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Hyundai byl ocenen
Hyundai was awarded

¥ AT

Hyundai Motor obdrzel cenu britského magazinu
Auto Express v kategorii Technologie. Automobil-
ka ocenéni ziskala za to, Ze svym zakaznikdim jako
prvni vyrobce nabizi kompletni sortiment ekolo-
gickych pohont. Jde jak o nabidku pohont Blue
Drive, takialternativnielektro a hybridni poho-
ny v chystaném modelu IONIQ a vodikovy pohon
v modelu ix35 Fuel Cell.

Hyundai Motor Group dlouhodobé investuje do
prislusnych nizkoemisnich technologii a do roku
2020 planuje uvést na trh 28 modeli aut s niz-
kymi emisemi - véetné nového hybridu, plug-in
hybridu, elektrovozu a vozidel na vodikové pali-
vové ¢lanky.

e

Hyundai Motor received an award from the British
magazine Auto Express in the category of Tech-
nology. The automaker won the award because
it is the first manufacturer that offers its custo-
mers a complete range of eco-friendly propul-
sions systems. This concerns the offer of Blue
Drive technology, as well as alternative electric
and hybrid drives in the upcoming model ION-
1Q and hydrogen powered model Hyundai ix35
Fuel Cell.

Hyundai Motor Group has been investing long-
term in the respective low-carbon technologies,
and it plans to double their eco-friendly low
emissions product line-up to 28 models by
2020 - including a new hybrid, plug-in hybrid,
electric vehicle and hydrogen fuel cell vehicles.

Uspésn( palrok
Successful first half

Rekordni pocet zakaznik( si v prvni poloviné
roku 2016 koupilo viz Hyundai. Podle novych
udaja Sdruzeni evropského automobilového
primyslu ACEA zaznamenala automobilka
meziro¢ni nardst zajmu o 10,2 %, kdyz se za
prvnich Sest mésict roku na evropském konti-
nentu prodalo 261 586 novych vozi Hyundai.
Cely trh pfitom rostl 0 9,1 %.

3000000. prevodovka vy

V patek 29. 7. se v HMMC vyrobila 3000000.
prevodovka.,Jsem pysny na halu pfevodovkarny,
ale predevs$im na zaméstnance, jejich usili a kva-
litné odvedenou praci. Tato prevodovkdrna je
tou nejlepsi na svété,” nesettil chvalou prezident
zédvodu Dongwoo Choi.
Jsem velice rad, Zze jsme dosahli tohoto
vyznamného milniku. 3 000 000. pfevodov-
ka je velky uspéch a spousta lidi odvedla kus
prace, fekl Milo$ Broncek, vedouci této haly.
Pfevodovky se v nasem zavodé zacaly vyrabét
Vv roce 2008 a jsou vyvazeny do sesterského
“wezavodu Kia Motors na Slovensku a také do
uského zavodu Hyundai Motor Manu-
facturing Rus v Petrohradé. Dékujeme
vsem zaméstnanclm, ktefi se podileli
na dosazenitoho Uspéchu, a véirime,
Ze brzy vyrobime dalsi milion.

A record number of customers purchased a
Hyundai car in the first half of 2016. The auto-
maker has seen an annual increase of interest
by 10.2% according to new data provided by
the European Automobile Manufacturers’ As-
sociation (ACEA). Hyundai Motor sold 261,586
units on the European continent during first six
months of the year 2016. The Hyundai domestic
sales grew by 9.1%.

www.hyundai-motor.cz
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Souhrnna provozni porada
Business Review Meeting

Souhrnna provozni porada po celozavodni
dovolené se konala v prvnim pracovnim

Business Review Meeting after Summer
Shutdown was held during the first work-

tydnu 22. ¢ervence. Na jejim Gvodu pfivital V cervnu a cervenci ing week on 22nd July 2016. At the be-

véechny zaméstnance prezident zavodu
pan Dongwoo Choi. Poté nasledovaly prez-

se vyrobilo

ginning, the HMMC president, Dongwoo
Choi, welcomed all employees. After that,

entace dosazenych vysledk(.V ¢ervnu jsme In June and Julg’ were achieved results were presented. In June,

vyrobili 33 000 vozii, tedy o 1000 vice nez
stanovuje vyrobni plan, a to diky mimorad-
nym pracovnim sménam. Vsem zamést-
nancim dékujeme za odvedenou praci.
Na poradé byli také prezidentem zavodu
jmenovani novi interni auditofi, ktefi bu-
dou zajistovat kontrolu v rémci spole¢nosti.

Provozni porada za mésic ¢ervenec se poté
konala 5. srpna, kdy byly shnuty vysledky
za cervenec, béhem kterého jsme vyrobili
15 500 aut z dGvodu letni odstavky.

10 nejvétsich zakaznikd

produced

8 50

Top 10 Customers

we have produced 33,000 cars which is
about 1,000 more than set in the produc-
tion plan due to extra working shifts. We
thank to all employees for their work. At
the meeting, president also appointed new
internal auditors who will ensure quality
within the company.

Business Review Meeting for July was held
on 5th August when July results were sum-
marized. Totally we have produced 15,500
cars due to summer shutdown.
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Némecko Velka Britanie Italie Spanélsko Rusko Francie CR Belgie Rakousko Izrael
Germany United Kingdom Italy Spain Russia France cz Belgium Austria  Israel
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transmission produced e

NEW THINKING. NEW POSSIBILITIES.

On Friday,-29-July,-the-third-millionth-transmission
was-manufactured—in-—HMMC.-Mr-DongwooChoi,
President-of the-HMMC plant,-said:“I"am proud-of
the-hall-of the transmission-shop-and its employees.
| appreciate-theircommitmentand-quality work.This
transmission shop-is-the bestin-the world.”

“l am very pleased-that-we have reached this impor-
tant milestone. The-production of the third millionth
transmission is a-great-success and a lot of people
have done a greatjob,“said-Milo$-Broncek, head of
the transmission=hall.=Transmissions began to be
made in our plantin-2008. They-are exported to our
sister company - Kia-Motors in Slovakia and to the
Russian plant - Hyundai Motor Manufacturing Rus in
St. Petersburg. We would like to thank all the employ-
ees who have contributed to achieving this success.
We believe that soon another million will be manu-
factured.
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rok jsme

usporadali jiz

sedmy ro¢nik oblibené

udalosti Hyundai Family Day, ktery

se konal v sobotu 25. ¢ervna. Ten letosni se nesl|

v duchu bezpecnosti. Navstévnikim jsme pfipravili bohaty program, ktery
zahrnoval dynamické ukézky Policie a Hasi¢ského zachranného sboru CR, ex-
plozi airbagt ¢i zasah sluzebnich psud. Program také nabidl ukazku poskytnuti
prvni pomoci, moderované vyprosténi osob z havarovaného vozu ¢i zasah
kriminalist(. Zajimavosti bylo i vystaveni zadrzenych pfedméti celni spravou.
Program si samoziejmé uzily i déti. Za zminku stoji lezecké stény, nafukovaci
skluzavky z hasic¢skych aut i velké trampoliny. Déti se mohly vyradit na auto-
dromech, kolotocich, skédkacich hradech nebo se projit v obfim tlustém strevé.
Ti nejmensi si v rozsifené relaxa¢ni zéné Hyundai logo parku vyzkouseli krea-
tivni workshopy, kde si mohli nechat pomalovat oblicej, sestavili si letadlo,
domecek nebo chytali ryby na prut. Velky Gdspéch zaznamenala i bobova drdha
nebo legendarni Disney postavicky, se kterymi se potkaly.

Hyundai Family Day moderoval Ale§ Hdma a béhem dne vystoupili Peter
Cmorik, Debbi a také HMMC band. Doufame, ze jste si cely den uzili a budeme
se opét tésit v pristim roce.




ILY DAY

v O\
8, bezpeth®

@& HYUNDAI

Dynamickd ukézka

‘zs
)
%
s

T

Kapela HMMC



Tipy a triky pro vjuku cizich jazykt

B&hem préazdnin fada z nas vycestovala
mimo nasi republiku a navstivila
neékteré ze zahrani€nich destinaci.
Pokud se potiebujeme v zahraniCi
domluvit, néco vyfidit nebo se na néco

ciziho jazyka vénovat. Nékdy zUstane
jen u slib, ale pro nékteré to muze byt
odrazovy mustek k intenzivnéjSimu
studiu. Proto jsme si pro vas pfipravili
fadu tipQ, jak se cizi jazyk ugit:

‘ WHAT HAPPENED 1N HMMC

zeptat, pfichazi na fadu naSe znalost (Ci
neznalost) ciziho jazyka. Tady se ukaze,
jestli umime vyuzit to, co jsme se nékde
ve Skole €i v jazykovém kurzu naudili.
VétSina si v cizing slibuje, Ze od zafi se
uz opravdu, ale opravdu!, budou studiu

e,

Set up the language you are studying on your phone, computer or camera. You will be
able to remember vocabulary close to your interests and know important terms associ-
ated with the use of advanced technology

Ucte se s médii. Budete odpocivat, ale zaroven
se néco naucite - sledujte serialy, televizi nebo
Ctéte Casopisy v cizim jazyce.

L R Use the media. You will relax as well as learn
& - i something - watch TV series, television or read
\- magazines in foreign languages.

Dejte si cil v méfeni pokrocilosti
ciziho  jazyka, napf.  slozeni
mezindrodni zkousky. Mezinarodni
zkousky jsou v rdznych urovnich
a prokazuji, jak se absolvent této
zkousky umi jazykové vyrovnat
s rfadou kazdodennich situaci.
Rozlisuje se 5 stupnl narocnosti:
KET, PET, FCE, CAE a CPE.

Download learning apps to your phone and keep
practising whenever you have some time to spare: on
a bus, in a waiting room or at a bus stop. The most
popular recent application has been Duolingo, which
can be opened in a web browser or downloaded into
your tablet or mobile phone. The learning is fun,
simple and intuitive and in all languages.

Define your goals to measure your
foreign-language advancement,
such as passing a language exam.
International exams have different
levels and demonstrate how
a holder of a given certificate can
linguistically cope with a variety of
everyday situations. It distinguishes
5 levels of difficulty: KET, PET, FCE,
CAE and CPE.

duolingo

Mluvte sami se sebou. M{ize se to
zdat divné, ale muzete si tak
opakovat nova slovicka a fraze,
¢lanek z ucebnice nebo treba
pisnicku.

Talk to yourself. It may seem
strange, but you can repeat new
words and phrases, an article
from a textbook or even a song
in this way.

Set up the language you are studying on
your phone, computer or camera. You will
be able to remember vocabulary close
to your interests and know important
terms  associated with the use
of advanced technology.

6 www.hyundai-motor.cz



Kdyz dodrzite tyto tipy, jazyk bude pro na interni nebo externi kurzy

vés zdébavnégjsi a pokroky uvidite
rychleji. Kontrolu pokrocilosti
a pravidelnost vyuky vam zajisti
jazykovy  kurz, ale s témito
doporucenimi to pljde snadnéji.

Mezi benefity pro zaméstnance
HMMC patii financni prispévky

anglického a korejského jazyka,
na které se muzete pfrihlasovat
v pribéhu mésice srpna.

Corporate psychologist is here for you

Od 20. ¢ervence mate moznost
vyuzivat sluzeb firemni
psycholozky Mgr. Aleny
Mikulové. Jeji poradenstvi je
bezplatné, jelikoz se jedna
o formu zaméstnaneckého
benefitu. Vyuzivat jej mohou
kmenov i agenturni zaméstnanci
HMMC.

From July 20, you can use the
services of our corporate psychologist, Alena Mikulova.
This psychological service is free as it represents a form of
employee benefit and can be used by both the permanent
staff and agency HMMC employees.

/ What can you tell us

about yourself?

Pochazim z Ostravy a jsem zaslouzilou matkou 3 déti.
Ve volném case, kromé péce o rodinu, zahradnic¢im, sportuji
(jizda na kolobézce), poslouchdm hudbu a hraji na klavir.
Rada poznavam nové zemé, naposledy mné velice ocarovalo
Norsko. A v neposledni fadé mé bavi prace s lidmi - pomahat
jim zlepsit jejich zivot a najit tak smysl Zivota jako takového.

| come from Ostrava and | am a mother of three children. In my
spare time, besides taking care of the family, | love gardening,
doing sports (riding a scooter), listening to music and playing
the piano. | am very fond of visiting different countries as well.
| was especially impressed by Norway, which | have visited
recently. Last but not least, | enjoy working with people - | help
them improve their lives.

/ Where did you work
before?
Vystudovala jsem jednooborovou psychologii na Filozofické
fakulté Univerzity Palackého v Olomouci a poté jsem
pracovala ve zdravotnictvi, Skolstvi a v socidlnich sluzbach.

Mezi nejnaroc¢néjsi pracovni obdobi patfilo mé pulsobeni
v Bilém Kruhu Bezpeci, kde jsem se jako odbornd konzultantka
specializovala na problematiku domaciho nasili.

| studied psychology at the Philosophical Faculty of Palacky
University in Olomouc. Then | worked in healthcare, education
and social services. Working at the Bily kruh bezpeci was the
most challenging period of my career. | worked as a consultant
there specialising in issues of domestic violence.

/ What are

your work expectations in HMMC?
Chtéla bych pomahat lidem ménit svét - skrz sebe samé.

| would like to help people change the world - through
themselves.

/ What would

you say to our employees?
Kdyz ¢lovék zméni mysleni, dokdze nemozné!

When a person changes his/her thinking, he/she can do the
impossible!

osobni a pracovni obtize

prevence syndromu vyhoreni

prevence stresu, ktery vede ke vzniku psychosomatickych
onemocnéni

stavy vycerpdni, strachu a Uzkosti

existencni zalezitosti

rodinné zalezitosti

na soukromém tel. 737 933 752 mezi 8:00 - 16:00 hod nebo na e-mailu alena.mikulova@hyundai-motor.cz.
Konzultace probihaji v uterky a stiedy od 11:00 do 16:30 (mimo pracovni dobu) v prostorach Medical Centra na hale finélni
montaze. MliZete se spolehnout na nestrannost a diskrétnost.

7
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V(sledky fotosouteze

V soutézi o nejlepsi fotografie z letosni
dovolené se utkalo 50 zaméstnancu,
ktefi celkové =zaslali 108 fotek.
Vedeni spolecnosti hlasovanim vybralo
tyto snimky. Prvni misto ziskala Hana
Foltynova z odd. Vyvoje a nakupu dilG,

Hana Foltynova

Teambuilding finalni montaze

V sobotu 23. 7. se konal teambuilding
findlni montédze jako podékovani
zaméstnancim za jejich vynaloZené
usili v 1. poloviné roku 2016. Teambuil-
ding také slouzil k utuzeni osobnich
vztahd. Celkem se ho zucastnilo pres
800 zaméstnancd a kulturni program
zahrnoval vystoupeni hudebni skupiny
ATMO Music, Michala Hrdzy s kapelou
nebo skupiny SAGAR. Pro zaméstnance
byla zorganizovdna tymova hra ,stolni
fotbalek v Zivotni velikosti s Zivymi

8

1.misto | 1** place:

druhy skoncil Martin Rajnoch z odd.
Rizeni a planovéni vyroby. Treti misto
pak obdrzel Zdenék Matusik (odd.
Rizeni a planovani vyroby). Do speciélni
kategorie - vozy Hyundai z nasi
produkce - bylo prihlaseno 19 snimki,

hraci’, které se zucastnilo 16 tym0
po 6-ti zaméstnancich. Pro ucastniky
byla k dispozici 4 vy¢epni mista s pivem
zdarma, stejné jako grilovany steak
¢i  kopeckova zmrzlina.  Unikéatni
kontrolni Utrzky vstupenek byly pouzity
k vecernimu losovéani tomboly o ceny,
které vénovalo odd. findlni montaze.
Jsme velmi potéseni, ze jsou ohlasy
nasich zaméstnancd pozitivni a Ze se
Ucastnici prijemné bavili.

ze kterym zvitézil Jan Duda (odd.
kontroly kvality). Nejuspésnéjsi fotogra-
fové obdrzi z rukou prezidenta HMMC
zardmované soutézni fotografie
a hodnotné darky.

Vsem zaméstnancim dékujeme za Gcast a vihercim gratulujeme!

2. misto | 2" place:
Martin Rajnoch




Results of Photo Competition

50 employees participated in the 2016
Best Holiday Photo Contest and sent
a total of 108 pictures. The manage-
ment of our company chose top
photos. The first prize goes to Hana
Foltynova from Parts Development,

Let us thank all employees for their participation and we congratulate

e

3. misto | 3" place:

Martin Rajnoch from Production
Control won the second place. Third
place got Zdenék Matusik (Production
Control). To special category — Hyundai
cars from our production - 19 pictures
were attached - out of which Jan Duda

= Rt
——— e ———

Zdenék Matusik

In order to express our gratitude to our
employees for their efforts in the first
half of 2016, team-building activities
were held on Saturday, 23 July. A total
of over 800 employees took part
in these team-building activities.
The cultural programme included
performances, such as the ATMO Music
band, SAGAR group and Michal Hriza
with his band. Various games were
a part of the programme as well. For
instance, a team game - a life-sized

(Quality Control) won. The best photog-
raphers receive their framed pictures
and valuable prizes, all handed over by
HMMC President, Mr. Dongwoo Choi.

fihe winners!

i i R — hf

Jan Duda

Final Assembly Teambuilding

human football table - was organised
and enjoyed by our employees.
16 teams attended the game; each
team consisted of 6 employees. The
participants appreciated free beer on
tap, some good grilled steak and ice
cream. In the evening a raffle took
place; prizes were donated by the final
assembly department. We are very
pleased by the positive feedback of our
employees and we are happy that all
participants enjoyed themselves. 9

ecialni kategorie :
Special category:

JANINH A 3S OTVLS
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Jak na klicove hodnoty

Tak, jako clovék zije podle
svého vlastniho hodnotové
systému, tak by i firemni za-
méstnanci méli uznavat jed-
notné hodnoty spolecnos-
ti, ve které pracuji. Proto
se v dubnu zucastnilo 60
klicovych ~ zaméstnancl 3
workshopl, béhem kterych
spole¢nymi silami vytvorili
tzv. ,NoSovické popisy cho-
vani,” které bychom vam tim-
to radi predstavili.

Just as a man lives according
to his/her own value system,
company employees should
also recognise the values of
the company for which they
work. That is why 60 key em-
ployees attended 3 work-
shops where they cooperated
and drew up the so-called
“Nosovice descriptions of be-
haviour,” which we would like
to hereby present.

S témito klicovymi hodnymi
budeme i nadéle pracovat.
Zanedlouho na né navaze
i tyden klicovych hodnot,
ktery se bude konat od 1. - 7.
zafi 2016. Tésit se mlzete na
spoustu zajimavych aktivit a
soutézi.

We will continue to work with
above mentioned core val-
ues. Core Value Week will take
part from 1st to 7th September
2016, as well. You can look
forward to many interesting
activities and competitions.

10

DOs - jak se chovame DONTs - jak se nechove
(zadouci chovani) (nevhodné chovani)

Pristupujeme k zakaznikovi jako sami k sobé Nerespektujeme potreby zakaznikd

Divame se dal nez jen na sv(j proces Uz nemame co zlepSovat

Zajist'ujeme spokojenost zakaznika Zpétna vazba zakaznika nas nezajim

Aktivné prinasime nove napady Jedeme v zajetych kolejich
KKe zménam se stavime pozitivhé Délame jen to, co musime

MNeuspéch nas neodradi Sitime negativni naladu

MNavzajem si pomahame Hledame dlivody, pro¢ néco nejde
Sdilime informace Problémy druh(ch se nas netykaji

Hledame reSeni, ne vinika Své zkuSenosti a znalosti si nechavame pro
EEEEE————————

Pristupujeme ke kazdému s respelttemn N&azory druhych nejsou pro nas dilezi
Navazujeme a udrzujeme dobré vztahy Nepotrebujeme se dal rozvijet

Umime druhé podporit, ocenit Chovame se arogantné a povysene

—
Respektujeme jiné kuftury a jejich pfistupy Muyslime jen na vlastni prospéch

Pristupujeme ke vsem stejne Co se u nas nestalo, to nas nezajima

Jedname podle pravidel Mame predsudky

www.hyundai-motor.cz



t Klicové hodnoty DOs - how do we behave
Core Value (desirable behavior)

We treat customers like ourselves
We look beyond our own process

We ensure customer’s satisfaction

We proactively bring new ideas
We are positive to changes

Failure doesn’t discourage us

We help each other
We share information

We search for solution, not for culprit

We treat everybody with respect
We create and maintain good relationships

We can support and appreciate the others

le respect different cultures and their approaches

We treat people equally

We act according to the rules

(unacceptable behavior)

DONTs - how we don’t behave

We don't respect customer’s needs
We have nothing to improve

\We are not interested in customer’s feedback

JNINH A 3S OTVLS

%

We are stucked in a rut
We only do what we have to do

We spread negative mood

JANINH Ul O3U3ddVH 1YHM

& We look for excuses

We don't care about other’s problems

lkeep our experience and knowledge to ourselves

_

Others opinions are not important to us
We don’t need to develop ourselves

We behave arrongantly

We only think of our own interest
We don't care what happens outside

We have prejudices

COLLABORATION PEOPLE




HEALTHRSAFETY

BOZP

Nebezpecne latky

Jen tézko si mlzeme predstavit mod-
erni spolec¢nost, kterd by nevyuzivala
nebezpecnych latek. To vsak s sebou nese
riziko vzniku havarie, pfi které muze dojit
k ohrozeni lidskych zivotd, zdravi, zivot-
niho prostredi nebo majetkovych hodnot.
Nebezpecnost latek je déna jejich vlast-
nostmi, mezi které patfi vybusnost, hofla-
vost, toxicita, zdravotni skodlivost a nebez-
pecnost pro zivotni prostredi. Nebezpecné
latky jsou oznacovany tzv. symboly nebez-
pecnosti.

Mezi mista s nejvétsi koncentraci nebez-
pecnych latek patii bezesporu tzv. Tank
Farm pobliz haly Finalni montdze. Na-
lezneme zde uskladnéné pohonné hmoty
a dalsi kapaliny potifebné k provozu vozidel.
K jejich uniku mize dojit chybou obslu-
hy, poruchou technologie, pfi prepravé ci
skladovani. Benzin a nafta se navic vyznacu-
ji vybornou hoflavosti s rizikem vybuchu.

Myslete proto na své zdravi
a zdravi ostatnich.

Nove chodniky v HMMC

Symboly
H

B &

Hoflavy Toxicky
Flammable Acute toxicity

® Y

Oxidujici Poskozeni zdravi
Oxidising Serious health hazard

We can hardly imagine a modern company
which does not use hazardous substances.
Such substances are necessary for modern
production processes. Unfortunately, they
might cause accidents, which can endanger
human lives, health and the environment,
or have negative effects on property values.
The hazard of the substances is determined
by their properties, which include explo-
siveness, flammability, toxicity, harmfulness
to health and environmental hazards. Dan-
gerous substances are marked by hazard
symbols.

The Tank Farm near the assembly hall is one
of the places with the highest concentration
of hazardous substances. Stored fuel and
other liquids necessary for vehicle opera-
tions can be found here. Leakage can occur
due to an operator’s failure or technological
failure, as well as during transportation and
warehousing. Furthermore, petrol and die-
sel oil demonstrate great flammability and
an explosion hazard.

Always keep your health and the
health of others in mind.

Vybusnina
Explosive

Nebezpedi
Health hazard

OHSAS 18001

V Cervenci probihala vystavba chodniku podél
haly prevodovkarny. Novy chodnik je navrzen
tak, aby plné vyhovoval poctu zaméstnanct.

Zakladni pravidla pro pohyb v aredlu HMMC:
Sichni chodci jsou povinni pouZivat pouze chod-
niky. Jedind vyjimka plati na hlavni komunikaci
od persondlni vratnice po prvni kiizovatku mezi
Lakovnou a Pfevodovkarnou v dobé stridani
smén (5:00-7:00, 13:00-15:00, 21:00-23:00). V této
dobé a v tomto prostoru mohou osoby vyuzivat
takeé cestu za dodrzeni nasledujicich podminek:

P¥i pohybu na cesté musi osoba dbat zvysené
opatrnosti a nevstupovat nahle pred dopravni
prostiedky

Osoba jdouci po cesté musi dat prednost do-
pravnimu prostfedku
Na prechodu pro chodce maji chodci pred-
nost pred dopravnimi prostredky, nesmi viak
vstupovat do vozovky ndhle, bez rozhléd-
nuti nebo ve chvili, kdy je ziejmé, Ze do-
pravni prosttedek nestihne zastavit vcas.
V mistech kde chybi pfechod pro chodce, se

vozovka prechdzi nejkratsi vzdalenosti. Je-li
chodnik preruseny a nenili s navazujicim chod-
nikem propojen vyznacenym prechodem pro
chodce, jsou viechny osoby povinny dét pred-
nost dopravnim prostredkdm. Pokud bude
nezbytné nutné pohybovat se v mistech, kde
chodniky nejsou, jsou vdechny osoby povinny se
pohybovat po levé strané vozovky, aby Sly celem
k prijizdéjicim dopravnim prostredkiim a aby je
vidély.

In July, the construction of a new pavement
along the hall of the transmission shop took
place. The new pavement is designed to fully
accommodate the number of employees.

Basic rules for the movement within HMMC:
All pedestrians are required to use only the
pavements, apart from the main road leading
from the personnel gatehouse to the first cross-
road between the paint and the transmission
shop, which can be used during shift changes
(5:00-7:00, 13:00-15:00, 21:00-23:00). This road

may be used by pedestrians under the follow-
ing conditions:

Great care must be exercised whilst walking
on the road; stepping out suddenly in front of
vehicles is strictly forbidden.

A person walking along the road must give
priority to transport vehicles.

Pedestrians have priority over transport vehicles
on the pedestrian crossing. However, they must
not step out into the road suddenly without
looking, or when it is obvious that the vehicle is
not able to stop in time. In places where there is
no pedestrian crossing, regulations require that
pedestrians cross roads by the shortest distance
possible.

If a pavement is interrupted and not connected
with the adjacent footpath by a marked pede-
strian crossing, all persons must give priority to
vehicles.

If pedestrians must use roads, they are required
to move on the left side of the road in order to
face and see any approaching vehicles.




nebezpecnosti:
azard symbols:

v

Plyn pod tlakem
Gas under pressure

el

i

Ziravy
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zivotni prostredi
Hazardous
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Mame nove kantgny

Béhem celozdvodni dovolené byly
kompletné zrekonstruované 3 jidelny:
findlni montazi 2, lakovna a svarov-
na. ,Nové jsou podlahy, stropni kost-
ky, osvétleni, stoly i Zzidle, vcetné
téch barovych,” predstavil proménu
Krzysztof Stec z odd. vnitinich zdlezi-
tosti. ,Rekonstrukce byla provedena za
Ucelem zutulnéni prostiedi pro nase
zaméstnance,” dodal.

Proto byly v jidelndch vyuzity
kvétinace, vzdusné délici prepazky,
obklady stén, kryty prodejnich au-
tomatd a napojovych fontanek.
Petr Vanék, rfeditel vnéjsich vzta-
ha dodal: ,Cilem rozséhlé a komplexni
rekonstrukce kantyn bylo vytvofit ne-
jen prostredi, které poskytuje zakladni
sluzbu stravovani, ale dat nasim za-
méstnanclm i urcity komfort a nad-
standard. | to je nutné povazovat za
formu benefitu a ocenéni jejich prace.”
Vétime, ze se Vam toto komfortnéjs§i a  mo-
dernéjsi prostiedi bude libit, a Zze dlouho vydrzi neporusené,
¢isté a funkéni. Dalsi tfi kantyny, findlni montéz 1, pfevodovkar-
na a administrativni budova, budou nasledovat béhem letni od-
stavky 2017.

Our three canteens were completely renovated during a summer shut-
down, i.e. a canteen in final assembly 2 and canteens in the painting and
welding shop.

“Floors, ceilings, lighting, tables, chairs
and barstools are new;’ said Krzysztof
Stec of the department of internal affairs.
“The reconstruction was performed in
order to create a cosy and comfortable
environment for our employees,” he
added.

Flowerpots were placed in the canteens
and airy divider walls were installed
there as well. Walls were newly covered
and vending machines gained new
covers. Beverage dispensers providing
employees with drinks also underwent
some necessary rearrangements. Mr.
Petr Vanék, the director of public rela-
tions said:“The aim of the extensive and
complex reconstruction of our canteens
was not only to create an environment
that provides effective catering but also
to provide our employees with a cer-
tain comfort and special services. Such
changes in the company environment
are a way to show our employees our appreciation of their
work here!

We believe that you will enjoy the newly created comfortable
and modern environment of our canteens. We also believe it
will stay clean and functional for a long time. Another three
canteens, i.e. a canteen in final assembly 1, the Transmission
shop and Administration building will undergo necessary re-
constructions during the summer shutdown in 2017.




STALO SE V HMMC

Rodinne prohlidky v HMMC
HMMC Family Tours

20. cervence odstartovalo 10 kol
stiredecnich odpolednich prohlidek
pro rodinné pfrislusniky, na které jste
se mohli prihlasit, a o které byl velky
zajem. Jak probéhl prvni termin? ,Je to
Uzasné. Dozvédél jsem se o tom,
protoze tady pracuje syn. Vidét vse
na Zivo, bude néco perfektniho,” podélil
se s ndmi o své dojmy Ladislav Zajic.
.Je to super, nejvice se tésim, jak uvidim
pracovat roboty,” svéfil se pfi pfichodu
Vojtéch Broncek. Na Uvod se vsichni

The popular Wednesday afternoon
tours (10 rounds in total) for family
members started on 20 July. If you were
among those who enrolled, then you
had a great opportunity to enjoy
a beautiful day with the company.
What was the first round like? "It's
amazing. My son who works here told
me about the event. It's going to be
great to see everything with my own
eyes," said Ladislav Zajic. "lt's cool
and I'm most looking forward to seeing
how robots work," said Vojtéch Broncek
before the tour. At first, a picture was

navstévnici  vyfotografovali s vice
prezidentem administrativy, panem
Cho, a poté nasledoval uvodni film
a prezentace v auditoriu administrativni
budovy. Zuzana Gomolkova ji zhodno-
tila takto: ,Je to velice zajimavé. | kdyz
jako Zena autidm moc nerozumim,
velice mé video zaujalo. Jsem jesté
zvédavd, jak to bude vypadat
v provozu.” Poté se celd skupinka vydala
na prohlidku. Trasa méfi pres 3 km,
proto se pfes haly lisovny, svafovny,

- T ——

findlni montaze a prevodovkarny jelo
2 navstévnickymi  vlacky. Ludmila
Hrn¢afovad shrnula: ,HMMC je pékny
zavod. Vsechno je nové, Cisté a krasné.”
Prohlidka byla zakoncena spole¢nou
veceri, béhem které navstévnici ochu-
tnali korejskou kuchyni. Kazda rodina
na pamdtku obdrzela i drobny dérek.
Vérime, Ze se véem odpoledne, stravené
ve spole¢nosti HMMC libilo, a tésime
se na dalsi rodinné navstévy.

Prvni skupina odpolednich prohlidek pro rodinnné prislusniky zaméstnanci HMMC.

First group of afternoon site tour for Fa

taken of all the visitors and the vice
president of administration, Mr Cho.
Then an introductory film and presenta-
tion in the auditorium of the adminis-
tration building followed. Here is what
Zuzana Gomolkova said  about
the programme: "I find it all very
interesting even though I'm just
a woman and don’t know cars that well.
| wonder what it looks like on the opera-
tion premises." The whole group set off
to explore the plant premises. The route
is over three kilometres long. Two tour
trains set off on a journey through

ily members of HMMC empolyees.

the pressing and welding shop,
followed by the final assembly
and transmission shop. Ludmila
Hrncérova said: "HMMC is a wonderful
plant. Everything is new, clean and
beautiful" The tour participants also
enjoyed a Korean dinner, which
concluded the whole event. Each family
received a small gift as well. We believe
that everyone had a great time
in HMMC and we look forward to seeing
more people interested in our family
tours.



Polsko | Poland

Sedmy podnik letosni sezény WRC
znamenal pro Hyundai Motorsport dalsi
Uspéch v podobé tretitho a ctvrtého
mista. Novozélandan Hayden Paddon
dojel s minimalnim odstupem na druhé
misto a potreti v tomto roce skoncil
na stupnich vitézd. Pouhych osm
desetin vtefiny za nim dojel jeho
tymovy kolega Belgi¢an Thierry
Neuville. V poloviné sezény drzi tym
Hyundai druhé misto bodovani

tovarnich znacek. H. Paddon se po
tomto vikendu presunul na treti misto
v bodovéni jezdcl, T. Neuville je 3esty.

V poslednim cervencovém tydnu se jelo
8. kolo WRC, tentokrat ve Finsku.
Hyundai Motorsport zde nasadil
3 posadky, které v poharu konstruktérd
bojovali o co nejlepsi umisténi.
Z Hyundai tymu nejlépe dojela belgicka
jednicka Thierry  Neuville, ktery
ve Finsku skoncil tésné pod stupni
vitézl a za 3. Breenem zaostal jen 0 0,6
s. Paty dojel Spanél Hayden Paddon.

Finland

Novozélandan spole¢né se spolujezd-
cem J. Kennardem zaznamenali treti
stupné vitézl v této sezdné po triumfu

v Argentiné a druhém misté ve Svédsku.

Hyundai Motorsport finished third and
fourth in Rally Poland, the seventh
round of the 2016 World Rally Champi-
onship (WRC). The New Zealander,
Hayden Paddon, took his third podium
of 2016 finishing in third position
overall after a nerve-wracking Power
Stage in treacherous conditions.
The Belgian, Thierry Neuville, picked up

@& HYUNDAI

a Power Stage point on his way
to fourth overall, just 0.8s behind his
teammate Paddon. At the season’s
halfway point, with seven WRC rounds
still to go, the Hyundai Motorsport
team holds second in the manufactur-
ers’ standings. Paddon moves up
to third in the drivers’ classification with
Neuville inside the top-six. For Paddon
and co-driver John Kennard, the result
marks the third podium of the 2016
season, following second place
in Sweden and a victory in Argentina.

Finsko | Finland

Tym tak pridal cenné body do
celkového bodovaniv poharu tovarnich
znacek a v poloviné sezény si drzi skvélé
2. misto.

The eighth round of the WRC, which
took place in Finland, marked the last
week of July. Hyundai Motorsport’s
three crews fought for the best position
in the manufacturers’.  standings.

The Belgian, Thierry Neuville, received
the best placement, finishing just below
the podium, only 0.6s behind Breen.
The Spaniard, Hayden Paddon, finished
fifth. The Hyundai team has added
valuable points to the overall scoring in
the manufacturers’ world champion-
ship and holds an amazing second
place in the mid-season.

JATIVY A VLIAS IALSACHLSIN
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ENTERTAINMENT
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R{yze s jajang omackou

Suroviny:

uvarena ryze

100 g jajang prasku
150 g vepfového masa
2 cibule

1 brambor

3 IZice oleje

700 ml vody

Postup |

Cibule, brambor a maso
nakrdjime na 2 cm kostky
a osmazime na oleji.

Pfiddme vodu a vafime
alespon 5 minut.

Pfiddme mouku jajang,
zamichame a na mirném
ohni vse dusime.

Servirujeme s vafenou ryzi.

Starite se nasim fanouskem: JJ
Follow us: facebook.com/HyundaiNosovice
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