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Klicove hodnoty v praxi
Core Values in practice

Tento pfibéh je o Vyzvé, Spolupraci,
Zakaznicich, ale zejména je to pfibéh
o Lidech a jejich pfistupu ke kazdodennim
Ukoldm.  Pred nékolika dny se porouchal
jeden ze dvou ndvstévnickych

vIackd.  Prestaly mu

fungovat brzdy,

coz je dost
podstatné,
pokud
vezete 20
navstévnikd

a projizdite
Uzkymi
ulickami na @
Findlni
montazi,
kde se
vyhybate
vozikdm

s materidlem.
Technici
z FindInf montéze

a z Udrzby viacek
rozebrali, peclive  jej
prozkoumali a zjistili, Ze
bude potfeba objednat
ndhradni dily az v Koreji, coz
by byla otdzka nékolika
mésic. JelikoZ by se exkurze
mezitim  provadély pésky
jako drive, ndvstévnici s
omezenou pohyblivosti by se
jich museli vzdat. Nasi technici
se tedy pokusili o zdanlivé

nemozné a brzdovy systém opravili s
pomoci dostupnych soucdstek a materidlu,
takze se vlacek po tydnu vratil zpatky do
plného provozu. Velké diky vSsem kdo
z Finalni Montaze a Udrzby pomohli!

This story is about Challenge, Collaboration and
Customers but mainly it is a story about People
and their approach to their routine daily work.
Some days ago, one of two visitors trams broke
down. Breaks stopped working

which is a substantial

defect if you
have 20

passengers
SPOLUPRACE in the

tram
going
through
narrow
aisles  at
the Final
Assembly
and elude
trolleys
w it h
material.
Technicians
from the Final
Assembly  and
from the Mainte-
nance dismantled the tram,
checked it thoroughly and found
that it would be necessary to order
some spare parts from Korea -
which would be a matter of several
months. As all visits would have to
be guided as walking tours
meanwhile, the way we had done it
before, visitors with limited mobility would
have to forfeit the visit. So the technicians tried
a seemingly impossible task and they repaired the
breaking system with locally available parts and
material and the tram returned to a full operation
after one week. Thanks to all from Final
Assembly and Maintenance who helped!

ZAKAZNIK

V(rodi / Anniversary

V prvni jarni den, 21. 3. 2007, byla zahdjena vystavba vyrobniho
zavodu HMMC. Navdzalo se tak na UspéSny podpis investi¢ni
smlouvy ze dne 18. kvétna 2006. Od té doby jiz uplynulo 9 let.
Nebude to trvat dlouho a zanedlouho oslavime kulaté vyroc!

The first day of a spring, 21** March 2007, the construction of
HMMC production plant has been launched. It followed a

successful conclusion of the investment contract from 18" May
2006. it has been 9 years, already. It will not take a long time and Z

we will celebrate 10™ anniversary soon!

www.hyundai-motor.cz
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V unoru jsme vypravili rekordni
pocet vilaku

A record number of trains were
dispatched in February

Souhrnna provozni porada za mésic unor
se tentokrat konala vyjimec¢né jiz 27. 2. 2015.
Hlavnim ddvodem byla prezentace nového
modelu  Hyundai Tucson, jesté pred
samotnou premiérou na letosnim autosaloné
v Zeneve.

V Unoru letosniho roku jsme vyrobili celkem
26 150 vozU, které byly exportovany nasim
zakaznikdm do vice nez 50 zemi. V porovnani
s pfedchozim mésicem Ize pozorovat narlst
poptavky napf. v daleké Austrdlii, kterd se
tento mésic ocitla mezi TOP 5 zemémi.
Poprvé v historii nasi sériové vyroby se ndm
se podarilo dosahnout optimélniho poméru
mezi transportem novych vozl vlakovou
a kamionovou dopravou. Kazdy den jsme
vypravili 2 plné vlaky s novymi vozy, coz
predstavuje  40% podil z celkového
Unorového objemu exportu.

This time, the regular Business review
meeting was exceptionally held on February
27,2015. The main reason for this early date
was the presentation of the new model
Hyundai Tucson before its premiere at this
year's Geneva Motor Show.

In February this year, we produced a total
of 26,150 vehicles, which were exported
to our customers in more than 50 countries.
Compared with the previous month, the
increase in demand can be observed, e.g.
Australia ranked among the TOP 5 countries.
For the first time in the history of our serial
production we have managed to achieve an
optimal ratio between transport of new cars
by train and truck traffic. Every day we
dispatched 2 fully loaded trains with new
cars, representing 40% of total export
volume of February.

V{roba dle modell 02/2015
Production by models

4712 3134

NEW THINKING. NEW POSSIBILITIES.

Védéli jste, Ze nejvzddlenéjsi destinace, kde vyvdzime
nase vozy, je priblizné 18 000 km daleko?
Did you know that the most distant destination

where our cars are exported is approximately
18,000km away?
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Védéli jste, Ze unorovy export HMMC

predstavuje 7 % z exportu Hyundai Motor
Company?

% Did you know that February's HMMC
export represents 7% of Hyundai Motor
Company exports?

Transport 02/2015

2569

40 % vlak / train

1735 1716

STALOSEN AMMU T WHAT HAPPENED I HMMC
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« ing eur brand. The New Tucson
has a bola: and athletic presence

+ - achieved through refined, flawmg
surfaces bold proportions, -shiarp
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“Peter Schreyer R ,f
© = President and Chief DeS|gn Offlcer - kA
v fod

at Hyundai Motor Group '

il

“V soucasné dobé se nachazime
uprostred  zkuSebni - faze T2
- a3 plné se soustredime na trenrnl '
. nasich  operatorl, na nastaveni
-v@robni:- sekvence a @
_problémd nez zacne 2

]. Pridi zcela noveho modelu 2 Integrované svétlomety LED

Curréntlu we are in the middle of a Tucson dominuje maska chladice  pro denni sviceni propQjcuji vozu
~ testing phase T2 and we fully

l Hyundai v charakteristickem Sesti-  jedinecny styl a vizualné umochuji

concentrate on training of our Sl SPE i i e
operators, setting of the production UHEIRKOVERY Cesighks PR ERIC U S
sequence and solving problems
before Sop phase begins. This
E:Eilgg 'ngrgpdaer[[‘;ggl‘;'rng ggecr‘;%fsr']; The front of the All-New Tucson is A wing-shaped appearance. to the
whichie challefige Forte Thetie dominated by the ngndal signature - front bumper, Iwhlch |n.c0rpo.rates
accept and believe to success in it.” hexagonal front grille. the LED dautime running lights,

A - gives the car a unique style and
Oldrich Fabian 4 :
Manager of the Assembly provides a:visual reference for the

and one of the CFT teams coordinators y .
A car s wide traclk:



Hyundail Tucso

All-New Hyundai Tucsa

Shifting perceptions throughibold athletlc
design and technology

3. Tucson se bude dodavat
v Evropé v 11 elegantnich barvach
karoserie, mezi néz patfi jeden
nemetalicky lak, sedm metalickych
a tfi perlet'oveé laku.

The All-Mew Tucson will be available
in Europe .in 11 elegant colours
including non-metallic paint, seven
metallic . -paints: and three pearl
paints.

4. Expresivni charakterova linie ve
tvaru pismene Z - nad podbéhem
zadniho kola, wytvafi skulpturalni
bocni profil a stabilni dojem.

The expressive ‘Z’ character-line
above - the rear wheel arches
creates a ‘sculptural side profile
and a powerful stance.

Prvni dojem z Zene
Glimpses from

byl jednou z nejsledova-
premiér Zenevského
salonu, kde nadchl IELS
novinarskou, tak i laickou
verejnost:
Tucson belonged to one of the
hottest premiere at Geneva
Motor Show exciting both
journalists and public:

i

“Hyundai Tucson 2015: nastupce
ix35 odhalen, slusi mu to.*
“Hyundai  Tucson 2015: ix35
successor has been revealed and
it looks great.” -

“ First of all, it is necessary to
pay tribute to Peter Schreyer
design.” - Auto.cz

! “The flrst thlng, which makes a

5. Posunutim stresnich sloupkd A
dozadu doslo k jejich vizualnimu
oddéleni od pomeéerné dlouhe kapoty
motory. Tim je zddraznén elegantni
profil tohoto vozu.

By moving the  A-pillar back- it
becomes visually disconnected from
the long bonnet, accentuating the
sleek profile.
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NOVY MODEL | NEW MODEL
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[Movy Tucson: Cesta k dokonalosti

All-New Tucson:

Pfiprava naseho nového modelu Tucson je v plném proudu,
a proto bychom Vam radi v tomto cisle detailnéji predstavili
nejen aktualni fazi vyroby, ale také nékteré cleny Cross
Functional Team. Cilem ¢innosti CFT je efektivné stabilizovat
kvalitu nového modelu jiz v predstihu a diky vzajemné
spolupraci dosahnout nulové chybovosti a perfektni kvality.
CFT tymy byly vytvoreny s cilem zabezpecit hladky priibéh priprav
i samotny start sériové vyroby. Proto byli jiz 14. ledna v rdmci
hlavntho projektového tymu jmenovani koordinatofi a také
vedouci a jejich zéstupci ze vsech zainteresovanych oddélent
a sekcf. Celkem vzniklo 8 tymU (dohromady vice nez 80 lidi), které
maji na starosti napf.: interiér, exteriér, pohyblivé &asti, podvozek,
elektro, karoserii, lak a vylisované dily. Tyto tymy se pravidelné
setkdvajf a spolecné fesf nalezené problémy.

Road to Perfection

Preparation of the production of our new model Tucson is in full
swing, so we would like to introduce you in this issue not only
current phase of a production, but also some of the Cross
Functional Team members. The purpose of CFT operation is to
efficiently stabilized new model vehicle quality in advance with
co-works and to build up “zero defect” new model vehicle
through cooperacive quality activities.

CFT teams were created to ensure a smooth running of the prepara-
tions and the start of mass production. The main project team consists
of coordinators, executives and representatives of all concerned
departments and sections who were nominated on January 14. In
total, there were created 8 teams (a total of more than 80 people),
responsible for: interior, exterior, moving parts, chassis, electronics,
body, paint and stamping. These teams meet regularly to jointly solve

the problem.

Suwoong Mun
Vedouci CFT Tymu,Elektro” / Leader of the CFT Team ,Electro”

"N&s tym jiz nalezl protiopatreni na vétsinu problémd, které jsme odhalili. U tohoto projektu jsme poprvé zvolili
proaktivni pfistup, kterym jsme porusili standardy jednotlivych predvyrobnich fazi. V praxi to znameng, ze
testujeme nékteré dily dfive, abychom odhalili mozné problémy”.

,Our team have managed to find countermeasures the most problems we found. We adopted the pro-active
approach in this project for the first time, which was a breach of standards of individual pre-production stages.
In fact, it means that we test some parts beforehand to discover eventual problems.”

Zdenék Javlrek
vedouci CFT Tymu, pohyblivych dild” / Leader of the CFT Team ,Moving Parts”

,N&s tym ma na starosti licovani jednotlivych dvefi. Momentélné vylepsujeme upevnéni pantd a Uzce
spolupracujeme s lisovnou, abychom dosahli co nejlepsiho vysledku jiz pfi prvnim nasazeni a usnadnili
operatordm jejich praci.

,Our team is responsible for flushing of doors. Currently, we are improving attachment of hinges and we cooper-
ate closely with the Stamping shop to reach the best possible result in first installation of doors and to make
work of our operators easier."

Radim Novak
vedouci CFT tymu exteriér* / leader of CFT team Exterior

.V soucasné dobé se nase pozornost nejvice soustfedi na zadni svétla, kterd je potreba Iépe upevnit.
Spolupracujeme s dodavateli, napr. s firmou Mobis, a provadime 3D méreni. Nasim cilem je do konce faze TL2
vyresit vsechny vazné problémy tak, aby vse pasovalo perfektné”

,Currently, we mostly focus on back lights which need to be better fixed. We closely. cooperate‘with our
suppliers, e.g. with Mobis Company, and we do 3D measure. Our goal is to solve all major problems till the end
of TL2 phase so that everything fits perfectly.’

Radim Danis
vedouci CFT tymu,podvozku” / leader of CFT team Chassis

“Déldame vse pro to, aby pred zahajenim sériové vyroby vse fungovalo bezchybné. Na starosti mame i tzv.
dynamické problémy, jejichZ fesenf jsou Casto velmi komplexni a slozitd. Zde oceriujeme spolupraci s kolegy
z R&D, ktefi nas sem pfijizdéji podporit behem pilotnich fazi. Tato podpora Ushadriuje.nasi praci, tim nam zbyva
vice Casu a energie na feseni dalsich Ukold spjatych s timto veledUlezitym TlLe projektem.”

“We do everything to ensure that everything works flawlessly before mass production. We take care about so-
called dynamic problems and therefore we are in close contact with our colleagues from R&D, who come here
to solve problems which we appreciate and it helps a lot to our work, solving problems before this very:
important TLe project.

§) www.hyundai-motoL.cz




Rotujeme v administrative
Rotation in administration

Spole¢nost HMMC investuje nemalé Usil,
Cas a prostiedky do vzdélavani a rozvoje
svych zaméstnancd. Jednou z moznosti, jak
ziskat nové védomosti a zkuSenosti, je
kromé jiz fungujicich prestupl v ramci
interniho naboru i novy systém rotaci.
Rotace v ramci oddéleni jsou urceny pro
administrativni pracovniky, kteff maji chut se
uc¢it novym vécem a rozsifit si obzory.

NVérime, ze tato rotace umozni
zameéstnanclm, kteff jsou na svych pozicich
del$i  dobu, ziskat nové zkusenosti
a motivaci pro dalsi rozvoj ve spolec¢nosti. Jiz
v minulém obdobi dochézelo k jednotlivym
rotacim a ve vsech pfipadech tato rotace
byla jak k prospéchu zaméstnancl, tak
i danych oddéleni” vysvétluje Jifi Havlin,
vedouci odd. lidskych zdroju.

Rotaci mduzete prodiskutovat se svym
nadfizenym. Vyména je mozna v ramci sekcf
¢i oddélent.

Co Vam zména prinese?
® moznost osobniho rozvoje

® nove zkusenosti

Co se nezmeéni?

® stupen zarazeni (asistentka,
junior specialista, specialista,
S. specialista)

® plat

Soutez

o Tucson s plnou nadrzi na vikend!
Soutézte o zapUjceni zcela nového vozu
Tucson na vikend vcetné plné nadrze! Staci
vystfihnout  prilozeny kupon a  spravné
odpovédét na 3 kvizové otdzky.V kazdém cisle
HMMC News se objevi jedna z nich. Za¢indme
v bfeznu a koncime kvétnovym vydanim.
Vyplnény kupoén vhodte do schranek dotazd
a navrht nejpozdéji do pondéli 1. 6.2015.
Dnesni otézka zni: Je Tucson zcela novy
model nebo facelift soucasné ix35?

Quiz
of Tucson with a full tank for a weekend!
Compete for renting all-new Tucson for
a weekend including full tank! Just cut out the
competition coupon and answer 3 quiz
questions. Each HMMC News issue will provide
one, started by March and ended in May. Put
the coupon in the Question and Proposal
Boxes by Monday, 1% June 2015.
Today's question: Is Tucson completely new
model or facelift of current ix35?

NEW THINKING. NEW POSSIBILITIES.

—s

HMMC invests considerable effort, time and
resources in training and development of
their staff. One of the possibilities in order to
acquire new knowledge and experience, in
addition to the already functioning transfers
within the internal recruitment, is a new
system of rotations. Rotations within depart-
ments are intended for MT employees who
have a desire to learn new things and expand
their horizons.

"We believe that this rotation will allow
employees who have been in their positions
for a longer period of time to gain new
experiences and motivation for further
development in society. Already in the past
year, there were individual rotations, and
each rotation was to the benefit of both the
employees and departments concerned,'
explains  Jiff Havlin, Head of Human
Resources.

@& HYUNDAI

\

Rotation can be discussed with your supervi-
sor. The exchange is possible within the
sections or departments.

If you are interested in this benefit, please
contact your supervisor.

What will this change bring?

e the opportunity of personal developmd
e diversity of work

® broadening of horizons

® new experiences

What will not change?

e the grade of classification (assistant,
junior specialist, specialist, s. specialist)

® salary

ni listek / Competition card
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Jsme dobrgmi sousedy

We are good neighbours ~

spole¢nost programem Dobry soused

projekty na  podporu  kulturniho
a spc.)klj.cfnskehkollszotvad Ive k1)3 obcn:lh Hornl Domaslawce Horni To3anovice
v nejblizsim okoli. Kazdd obec mohla
pozadat o finan¢ni podporu az do vyse Pazderna ‘
50 000 K¢. Letos se seslo celkem 32
projektq, ze kterych mezi nejzajimavéjsi

rozhodné patfi napf.. Zahdjeni ¢innosti
Krouzku mladych hasi¢d v obci Pazderna,

oslavy 710 let od zalozeni obce Horni w
Tosanovice nebo tradi¢ni kulturni akce ojkovice
Déti  pred Oponou v Tranovicich.
Slavnostni symbolické sSeky si prijeli
L y y/ ; Prl Dobra
prevzit starostky a starostové vsech 13
obci z rukou prezidenta spole¢nosti,
Dobratice

Q HYUNDAI

Dolni Tosanovice

\s\\\“‘ AKTIVITY
N

Petr Martinak

Horni Tosanovice

,Letos slavime 710 let obce a také
pordddme tradi¢ni dozinky. Tento Nizni Lhoty
projekt vnimam velmi pozitivné,

rotoze s finan¢nim prispévkem , L
P o M PrispEvKe : A5 Vysni Lhoty
mUzeme zorganizovat kvalitni

akci pro nase obcany i Siroké

okolf" ¥
Raskovice

pana Dongwoo Choi, ve stfedu 18. 2. 2015. Spole¢né

. T pak oslavili také vyznamny korejsky svatek, pocatek
Jan Tomiczek nového lunarniho roku.
Tranovice

LU nas se tradiéné vénujeme This year, our company’s Good Neighbour
mladé generaci. Jeden projekt je programme has supported projects in order to

urcen na jejich prazdninové promote cultural and social life in 13 municipalities
aktivity a ty zbyvajici na dozinky a

- oy in close vicinity.
setkavani se seniory!

Each municipality could apply for financial support
of up to 50,000 CZK. There were a total of 32
projects this year, such as: opening of the Young
Firefighters Club in Pazderna, a celebration of 710th
anniversary of the foundation of Hornf Tosanovice,
and a traditional cultural event in Tfanovice -
Children in front of a Curtain.
On February 18, 2015, symbolic checks were
presented to the mayors of the 13 municipalities by
Mr. Dongwoo Choi, the company President. This
event was followed by a celebration of a significant
Korean holiday, the beginning of the new lunar year.
"A Good Neighbour Programmeis a
companies generally support rathe

major events. It is good when some
operating in municipalities."

8 www.hyundai-motor.cz



Slavnostni predani symbolickych sekd
Oslava nového lundrniho roku

Pohnout svétem

Spolecné

@& HYUNDAI

Nékteré z podporenych projektd v minulém roce




MISTROVSTVI SVETA V RALLYE | WRC

Hyundai je druhy
Hyundai is 2" =

Hyundai Motorsport se po Ctvrté i
ve své kratké historii v rallye :
umistil na stupni vitéz{ a to diky
vykonu Tierry Neuvilla, ktery dojel
na druhém misté.

Leto3ni Svédska Rally byla napinavé od za¢atku az do
konce jako malokterd jind soutéz. Viydatné snéZeni zajistilo na

cely vikend velmi dobré podminky - véetné metrovych snéhovych
bariér, o které se jezdci se svymi vozy opiraji, aby byli rychlejsi. Tento
kazdorocni Sampionat nepfines! jen idedini pocasi, ale také specidlné vybavené pneuma-
tiky, které se v této soutéZi pouzivaji kazdy rok. Na zavér ivodniho dne prvni etapy, se Belgican Tierry Neuville
dostal na druhé misto. V sobotnf soutéZi vyhral dalsi dvé erzety a tim se posunul na prvni pficku. Vyhrou téchto dvou etap ale neskoncil.
Divaklim predved| fantasticky skok, pfi kterém letél neuvéfitelnych 44 metrd vzduchem a tim doséhl rekordni vzdalenosti na misté zvaném Colin Crest Award.
Treti etapa byla pro Neuvilla pInd adrenalinu. Musel bojovat o prvni misto s dalsimi dvéma soupefi, a protoze byli vsichni tfi od sebe casové pouhych pét
sekund, byla tato etapa nejen pro jezdce, ale také pro divéky tou nejnapinavéjsi. Novinkou letodniho roku je,

Ze posadky nedostévaji do vozu mezicasy konkurence a to byl také jeden z ddvodd, pro¢ Neuville jel naplno az do

samotného zavéru Svédské rallye. Aviak tento nadany jezdec skoncil na druhém misté v Zebficku jezdco.
,Uz dlouhou dobu, nemél nds tym tak blizko k vitézstvi a bylo skvelé zicastnit se tak napinavého findle.
Vsichni védeéli, Ze tato rallye bude velice ndrocnd, o to vic nds tési nase vitézstvi. Samozfejmé,
Ze jsem se snazil dostat na prvni stupen vitézU a riskoval jsem, ale upfimné jsem nemohl
udélat vic. Druhé misto je stale velmi pékny vysledek pro mé a pro viechny v tymu, ktefi
tvrdé pracovali,’ fekl Neuville.

Hayden Paddon s Hyundai i20 WRC, ve své druhé sezoné zacal v ramci Hyundai
Motorsport velmi dobre. Paté misto ve Svédské rallye je pro Novozélandana nejlepsf
vysledek v mistrovstvi svéta, coz je o jedno misto vyse neZ jeho predchozi nejlepsi
umisténi s tymem na rallye v Austrdlii 2014. Pokrok, ktery tym Hyundai Motorsport
predved|, sved¢i o tvrdé praci celého tymu v porovnani s vysledky rallye v minulém roce.
Dalsi podivand nas ¢ekd na Rallye Mexico 5.-8. bfezna, kde se pojede po Sotoliné.

5. H. Paddon / J. Kennard (Hyundai i20 WRC) 2:59:02.0
11. K. Abbring / S. Marshall ((Hyundai i20 WRC) 3:03:26.1
|

)
]
1.S. Ogier / J. Ingrassia (Volkswagen Polo R WRC) 2:55:30.5 [
e 2.T. Neuville / N. Gilsoul (Hyundai i20 WRC) 2:55:36.9

Vysledky Ralley Svédsko 3. A.Mikkelsen / O. Floene (Volkswagen Polo R WRC) 2:56:10.3 1
Results of Rally Sweden 4.0.Tanak / R. Molder (Ford Fiesta RS WRC) 2:57:56.5 1

1

1

For the fourth time in its short history in Rally Sweden, Hyundai
Motorsport has scored a fantastic podium with Thierry Neuville
finishing second.

This year's Swedish Rally was thrilling from beginning to end as hardly any other competition.
Weather conditions including heavy snowfall were perfect during the entire weekend. Drivers
made the most of the snow banks that lined much of the route. They acted as soft barriers and
enabled drivers to ‘lean’ their cars through the corners and made them go faster. This annual
championship brought not only perfect weather, but also specially equipped tyres that are
used in this competition every year. At the end of the opening day of the first stage, the Belgian
Thierry Neuville finished second. In Saturday's competition, he won the next two special
stages and thus moved up to first place. What is more, he performed a fantastic jump to the
spectators. Thierry Neuville won this year's Colin's Crest Award for recording the longest jump
over the famous blind crest on Rally Sweden where he flew an incredible 44 metres through
the air. The third stage was very thrilling for Thierry Neuville. He had to fight for first place with
two other rivals who were separated from one another by a margin of only five seconds. This
stage was the most exciting for spectators. There were no splits available to crews this time and
this led Thierry Neuville to drive to the fullest until the very end of the Swedish Rally. However,
this talented driver finished second.

Neuville said: “What a rally this has been! We have not had such a close battle for victory for
a long time and it has been great to be a part of such a thrilling finale. Nobody really
expected us to be challenging for the win here, so it has been a brilliant performance. Of
course, | pushed hard to get the win, taking quite a few risks, and | could honestly not have
done more. A second place is still a very nice result for me and for everyone in the team,
who have worked hard!

Hayden Paddon (with Hyundai i20 WRC) has had a strong start to his second season as part of
the Hyundai Motorsport line-up. Fifth place is the New Zealander’s best result in the World Rally
Championship, one place higher than his previous best with the team (2014 Rally Australia).
The progress that Hyundai Motorsport team showed is an evidence of hard work of the entire
team. Another spectacular show awaits us at gravel Rally Mexico on March 5 - 8, 2015.
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City Cross Sprint

Stalo se jiz tradici, ze Hyundai podporuje
nejruznéjsi sportovni a kulturni akce
nejen v regionu. Stejné tomu bylo i na
City Cross Sprintu v Ostravé, na kterém
jsme se stali oficialnim dopravcem.

Zévod City Cross Sprint, ktery v Ceské
Republice a Evropé nemd obdoby, se letos
konal v Dolni oblasti Vitkovic jiz po tfeti.
| presto, Zze akce pripadla na péatek 13. 3, vie
probéhlo hladce. Program byl velmi bohaty
a zacinal jiz_dopolednich.hodinach, kdy
si- Siroka. -verejnost mohla vyzkouset
biatlonovou strelbu. Spanild jizda
v-dobovych kostymech v Cele s Leopoldem
Sulovskym zase navodilapifjemnou atmos-
féru. Odpoledne se konaly kvalifikace béhu
na lyzich a poté zavody v jednotlivych
kategoriich. Trat byla dlouha 700 metrd
a hostila na 80 sportovcl. Exhibi¢niho
zdvodu se Ucastnili i Vavfinec Hradilek,
Martin Sonka ¢i Petr Kraus.

Organizator Martin Kracalik, hodnoti akci
kladné. ,Na to, jaké bylo pocasi, je rocnik
vydafeny.  Pfijelo k nam  spousta
zahranicnich sportovcd, které jsme prevazeli
vozy Hyundai." Spolecné s Rely Ostrava jsme
totiz zajistili taxi sluzbu, ktera prevazela
nejen sportovce, ale i novindfe mezi
hotelem, zavodistém, letistém a nadrazim.
,Bez téchto vozl by se zavod uskutecnit
nemohl, vase auta jsou prostorna a velkd,
dodal Kracaltk. A nova i30 Turbo vitala
zavodniky pfimo v cili.

It has become a tradition that Hyundai
supports a variety of sports and cultural
events not only in the region. We became
the official carrier of one such event, the
City Cross Sprint in Ostrava.

This exceptional event, that cannot be seen
anywhere else in the Czech Republic and
Europe, took place for the third time in Lower
Vitkovice. Even though the City Cross Sprint
was held on Friday, February 13, everything
went smoothly. The programme was very
rich. Visitors had a great opportunity to try
biathlon shooting or see a graceful ride in
historical costumes led by Leopold Sulovsky,
which created a pleasant ~atmosphere.
Qualifying cross-country skiing was held in
the afternoon; later races in-each category
took place. The track was about 700 meters
long and hosted 80 athletes. The exhibition
race was also attended by Vaviinec Hradilek,
Martin Sonka and Petr Kraus.

Mr. Martin Kracalik, the organiser, evaluates
this event positively. "Even though the
weather was not very good this year, the race
was really successful.The event..was
attended by a lot of foreign athletes, who
were transported in Hyundai cars" A taxi
service was provided by us together with
Rely Ostrava, which ensured transport
services for athletes and journalists between
the hotel, racecourse, airport and railway
station." This year City Cross Sprint would not
have been possible without your spacious
and large cars' he added. And a new i30
Turbo greeted the skiers right at the finishing
line.

NEW THINKING. NEW POSSIBILITIES.

RWE

OSTRAVA

The energy
to lead

CITY CROSS SPRINT
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KOLEKTIVIOE SMLOUVA | COLLECTIVE AGREEMERT

Kolektivni smlouva podepsana
v rekordnim case!

Collective agree

nent signed

in record-breaking time!

Vedeni spole¢nosti HMMC a zéstupci
odborovych organizaci OS KOVO Hyundai
Czech a OS KOVO HMMC podepsali 27. inora
2015 dodatek ke kolektivni smlouvé platné
pro obdobi 2014 - 2016.

Smlouva byla v letoSnim roce podepsana
v rekordnim case. ,Jsem rdd, Ze uzavieni
kolektivni smlouvy v letosnim roce probéhlo
jiz na konci Unora a Ze se vsichni zaméstnanci
mohou plné soustfedit na mimofadny
projekt, a to zahdjeni vyroby zcela nového
vozu Tucson, ktery nahradi velmi oblibeny
a Uspésny model ix35" doplnil Jifi Havlin,
vedouci oddélent lidskych zdroja.
Spokojenost s pribéhem i vysledkem
vyjedndvani byla zndt na obou stranach.
Vysledek kolektivniho vyjedndvani pfindsi
zaméstnanclm HMMC nadstandardni
zvyseni mezd mezi ostatnimi zaméstnavateli
naseho regionu a také v automobilovém
pramyslu,” fekl Ctirad Vaclavinek, vedouci
oddéleni zaméstnaneckych vztahd.,Ja jsem
spokojen hlavné s tim, ze podepsani dodatku
probéhlo letosnim roce v kratkém case.

==

=

pro jeho vypocet.

12

Dohodnuté zmény / Agreed changes:

A také jsem rad, Ze mzda bude navysena uz
o mésic dfive” zhodnotil situaci Radek
Kuchaf, pfedseda  Zzikladni  odborové
organizace OS KOVO Hyundai Czech.
Pozitivné také situaci hodnoti Petr Tomek,
predseda druhé odborové organizace OS
KOVO HMMC.

&«

HYUNDAI

Management of the HMMC Company and
the representatives of trade unions TU KOVO
Hyundai Czech and TU KOVO HMMC signed
on February 27, 2015 an amendment to the
collective agreement valid for the period
2014 - 2016.

The bonus for the production plan fulfilment increases from 110% to 120% of basic wage when reaching the
planned production of 330,000 vehicles. In case of changes in the production plan, the amount of the bonus
will depend on the agreed formula for its calculation.
e Od 1. 4. 2015 dojde k uprave vnitrnich predpist pro hodnoceni pracovniho vgkonu a povysovani, které zname-
naji dalsi navyseni celkovgch mezd zamestnanct o cca 2,6 %.
From 15t April 2015 will be adjusted the internal regulations for working appraisal and promotion system, which
poses an additional increase in overall wages of employees by about 2.6%.

This year, the amendment had been signed
in a record-breaking time. “l am glad that
signing of the collective agreement this year
took place already at the end of February and
that all employees can fully concentrate on
the extraordinary project, and that is
commencement of production of a com-
pletely new car Tucson, which replaces the
very popular and successful model ix35, "
added Jifi Havlin Head of Human Resources.
The satisfaction was apparent on both sides.
"The result of collective bargaining brings to
the HMMC employees an above standard
wage increase among other employers in our
region and also in the automotive industry,"
said Ctirad Vaclavinek, Head of Employee
Relations. “I am satisfled especially with
signing the amendment in very short time.
As well as with the fact that it was one month
earlier/ rated the situation Radek Kuchaf,
Chairman of basic organisation OS KOVO
Hyundai Czech. The positive approach was
held by the second Chairman of basic organi-
sation OS KOVO HMMC as well.

®0d 1. 3. 2015 doslo k navyseni zakladnich mezd zaméstnanct v prdméru nejméneé o 3,3 %.
From 1%t March 2015, there is an increase in basic wages of emplouees by at least 3.3% on an average.

® Bonus za spinéni vyrobniho planu se pro rok 2015 zvysil ze 110 % na 120 % zakladni mzdy pri dosazeni planovane
produkee 330 000 vozidel. V pripadé zmény vyrobniho planu se vise bonusu bude odvijet podle dohodnuteho vzorce




Hlavni cile v oblasti BOZP

pro rok 2015

2015 H&S Main Goals

Ziskand ocenéni v oblasti BOZP. OHSAS
18001 a Bezpecny podnik, zavazuji nasi
spole¢nost HMMC k neustdlému zvysovani
Urovné  bezpecnosti  prace. Jednou
z nedilnych soucasti tohoto projektu
je kazdoro¢ni nastaveni hlavnich cilg,
kterych  chceme dosdhnout, a které
spolecné povedou ke zlepseni v této oblasti.

Awards received in work safety (OHSAS
18001 and Safe Company) commit HMMC to
continuously improve the safety of work.
One of the integral parts of this project is
the annual setting of the main objectives
which we want to achieve, and which lead
to improvements in this area.

This year, we proposed eight main goals:

Pro leto$ni rok jsme dohromady navrhli \ls'(EM CER]* two are common to the entire company,
8 hlavnich cilG: 2, které jsou spolecné pro S, and one applies for each department:
celou spolecnost, a déle po jednom pro QY)\ Stamping, Welding, Paint, Assembly,

jednotlivda  oddéleni lisovny, svafovny,
lakovny, montéaze, pfevodovkarny a udrzby.

Transmission and Maintenance. This project
is currently being approved by the compa-

V soucasné dobé projekt schvaluje manage- ny's management. Once a year we also
ment spole¢nosti. Jednou za rok také vyhod- evaluate whether the individual goals are
nocujeme, zda byly jednotlivé cile splnény D Nv G L met and, besides other things, prepare
a mimo jiné pfipravujeme podklady pro documents necessary to set the goals for

nastaveni cild na obdobi budouci.

future periods.

OHSAS 18001

A jaké jsou navrhy konkrétnich cild pro rok 2015?

Centralni cile:

— Zaclenéni H&S Patrol tymu do kazdodenniho Zivota
(kontroly, podpora vyrobnich oddélenf)

- Meziro¢ni snizeni poctu pracovnich Urazd nejméné o 10 %.

Lisovna: Snizeni rizika padu z vysky na jefabovych lavkach.
Svarovna: Snizeni rizika padu na pracovisti M/Buck #2 pomoci
instalace kotvicich bodd.

Lakovna: Eliminace nevhodné pracovni polohy pro zaméstnance
na lince Primer diky instalaci robotd, ktefi provedou nastfik interiéru.
Finalni montaz: Snizeni svalové zdtéze na lince Chassis 1 pfi
instalaci podlahového dopravniku.

Pfevodovkarna: Snizeni rizika vibraci a hluku tim, ze vyménime
nafadi za nové typy.

Udrzba: Vytvoieni novych pracovnich postuptl a realizace dil¢ich
technickych opatfeni pro zlepSeni bezpecnosti pfi provadéni udrzby.

Co maji tyto cile spole¢né?
Snahu o neustalé snizovani pracovni Urazovosti.
Nase bezpecnost je na prvnim misté.

Pfedpokladané néklady na splnéni cilti pro rok 2015 jsou cca 93 700 000 K¢.

HYUNDAI - BezpecCne uz pri vyrobe

HYUNDAI - Safety starts in production

And what are the proposals for specific 2015 goals?

The central goals are:

- The incorporation of the H&S Patrol Team into everyday life
(controls, support of production departments)

- Year-on-year reduction in the number of occupational accidents
by at least 10%.

Stamping: Reducing the risk of falls from height at crane bridges.
Welding: Reducing the risk of falls in the M/Buck #2 workplace
by installing anchoring points.

Paint: Eliminating the unsuitable working positions on the Primer
line by installing robots that will perform interior spraying.
Assembly: Reducing muscle load on the Chassis 1 line by installing
a floor conveyor.

Transmission Department: Reducing the risk of vibration and noise
by exchanging tools for new types.

Maintenance: Creating new workflows and implementation
of sub-technical measures to improve safety during maintenance work.

What do these goals have in common?
They work to continuously reduce work related injuries.
Our safety is paramount.

Estimated costs to meet the 2015 goals are approximately 93.7 million CZK.
HYUNDAI

BOZP I HEALTH & SAFETY
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V' bf ém Cisle bychom Vam radi
predstavili druhého zlatého zaméstnan-
ce, Jindficha Macha. ,Zaskogili” jsme za
nim na svarovnu, kde jsme méli moznost
se seznamit s jeho zajimavou praci.

Jindfich nastoupil do HMMC na halu sva-
fovny 1. 2. 2010, tehdy jesté jako
agenturni zaméstnanec. Zde pracoval
pul roku na lince levych dvéfi. Jelikoz se
osveédcil, pfesunuli ho na pozici Keepra
na dvefe zadni, tentokrat jiz jako za-
meéstnance kmenového. Zde pracoval
pfes dva roky a prace mu Sla pékné od
ruky. ,Mé posledni pfemisténi bylo na
pozici Keepera na boc¢ni lince, kde jsem
se vypracoval az na team leadera, na
které jsem dodnes,” upfesnuje Jindfich.
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Pod sebou ma celk 8

su zastupuje i vedoucihb skupiny. Prace

ho bavi a ocefiuje predevsim jeji rlizno-
rodost. ,Nové véci jsou pro mé vyzvou,
bavi mé posouvani hranic.“ Na sv(j vék
zastava zodpovédnou pozici, za coz je
moc rad. ,Kdyz se Clovék snazi, je
mozné se vypracovat,“ shrnuje své po-
staveni. Dnes ma na starosti nejriznéjsi
chyby a problémy jak s roboty, tak linkou.
,Pokud je potfeba, zjistim pFi€iny problé-
mu a hledam jejich nova feseni.* Mimo ji-
né také pomaha pfi opravach i na lince
podlah. Jeho pracovni €innost je vskutku
velmi pestra. Od kontroly nanosu tésnici
hmoty az po spravné ulozeni bo¢nic.

Netrvalo to dlouho a dobfe odvedenou

"l enjoy pushing the boundaries."

In the March issue, we would like to intro-
duce you to the second gold employee,
Mr Jindfich Mach. We popped in at the
welding shop, where we had the great
opportunity to get acquainted with his in-
teresting work.

Jindfich joined the HMMC welding hall on
February 1, 2010 as an agency
employee. He worked there for half a
year at left door line. As he proved to be
a good worker he became a permanent
employee and a rear car door keeper. He
successfully worked in this position for
over two years. "My last transfer was to
the position of a side line keeper, where |
worked my way up to the team leader,
where | am up until now," says Jindfich.
He is responsible for eight people and
from time to time he also deputizes for
the group leader. He enjoys his work and
appreciates its diversity. "New things are
a challenge for me; | enjoy pushing the

boundaries." Jindfich is grateful that, at
his age, he can hold such a responsible
position. "When a person tries hard, it is
possible to develop," he says. Today, he
is in charge of a variety of errors and
problems with both robots and line. "If ne-
cessary, | find out the causes of problems
and seek their solution." Jindfich also
helps with repairs at floor line. His work
activity is indeed very varied, from the
control of the deposition of the sealant to
the correct positioning of the sidewalls.

It did not take long for his supervisors to
positively evaluate his job well-done. Ear-
lier this year he was awarded and beca-
me a gold TT employee of the year
2014. "I appreciate that the lea-
dership noticed my efforts and
dedication."

In his spare time he does
a lot of sports. He has
been playing foot-

July 6, 1989: date of birth

2009: Jindrich graduated from the
Secondary Technical School in Frydek-
Mistek

February 1, 2010: he joined HMMC
2013: he became a team leader
2014: TT Gold employee award
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4ci ohodnotil
kem Iqt’oén;"%@ byl ocenén jako Zlaty
zaméstnanec TT pro roi(-2514. LVazim si,
e si vedeni vSimlo mé snahy a na-
sazeni."

Ve volném ¢ase hodné sportuje. Od 6 let
hral fotbal. Nyni jiz 2 roky aktivné trénuje
Jiu-jitsu, box a Muay-thai v klubu GB
Draculino. ,Jiu-Jitsu mi vyhovuje nejvice,
jelikoz je nejobtizngjsi.“ Houzevnatost
ma tedy v krvi. A co Jindfich déla, kdyz
zrovna nesportuje? ,Vénuji se své
Uzasné pritelkyni,“ dodava s usmévem.
Mimo to rad cestuje a podnikd nejriz-
néjSi akce spojené s adrenalinovymi za-
zitky. Adrenalin je jednoduse jeho Zzivotni
styl.

o nadrizeni. Zaca

ball since he was six years old. He has
been actively practising Jiu-jitsu, boxing
and Muay-thai in the GB Draculino club
for two years. "Jiu-Jitsu suits me the
most, because it is the most difficult.”
Toughness is definitely in his blood. And
what does Jindfich do when he is not do-
ing any sport? "I am devoted
to my amazing girlfri-
end," he adds with a
smile. In addition, he
enjoys travelling and
various activities as-

sociated with
adrenalin.  Adrenalin
is simply his

T~ lifestyle.
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(#Ath Jindrich Mach

Na zacatku smény kontroluje Jindfich chod celé linky. Kdyz se objevi chyba, ovlada Jindfich robota pomoci tzv. teach

At the beginning of the shift Jindfich controls the operation of the pendantu.

entire line. When an error occurs, Jindfich controls the robot using a teach
pendant.

U odstavenych dild hleda pficinu poskozeni karoserie. Dily, které pfijdou z lisovny, kontroluje obzvlasté peclive.
The cause of the damage to the body of the decommissioned Parts that come from the pressing shop are checked with
parts is identified. special care.

Spravné naneseni tésnici hmoty je naprosto nezbytné. KdyZz se roboti potkaji, opravuje Jindfich také jejich
Proper application of the sealant is absolutely necessary. programovani.
Jindfich corrects the programming of the robots,
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ENTERTAIRMERT

ZABAVA |

Séfkuchaf doporucuje
Chef recommends

Zeleninoveé placicky /

Korejsky porkm "jeon" muze byt pfeloZzen jako placi¢ka. Ty mohou byt servirovany jako snidang,
ale predevsim jsou podavany jako pfiloha k jidlim ¢i jen tak jako svacina. Receptl na jejich
pfipravu existuje mnoho a my véfime, Ze by vam ty zeleninové mohly pfijit v nadchazejicim jaru
k chuti.

The Korean food "jeon" can be translated as "pancake". It can be served as a breakfast food but
theyre mainly eaten at all meals as side dishes, or as snacks. There is variety of recipes and
we believe than you can enjoy the vegetable pancakes in the upcoming spring.

Suroviny:

- 1/2 hrnku mouky

- 2/3 hrnku vody

- 1/2 1zicky soli

- 1/2 hrnku nakrajené jarni cibulky
- 1/2 hrnku poérku

- 1/2 hrnku cukety

- 1 zelenou chilli papri¢ku

- 1 vajicko

- rostlinny olej

Postup:

Ve velké mise smichejte mouku, sul a vodu.
Pridejte nakrajenou cibuli, porek, cuketu, ze-
lenou chilli papricku a zamichejte. Na velké
nahfaté panvi smazte na rostlinném oleji.
Kdyz je placicka hotova ze 70 %, rozklepnéte
jedno vajicko na stfed a varte jeSté par minut
na niz§im plameni. Poté placi¢ku otocte.

Ingredients:

- 1/2 cup flour

- 2/3 cup water

- 1/2 tablespoon salt

- 1/2 cup green chopped onions
- 1/2 cup leek

- 1/2 cup zucchini

- 1 green chili pepper

- 1egg

- vegetable oll

How to cook:

Mix flour, salt, and water in a big bowl. Add
chopped green onions, leek, zucchini, and
green chili pepper and mix it up. In a large he-
ated pan, fry pancakes on vegetable oil. When

the pancake is cooked about 70%, beat one
egg and spread it in the center of the pancake
and cook a few minutes over low heat. Then
turn the pancake over.

videorecept
Staiite se nasim fanouskem: Tube N
Follow us: facebook.com/HyundaiNosovice www.youtube.com/user/HyundaiNosovice www.hyundai-motor.cz
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