than five years
of his stay in the Czech Republic
he is coming back to Korea. We
asked him what those five years
meant to him and what will be
his next mission.

What the five-year stay in the
Czech Republic and HMMC

gave to you, both personally and
professionally?

| have been here since the beginning
of searching suitable land till now
and it has been a long journey. But
now | feel it was very short for me.
| have been involved in establishment
of three Hyundai overseas plants,
but this Czech mission was the first
one to stay as a resident working
here. This opportunity gave me
lot of experience about operating
a factory. | had a lot of chances to
see and learn about the production
lines and processes. | think it will be
good assets for me. And | have had
an opportunity to look around Eurape.
As you know, Korea is far from here,
it takes almost eleven hours by plane.
Europe used to be a different world
for me, but now | feel Europe closer
than ever before.

What will you miss the most
ahout the Czech Republic?

In September 2005, when | was
drinking a glass of beer in a pub
in the StodoIni street, me and my
colleague decided to stay here. | will
miss the world best Czech beer. That
is why | have hought over 250 cans of
beer to bring them to Korea.

What is your plan for the near
future?

I will be working in the Overseas
Project Team at Hyundai Head-
quarters. This team's missions are
related to the newly constructed
plants in the world, so | think my
work will namely relate to Hyundai
Motor Brazil.

Elections to the Works Council

Term in office of the Works
Council has come to an end.
We are preparing for the
new elections. The Works
Council is a body consisting
of members of particular
departments.

The council has been representing
all HMMC employees and trying
to improve waorking conditions
in our company: i.e. regarding
communication and work safety.
The most important results
are e.g. replacement of safety
shoes by more comfortable ones,
the Solidarity Project in case
of death of an employee, help

during minimization of risks in the
workplace etc.

The elections will be held from
3¢ to 7™ October 2011. Every
HMMC employee will receive
a ballot which shall be put into the
ballot box. Those will be available
in canteens. The Works Council
should have total of 21 members
(11 TT, 10 MT). The ideal result
is that each department has its
representative. More information
can be found on Works Council
notice boards which are placed
next to the HMMC official ones.

NEW THINKING. NEW POSSIBILITIES.
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Co byste méli védét o...

What you should know about...

... IREMNIM OBLECENI

Sprévu a pridélovani pracovnich odévi zajiStuje Oddéleni vnitrnich za-

leZitosti. Pro informace a poZadavky kontaktujte Radku Pavlicovou (tel.

596 141 524, e-mail: radka.pavlicova@hyundai-motor.cz). Zaméstnanci

HMMC maji k dneSnimu dni k dispozici 14 typd pracovnich odévd.

e Kazdy zaméstnanec ma dle smérnice narok na pracovni odév. Zakladni
(nastupni) set pracovnik ziskd od asistentky svého oddéleni po vyzkou-
Seni, stejné jako i odévy na obmeénu po uZitné dobé. Samoziejmostf je
podpis predavaciho protokolu zaméstnancem.

e Zakladni set pro MT: polokoSile s kratkym rukévem (3 ks), jarni kance-
|&rské bunda (2 ks) a zimni kancelérské bunda (2 ks).

e Zakladni set pro TT: bavinéné triko (kratky/dlouhy rukdv — 3 ks), pra-
covni kalhoty (3 ks) a zimni kancelarska bunda (2 ks).

e Obména odévii: kazdy zaméstnanec mé po uplynuti doby uZiti narok
na obménu odéva:

- MT zaméstnanci: kazdy rok polokosile s krétkym rukavem (2 ks), po dvou
letech jami kancelarska bunda (1 ks) a zimnf kancelarska bunda (1 ks).

- TT zaméstnanci: kazdy rok bavinéné triko (2 ks), po dvou letech pra-
covni kalhoty (1 ks) a zimni kancelarska bunda (1 ks).

- Ostatni odévy: antistaticky odév (pracovnici lakovny), cervené vesty
(Keeper), modré vesty (Team Leader), zimni kalhoty a bundy (zamést-
nanci, kteri se pri vykonu prace pohybuiji venku).

e P¥i ukonceni pracovniho pomeru je zamestnanec povinen vratit veskeré
pracovni odévy, v opacném pripadé mu bude provedena srazka ze mzdy.

e P¥iztraté pracovniho oblecenti je u kazdé asistentky k dispozici protokol
o ztraté odévu, na jeho? zakladé je mozné vydat obleceni nové.

o Udrzha odévii: zaméstnanci mohou vyuZivat bezplatnou sluzbu prani
pracovnich odéva (kalhoty a trika). Sbér Spinavého a distribuce vypra-
neho obleceni probiha 2x tydné.

... [IEAM WEAR

Keeping and distribution of work wear is provided by General Affairs

Dept. For more information and requirements please contact Radka

Pavlicova (tel. 596 141 524, e-mail: radka.pavlicova@hyundai-motor.cz).

Currently HMMC employees can choose from 14 types of work clothes.

e Every employee is entitled to have a work wear, according to compa-
ny policy. Basic (starting) set is given to an employee by department
assistant after trying. The same procedure refers to a change of used
clothes. Employee must sign a handover protocol.

e Basic set for MT: short-sleeved polo shirt (3), spring office jacket (2)
and winter office jacket (2).

e Basic set for TT: cotton T-shirt (short/long sleeve — 3), work trousers
(3) and winter office jacket (2).

e Change of clothes: every employee is entitled to have the work wear
changed after some time:

- MT track: short-sleeved polo shirt (2) each year, spring office jacket (1)
and winter office jacket (1) after 2 years.

- TT track: cotton T-shirt (2) each year, work trousers (1) and winter offi-
ce jacket (1) after 2 years.

- Other clothes: antistatic suit (Paint Shop members), red vests (Keep-
er), blue vests (Team Leader), winter trousers and jackets (employees
working outside).

e After termination of employment, an employee is obligated to return all
work wear, otherwise its value will be deducted from his/her wage.

e \When work wear is lost, every assistant will provide you with a certifi-
cate on the basis of which new clothes will be handed over.

e Maintenance: employees may use free laundering service (trousers
and T-shirts). Collection of dirty clothes and distribution of clean ones
takes place twice a week.

Klicové hodnoty - Zakaznik

Skupina Hyundai Motor je pfipra-
vena ucinit dal$i kroky smérem
do budoucnosti prostfednictvim
reorganizace své korporatni filo-
zofie. Proto vznikly nova filozofii
fizeni, vize a také 5 novych klico-
vych hodnot skupiny, jimiZ jsou
Zakaznik, Vyzva, Spoluprace,
Lidé a Globalita. Jsou to zaklad-
ni principy, kterymi by se vSichni
zaméstnanci méli Fidit.

Prosazujeme firemni kulturu oriento-
vanou na zékaznika tim, Ze poskytuje-
me nejlepsi kvalitu a dokonaly servis.
Klicova hodnota ,Zakaznik” zdaleka
neznamena pouze ono klasické roz-
liSeni na prodévajici a zakazniky,
jak je zndme z béZného Zivota. Ma-
nagement, orientovany na zakaznika,
pracuje s pojmem ,vnitfni zékaznik,”

kdy kaZdy pracovnik méa své zakazni-
ky uvnitf firmy — jiné oddgleni, jiného
kolegu, ktery udéla dalSi krok v ramci
spole¢né préace. A pravé pochopeni
potfeb zékaznika a snaha vyjit jim
maximalné vstfic, jsou smyslem této
klicové hodnoty.

Dikazem toho je i komentar Petra
Michnika, vedouciho Pravniho oddé-
leni HMMC: ,Zakaznik neni jen ten,
kdo si koupi nas vyrobek. Pro Pravni
oddéleni je zakaznikem kaZzda sekce
HMMC a zaméstnanci, ktefi se na
nas obraceji se svymi poZadavky.
NaSim cilem je poskytnout jim per-
fektni servis odpovidajici sluzbam,
které nabizi advokatni kancelaf svym
klientlm.” Dalsi klicové hodnoty vam
predstavime v nasledujicich vydanich
HMMC News.

ZAKAZNIK

Core values - Customer

Hyundai Motor Group is
prepared to make further strides
into the future by reconstituting
its corporate philosophy. That's
why a new management philo-
sophy, visions and 5 new core
values (Customer, Challenge,
Collaboration, People and Glo-
bality) were established. These
are the fundamental principles
which all employees should
follow.

We promote a customer-driven
corporate culture by providing the best
quality and impeccable service with
all values centered on our customers.
Core value “Customer” doesn't only
mean the common separation to
sellers and customers as we know it
in everyday life. A customer-driven

management deals with  “inner
customer” — i.e. every employee
has customers inside the company —
a different department or a colleague
who will make another step within
the common goal. Understanding of
customer’s needs and an effort to be
forthcoming are the meaning of this
core value.

It is confirmed by pronouncement of
Petr Michnik, Head of HMMC Legal
Department: “The customer is not
only a person who buys our product.
For Legal Dept., every HMMC section
and all employees who contact us are
customers. Qur goal is to provide them
with perfect service corresponding
with services of a law firm.” Further
core values will be presented in
following issues of HMMC News.



Bezpelnostni politika IT / IT security policy

Bezpecnost internetu

Pocet virtualnich dtoki dra-
maticky roste, obzvlast po-
kud jde o odcizeni informaci,
prevzeti kontroly nad systémy
pocitace, nebo jejich zniéeni.
Pouze v roce 2010 zaznamenal
Symantec vice nez 3 miliardy
utoku prostrednictvim malwaru
a 93 % navySeni poctu inter-
netovych utoki ve srovnani
s rokem 2009.

kach, kde je mnoho reklamy. V pripa-
dé verejnych webovych stranek, kde
se mohou uZivatelé zaregistrovat,
vidy se pokuste provefit pravost ta-
kové stranky, nez vloZite své pfihla-
Sovaci (daje.

Tip #3 — fidte se danymi bezpeé-
nostnimi pravidly

Ve firemnim prostiedi se nechovejte
jako hackefi. NepokouSejte se na-

Takove Utoky predstavuji veliké riziko,
protoZe jsou nevyzpytatelné. IT ne-
mize predvidat, kdy a kde se uZivatel
k internetu pfipoji a jaké stranky na-
vstivi. Dobra zprava je, 7e nejmoder-
néjsi technologie dokézi 1épe neZ kdy
predtim odhalit podezielé aktivity a
zabranit poskozeni systémi pocitace.
Neni vSak moZné brat bezpecnostni
nastroje jako neomezenou ochranu;
nejlepsi obranou byva zdravy rozum,
zakladni povédomi o tom, na co je
potfeba dat si pozor a dodrZovani
bezpecnostnich pravidel.

Bezpeé€né uzivani internetu:

Tip #1 — bud'te opatrni

Kazdy, kdo se pohybuje na internetu,
je vystaven potencialnimu ohroZeni.
Nikdy slepé neklikejte na Zadosti o
aplikace. | legitimni stranka miZze
byt ohroZena. Vidy dikladng ¢téte a
zhodnotte situaci, nez se rozhodnete
cokoliv potvrdit. Mate-li pochybnos-
ti, radgji pfistup zamitnéte, nebo
volbu zruste.

Tip #2 — fidte se rozumem

Nejlepsi zpdsob, jak predejit riziklim
spojenym s uzivanim internetu, je
pomoci zdravého rozumu. Vyvarujte
se stranek, které nabizeji snadny
vydeélek, nebo néco ,zdarma”. Budte
opatrni, pohybujete-li se na stran-

rusit, pfekonat nebo obejit bezpet-
nostni systémy IT. Nikdy nestahujte
ani nespoustéjte programy, pokud
si nejste jisti, Ze jsou autorizované
k pouZiti a pochazeji z dlveryhod-
ného zdroje. Seznamte se s bez-
pecnostni politikou IT a v pfipadé
potfeby, vidy pozadejte oddéleni IT
0 pomac.

Nasleduje kratky vyiatek z na-
Sich pravidel pro bezpecné po-
uzivani internetu:

e neprohliZejte ani nepouZivejte
Zadny digitalni obsah, ktery mlze
byt nezakonny”

e neprohlizejte, nestahujte ani
nepreposilejte Zadné materialy s
ur&zlivym, hanlivym, nasilnym, €i
obtéZujicim obsahem”

e  nestahujte ani nepreposilejte
Zadny material, ktery je vytvoren
za (celem poskozeni, ¢i znicenf
softwaru, €i dat jinych uZivateld”

e nevyuZivejte zafizeni, které vam
bylo poskytnuto, k ziskani neo-
pravnéného pfistupu do jinych
systém(”.

Vice informaci naleznete v pravi-
dlech bezpecnostni politiky IT, ktera
jsou dostupna na Autoway nebo na
intranetu HMIMC.

Internet security

Cyber attacks are raising
dramatically, especially theft
of information, taking control
or destruction of computer
systems. Only in 2010, Symantec
recorded over 3 billion malware
attacks and 93% increase
in the volume of Web-based
attacks comparing to 2009.
Such web based attacks are
a significant challenge because
they're unpredictable. IT can not
predict where a user will go on
the Internet, what services will
access, and when. The good news
is that the latest technologies do
a better job than ever at detecting
suspicious activity and preventing
before it harms computer systems.
But security tools can't be treated as
ultimate protection; often the best
defense is a dose of common sense,
a bit of knowledge about what to
watch out for and to maintain Policy
compliance.

Safe Internet Browsing:

Tip #1 — Be Aware

Everyone on Internet is potentially
exposed to online threats. Never
blindly click application requests.
Even the legitimate web sites
can be compromised. Always
carefully read and assess before
making a decision to accept.
When in doubt the best is to deny
or cancel.

Tip #2 — Use Common Sense

To browse the internet safely, it's
best to do so by using common
sense. Stay away from sites that
promise “free” items or easy
money. Use caution when visiting
a website with many advertise-

ments. For public websites that
have an area where users can login,
before entering credentials, always
try to assess the authenticity of the
website.

Tip #3 — Follow the established
Security policies

Do not play (act like) a hacker in
corporate environment. Do not
attempt to disable, defeat or
circumvent established IT security
systems. Never download or run
a program unless you know it is
authorized for use and coming from
trustful source. Become familiar
with IT Security Policies and when
needed, always ask for support
from IT.

Following is a short excerptfrom

our Internet Security policy:

e Do not visit or use any digital
content that may be unlawful”

e Do not visit, download or
transmit any material that is
designed to irritate, harass, bully
or inconvenience to others”

e Do not download or transmit
data or material that is created
for the purpose of corrupting or
destroying other user’s data or
software”

e Do not use provided computer
facilities as a staging ground or
platform to gain unauthorized
access to other systems”

For more information see IT Security
Policies accessible through Autoway
on HMMC Intranet.

NEW THINKING. NEW POSSIBILITIES.
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Tipy na vikendy / Weekend tips

CO / WHAT KDY / WHEN KDE / WHERE POZNAMKY / NOTES
Bez konce . Kino Art filmové predstavent
(California Dreamin) 23.9.(16:00) Art Cinema movie
Evropska noc védcil 23.9. (18:00) Hvézdarna a planetéarium J. Palisy akce pro vSechny
European Night of Scientists B J. Palisa Observatory event for everybody
Dny NATOQ v Ostravé 24.-25.9.(08:30) Letisté L. Janacka akce pro vSechny
NATQ Days in Ostrava CooT e L. Janécek Airport event for everybody
. Klub Hudebni Bazar koncert
Naked Floor 24.9.(20:00) Bazar Club concert
o , = hokejové utkanf
HC Vitkovice Steel x HC Vagnerplast Kladno ~ 25. 9. (17:00) CEZ Arena hockey game
Ostruziny vs. Olivy 30.9. (18:00) Klub Atlantik divadelni predstaveni
Blackberries vs. Qlives e Atlantik Club theater performance
: . Klub Barrak koncert
Metalcore Night No. 3 30. 9. (20:00) Barrak Club concert
. basketbalovy zépas
BK'NH Ostrava x BK Décin 1.10.(17:30) Bonver Arena basketball match
. Klub Hudebni Bazar koncert
The Places 1.10. (20:00) Bazar Club concert
. i , Didm kultury mésta Ostravy pfimy prenos
Balet BolSoj Teatr - Esmeralda 9.10. (16:45) House of Culture, Ostrava live
o 2 . = hokejové utkani
HC Vitkovice Steel x BK Mlada Boleslav 9.10. (17:00) CEZ Arena hockey game
Tanecni vecery 9.10. (17:00) Kulturni dGim K-Trio

Dancing Evenings K-Trio Community Center

Zdroj / Source: http://www.ostravainfo.cz

ZAbava / Entertainment

Védali jste, ze...?

Spolecnost Hyundai Motor Czech prichézi od 1. zafi s bezkonku-
rencni nabidkou pro zajemce o koupi nového vozu. Na vybrané
modely mohou zékaznici ziskat dodatecny bonus ,Objevte Hy-
undai” ve vySi 15— 25 000 K. Ten je urceny majitellim starSich
aut, kterym mize vlastnictvi jejich voz{ branit v rozhodnuti kou-
pit si novy Hyundai. Staff ani doba provozovanf jejich auta nenf

omezena.
|

6 Did you know that...?

Company Hyundai Motor Czech has prepared an unrivalled offer
for people interested in buying a new car. From 1t September,
9 customers can get additional bonus for chosen models in the
amount of 15 — 25,000 CZK. The bonus is designated for older
cars owners who might be discouraged from buying a new
6 4 Hyundai by ownership of their vehicles. The age and operation

of the car are not limited.
Autorem je zaméstnanec HMIMC / Prepared by an HMMC employee
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