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Novinky z automobilového primyslu / News from the automotive industry

Hyundai zahajuje testovaci jizdy

EURO 2012

0d leto$niho dubna budou mit
zajemci po dobu tii mésici
moznost absolvovat u autorizo-
vanych dealert znacky Hyundai
testovaci jizdy s novou generaci
modelu i30 a sportovnimi vozy
Veloster a Genesis Coupe.

Zatimto Gcelem byla sestavena spe-
cialni flotila vozd tak, aby si priznivci
znatky mohli béhem testovani, jehoZ
délka bude a7 jeden tyden, naplno
vychutnat bezkonkurenéni prednosti
nové generace vozu i30 a odménit
se zazitkem ze sportovni jizdy ve
vozech Veloster a Genesis Coupe.
Spolecnost Hyundai je oficidlnim
partnerem fotbalového EURA 2012
a testovaci jizdy jsou rovnéZ soucas-
ti bohatého programu automobilky.
Kazdy tyden mohou navic Gcastnici,

Zdatny souper pro
Golf i Focus

Hyundai i30 patif v Cesku k neju-
v severomoravskych NoSovicich,
vétSina lidi jej vnima jako domaci
automobil. | proto byla tak ostfe
sledovana premiéra nové generace,
ktera probéhla ve Frankfurtu. Nyni
se auto dostalo na Ceské silnice. HN
s nim jezdily cely mésic, aby poznaly
jeho vlastnosti do posledniho detai-
lu. Design nového vozu navazal na
model ze stfednf tfidy Hyundai i40.
Hatchback proto vypada veétsi, nez
ve skute¢nosti je. Velkd ¢elni mas-
ka doplnéna o dnes moderni svétla
LED pro denni sviceni autu padne.
Oproti predchozimu pomérné used-
lému modelu je to velky krok vpred.
Uvnitf vozu jsou pak rozdily jesté
vice patrné. Palubni deska je stfize-
na ve velmi modernim stylu. Design
mé opét totozny smér jako ve vetSim
i40. Velky dojem v nds béhem testu
zanechal podvozek, jenz se svymi
kvalitami blizi Fordu Focus nebo
Volkswagenu Golf. Velmi dobre se
projevuje v zatackach svou stabili-
tou a prinasi i velkou miru komfortu.
Nova generace Hyundai i30 se vel-
mi povedla a bezesporu patfi mezi
nejlepsi vozy ve své tfidé. Povedeny
Focus nebo Golf to budou nyni mit
velmi tézkeé.

16. biezna 2012,
Hospodaiské noviny

ktefi této nabidky vyuZiji, ziskat list-
ky na fotbalovy Sampionat. Zajemci
0 testovaci jizdy se mohou od 2. dub-
na 2012 zaregistrovat na strankéch
www.hyundai.cz.
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Z tisku / From the press

Strong competition
for Golf and Focus

Hyundai i30 is one of the most
successful models in the Czech
Republic. Majority of people see it
as domestic car, as it is produced
in Moravian village of NoSovice.
Also for this reason, premiere
of the 130 new generation that
took place in Frankfurt was such
carefully observed. The car is already
driving Czech roads now. Editors
of Hospodarské noviny tested the
vehicle for one month in order to
explore its driveability in detail.
Design of the i30 new generation
builds on the middle-class i40 model.
That is why the car looks bigger than
it really is. Huge front grill with LED
daytime lights goes well with the
vehicle. Compared to the previous
conservative model this is a huge
improvement. The differences are
evenmore obvious inthe car's interior.
Dashboard is shaped in very modern
style. Inner design is also based
on the bigger i40 model. We were
very impressed of the chassis, as
its quality approximated Ford Focus
and Volkswagen Golf. It is stable
during cornering and comfortable at
once. Hyundai i30 new generation is
really great car - one of the best in
the segment indeed. Good Golf and
Focus will have a very hard time.

16" March 2012,
Hospodarské noviny

* Clanky mohou byt s ohledem na prostor kréceny.

Hyundai to launch EURO 2012

test drives

For three months starting this
April the customers will have
an opportunity to go for a test
drive with the new i30 model and
sports cars Veloster and Genesis
Coupe at the Hyundai authorized
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Hyundai letos vyrobi 1 000
vodikovych aut

VEétSina hlavnich vyrobcli automobild,
véetné Toyoty, Hondy a mozné General
Motors, ma v planu vyrobit v roce 2015
limitované mnozstvi vozil s alternativ-
nim pohonem. Automobilka Hyundai
v minulém roce oznamila, Ze své kon-
kurenty predbéhne a viz na palivové
¢lanky zatne vyrabét do roku 2013.
Korejsky vyrobce méa v planu tento slib
dodrZet a koncem tohoto roku zahdjit
vyrobu prvni tisicovky vozli s vodikovym
pohonem pro rok 2013. VEtSina z téchto
automobilGi nebude uréena pro korej-
ské, ani severoamerické silnice, nybrz
pro Evropu, kde je tento typ pohonu
mnohem Iépe akceptovan. Viybranym
vozem bude model Tucson ix, ktery
vychdzi ze stejnojmenného malého
crossoveru. NavrZena maloobchodnf
cena vozu bez statni podpory bude 88
550 dolar. Cilem automabilky je stlait
cenu svych vodikovych aut pod 50 000
dolard do roku 2015. Ve stejném obdo-
bi méa Hyundai v planu prodavat 10 000
kusd rotné. Nekteré evropské zemé,
napt. Dansko, Némecko, Nizozemf
a dalsi, intenzivné pracuji na vytvorenf
vodikovych dalnic” s potfebnou in-
frastrukturou pro tankovani H,. Rada
automobilek, napf. BMW, Honda, Hy-
undai, Mazda a Toyota, spolupracujf
s viadami vySe uvedenych zemi na tes-
tovani téchto dalnic.

10. dubna 2012,
Torque News

dealers.

A special fleet of cars was
established for this purpose so that
the Hyundai lovers could fully enjoy
unprecedented advantages of the
i30 new generation car and reward
themselves with the experience of
sportive drive in the Veloster and
Genesis Coupe cars. The testing
may take up to one week. Hyundai
Company is an official partner of the
EURO 2012 football championship
and the test drives are part of the
carmaker's rich program. Moreover,
participants of the test drives may win
tickets to the football championship
every week. Applicants can get
registered at www.hyundai.cz from
2" April 2012.

Hyundai to roll out 1,000
hydrogen cars this year

Most major manufacturers are
planning fuel cell vehicle rollouts in
limited production numbers in 2015,
including Toyota, Honda, and possibly
General Motors. Hyundai announced
last year that it would one-up those
rivals by putting their fuel cell vehicle
into production by 2013. The Korean
automaker plans to make good on
that promise by rolling out the first
thousand hydrogen fuel cell vehicles
(HFCV) late this year for 2013 release.
Most of these will not be put on the
road in Korea or North America,
but in Europe, where hydrogen has
amuch higher level of acceptance. The
vehicle of choice will be the Tucson ix,
based on the small crossover of the
same name, with a sticker price of
$88,550 before incentives. Hyundai's
goal is to have their fuel cell vehicles
selling for under $50,000 by 2015. In
the same period the carmaker plans
to be selling 10,000 units per year.
Several Euro countries including
Denmark, Germany, the Netherlands,
and others have been working hard to
put together a “hydrogen highway” of
infrastructure for H, fueling. Several
automakers, including BMW, Honda,
Hyundai, Mazda, and Toyota have
been working with those governments
to test those highways.

10% April 2012,
Torque News

* With respect to space the articles may be shortened.



Stalo se v HMMC / What happened in HMMC

Souhrnna provozni porada

- duben 2012

Nejvyssi vedeni nasSeho zaveo-
du a zastupci vSech oddéleni
od specialistii vysSe se sesli na
souhrnné provozni poradé, ktera
se konala 6. dubna v auditoriu
v administrativni budové HMMC.

Uvod jako vzdy patfil prezidento-
vi spolecnosti, panu Kim Jun-ha.
Prezident ve svém projevu ocenil
skutecnost, Ze jsme v bfeznu preko-
nali vyrobni plén, a podékoval vSem
zaméstnanclm za jejich Gsili. Pfipo-
mnél také, Ze naSim hlavnim cilem
je ziskat s novou i30 prestizni evrop-
skou cenu Auto roku 2013, a vyzval
zaméstnance, aby se aktivné podile-
li na zlepSovani kvality vSech vozli
vyrébénych v naSem zavodg. Prezi-
dent Kim Jun-ha rovnéZ v souvislosti
s akci Duben — mésic bezpecnosti
zdliraznil nutnost dodrzovani zasad
bezpecnosti prace v HMMC s cilem
snizovat pocet pracovnich Urazd.

Po prezidentové projevu u fecnic-
kého pultu vystoupili pracovnici,
ktefi Ucastniky seznamili mj. s in-
formacemi o vyrobé, kvalité, s pro-
dejnimi vysledky a také novinkami
z autoprlimyslu. NaSe spolecnost
v bifeznu letoSniho roku vyrobila pres
28 500 vozd Hyundai i30 ve verzich

Obdobi / Period

VYROBA
PRODUCTION

PRODEJ
SALES

hatchback a kombi, Hyundai ix20
a ix35. Automobily z NoSovic mély
minuly mésic nejvétsi odbyt ve Velké
Britanii, Rusku, Spanélsku, Némec-

i30

ix20

ix35
Celkem / Total

i30

ix20

ix35
Celkem / Total

Business review meeting

— April 2012

Company’'s top management
and representatives of all
departments (specialists and
above) participated in the
Business review meeting
which was held in HMMC
Auditorium on 6" April.

Speech of HMMC President,
Mr. Kim Jun-ha, inaugurated
the meeting. Mr. President
appreciated a fact that we
managed to  exceed  our
production plan for March and
thanked all employees for their
hard effort. He reminded that
our main goal is to gain the
prestigious 2013 European Car
of the Year Award with the
new-generation Hyundai i30 and
appealed to employees for active
participation in improving the
quality of all cars produced in our
plant. April was proclaimed as
a month of safety in HMIMC. That
is why Mr. President Kim Jun-ha

underlined a necessity to follow
work safety rules in HMMC in
order to decrease a number of
work injuries.

Afterwards managers of selec-
ted departments came to the
speaker's desk and informed
participants about detailed data
regarding production, quality,
sales results and automotive
industry news. HMMC produced
over 28,500 cars (Hyundai i30
hatchback and cw models,
Hyundai ix20 and ix35) in March.
During last month vehicles from
NoSovice were mostly demanded
in the United Kingdom, Russia,
Spain, Germany and ltaly.
Detailed information is available
in a chart.

Brezent 2012 / March 2012

Vysledky vyroby a prodeje: brezen 2012 / Production and sales results: March 2012

13 836
3669
11 007
28512
14 085
3348
10690
28123

NEW THINKING. NEW POSSIBILITIES.
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Kvéten - mésic solidarity

V tomto éisle bychom vam radi
pfipomnéli Projekt solidarity,
ktery v nasSi spoleénosti bézi
jiz desaty mésic. Tento projekt
byl vytvoien spoleénym dsilim
Zaméstnanecké rady a vedeni
HMMC.

Projekt solidarity si klade za cil
pomoci v pripadé Gmrtf naseho za-
méstnance jeho rodinnym pfislusni-
kiim, a to jak finan¢né, tak i moral-
né. Zameéstnanec se mize k tomuto
projektu pfipojit podepsanim srazky
ze mzdy. Tim se zavazuje, 7e mu
v pripadé amrti kolegy, ktery byl
v tomto projektu rovnéZ zapojen,
bude provedena srézka ze mzdy ve
nete na Autoway, u svého GL, u asi-
stentky, nebo béhem mésice kvétna
na vSech firemnich ndasténkach
a u pracovnikd MHD*. Do konce
brezna bylo do projektu solidarity
zapojeno 1262 zaméstnancl, coZ
je Gctyhodné ¢islo. VSem kolegim,
ktefi se k projektu pfipojili, timto
dékujeme. Kvéten byl ve spolec-
nosti HMMC vyhlasen mésicem so-
lidarity. BEhem tohoto mésice mate
moznost precist si u pracovniki

MHD pravidla projektu, vyzvednout
dohodu o sraZce ze mzdy, a také jim
ji odevzdat. Termin, kdy se bude
MHD nachazet na vaSem pracovi-
§ti, zjistite podle rozvrhu zvefejné-
néem na nasténkach.

*Mobile Help Desk — zaméstnan-
ci administrativy, kteff jsou k dispo-
zici na kantynach béhem obédovych
pauz. Misto je oznaCeno bannerem.

Uzavreni dodatku kolektivni

smlouvy

30. bfezna 2012 byl v HMMC
podepsan mzdovy dodatek ke
kolektivnismlouvé. Jizpodruheé
se vyjednavani zacastnily
tfi strany - zastupci vedeni
spoleénosti, Z0 0S KOVO
a Nezavislych odbori Hyundai
Czech.

Béhem tfi a pdl mésicl probéhlo
celkem 13 kol jednani. Ze svych
poZadavkid musely nakonec slevit
vSechny strany. ,Nedosahli jsme
vSeho, co jsme chtéli, ale nakonec
jsme dosli ke kompromisu. Prece
jenom ta situace v automobilovém

primyslu  neni Gplné ideédlni,
takie nakonec spokojenost je
a doufame, Ze zaméstnanci

budou také spokojeni,” fekl Petr
Némecek, predseda Nezavislych
odbor( Hyundai Czech.

Zékladni mzdy od 1. dubna 2012
vzrostou v priméru o 3,3 %.
Zvysi se priplatky za praci v noci
a o vikendu z 13% na 15% a
dochazkovy bonus z 1300 na 1400
KE. Novinkou je také zavedeni
bonusu ve vySi 50% zékladni mzdy
za splnénivyrobniho planu. Jaromir
Radkovsky,  feditel  Oddélenf
lidskych zdrojG HMMC, k tomu

dodal: ,Myslim si, Ze zaméstnanci
vyroby i administrativy muZou
byt  spokojeni. Ta  celkova
tastka by méla byt mezi 8-9%,
coZ je nadprimér ve srovnani
s ostatnimi  zaméstnavateli
v Moravskoslezském  kraji.”
Podrobné informace a celé znéni
dodatku kolektivni smlouvy jsou
k dispozici u vedoucich pracovniki
a Clend vyboru odborovych
organizaci.

Stalo se v HMMC / What happened in HMMC

May - Month of Solidarity

In this issue we would like
to remind you the Solidarity
Project which has been
running in our company for
already ten months. The
project was created by mutual
effort of the Work Council and
the HMMC management.

The project’s aim is to support
family of our employee, both
financially —and  morally, in
a case of his/her death. You

can join the project by signing
a payroll deduction. This will be
a commitment to payroll deduction
of 50 CZK in a case of death of
the employee also involved in
the project. More information is
available on Autoway, at your GL,
assistant or on all bulletin boards
within the company and at MHD*
during May. 1,262 employees
joined the Solidarity Project by
the end of March, which was
respectable number. This way, we
would like to thank all employees
who joined the  Solidarity
project. May was declared the
Month of solidarity in HMMC.
Within this month, you will have
an opportunity to check the
project’s rules, get the payroll
deduction application form and
hand it over for processing at
the MHD. Schedule of the MHD
presence at your workplace will be
found on notice boards.

*Mobile Help Desk —administra-
tion employees present at the
canteens during lunch breaks; the
place is marked with banner.

Collective Agreement’s
amendment concluded

On 30" March 2012, new
Collective Agreement’s amend-
ment was signed. For the second
time, three parties participated
in collective bargaining
(company management, Z0
0S KOVO and the Independent
Trade Union  Organization
Hyundai Czech).

Total of 13 rounds of negotiations
were held during three and

half months. All parties had to
lower their sights. “We have not
achieved everything we wanted,

but finally we have reached
a consensus. After all, the situation
in the car industry is not quite
ideal. We are satisfied and hope
that employees will be satisfied as
well”, said Petr Némegek, chairman
of the Independent Trade Union
Organization Hyundai Czech.

As of 1%t April 2012, basic wages
will increase by 3.3 % in average.
Bonuses for work during night and
weekend will rise from 13% to 15%
and the attendance bonus from 1,300
CZK'to 1,400 CZK. New bonus in the
amount of 50% of the base salary
(for fulfillment of the production
plan) was implemented too. Jaromir
Radkovsky, Director of the HMMC
Human Resources Department,
commented: “| think that both TT
and MT employees can be satisfied.
The overall salary increase should
reach 8-9% which is above average
in comparison with other employers
in the Moravian-Silesian Region”.
Detailed information and the
whole wording of the Collective
Agreement’s  amendment  are
available with superiors and Trade
Union Committee members.



Nova generace Santa Fe
meéla premieru v New Yorku

Nova generace modelu Hyun-
dai Santa Fe byla 4. dubna ve
svétové premiére predstavena
na mezinarodnim autosalonu
v New Yorku. Oblibené SUV
segmentu D dostalo ve své
nejnovéjSi podobhé zcela novy
design exteriéru a interiéru,
inteligentni nové technologie
a noveé vyladéné motory s vyssi
irovni hospodarnosti.

Evrop$ti zékaznici se diky tomu
mohou téSit na vzhledové pfitaz-
livy lifestylovy viz se sofistiko-
vanou konstrukci. Prodej nového
modelu Santa Fe bude zahdjen
koncem léta. Treti generace Santa
Fe, inspirovana typickym pojetim
designu znacky Hyundai s dGirazem
na fluidni tvary, pfichézi se svym
vlastnim stylistickym konceptem,
ktery vystihuje intenzivni a dyna-
mickou atmosféru v pfirodé béhem
formovani boufe. Nova generace
Santa Fe je delSi, nizsi a Sirsi nez
predchddce, s nimZz sdili stejny
rozvor 2700 mm. Jeji vzhled v ty-
pickém stylu SUV je robustngjsi,
agresivnéjsi a 0sobitéjsi.

Nabidka motor( pro evropské trhy
zahrnuje jednu zazehovou a dvé
vznétové jednotky s vykony od
110 kW (150 k) do 147 kW (200
k). VSechny motory kombinuji vy-
nikajici  vykonovou charakteristi-
ku se snizenou spotiebou paliva
a nejniz8imi hodnotami emisi ve
své tridé. Mimoradné hospodarny
turbodiesel ,R” 2,0 litru VGT spl-
nuje emisni normu Euro 6, dosahu-
je nejvyssiho vykonu 110 kW (150
k) a maximéalniho tocivého momen-
tu 382 N.m. S nim se mlZe Santa
Fe pochlubit hodnotou emisi CO,
pouhych 155 g/km. Také vznétovy
motor 2,2 litru byl upraven s cilem
snizit spotfebu paliva a zaroven
nabidnout zakaznikim nejcistéj-
§i pohanéci Ustroji v segmentu

s hodnotou emisi CO, pouhych 145
g/km. K dispozici budou Sestistup-
nové mechanické i samocinné pre-
vodovky.

Elektronicky fizeny pohon vSech
kol automaticky rozdéluje hnaci
silu mezi predni a zadni néapravu
na zakladé skutecnych jizdnich
podminek. Aby bylo zajiSténo, Ze
novinka maximalné vyhovi vkusu
evropskych fidic¢t, proSel evrop-

sky model rozsahlym vyvojovym
programem, jeho? vysledkem jsou
Upravy fizeni, podvozku i brzd,
stejné jako dalSimi zménami zvy-
Sujicimi jizdnf stabilitu ve vyso-
kych rychlostech a vylepSujicimi
schopnosti pfi jizdé s privésem.
Ponechanim si nazvu Santa Fe
Hyundai navazuje na dosavadni
historii tohoto GspéSného a obli-
beného SUV. Po celém svété se od
uvedeni na trh v roce 2000 prodalo
témer 2,56 milionu voz( Santa Fe,
véetné vice nez 350 000 kusd pro-
danych v Evropé.

Modely Hyundai / Hyundai models

New York premiere of the
new-generation Santa Fe

Hyundai's new-generation
Santa Fe made its world
premiere at the 2012 New
York International Auto Show
on 4" April. In its latest form,
the popular D-segment SUV
is re-styled inside and out,
fitted with intelligent new
technology, and powered
by re-tuned engines with
improved efficiency.

The new-generation Santa Fe will
offer European buyers a visually-
appealing, sophisticated lifestyle
vehicle when it goes on sale
in late summer. Influenced by
Hyundai’'s form language, Fluidic

Sculpture, the third-generation
Santa Fe adopts its own design
concept called “Storm Edge”,
which captures the strong and
dynamic images created by
nature during the formation of
a storm. Longer, lower and wider
than its predecessor, with the
same 2700 mm wheelbase, the

new-generation Santa Fe has
a more masculine, more
aggressive and more characterful
SUV appearance.

The powertrain  line-up  for
European features one gasoline
and two diesel engines, with
outputs between 150 ps and
200 ps. Each engine combines
excellent power with improved
efficiency and lowest-in-class
emissions figures. The super-
efficient, ~ Euro  6-compliant
2.0-liter "R" VGT diesel engine
produces 150 ps and 382 Nm
and gives Santa Fe a 155 g/km
CO, rating. The 2.2-litre diesel
unit has been tuned for greater
efficiency, making it the cleanest
powertrain in the segment with
CO, emissions of only 145 g/km.
Six-speed manual and automatic
transmissions will be available.
All-wheel-drive is delivered by
an on-demand system which
automatically distributes power
between the front and rear axles.
To ensure the newcomer is best
suited to the tastes of European
drivers, extensive development
work has been completed for the
European-specification model.
This resulted in modifications

to the steering, suspension and
brakes, as well as changes to aid
high-speed stability and towing
ability. By keeping the Santa
Fe name, Hyundai is continuing
the heritage of its popular and
well-established SUV model. The
Santa Fe has achieved worldwide
cumulative sales of almost 2.56
million units, with more than
350,000 sold in Europe, since its
2000 debut.

NEW THINKING. NEW POSSIBILITIES.



Zajimavosti / Interesting news

Vybava nové generace

Hyundai i30

V tomto cisle HMMC News se v
ramci serialu o zajimavych prv-
cich vybavy nové generace mo-
delu Hyundai i30 zaméfime na
elektronickou parkovaci brzdu.
BlizSi informace nam opét po-
skytl Martin Remes, manaZer
Oddéleni nakupu a vyvoje dili.
Uz na prvni pohled je patrné, Ze
rozdil mezi standardni rucni brz-
dou a jeji elektronickou variantou
spociva v tom, Ze klasické madlo je
zde nahrazeno spinacim tlacitkem.
.Samotna technologie funguje tak,
Ze sepnutim tlacitka davame in-
preda tuto informaci na zadni kola.
V' pripadé elektronické parkovaci
brzdy jsou klasické mechanické
tfmeny nahrazeny elektrickymi — na
kazdém tfmenu na zadnich kolech
jsou namontovany motorky, které
poté sepnou vlastni brzdu,” fekl
Martin Remes.

Také tahla pouzivana u klasické
rucni brzdy jsou u té elektronické
nahrazena kabely. Mezi podpliné
funkce elektronické parkovaci brz-
dy patfi napf. détsky zamek — ten

zabrafuje nastartovat viz bez se-
Slapnuti brzdového pedalu nebo
funkce, kterd neumozni uvolnit par-
kovaci brzdu pfi vypnutém motoru.

.Dale tato technologie zabrariuje
nezadoucimu posuvu vozu vzad pri
rozjezdu do kopce. Nabizi i funkei,
ktera uvolni parkovaci brzdu pfi
seSlapnuti plynového pedélu,” do-
plnil Remes. V pfistim cisle HMMC
News se blize podivdme na kolenni
airbag.

Avuto roku — hodnotici proces

Hlavni prioritou spole€nosti
HMMC pro leto$ni rok je ziskat
s modelem Hyundai i30 nové
generace prestizni titul Auto
roku 2013. V tomto é€isle vam
blize predstavime, jak probiha
proces hodnoceni.

0 vitézi ankety Auto roku rozhodu-
je celkem 59 porotcli z 23 evrop-
skych zemi, ktefi maji jeden rok
na individudini hodnoceni. Mezi
kritéria patfi napf. kvalita, jizdni
vlastnosti, bezpetnost, technické
inovace nebo cena. ,Koncem zafi
se porotci setkaji pfi spoleCném
hodnoceni na severu Danska (tzv.
Tannis test), kde maji k dispozici
vSechny vozy, které béhem tydne
za stejnych podminek otestuji.
ZkousSeji jak statické, tak dynamic-
ké vlastnosti vozidel, v€etné tzv.
losiho testu a nocnich jizd,” sdélil
Martin Kli¢nik, manaZer Oddélenf
kontroly kvality HMIMC.

Na konci roku 2012 porotci ze
vSech kandidatl zvoli sedm voz(,
které postoupi do finéle. , Do kon-
ce (nora budou mit moZnost jesté
jednou prehodnotit téchto sedm
aut a na zacatku bfezna provedou
findlni volbu nového Auta roku,”

dodal Kliénik. DrZitel celoevrop-
ského titulu Auto roku 2013 bude
ozndmen na autosalonu v Zenevé
a na pomysiném trinu vystfida le-
toSniho vitéze Opel Ampera.

Equipment of the new-generation

Hyundai i30

Our series related to interesting
equipment features of the
new-generation Hyundai i30
continues. In this issue of

HMMC News we will focus
on Electronic Parking Brake.
Martin Remes$, manager of
the Parts Development Dept.,
provided us with detailed
information on it.

At the first sight, the difference
between a standard handbrake

and its electronic version is that
a classic handle is replaced with
a button. “The technology works
as follows: by pushing the button
we give the information to the
control unit which delivers it to
rear wheels. In case of Electronic
Parking Brake, typical mechanical
calipers are replaced with electric
ones. Each rear wheel caliper has
a small motor which activates the
brake afterwards”, said Martin
Remes.

Also classic handbrake drawbars
are replaced with  cables.
Electronic Parking Brake offers
support functions as well: e.g.
child lock which prevents to start a
car without stepping on the brake
pedal or a function which will
not enable you to release parking
break when the engine is switched
off. “This technology also prevents
undesirable back shift of the car
when moving up the hill. It releases
parking break while stepping on
the gas pedal too”, Reme$ added.
In the next issue of HMMC News
we will focus on knee airbag.

Car of the Year - evaluation process

The top priority of HMMC
for this year is to gain the
prestigious Car of the Year 2013
award for the new-generation
Hyundai i30. In this issue,
we will focus on evaluation
process.

The winner will be chosen by total

of 59 jurors from 23 European
countries. They have one year for
an individual appraisal. Quality,
handling, safety,  technical
innovations or price — these
are the key criteria. “At the end
of September, jurors will meet
within the collective evaluation
in the north of Denmark (so called
Tannis Test), where they have all
the cars available for one-week
testing under the same conditions.
They examine both static and
dynamic performance of the cars,
including so called Elk Test and
night driving”, said Martin Kli¢nik,
manager of HMMC Quality Control
Department.

At the end of 2012, the jurors
will choose seven cars from all
candidates and those vehicles will
get into the finals. "By the end of
February, they will have a chance
to revise their opinion once
again. The new Car of the Year
will be chosen at the beginning
of March”, Kli¢nik added. The
winner will be announced at the
2013 Geneva Motor Show and will
replace this year's winner, Opel
Ampera.



Uspéch na prknech
co znamenaqji svet

V jednom z historicky prv-
nich vydani naSeho magazinu
(duben 2008 - pozn. redakce)
jsme vam v ramci rubriky ,, Jak
je neznate” predstavili mana-
Zera Pravniho oddéleni Petra
Michnika coby nadSeného
amatérského herce. Divadlu
se Petr vénuje jiZ fadu let
a ackoliv sviij ¢as a pozornost
presunul z velké €asti k rodi-
né, nevzdal se svého koniéku
zcela. A dobie udélal.

31. bfezna pfinesl denik MF Dnes
ve své regionalni pfiloze informa-
ci 0 vysledcich 2. ro¢niku krajské
prehlidky amatérského divadla
Ostravské Buchary 2012, ktera
probéhla ve dnech 21. — 25. bfez-
na ve spolecenském domé Laby-
rint v Ostravé-Trebovicich. Devét
nejzajimavéjsich soubori z regio-
nu se zde utkalo o postup do ce-
lostatni soutéze. Odbornd porota,
v Cele s novinafem, publicistou
a divadelnim kritikem Ladislavem
Vrchovskym udélila prvni misto
karvinskému souboru K.\V.A.S.,
jehoZ je Petr tlenem a v jeho?
soutéZznim predstaveni ,Rozpaky
zubare Svatopluka Novéka” hra-
je titulni roli. Pfedloha k této hre
vznikla koncem 90. let na pldé
divadla V.A.D. Kladno a K.V.A.S.
ji poprvé uved! v listopadu 2004.
Porota ocenila kromé kvalitnich
hereckych vykond rovnéZ Zivou
interakci s publikem, na niZ je
inscenace z velké casti zaloZena,
i celkové zpracovani. ,Pfedstave-
ni jsme si uZili, jelikoZ to byla jiz
naSe 32. repriza. Pfesto jsme po-

stup necekali”, fika Petr Michnik
a dodavé: ,Z Uspéchu mame po-
chopitelné radost a tésime se, 7e
budeme mit moZnost predstavit
se divékim i za hranicemi Morav-
skoslezského kraje.” Celostatn{
prehlidka amatérského divadla

se bude konat 10. - 20. kvétna
2012 v jihoCeské Volyni. Gratu-
lujeme k dosavadnimu Uspéchu
a drzime palce! Vice informaci
o divadelnim souboru K.V.A.S. na-
leznete na www.divadlokvas.cz.

Vyroci 5 let prace v HMMC

V  administrativni budové
HMMC se 30. biezna 2012 ko-
nalo setkani nejvyssiho vede-
ni firmy se zaméstnanci, ktefi
let.

Darkovy poukaz a diplom z rukou
prezidenta, pana Kim Jun-ha, ob-
drzeli Martin Chmela z Oddélen{
lidskych zdrojd, Petr Tupy z Od-
déleni nakupu, Alan Janédk z Od-
déleni vnitfnich zalezZitosti a Petr
Fabik z Oddéleni financi. ,Téch
5 let, které jsem tady stravil, bylo
pro mé velkou Skolou, protoze se

¢lovéku malokdy podafi podilet se
na projektu od dplného zacatku,”
fekl Martin Chmela. Petr Tupy
k tomu dodal: ,Tohoto ocenéni
si nesmirngé vazim, zvlasté proto,
Ze HMMC je momentélné jedna
z nejvyznamnegjsich firem na ces-
kém trhu. Rlst této spolecnosti
znamena i velky rist osobni.” Pre-
zident vSem podékoval za jejich
pracovni Usili a loajalitu a popral
mnoho dalSich dspéSnych let ve
spole¢nost Hyundai Motor Manu-
facturing Czech.

Zajimavosti / Interesting news

Success in the theater

Within the section “What you
would not expect” in one of
the historically first issues of
the HMMC News magazine
(April 2008 - editor’s note) we
introduced manager of the

Legal department Petr Michnik

as passionate amateur actor.
Petr has been playing in the
theater for many years and
although he has shifted most
of his time and attention to his
family, he did not give up his
hobby entirely. Fortunately.

On 315 March the MF Dnes daily,
in its regional appendix, published
results of the 2" regional amateur

theater contest Ostravské Buchary
2012 that took place at Labyrint
municipal house in Ostrava-
Trebovice on 21— 25" March. Nine
most interesting theater companies
from the region competed for
progression to the national round
of the competition. Jury of experts,
led by journalist, publicist and
theater critic Ladislav Vrchovsky,
awarded the first place to K.V.A.S.
theater from Karvind, member
of which Petr was and in whose
competition stage play “Rozpaky
zubate  Svatopluka Novéka” he
played the title role. The play
was written at the end of 90s at
V.A.D. Kladno theater and K.V.A.S.
first introduced it in autumn 2004.
Apart from perfect acting the jury
appreciated also active interaction
with the audience, which the play is
largely based on, as well as overall
impression of the performance.
.We enjoyed the show very
much, as it was already our 32"
reprise. Yet we did not expect the
progression”, Petr Michnik said
and added: Of course, we have
a joy of the success and are looking
forward to the opportunity to
perform in front of the audience
also outside the Moravian-Silesian
region”. The national amateur
theater contest will take place on
100 - 20" May 2011 in Volyng,
Southern Bohemia. We
congratulate  to the current
success and cross fingers! More
information about K.V.A.S. theater
company is available at www.
divadlokvas.cz.

5" anniversary of work in HMMC

HMMC top management and
employees, who has been
working in our plant for five
years, met in Administrative
building on 30 March 2012.

President Kim Jun-ha handed
over gift vouchers and diplomas
to Martin Chmela from the
Human Resources Department,
Petr Tupy from the Purchasing
Department, Alan Janak from
the General Affairs Department
and Petr Fabik from the Finance
Department. “Those 5 years have
been a great experience for me,

because you rarely get a chance
to participate in such project from
the very beginning”, said Martin
Chmela. Petr Tupy commented:
“| appreciate this recognition very
much, because HMMC is one of
the most significant companies
in the Czech market. Growth of
the company means a personal
growth as well”. Mr. President
thanked for their working efforts
and loyalty and wished them
many further successful years
in  company Hyundai Motor
Manufacturing Czech.

NEW THINKING. NEW POSSIBILITIES.



Téma/ Topic

Duben - mésic bezpecnosti

V souvislosti s akei ,,Duben — mé-
sic bezpeénosti” vam v nasledu-
jicim €lanku predstavime jed-
notlivé cleny sekce Bezpecnosti
prace, vcetné vSech zastupcti pii-
sobicich v ramci provozu. Nalez-
nete zde také dkony a aktivity
jednotlivych pracovniki, které
byly éi budou v pribéhu dubna
realizovany.

V aredlu HMMC plsobi celkem deset
zameéstnanc(, kteri maji na starost
BOZP. Pét z nich sidli v hlavni admini-
strativni budové. Konkrétné se jedna
o Stanislava Zahradnika (vyhrazena
technicka zafizeni), Jifiho Pavlika (po-
Zarni ochrana), Petra Koutného (kate-
gorizace prace, ergonomie), Jakuba
Lantka (osobni ochranné pracovni
prostiedky, pracovni (razy) a Zuzanu

VSichni tito zaméstnanci spadaji pod
Oddéleni zaméstnaneckych vztahi
a BOZP, jehoZ vedoucim je Ctirad
Vaclavinek. DalSich pét zaméstnan-
¢l patfi pfimo pod jednotliva vyrobni
oddéleni. Témito pracovniky jsou Ste-
fan JarZembovsky (lisovna), Zbyszek
Kramarcik (svarovna), Martin Vicek
(lakovna), Petr Pavliska (findIni mon-
taz) a Jakub Vozicky (prevodovkarna).
,Statisticky mame vysledovano, Ze
v priibghu minulych tfi let dochéze-
lo k narlistu pracovnich Grazli pravé
v jarnich mésicich — v bfeznu a dub-
nu. Chtéli bychom touto akef prispét
k tomu, Ze pocet (razil ndm nevzroste
a byli bychom radi, kdyby se sniZil,”
uved! Ctirad Vaclavinek.

V rdmci ,Mésice bezpecnosti” byly
schvaleny nasledujici projekty:

April - Month of Safety

In connection with the “April
— Month of Safety” event, the
following article will introduce
particular members of the
Health & Safety Section and all
representatives operating within
the plant. Moreover, you will find
here also tasks and activities of
individual members to be carried
out during April.

There are total of ten employees
in charge of the Health & Safety
agenda operating  within  the
HMMC. Five of them reside at the
main administrative  building. In
the concrete: Stanislav Zahradnik
(Restricted Technical Equipment), Jifi
Pavlik (Fire Protection), Petr Koutny
(Work  Categorization, Ergonomics),
Jakub Llanik (Personal Protective

Stachurovd (Medical Checks). All
these employees are members of
the Employee Relations and Health
& Safety Department led by Ctirad
Vaclavinek. Other five employees
belong directly to particular production
departments. They are as follows:
Stefan  Jarfembovsky  (Stamping),
Zbyszek Kramarcik (Welding), Martin
Vicek (Paint), Petr Pavliska (Assembly)
and Jakub VoZicky (Transmission).
“According to the statistics number
of work injuries increased during
spring months, namely March and
April, in last three years. We hope this
event will contribute to the number of
injuries will not grow and we wish it
was lower”, Ctirad Véclavinek said.

Following projects have been
approved for the “Month of Safety”

= HoD mitink — pfedstaveni ,Bezpe&ného podniku*

= Prezentace ,Bezpetného podniku“ inspektoratem prace managementu
> Skoleni (Jakub Lanik, Petr Koutny)

= 10 minutova Skoleni pro zamé&stnance

omezeni rychlosti

= Bezpednostni kviz

= Informace o vaznych urazech v ramci HMMC
= Skoleni pro GL — kolektivni vyjednavani, vyplnéni bezpe&nostniho
kontrolniho listu, pouZiti I€karni¢ky
» PoZarni ochrana (Jifi Pavlik)
= Nacvik evakuace: ve spolupraci s Hasi¢skym zachrannym sborem
Moravskoslezského kraje a Iékaf'skym stfediskem
» Vizualizace (sekce bezpe&nosti prace)
= Plakaty s instrukcemi, plakaty s pfehledem chemickych latek, symboly

= Vizualizace v blizkosti vstupu do aredlu HMMC
= Clanky v HMMC Express/HMMC news/HMMC TV

» Pfedani rizik (Jakub Lanik, Stanislav Zahradnik)
= Opakované predani rizik subdodavatelim, aktualizace smérnic

Stachurovou (Iékarské prohlidky). Equipment, Work Injuries) and Zuzana  event:
Rozpis
Ukoly 26.3.-| 2.4.- | 9.4.- | 16.4. |23.4.- |30.4.-
30.3. | 6.4. | 13.4.| -20.4.|27.4 | 4.5.
» Informace pro HoS, HoD (Ctirad Vaclavinek, Jifi Pavlik) 7
= Oficidlni oznameni interni komunikaci, setkani s prezidentem HMMC 7
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Namadatkové kontroly na alkohol

v HMMC

0d 1. anora letoSniho roku fun-
guje systém nahodné kontroly
osob vchazejicich do arealu
HMMC, v jehoZ ramci mohou byt
zaméstnanci testovani na pfi-
tomnost alkoholu. Problémem
v tomto pfipadé nemusi byt pou-
ze poziti bhezprostiedné pred
nastupem do prace, ale zejména
tzv. zbytkovy alkohol z piedcho-
ziho dne.

MUZe tak snadno dojit k tomu,
Ze zaméstnanec pfichdzi do pré-
ce presvédéen o své stfizlivosti,
av8ak ndsledna kontrola prokaze
opak. Takové situace mlze vydstit
v ukonceni pracovniho poméru v pfi-

padé odhalent, ¢i nehodu nebo draz
v pfipadé prace pod vlivem. Ackoliv
je odbouravani alkoholu do znaéné
miry individualni a odviji se od celé
fady faktorli (télesnd stavba, vék,
druh a kvalita alkoholu a dalsi), na
strané 11 naleznete tabulky s infor-
macemi o priblizné dobé potfebné
pro Uplné vystfizlivéni dle pohlavi,
télesné hmotnosti, mnoZstvi a dru-
hu konzumovaného alkoholu. Mgjte
prosim na paméti, Ze se jedna pouze
0 pfiblizné hodnoty. Pfesto véfime,
Ze vam uvedené informace pomohou
naplanovat si volnotasové aktivity
tak, aby nedochazelo ke zbyte¢nym
excestm.

Random alcohol checks

in HMMC

From 1t February 2012 random
checks focused on presence
of alcohol are carried out upon
entrance to the HMMC area. The
problem may occur not only in a case
of alcohol consumption immediately
before arrival at work, but namely in
a case of residual alcohol from the
previous day.

A situation, when employee
comes to work convinced about
his/her  sobriety but  random
control  shows the opposite,
may thereby easily occur. Such
a situation may result in dismissal
in a case of detection or accident
and injury in a case of work under

the influence of alcohol. Although
the speed of alcohol absorption is
largely individual and depends on
many factors (physical proportion,
age, kind and quality of the alcohol,
etc.), in the charts available on the
page 11 you can find information
about approximate time needed
for alcohol absorption according to
gender, weight, kind and amount of
the alcohol consumed. Please, keep
in mind that this is just approximate
information. On the other hand, we
believe that the given charts will
help you to better organize your
leisure time activities in order to
avoid unnecessary problems.



Jak je nezndte / What you wouldn't expect

,UCast v soutéii byla predevsim

dobra zkusenost.*“

Rika se .do tietice vieho dob-
rého.” A v tomto duchu prinasi-
me i dalsi prispévek do rubriky,
v jejimz ramci predstavujeme
kolegy se zvlastnim nadanim ¢i
konickem. | tentokrat se jedna
o muzikanta. A ne jen tak leda-
jakého. Pri setkani s panem To-
masem KrzyZankem byste diky
jeho skromnému vystupovani ani
nerekli, Ze pred vami stoji semi-
finalista historicky prvni soutéze
Cesko hleda SuperStar. Tomas
je prikladem sympatického mla-
dého muZe, kterému pozlatko
Soubyznysu rozhodné nestouplo
do hlavy.

V prvni sérii ostre sledované ce-
lostatni soutézZe jste se z tisici
prihlasenych probojoval aZ mezi
40 semifinalisti. To je ohrom-
ny uspéch! Meél jste néjaké
predchozi pévecké zkuSenosti?
S jakymi pisnémi jste do soutéZe
Sel, a ktery hudebni Zanr je vam
ohecné vlastni?

Popravdé jsem Zadnou predchozi pri-
pravu ¢i zkuSenosti nemél. Ani nepo-
chazim z hudebni rodiny. Zpival jsem
si spi$ jen tak doma sam pro sebe,
nebo mezi prateli. Do soutéZe se nej-
prve prihlasil manzel mé sestrenice,
kterého povazuji za dobrého zpévaka.
Okoli mé povzbuzovalo, tak jsem se
rozhodl, 7e to také zkusim. Vystfihl
jsem si prihlasku z novin a pridal se.
A ono to vyslo. Nejprve z Ostravy do
Prahy a pak do Zivého prenosu. Zpival
jsem pisnicky od KrystofG (Obchod-
nik s destém) a Ready Kirken (Zejtra
mam). Obecné preferuji pop a tanecni
hudbu.

Jaky to byl pocit a jak na soutéz
vzpominate? Muselo to byt dost
narocné. Co treba porota?

To se da tézko popsat, to se musf
zazit. Pfedevsim to byla dobrd zkuSe-
nost. Veskeré pripravy a zkousky byly
opravdu velmi naroéné. Do studia
jsme prichazeli rano a odchazeli ve-
cer. A samozfejmé to byly nervy. Ale
podpora lidf byla moc fajn. Kdo porad
sledoval, tak vi, Ze porota uméla byt
opravdu drsna. Ale dovedli také pod-
porit. Nejvic jsem si oblibil Ondreje
Hejmu a Gabinu Osvaldovou. Byli
to predevSim oni, ktefi mé podrZeli
a posilali dal.

Jaky méla soutéz dopad na vasi
péveckou kariéru - prisly néjaké
nabidky? A jak jste vnimal popu-
laritu? Pocitil jste na sobé néja-
kou zménu?

Ur€ité mi to v dobrém slova smyslu
z2vedlo sebevédomi. Rok po soutéZi
jsem plisobil s kapelou Superstar,
kterou zaloZil skladatel a producent
Zdenék Hruby. Hodné jsme vystupo-
vali, napriklad na rliznych firemnich
a promo akcich, nebo tfeba i v di-
vadle. Nabidky nebyly jen hudebni,
vénoval jsem se chvili také mode-
lingu. Ten rok jsem stravil predevsim

v Praze a na Sumavé, kde mé kama-
rad seznamil se Zdenkem TroSkou,
ktery tam v té dobé shodou okolnosti
natacel. Ten mi pak nabidl malou roli
ve svém Kamenaku. Popularitu jsem
pocitil tak, Ze me lidé zaCali poznavat.
Treba na ulici, nebo i kolegové tady
v praci. To bylo prijemné, ale Gplné
slavny bych byt asi nechtél. Byl jsem
svym zptisobem rad, kdyz to skoncilo
a ja mohl znovu nastoupit do Skoly.

Momentalné tedy v Zadné kape-
le nepiisobite ani nevystupuijete.
Nechybi vam to? Chtél byste se
v budoucnu ke zpévu vratit?
Trochu mi to chybi. Kdyby se vyskytla
prileZitost vystoupit tfeba na néjaké
akci, urcité bych nevahal. Vidy, kdyZ
vidim nékoho zpivat, nebo tfeba né-
jakou soutéZ v televizi, tak si fikam,
Ze by bylo fajn si to jesté zkusit. Ale
momentalné neni s kym a také nenf
moc Casu. Navic mam ted jiné priori-
ty. V srpnu se budeme s pritelkyni po
Sesti letech vztahu brat a chystame
se stavét. Takie jsem rad, 7e mam
staly prijem a budoucnost nechame
osudu. Hlavné, abychom byli zdravi.

Tomas KrzyZzanek (27) pracuje
v HMMC od cervna 2008 jako
operator na pozici Offline 1 NCA
na 0dd. finalni montaze. Do pra-
ce dojizdi z Trince.

“Participation in the contest was
namely great experience.”

Thereis asaying , third time lucky”.
Our next article within the section
introducing  colleagues  with
special gift of hobby comes in this
spirit as well. This time, there is a
musician again. And very special
one. When you meet Mr. Tomas
Krzyzanek, seeing his modesty,
you would hardly believe he is one
of the semifinalists of the very first

R

Czech SuperStar contest. Tomas is
an example of sympathetic young
man who remained unchanged
despite success.

You were one of the 40
semifinalists  chosen  from
thousands of participants in the
closely watched national contest.
Itis a great success! Did you have
any previous singing experience?
What songs did you sing and
which genre did you prefer in
general?

Frankly, | had no previous experience,
neither musical education. | even did
not come from musical family. | just
sang to myself at home or for my
friends. At first, my cousin’s husband,
whom | consider good singer, entered
the competition. My family and friends
encouraged me, so | decided to try it
as well. | found an application form in
the newspaper and joined him. And it
worked. First from Ostrava to Prague
and then to the live show. | sang songs
by Krystof (Obchodnik s destém) and
Ready Kirken (Zejtra mam) bands. In
general, | prefer pop and dance.

How was it like and what was
your memory of the competition?
It was pretty demanding, | guess.
What about the jury?

It is difficult to describe, you must

try for yourself. It was namely great
experience. All the preparation and
lessons were really demanding. We
started in the morning and left the
studio at night. And | was nervous,
of course. But the support by people
was great. Those who watched the
show knew that the jury was pretty
rough sometimes. But they were able
to encourage as well. | mostly liked
Ondrej Hejma and Gabina Osvaldova.
They were always the ones to support
me and shift me to the next round.

What was the contests impact
on your career — did you get any
proposals? And how did you feel
the popularity? Have you changed
somehow?

| have surely become more self-
confident, in the good way. Within
the year after the competition | was
a member of the Superstar band found
by composer and producer Zdenék
Hruby. We performed a lot at several
events or e.g. in the theatre. | had
also other opportunities. | worked as
a model for some time too. | spent that
year mainly in Prague and Sumava,
where a friend of main introduced me
to Zdenék Troska, the director, who was
randomly working there that time. He
offered me a small role in his Kamenak
movie. | felt the popularity when people
started to recognize me on the streets
or even my colleagues here at work.
[t was nice but | wouldn't want to be
popular too much, | guess. Finally,
| was pretty happy when it was over and
| could get back to school.

So, you have currently neither the
band nor solo performances. Don't
you miss it? Would you like to start
singing again in the future?

I missita little. If the opportunity occurs,
e.g. to perform at some event, | would
not hesitate indeed. Always when | see
somebody singing or a competition in
the TV, | feel it would be fine to try it
again. But currently there is neither
anybody to sing with nor enough time.
Moreover, | have different priorities.
After six years of the relationship my
girlfriend and | are going to get married
in August. And we are about to build
a house. So | am happy to have regular
income and | will see what comes in
the future. Mainly to be healthy, that's
what | wish.

Tomas Krzyzanek has been
working in HMMC since June
2008 as Offline INCA Operator at
the Assembly Hall. He commutes
from Trinec.

NEW THINKING. NEW POSSIBILITIES.
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Co byste méli védét o...

What you should know about...

ZRUSENI PENZIJNIHO PRIPOJISTENI
V piipadé, Ze pfemyslite o zruSeni penzijniho pripojisténi napf. z finanénich diivo-
di, dobre to zvaZte, nebot piedéasné ukonceni smlouvy pro vas nemusi byt prilis
vyhodné.
O0dbytné
Pokud se klient rozhodne penzijni pfipojiSténi ukon€it drive, musi podat pisemnou vypovéd
z penzijniho pripojisténi a poté ziska narok na tzv. edbytné. Nutnou podminkou je trva-
ni penzijniho pfipojiSténi v délce alespon 1 roku. V ramci odbytného klient obdrzi souhrn
vlastnich prispévki a prispévk( zaméstnavatele ¢i tfetich osob a zéroven podil na vynosech
hospadareni penzijniho fondu.
Nevyhody odbytného
Klient v ramci vyplaty odbytného neobdr7i zalohy statni podpory, které penzijni fond vrati
zpét ministerstvu financi véetné vynost z nich. Dle zékona o dani z prijm{ podléhaji pri-
spévky zamestnavatele a veskeré vynosy ze sporeni 15% dani z prijmd, ktera je strzena pfi
vyplaté odbytného. Za predcasné ukonceni smlouvy mize penzijni fond od klienta vyZadovat
poplatek ve vysi az 800 KE. Odbytné neni ani vhodnym zplisobem rychlého ziskanf penéz.
Klient musf pri jeho vyplaté pocitat s dvoumésicni vypovédni Ihiitou. Po uplynuti této Ihiity
ma fond podle zakona tfi mésice na vyplatu prostredka.
V pripadé vyplaty odbytného u zaméstnance, ktery vyuZival prispévek HMMC na
penzijni pripojisténi, zanika navZdy narok na ziskani dalsich prispévkii zamést-
navatele na nové uzavienou smlouvu. Za rok se tak zaméstnanec miiZe pripravit
o iispory ve vysi 7.200 K¢!*
Doporuéeni
Zvatte, zda se vam vyplatf penzijni pfipojisténi zrusit. Pokud nutné uloZené penize nepotie-
bujete, pouze vam vySe vlastniho pfispévku nabourava rozpoCet, zvolte variantu snizeni
mésicniho pfispévku na minimalni moZnou ¢astku 100 K¢&. Jakmile se vaSe financni si-
tuace zlepsi, mlZete se vratit zpét k plvodni GloZce. Dale méate moznost na urcitou dobu
penzijni pripojisténi prerusit.
PriGpravé smlouvyvyuzivejte vzdykvalifikovanychfinancnich poradcdanedejte narady,,podo-
mnichfinancnichradcd”. Vramci HMIMC miZete vyuZit bezplatnych sluzeb konzultant(i Rentia
M. Hrncifové (tel. 605 409 781) a H. Karaskove (tel. 606 472 922).
*Pozn.: vySe mésicniho prispévku HMMC 600 K&.

... CANCELLATION OF PENSION
INSURANCE

In case you think about the cancellation of pension insurance because of
financial reasons, consider it well, because early termination of the contract
may not be too advantageous for you.

Settlement

If the client decides to terminate the pension insurance earlier, he must submit
a written notice from the pension insurance and subsequently becomes entitled to
the settlement. Duration of the pension insurance of at least 1 year is a necessary
condition. Within settlement, the client receives a summary of its own, employer’s or
third parties’ contributions and also a revenue share of the pension fund.

Settlement disadvantages

The client does not receive state support resources which go back to the Ministry of
Finance, including revenue from them. According to the Income Tax Law, employer's
contributions and all savings revenues are subject to 15% income tax that is deducted
from payment of settlement. For early termination, the pension fund may require a fee of
up to 800 CZK. Settlement is not an appropriate way to quickly obtain money either. The
client must calculate its payment with two-month notice. After this period, the fund has
three months for the payment of funds according to the law.

In case of the settlement payment to an employee who used HMMC contribution
to the pension insurance, the entitlement to receive additional employer
contributions to the new contract expires forever. Within a year, an employee
can lose savings of 7,200 CZK!*

Recommendation

Consider whether the cancellation of the pension insurance is advantageous for you. If
you do not need the money necessarily, just the amount of contribution undermines your
budget, choose reducing of monthly contribution to the minimum possible amount of
100 CZK. Once your financial situation improves, you can go back to the original amount.
You also have the possibility to sever payments for some time.

When adjusting the contract, always cooperate with qualified financial specialists and
do not trust would-be financial advisors. Within HMIMC, you can use free services of
Rentia advisers M. Hrnéifova (tel. 605 409 781) and H. Karaskova (tel. 606 472 922).
*Note: amount of monthly HMMC contribution 600 CZK.

Nabidka akci

Sportovniho-klubu.cz

Dovolujeme si vas po-
zvat na sportovni aktivi-
ty ve formé vikendovych
i vicedennich akci u nas
i v zahrani¢i, na vodé
i snéhu, pro déti i dospélé,
pro jednotlivce i skupiny.
Z nasi nabidky si uréité vybe-
re kazdy.

Novinkou je vodackd akce
v Chorvatsku (ze ¢ty dnd,
které budeme mit k dispo-
zici, tfi stravime na fekach
a jeden relaxaci v malém pfimor-
ském letovisku Novigrad pobliz
Zadaru) a také fotbalové turnaje.
Dal3i zajimavou akei je tradiéni
letnilyZovanina ledovci Hintertux
v Rakousku a oblibeny détsky
tabor. Nasi nabidku jsme rozSifili
i 0 teambuildingové akce - od re-

L

Offer of events

laxace az po adrenalinové (avSak
bezpecné) stmelovani tymu v pe-
fejich divoké vody. A to vSe pod
dohledem zkuSenych instruktord.
Samozriejmosti  jsou vyhodné
ceny pro vSechny zamést-
nance HMMC (snizené ai
0 50%) a zaméstnance spo-
le¢nosti spolupracujicich
s klubem. V pfipadé dotazll
ohledné vybéru nejvhodnéjsi
akce nas nevahejte kontakto-
vat prostfednictvim e-mailu:
goldmann@sportovni-klub.cz.
Pro vice informaci, pfihlaseni
a casovy plan akci navStivte
stranky  www.sportovni-klub.
cz nebo Facebook klubu: www.
facebook.com/sportovniklubcz.
Tésime se na vas! Tym Sportov-
niho-klubu.cz.

ik

of Sportovni-klub.cz

Let us invite you to sports
activities and  events
(domestic and abroad) - in
the water, on the snow,
for children and adults, for
individuals and groups.
Everyone can choose from
our offer.

The novelty is a boating event
in Croatia (we will spend
three days on the rivers and
one day in seaside resort
Novigrad ~ nearby  Zadar)
and football  tournaments.
Another interesting event is
a traditional summer skiing on
the Hintertux iceberg in Austria
and also a favorite children
camp. We have extended our
offer by teambuilding activities

—fromrelaxation up to adrenalin
(but safe) teambuilding in wild
water rapids. All events are
secured by skilled instructors.
We offer favorable prices to all
HMMC employees (reduced up
to 50%) and to employees of
the companies cooperating with
the club. Should you have any
questions regarding our events,
do not hesitate to contact us via
e-mail:  goldmann@sportovni-
klub.cz. For more information,
registration and schedule of
events, go to www.sportovni-
klub.cz or Facebook: www.
facebook.com/sportovniklubcz.
We look forward to see you!
Team of Sportovni-klub.cz.



,Setkani kultur*

Dne 15. bfezna 2012 se v HMMC,
diky spolupraci s People Man-
agement Forem (dfive Ceska
spolecnost pro rozvoj lidskych
zdrojii), konalo setkani perso-
nalistii - tzv. Exchange Meeting
s nazvem , Setkani kultur.”

.HMM(C pochézizKoreje, ale je ces-
kou firmou s globalnim pristupem
a myslenim, kde se setkévaji dvé
kultury - ceska a korejska. VSichni
zaméstnanci zde maji jedinecnou
mozZnost konfrontovat naSe stfe-
doevropské mysleni s klasickou
vychadni filozofii. Proto jsme pojali
nas prvni Exchange meeting v tom-
to duchu”, fekla v dvodu setkani
Lenka Lingrova ze sekce Vzdélava-
ni. Akce se zlcastnilo celkem 36
zastupcl rznych firem plsobicich
na ceském trhu (OKD, Tieto, Tri-
necké Zelezarny, Visteon— Autopal,
a dal3f). Ugastnici tak méli pile-
Zitost vidét zakulisi fizeni lidskych
zdrojli, které ma sva specifika a kde
je personalni prace a zplsob vedeni
organizace silné ovlivnén asijskou,
konkrétné jihokorejskou kulturou.
Soucasti programu bylo predsta-
veni spolecnosti feditelem PR Pe-
trem Varikem. Poté ndsledovala
prezentace Katefiny Popardowské
z oddélenf Zaméstnaneckych vzta-
hi. Ta se zaméfila na kulturni roz-
dily a jejich konkrétni dopady na
préci v HMMC. Program pokracoval
prednaskou Lenky Lingrové zame-
fenou na firemni filozofii a klicové
hodnoty. Zavér patfil fediteli HR Ja-
romirovi Radovskému, ktery poho-

Vzdélavani v HMMC / People development in HMMC

voril o svych zkuSenostech s praci
v globdlni spoleénosti, HR prin-
cipech a fizeni zaméstnanci na
globalni i lokalni drovni. ,Jsme
jako asijsky slon,” uvedl Jaromir
Radkovsky a pokracoval: ,Po-
malu se davame do pohybu, pak
vSak pevné a stabilné jdeme svou

cestou.” Béhem celého dne se
Zivé diskutovalo. Soucasti pro-
gramu byl rovnéZ korejsky obéd
a prohlidka naSeho zavodu. Tato
akce umozZnila vSem Gcastniki
i zaméstnancim HMMC setkat se
s dalSimi HR odborniky, sdilet
s nimi své zkuSenosti a tim posilit
stavajici persondlni sit. Informace
o Exchange meetingu budou zverej-
nény take v Hospodarskychnovinach
a odbornych periodikach, coZ rov-
néZ prispeje ke zvySeni povédomi
0 nasi spolecnosti.

CAS POTREBNY PRO ODBOURANI ALKOHOLU
Odbourani alkoholu u muze vaziciho 85 kilogramt

Lihovina Cas

40%

“Encountering different cultures

So called Exchange Meeting
- “Encountering  different

cultures” took place in HMMC
on 15" March 2012. The event
was supported by the People
Management Forum
Czech Association for
Development).

(former
HR

“HMMC comes from Korea, but
it is Czech company with global
approach and thinking, where the
two different cultures are present
— Czech and Korean. All employees
have unique opportunity to confront
our Central-European thinking with
traditional ~ eastern  philosophy.
That is why we conceived our first
Exchange meeting in this spirit as
well”, Lenka Lingrova (HR, Training
division) said in her opening speech.
Total of 36 representatives from
different companies operating in the
Czech market (OKD, Tieto, Trinecké

——
7

Zelezamy/Moravia  Steel, Visteon-
Autopal, etc.) attended the meeting.
The participants had an opportunity to
see backstage of the HR management
which had its specifics and where
the HR work and way of leadership
were strongly affected by Asian, in
the concrete South-Korean culture.
The program started with introduction
of the company by PR Director Petr
Vanék. Then the presentation focused
on cultural differences and their real
impact on the work in HMMC was
given by Katefina Popardowska from
Employee Relations department. The
program continued by presentation
of the corporate culture and key
values provided by Lenka Lingrova.
The closure was dedicated to HR
Director Jaromir Radkovsky, who
spoke about his experience with work
in global company, HR principles and
HR management on both global and
local level. ,We are like an Asian
elephant”, Jaromir Radkovsky said
and continued: ,We start slowly, but
then we firmly and securely go our
way"”. Lively discussion ran during the
whole day. Korean launch and site tour
were included in the program as well.
This event enabled all participants
and HMMC employees to meet other
HR professionals, share experience
and thereby strengthen existing
personal network. Information about
Exchange meeting will be also
published in “Hospodarské noviny”
and professional journals, which will
help to increase awareness about our
company indeed.

CAS POTREBNY PRO ODBOURANI ALKOHOLU
Odbourani alkoholu u Zeny vazici 60 kilogramt
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NEW THINKING. NEW POSSIBILITIES.



CO / WHAT

Tipy na vikendy / Weekend tips

KDY / WHEN KDE / WHERE

Divadlo J. Myrona

POINAMKY / NOTES

divadelni predstaveni

Peter Weiss - Marat/Sade 21.4.(18:30) J. Myron Theater theater performance
Salamandra, Rimortis, Ahard 27. 4.(20:00) Egur?éiaélrég ESEEEE

Zumbathon 28.4.(10:00) ﬁuTILuor rgodmuﬁuﬁ{\r/l %enter 2\52?1tpfr§r\§\?ecrr;rt])¥)dy
FC Banik Ostrava x FK Viktoria Zizkov 28.4.(17:00) B el fotbalovy zapas
comradSon i 45(s0)  JgloADuise  dtigousmen
Tanecni vecery / Dancing Evenings 6.5.(17:00) ﬁEJTl:iuomCiodmﬁmuﬁ_igj%enter Ej?ar:wice

Junkie Daddies 6. 5. (20:00) Plan B Hardcore Cafe Egggg;

Rudy Horvat Group 11.5. (20:00) Siub Parnik ESEEEE

Antonin Dvorak - Armida 12.5.(18:30) Al & vordka opera

Armia, Black and Blue 13.5. (20:00) 1ub Barrak Egggzg

Zdroj / Source: http://www.ostravainfo.cz

ZAbava / Entertainment

Védéli jste, ze...?

Hyundai Solaris obdrzel titul ruské Auto roku 2012 v kategorii
novinek a malych vozi. Od svého uvedenf na trh, pocatkem roku
2011, je tento model mezi ruskymi fidici velmi oblibeny. Hyundai
Solaris, ktery byl specidlné navrzeny s ohledem na pozadavky
ruskych zékaznikd, mistni silnice a klimatické podminky, si ziskal

uznani motoristt v rekordné kratké dobg.
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Did you know that...?

Hyundai Solaris won the “Car of the Year 2012" prize in Russia
in the “Novelty” and “Small class” category. Inmediately after
entering the market in early 2011, the model has become in
demand by Russian drivers. Designed to meet the wishes of
Russian consumers and fully adapted to local road and weather
conditions, Hyundai Solaris managed to win recognition of
motorists in record time.
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